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Introduction: 
 
The Drug Free Schools and Campuses Regulations (34 CFR Part 86) of the Drug-Free Schools and Communities 
Act (DFSCA) requires an institution of higher education (IHE) such as Youngstown State University to certify it 
has adopted and implemented programs to prevent the abuse of alcohol and use or distribution of illicit drugs 
both by university students and employees both on its premises and as a part of any of its activities. At a 
minimum, each institution of higher education must annually distribute the following in writing to all students 
and employees:  

• Standards of conduct that clearly prohibit the unlawful possession, use or distribution of illicit drugs 
and alcohol by students and employees. 

• A description of the legal sanctions under local, state, or federal law for the unlawful possession or 
distribution of illicit drugs and alcohol. 

• A description of any drug or alcohol counseling, treatment, or rehabilitation or re-entry programs that 
are available to employees or students.  

• A clear statement that the institution will impose sanctions on students and employees and a 
description of those sanctions, up to and including expulsion or termination of employment and 
referral for prosecution, for violations of the standards of conduct  

 
The law further requires that the institution conduct a biennial review of its program with the following 
objectives:  

1) Determining the effectiveness of programs and policies and make changes as needed. 
2) Ensure that disciplinary sanctions developed are enforced consistently. 

 
The following Youngstown State University departments provided information for this report: 
 

• Student Experience 

• Student Counseling Services  

• Campus Recreation 

• Student Activities 

• Student Conduct  

• Housing & Residence Life 

• Police Department 

• Student Outreach & Support  

• Human Resources (Employee Wellness) 

• Athletics 

• Title IX Office  
 
Materials Reviewed 
 
The following materials were examined for this review: 
 

• Annual reports from various campus units 

• Complying with The Drug-Free Schools and Campuses Regulations (EDGAR Part 86), A Guide for 
University and Campus Regulations prepared by the Higher Education Center 

• Youngstown State University’s Policies 

• Youngstown State University’s Student Code of Conduct  
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• Youngstown State University’s websites, including student consumer information, student activities, 
student counseling services, student health clinic, employee wellness portal and campus recreation 

• Ohio Revised Code 
 
Compliance with the Drug-Free Schools and Communities Act 
 
Youngstown State University complies with the requirements of the Drug-Free Schools and Communities Act. 
The university has implemented a variety of programs and services to prevent the abuse of alcohol and use of 
illicit drugs by both students and employees, as demonstrated through the biennial review. 
 
The material listed in the following pages is designed to fulfill the requirements for the biennial review (2023-
2024 academic years) of drug and alcohol policies, prevention programs and associated discipline and law 
enforcement practices implemented by Youngstown State University.  
 
Distribution 
 
The annual distribution of the Student Consumer Information, which includes compliance DFSCA was 
distributed in writing to each employee, and to each student who is taking one or more classes for any type of 
academic credit except for continuing education units, regardless of the length of the student's program of 
study. 
 
Also included in Semesterly and annual distribution is the information and availability of various alcohol and 
drug related prevention programs that are available to the Youngstown State University community.   
 
Policy 
 
Youngstown State University has standards of conduct that clearly prohibit, at a minimum, the unlawful 
possession, use, or distribution of illicit drugs and alcohol by students and employees on its property or as part 
of any of its activities.   
 

The federally mandated policy on alcohol and other drugs is distributed to all staff and students at the 

Youngstown State University. The university has developed a website called Student Consumer Information, 

which contains all information that is required to share with students and staff at the university. The website 

can be found at http://www.ysu.edu/student-consumer-information. The information is distributed in the 

following ways: 

 
The Student Consumer Information website link is sent via e-mail to the Youngstown State University 
community (students, staff and faculty) when it is annually updated. 
 
Youngstown State University has established policies, 3356-5-10, effective September 20, 2023, governing the 
possession, sale, and consumption of alcohol on its campuses. It is the university’s intention, through these 
policies, to be clear about university consequences attributed to irresponsible or illegal usage of alcohol on 
campus. 
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Legal Sanctions 
 
Youngstown State University is committed to providing a safe and secure environment for its students, faculty, 
staff and visitors. Youngstown State University follows all of the applicable legal sanctions under local, State, 
or Federal law for the unlawful possession or distribution of illicit drugs and alcohol.  
 
An annual email is distributed to the Youngstown State University community that presents all legal sanctions 
and laws dealing with alcohol and drug possession and usage. It is also posted on the YSU website at 
http://www.ysu.edu/sites/default/files/DrugAlcoholPreventionProgram.pdf 
 
Health Risks 
 
Youngstown State University provides all students faculty and staff with a detailed description of the health 
risks associated with the use of illicit drugs and the abuse of alcohol. This is a collaborative effort through 
several departments on campus and can be found on the YSU website at 
http://www.ysu.edu/sites/default/files/DrugAlcoholPreventionProgram.pdf.  
 

