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(A)	Policy statement.  To provide for institutional stability, the university may, with approval of the board of trustees, issue initial multiple-year contracts (not to exceed three years in length) to executive level officers, selected administrative officers, and designated professional/administrative staff and may renew such contracts for the same or lesser term. 
(B)	Purpose.  To provide guidelines for the issuance, renewal, and nonrenewal of multiple-year employment contracts for executive level officers and selected administrative officers and designated professional/ administrative staff positions.

(C)	Scope.  This policy applies only to those positions defined within this policy. 

(D)	Definitions:  
(1) 	“Executive level officers” of the university (see rule 3356-9-01 of the Administrative Code) include:
	(a)       Provost/vice president. 
	(b)	Vice presidents.
(2)	“Administrative officers” of the university (see rule 3356-9-02 of the Administrative Code) include:
(a)       Deans.
		(b)	Associate vice presidents.
(3)	“Designated professional/administrative staff” position denotes other positions designated by the president with the approval of the board of trustees.  (These positions may include executive directors, associate provosts, and directors.)
(E)	Parameters.
(1)	Executive level officers, selected administrative officers and designated professional/administrative staff receive initial employment contracts not to exceed three years.  Such contracts may be renewed for a term not to exceed three years upon the recommendation of the president and the approval of the board of trustees. 
(2)	A minimum of ninety days notification regarding nonrenewal of annual and/or multiple-year contracts will be provided by the university. 
(3)	The president of the university and athletic coaches may also receive multiple-year contracts in accordance with rules 3356-9-08 and 3356-7-36 of the Administrative Code.   
(4)	Executive level and selected administrative officers are evaluated annually (see rules 3356-9-01 and 3356-9-02 of the Administrative Code).  Other designated professional/administrative staff are annually involved in an administrative review process. 
(5)	The president shall present to the board of trustees other appointment plans for specific individuals when it is in the best interest of the university. 
(6)	The president shall annually provide a list of all employees receiving a renewal notification and/or a subsequent multiple-year contract for the approval of the board of trustees. 
(F) 	Procedures.
(1)	The length of the contract offered to executive level officers, selected administrative officers, and other designated professional/ administrative staff is determined during the recruitment and selection process. 
	(2)	The process of selection and evaluation of university president is described in rule 3356-9-08 of the Administrative Code.  
(3)	The process of selection and evaluation of executive level officers is described in rule 3356:9-01 of the Administrative Code.
	(4)	The process of selection and annual evaluation for administrative officers is described in rule 3356-9-02 of the Administrative Code.
	(5)	The process of selecting other professional/administrative staff is described in rule 3356-2-02 of the Administrative Code. 
(6)	Coaches in intercollegiate athletics are covered by rule 3356-7-36 of the Administrative Code. 