Programming & Prevention Resources 
 
Youngstown State University has created several Drug & Alcohol Prevention Programs that strives to create a 
safe, healthy and learning-conducive environment through the promotion of healthy choices concerning the 
use of alcohol, tobacco and other drugs. The program emphasizes the elimination of harmful use, high-risk 
behavior and related violence. Various campus-wide presentations and events are held to promote an 
increase in health and wellness.  
 
Programming and prevention resources originated from several primary sources within the Youngstown State 
Community. These include but are not limited to Campus Recreation, Housing & Residence Life, Student 
Health Service, Student Counseling and the YSU Police Department.  
 
For the past five years, an ongoing partnership has continued to grow between Meridian Healthcare, 
Youngstown State University, and The Mahoning County Mental Health & Recovery Board. This partnership 
culminates in the YSU Community Liaison position. A position that has been instrumental in drug and alcohol 
prevention at Youngstown State University. This role is designed to help students on the ground level while 
being immersed on campus. The Community Liaison position implements and oversees a wide variety of 
initiatives including mental health support programming, anxiety and depression screenings, as well as 
substance abuse recovery groups.  
 
The position has only been more impactful thanks to strategic partnerships with key departments across 
campus such as Campus Recreation, Student Counseling Services, and Housing and Residence Life. With 
programming such as Monthly Wellness Connection, Race Don’t Rec, Wellness Yoga, YSU for Recovery, Rec 
the Mic, and more; the YSU Community Liaison position strives to offer students fun, engaging opportunities 
to relieve stress, cope with anxiety and depression, and form connections with peers during their college 
experience.  
 
 
 

 

http://www.ysu.edu/sites/default/files/DrugAlcoholPreventionProgram.pdf
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Campus Recreation 

The Department of Campus Recreation provides creative and innovative instructed or self-led wellness and 
recreational programming to meet the diverse needs of students and the YSU community. 

The department is committed to: 

• Offering a varying range of fitness and wellness opportunities to the YSU community, which will allow 
opportunities for an enhanced and healthier lifestyle. 

• Providing an environment where students can experience and advance their character development, 
teamwork skills and grow as professionals. 

• Integrating wellness perspectives with social, economic and global ideas from the Youngstown State 
community. 

The partnership between the Mahoning Mental Health & Recovery Board, Meridian HealthCare, and YSU 
continues for its fifth year. While the goal for the position remains the same, a bigger focus has been placed 
on mental health and overall physical wellness. The role still works to establish resources for AOD prevention, 
recovery, addiction, mental health programs and/or services on the YSU Campus. Over the past year, the YSU 
Community Liaison position has partnered more directly with YSU Campus Recreation. This direct 
collaboration has significantly strengthened the programming implemented by this position. Attendance 
numbers are up, and event offerings are more varied than ever. A standout being a live music recording 
workshop that encourages students to cope with anxiety and stress through a new, creative outlet.  

Campus Recreation and Student Counseling Services has hosted weekly meetings in Campus Recreation that 
focus on addiction recovery. The YSU for Recovery meeting was established to help the YSU community to 
deal with the many aspects of addiction. It is open to the entire YSU community. As of 5/1/24, YSU for 
Recovery has assisted approx. 10 students with issues of substance abuse. The YSU Liaison position runs point 
for these meetings, making referrals as necessary.  

Campus Recreation has also hosted Wellness Yoga. Wellness Yoga is a weekly class that prioritizes physical and 
mental wellness coupling meditative workouts with healthy lifestyle tips. In total, approx. 200 students have 
attended the class as of May 1st, 2024. 

Wellfest was hosted on October 16th, 2024. The event is a health fair promoted wellness in many different 
aspects. The YSU community was exposed to valuable knowledge, tips, and handouts regarding health 
information, education and resources. Several addiction recovery agencies were present at the event. They 
included Meridian Services and The YSU Counseling Program. Approximately 80 people attended the event.  

Student Counseling Services  

The mission of YSU Student Counseling Services is to provide a safe and supportive environment for students 
to learn and use skills to successfully manage their emotions and mental health throughout their academic 
experience. YSU Student Counseling Services assists students in becoming socially and emotionally healthy. 
Mental health counseling is a partnership between client and counselor, meant to help students find solutions 
and possibilities in life. In the office of YSU Student Counseling Services, state-licensed counselors and 
therapists provide free and confidential ongoing counseling for enrolled YSU students. 
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Housing & Residence Life 

The mission of Housing & Residence Life is to support the academic mission of the University by fostering a 
residential environment that provides affordable, safe and comfortable facilities as the foundation for a 
community that is conducive to academic success and student development in the areas of intellectual, 
emotional, ethical, social and cultural growth. 

Living on campus is a fun and exciting part of the college experience and gives students the opportunity to 
build life-long friendships and supports academic success. It has been proven that students who live on 
campus have a higher GPA and persistence towards graduation, so living on campus can ultimately contribute 
to academic success. 

Employee Wellness 
 

The Living Well Employee Wellness Program: 
 
https://ysu.edu/employee-wellness-program/employee-wellness-program/ 
 
This program provides a supportive environment conducive to promoting healthy lifestyle behaviors. Living 
Well strives to offer YSU employees’ education, tools, and resources to encourage and inspire them to make 
positive health and well-being choices that assist them in reaching their maximum potential. Living Well’s 
vision is to establish a culture of well-being that will motivate and empower employees to be active, to find 
their purpose, to have an improved quality of life, and to thrive.  
 

Student Conduct 
 

Vision: 
The Office of Community Standards & Student Conduct is committed to supporting a positive learning 
environment by challenging students to reconcile their behavior making them a positive and contributing 
member of the University community. 
Mission: 
The Office of Community Standards & Student Conduct is committed to providing a process that promotes 
character, community, and civility among university students. In support of that focus, the process maintains 
policies and procedures committed to providing a fair, structured, timely, and educationally based student 
conduct process. Furthermore, the office interprets and disseminates information about student conduct 
policies and procedures to all members of the University community. 
Core Values: 
 

•  Character: The Office of Community Standards & Student Conduct is committed to a process that 
fosters personal responsibility, respect, fairness, integrity, and personal development. 

•  Community: We reinforce the importance of maintaining a safe, inclusive, and affirming campus 
environment in which the rights and contributions of everyone is respected. 

•  Civility: We strive to provide learning and developmental experiences which challenge students to 
understand that their conduct must demonstrate courtesy, compassion, and dignity of all people. 

 
 
 

https://ysu.edu/employee-wellness-program/employee-wellness-program/
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Athletics 
 
The athletic department revised the athletics drug education and testing policy as of 2024. The policy 
continues to include a referral and education component for those who tested positive for a banned 
substance. Previously, the process only included a punishment (scholarship reduction, playing time penalty). 
 
Disciplinary Sanctions  
 
Youngstown State University provides a clear statement that it will impose disciplinary sanctions on students 
and employees (consistent with local, State, and Federal law), and a description of those sanctions, up to and 
including expulsion or termination of employment and referral for prosecution, for violations of the standards 
of conduct required by Drug-Free Schools and Communities Act. For the purpose of this section, a disciplinary 
sanction may include the completion of an appropriate rehabilitation program. 
 

Youngstown State University disciplinary sanctions can be located at https://ysu.edu/student-conduct/sanctions 

 
It is also distributed via email to all students.  
 
Biennial Review 
 
Youngstown State University has committee that has met quarterly to conduct a biennial review to: 

1) Determine its effectiveness and implement changes to the program if they are needed. 

In doing so Youngstown State University assessed current programs by the following:   

Recommendations 

With summation of this report, Youngstown State University continues to redefine the Drug Free and Campus 
Regulations Biennial Review Committee. This committee is charged with maintaining all programs, 
documentation and policies adhere with the Complying with Drug-Free Schools & Campus Regulations (EDGAR 
Part 86) report.  
 
The committee, who is comprised of YSU representatives from Student Experience, Campus Recreation, 
Student Activities, Student Conduct, Housing & Residence Life, Police Department, Student Counseling 
Services Student Outreach & Support and Human Resources (Employee Wellness), Athletics and the Title IX 
office will meet quarterly to add to this report for the upcoming reporting cycle.  
 
The committee will continue to meet to review our previous report as well as to begin the creation of the new 
document for the upcoming reporting cycle. This reporting cycle will continue to be every two years to follow. 
 

 

 

 

https://ysu.edu/student-conduct/sanctions
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Appendix A: 2023-2024 Biennial Review 

-Distribution of the Annual Student Consumer Information 

-Distribution of notifications of Drug & Alcohol Prevention Programs 
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The Drug-Free Schools and Communities Act 

(DFSCA) 

The Drug Free Schools and Campuses Regulations (34 CFR Part 86) of the Drug-Free Schools 

and Communities Act (DFSCA) requires an institution of higher education (IHE) such as 

Youngstown State University to certify it has adopted and implemented programs to 

prevent the abuse of alcohol and use or distribution of illicit drugs both by university 

students and employees both on its premises and as a part of any of its activities. At a 

minimum, each institution of higher education must annually distribute the following in 

writing to all students and employees: 

 

Standards of conduct that clearly prohibit the unlawful possession, use or distribution of 

illicit drugs and alcohol by students and employees. 

 

A description of the legal sanctions under local, state, or federal law for the unlawful 

possession or distribution of illicit drugs and alcohol. 

 
A description of any drug or alcohol counseling, treatment, or rehabilitation or re-entry 
programs that are available to employees or students. 
 
A clear statement that the institution will impose sanctions on students and employees and 
a description of those sanctions, up to and including expulsion or termination of 
employment and referral for prosecution, for violations of the standards of conduct. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



15 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



16 
 

Appendix B: 2023-2024 Biennial Review 

-Policy on Drug-Free Environment 

-Student Conduct Standards 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



17 
 

 

 

 

 

3356-7-20 Drug-free environment. 

 

Responsible Division/Office: Human Resources, Student Affairs, Athletics  

Responsible Officer: AVP for Human Resources, AVP of Student 

 Experience, Dean of Students, Executive Director  

 Athletics 

Revision History: September 1998; December 2010; September 2015;  

 December 2016; March 2022 

Board Committee: University Affairs 

Effective Date: March 3, 2022 

Next Review: 2027 

   

  

(A) Policy statement.   Youngstown state university (“university”) is committed 

to creating a safe and healthy environment for its employees, students, and 

visitors.  The university prohibits the unlawful manufacture, distribution, 

dispensation, possession, sale or use of illegal drugs, controlled substances, 

intoxicants, and alcohol by any student, employee, organization (including 

student organizations), volunteer or visitor on university premises, at any 

location where university business is being conducted, as part of any 

university activity, in a university vehicle, or in the workplace.  Employees 

are prohibited from working and from operating any university vehicle or 

equipment while under the influence of alcohol or non-prescribed controlled 

substances.  Employees using prescribed or over-the-counter medication are 

prohibited from operating university vehicles or equipment at any time when 

their ability to do so might be impaired by the medication.  No passenger in a 

university vehicle may consume alcoholic beverages or use non-prescribed 

controlled substances while in the vehicle. 

 

(B) Purpose.  This policy is designed to create and maintain an environment 

which sustains the general health and well-being of students, employees, and 

visitors and to comply with the Drug-Free Workplace Act of 1988 and the 

Drug-Free Schools and Communities Act Amendments of 1989.  The 

authorized use of alcohol on university premises is governed by university 

policy 3356-5-10, “Alcoholic beverages on campus” (rule 3356-5-10 of the 

Administrative Code). 
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(C) Scope.  This policy applies to all students, interns, faculty, employees 

(including student employees), volunteers, university visitors, third parties, 

(unless otherwise noted) and any individual or organization using university 

premises or engaged in a university activity or program whether on or off 

campus.  NCAA student athletes shall follow the policies and guidelines set 

forth by the NCAA, the affiliated conference, and the university department 

of athletics in addition to this policy. 

 

(1) As a recipient of federal funding, such as student financial aid and 

federal grants and contracts for research, the university is required to 

follow federal law, including the Controlled Substances Act (“CSA”) 

(21 U.S.C. 13).  The CSA prohibits the manufacture, dispensation, 

possession, use, or distribution of marijuana in any form on any 

university-owned property, in the conduct of university business, or 

as part of any university activity.   

 

On September 8, 2016, Ohio law allowed certain activities related to 

the possession and use of medical marijuana.  However, using and 

possessing marijuana, including medically prescribed marijuana, 

continues to be prohibited by and a violation of the CSA and 

university policy.  This prohibition applies even when the possession 

and use would be legal under the laws of Ohio.  As a result, those 

with medical marijuana prescriptions/cards are not permitted to use 

medical marijuana on campus, in the conduct of university business, 

or as part of any university activity.  Sanctions for students and 

employees who are found to be in possession of or using marijuana 

include suspension, expulsion and/or termination of employment.  

 

(2) This prohibition does not extend to research related to marijuana that 

is approved by any of the following: 

 

(a)  The agency for health care research and quality; 

 

(b)  The national institutes of health; 

 

(c)  The national academy of sciences; 

 

(d)  The centers for medicare and medicaid services; 

 

(e)  The United States department of defense; 
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(f)  The centers for disease control and prevention; 

 

(g) The United States department of veterans affairs; 

 

(h) The drug enforcement administration; 

 

(i) The food and drug administration; and 

 

(j) Any board recognized by the national institutes of health for 

the purpose of evaluating the medical value of healthcare 

services. 

 

(3) Students who are legally authorized Ohio medical marijuana users 

and are living in university-owned or managed housing, may submit a 

letter with supporting documentation to the associate vice president 

for student experience asking to be released from their university 

housing and dining obligations. 

 

(4) Students who are legally authorized Ohio medical marijuana users 

and are living in university-owned or managed housing, may not 

possess or use marijuana in these facilities.  Any questions regarding 

medical marijuana and on-campus living may be directed to the 

associate vice president of student experience Kilcawley House or 

email jlbyers@ysu.edu. 

 

(D) Definitions. 

 

(1) “University premise.”  Any building or land (including parking lots) 

owned, leased or used by the university including any site at which an 

employee is to perform work for the university.  

(2) “University vehicle or equipment.”  Any vehicle or equipment 

owned, leased, or operated by the university. 

 

(3) “Controlled substances.”  Include and are not limited to narcotics, 

depressants, stimulants, hallucinogens, cannabis, and any chemical 

compound added to federal or state regulations and denoted as a 

controlled substance. 
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(4) “Illegal drugs.”  A substance whose use or possession is controlled by 

federal or state law but is not being used or possessed under the 

supervision of a licensed health care professional. 

 

(5) “Intoxicant.”  Any substance which can induce a condition of 

diminished mental and/or physical ability, excitement, irrational 

behavior or other physiological effects.  

(6) “Random testing.”  Drug or alcohol testing that is conducted on 

employees chosen by random selection.     

 

(7) “Reasonable suspicion testing.”  Testing based on specific, objective 

observations concerning the appearance, behavior, speech, or body 

odors of an employee including but not limited to slurred speech; 

dilated or pinpoint pupils; drowsiness or sleepiness; unusual or rapid 

changes in mood; unexplained work errors; impaired manual 

dexterity, coordination, or ability to reason; or upon verification of a 

drug or alcohol-related conviction; and self-disclosure of selling or 

taking drugs or alcohol. 

 

(8) “Refusal to consent.”  Obstructing the collection or testing process; 

submitting an altered, adulterated, or substitute sample; failing to 

appear for a scheduled test; refusing to complete the requested 

testing forms; failing to promptly provide specimen(s) for testing 

when directed to do so and without a valid medical basis for the 

failure. 

 



21 
 

 

(E) Guidelines. 

 

(1)  All faculty, staff, volunteers, and student employees are required to 

report known or suspected violations of this policy to their 

supervisor, manager, or an appropriate administrator.  

 

(2) This policy is subject to all applicable collective bargaining 

agreements and state law; however, no employee or bargaining unit 

may be exempted from application of this policy. 

 

(3) Information and records relating to positive test results, drug and 

alcohol dependencies, and legitimate medical explanations provided 

by an employee or volunteer shall be kept confidential to the extent 

required by law and maintained in files separate from personnel 

files.  Such records and information may only be disclosed among 

managers and supervisors on a need-to-know basis and may also be 

disclosed where relevant to a grievance, charge, claim or other legal 

proceeding.  

 

(4) Voluntary submission for treatment of substance abuse problems 

will not subject employees or volunteers to disciplinary action or 

sanctions; however, submission for treatment shall not serve as a 

substitute for disciplinary action or sanction under this or any other 

university policy.  

 

(5) Any employee, volunteer, or visitor who observes an individual 

unlawfully manufacturing, distributing, dispensing, using or 

possessing alcohol or possessing controlled substances on university 

premises shall be reported immediately to the university police.  Off-

site university programs or activities should contact campus police, 

security and/or local law enforcement. 
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(F) Procedures.  

 

(1) Consistent with this policy, the office of human resources shall:  

 

(a)  Develop procedures for the implementation and monitoring of 

drug and alcohol testing program which may include 

contracting with outside entities to provide testing services;  

 

(b)  Inform all employees of the drug-free environment policy 

upon employment and ensure that the policy is accessible to 

all employees on the human resources website;  

 

(c)  Provide access to training for supervisors and managers; and 

 

(d)   Provide information on resources available through the 

university’s employee assistance program (“EAP”).  

 

(2) Consistent with this policy, the office of student experience shall: 

 

(a)  Annually inform students of the university’s drug-free 

environment policy;  

 

(b) Provide alcohol and drug abuse awareness programing for 

students.  

 

(3)  Drug/alcohol testing. 

 

(a)  Pre-employment testing.  Applicants for specific safety-

related and other designated positions at the university will  be 

drug/alcohol tested after receiving a final offer of employment 

and prior to beginning work.  Applicants will be notified at the 

time of application that testing for drugs is a requirement of 

the employment process.  Offers of employment are 

contingent on successfully passing a drug/alcohol test. 
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(b) Random testing.  Performed for safety-related and other 

designated positions as required by law and pursuant to 

individual agreements.   Employees in this group are subject 

to random testing as a condition of continued employment. 

 

(c)  Ordered testing.  With the approval of the office of human 

resources, departments or units within the university can 

establish testing standards that are more rigorous than outlined 

in this policy (such testing is typically required by federal 

regulations, licensure boards, and other legal or regulatory 

entities).  

 

(d) Reasonable suspicion testing. 

 

(i)  Reasonable suspicion testing may be ordered by a 

supervisor, chair, or other university administration 

only in consultation with the office of human resources 

employee and labor relations officer.  

 

(ii)  If the supervisor or manager is unclear that testing is 

merited, they should consult with the office of human 

resources employee and labor relations officer. 

 

(iii) Where reasonable suspicion exists, the employee or 

volunteer shall be immediately relieved of duty 

pending the outcome of the testing.  After an employee 

is sent for testing, the employee should be placed on 

administrative leave until further actions are taken. 

 

(iv)  Failure of a manager or supervisor to receive training 

on this policy shall not invalidate otherwise proper 

reasonable suspicion testing. 
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(v) Individuals testing positive should be referred to the 

university employee assistance program (EAP) for 

evaluation.  The evaluation will determine and 

recommend if substance abuse treatment or education 

is appropriate and/or necessary.  Employee and labor 

relations will review the recommendation and may 

determine that treatment is a requirement for any 

current employee who has an alcohol or drug problem 

that affects job performance.  

 

(e) Post-rehabilitation testing.  When an employee has had a 

confirmed positive test result or has been sent to a drug 

dependency program at the request of the university and will 

remain as a university employee, then as a condition of 

continued employment, the employee will be required to take 

and pass a follow-up drug test or tests during a period of up to 

two years after the employee’s return to work.  

 

(G) Self-disclosure of conviction by employee.  

(1)  Consistent with this policy and as required by the Drug Free 

Workplace Act of 1988, all employees, faculty, staff and volunteers 

are required to notify their immediate supervisor within five calendar 

days after any alcohol or drug-related conviction or finding of guilt, 

including the operation of any vehicle while impaired, and including 

a plea of nolo contendere occurring in the workplace.  When a 

supervisor is so notified by an employee, the supervisor shall 

immediately notify the chief human resources officer.   

(2) Within thirty days of such notice, the university will take appropriate 

personnel action against the employee, which may include corrective 

action, random testing requirements, notification of an appropriate 

licensing authority, and required participation in a drug abuse 

assistance or rehabilitation program.   

(3)  If the self-disclosure is from an employee engaged in the performance 

of work under a federal grant or contract the supervisor shall notify 

the director of research services.  The director of research services 

shall notify the federal agency sponsoring the grant or contract within 

ten days after notification of the employee’s conviction.     
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(H) Sanctions for violation or noncompliance.  

 

(1)  A refusal to consent to testing shall be considered as a violation of 

this policy.  

 

(2) Corrective action may include discipline up to and including 

termination, required participation in an evaluation by EAP and/or 

follow-through with an education/treatment program.  If an employee 

refuses to participate or does not satisfactorily complete a required 

education/treatment program, the employee may be subject to 

corrective action up to and including termination. 

 

(3) Students violating this policy will be subject to disciplinary action in 

accordance with university policy 3356-8-01.1, “The Student Code of 

Conduct” (rule 3356-8-01.1 of the Administrative Code).  Sanctions 

may include loss of good standing, probation, suspension, or 

expulsion.  

 

(4) Employees violating this policy will be subject to disciplinary action 

in accordance with applicable collective bargaining agreements 

and/or other university policies and procedures.  Sanctions may 

include warning, reprimand, suspension, removal or termination, or 

referral for prosecution.  Employees violating this policy may also be 

required to participate in a drug or alcohol abuse assistance or 

rehabilitation program.  

 

(5) Employees, students, volunteers, and visitors who violate this policy may be 

prohibited from accessing university premises, services, programs or events under 

university policy 3356-7-45, “Persona non grata” (rule 3356-7-45 of the 

Administrative Code). 
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Sanctions | YSU 

Violations of the YSU Alcohol Policy 

For a first-time violation of Article III. 2. (a) (Illegal use or possession of alcohol) or Article III. 2. (b) (public intoxication) of 

the Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 6 to 9 months conduct probation 

• 6 to 9 months residential probation (if the student lives in University housing) 

• $75 fine (may be deferred for one year) 

• Educational sanction, including community service or an online intervention program 

A second violation of Article III. 2. (a) or Article III. 2. (b) will minimally result in the following sanctions: 

• 9 to 12 months deferred University suspension 

• 9 to 12 months deferred residential suspension (if the student lives in University housing) 

• $125 fine, plus any active deferred fines 

• Education sanction, including community services or an online intervention program 

For a first-time violation of Article III. 2. (c) (distribution of alcohol to others) of the Student Conduct Standards, a 

student should expect the following sanctions at minimum: 

• 12 months deferred University suspension  

• 12 months deferred residential suspension (if the student lives in University housing) 

• $75 fine (may be deferred for one year) 

• Education sanction, including community service or an online intervention program 

A second violation of Article III. 2. (c) will minimally result in the following sanctions: 

• 1 semester University suspension  

• 2 semesters residential suspension (if the student lives in University housing) 

• $125 fine, plus any active deferred fines 

• Educational sanction, including community service or an online intervention program 

 

Violations of the YSU Drug Policy 

 
For a first-time violation of Article III. 7. (drug policy – marijuana only, and not including charges for distribution) of the 

Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 6 to 9 months conduct probation 

• 6 to 9 months residential probation (if the student lives in University housing) 

• $100 fine (may be deferred for one year) 

• Educational sanction, including community service or an online intervention program 

A second violation of Article III. 7. (drug policy- marijuana only, and not including charges for distribution) will minimally 

result in the following sanctions: 

• 9 to 12 months deferred University suspension  

• 9 to 12 months deferred residential suspension (if the student lives in University housing) 

• $125 fine, plus any active deferred fines 

• Educational sanction, including community services or an online intervention program 
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For a first-time violation of Article III. 7. (drug policy- use of any other illegal drugs) of the Student Conduct Standards, a 

student should expect the following sanctions at minimum: 

• 12 months deferred University suspension 

• 12 months deferred residential suspension (if the student lives in University housing) 

• $100 fine 

• Educational sanction, including community services or an online intervention program 

A second violation of Article III. 7. (drug policy- use of any other illegal drugs) will minimally result in the following 

sanctions: 

• 1 semester University suspension 

• 2 semesters residential suspension (if the student lives in University housing) 

• $150 fine, plus any active deferred fines 

• Educational sanction, including community service or an online intervention program 

For a first-time violation of Article III. 7. (drug policy- charges for distribution) of the Student Conduct Standards, a 

student should expect the following sanctions at minimum: 

• 1 semester suspension 

• $250 fine 

• Educational sanction, including community service or an online intervention program 

A second violation of Article III. 7 (drug policy- charges for distribution) will likely result in the following sanctions: 

• University expulsion  

Other Applicable Fines 

Fines may be assessed by the Student Conduct Administrator, Conduct Officer, or the Student Conduct Board for any 

kind of violation of the Student Conduct Standards, as well as for failing to fulfill other responsibilities under The Student 

Code of Conduct. Below are some standard fines that students may expect for certain violations: 

• Failure to attend a student conduct meeting or hearing: $25 

• Failure to complete a sanction by the established deadline: $25 

• Smoking or vaping inside any University facility: $75 

• Smoking or vaping inside any University facility which requires fire response: $150 

• Restitution for lost, stolen, or damaged property: $50 plus the cost of replacement 

• Violent or threatening behavior: $150 

• Tampering with life safety equipment or knowingly creating a fire hazard: $150 

• Theft: $150 

• Violation of the weapons policy: $150 

• Drug sales or distribution: $250 

• Other fines corresponding to the nature of the violation: up to $250 

Violations of the YSU Sexual Misconduct Policy 

Violation of the YSU Sexual Misconduct Policy- which includes any sexual harassment, stalking, dating, or domestic 

violence, sexual assault, or any other similarly prohibited behaviors- will result in sanctions designed to end the 

misconduct, remedy the effects created by the misconduct, and prevent recurrence of the misconduct.  
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In choosing appropriate sanctions for such violations, the following information is taken into consideration: 

• Adherence to interim measures prior to the hearing 

• The actual and possible repercussions of the misconduct 

• Any physical, emotional, or physiological harm done to others 

• The frequency and severity of the misconduct 

• Indication of any pre-meditated intent to commit the misconduct 

• Use of any coercion, threats, weapons, or force used to commit the misconduct 

• The student’s prior conduct record 

For a first-time violation of Article III. 18. (including sexual harassment, stalking, dating violence, or domestic violence) of 

the Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 12 months conduct probation 

• 12 months residential probation (if the student lives in University housing) 

• Residence hall relocation (if the student lives in University housing) 

• Educational sanction, including an online intervention program 

For a first time violation of Article III. 18. (including any sexual assault with penetration, use of coercion, or use of force) 

of the Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 1 year University suspension 

• Residential expulsion 

• Educational sanction, including an online intervention program 
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Article III. Student Conduct Standards 

The student conduct process aspires to develop and maintain conduct standards in support of character, civility, and 

community.  This section of “The Student Code of Conduct” provides a set of expectations regarding student conduct 

in support of the university community. 

A student or student group/organization may be charged with violating any student conduct standard.  In cases 

where a violation is committed by a member of a student group/organization, the entire group/organization may be 

held responsible, in addition to the student, when those members of the group/organization not directly involved 

participate in the activity by encouraging, witnessing, or condoning the act in any manner.  The following behavior is 

subject to disciplinary action under “The Student Code of Conduct”: 

 

2. Alcohol 

a) Use or possession of alcoholic beverages, except as permitted by law and university policy. 

  

b) Public intoxication. 

  

c) Manufacturing or distribution of alcoholic beverages to any person under twenty-one years of age except as 

permitted by law. 

7. Drugs 

a) Use, possession, manufacturing, or distribution of marijuana, narcotics, or other controlled substances in 

either refined or crude form, including the use of drug-related paraphernalia. 

  

b) The misuse of materials as an intoxicant. 

             

c) Use of prescription drugs in any way other than as prescribed.  Distribution of prescription drugs to anyone 

other than the person to whom they are prescribed. 
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Appendix C: 2023-2024 Biennial Review 

-Student Conduct Standards 

-Legal Sanctions 
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Code of Conduct | YSU 

A) Policy statement/preamble  

Youngstown state university (“YSU”) is a student-centered institution committed to the education, development, well-

being, and success of students of all ages and from all walks in life.  In concert with our mission to help students grow 

intellectually, we strive to foster their personal, social, emotional, and career growth, as well as their capacities for 

lifelong learning, civic responsibility, and leadership. 

As a campus community, we expect all conduct to be rooted in integrity, mutual respect, and civility.  We value ethical 

behavior in scholarly and other endeavors, believe in the dignity and worth of all people, strive to foster an appreciation 

of, and respect for, differences among the human race, and celebrate the diversity that enriches the university and the 

world.  As a member of a higher education community, students have an obligation to conduct themselves in a manner 

that is compatible with the university’s purposes as an institution of higher education.  Each student is expected to be 

fully acquainted with all published policies, procedures, and regulations of the university and is held responsible for 

compliance with them.  All members of the university community are expected to assume responsibility for creating an 

environment conducive to the educational mission and purpose of the university. 

The policies and regulations in “The Student Code of Conduct” have been established to ensure a positive educational 

experience for every student.  “The Student Code of Conduct” serves as an official university document that outlines 

conditions and regulations considered essential to the effective functioning of the university.   

The student conduct process at Youngstown state university adheres to procedural due process and is intended to be 

part of the educational process at the university.  This student conduct process provides a forum for the impartial and 

expedient resolution of alleged misconduct in the university community and encourages students to live responsibly and 

be accountable for their actions.  The student conduct process is based on the university’s commitment to developing 

integrity, respect, and responsibility among all students. 

A) Article I. Rights and responsibilities 

1. Basic rights.  The following enumeration of basic rights shall not be construed to deny or disparage other rights 
and privileges retained by students in their capacity as members of the student body or as citizens of the 
community at large: 
  

1. The right of free inquiry, expression, and/or assembly. 
  

2. The right to pursue educational goals and appropriate opportunities for learning in the classroom, on 
campus, and online. 
  

3. The right to be secure in their persons, living quarters, papers, and effects against unreasonable 
searches and seizures. 
  

4. The right to retain ownership of class projects/assignments authored by a student and submitted to 
fulfill requirements of a course, except as provided by section 3345.14 of the Revised Code. 
  

2. Basic responsibilities.  Students, as members of the university community, shall have the following 
responsibilities which are inherent in the basic rights delineated in this paragraph: 
  

1. To maintain standards of academic performance as established by their faculty. 
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2. To be responsible for acting in such a manner as to ensure other students the basic rights enumerated in 
this policy. 
  

3. To be responsible for their actions with respect to, and to follow, all university regulations and policies. 
  

4. To be responsible for their actions with respect to provisions of local, state, and federal law. 
  

5. To conduct themselves in a manner which helps to create and maintain a learning atmosphere in which 
the rights, dignity, and worth of every individual in the university community are respected. 
  

6. To have in their possession a valid university identification card when on university premises. 
  

7. To be responsible for adhering to the university policy 3356-7-20, “Drug-free environment” (rule 3356-7-
20 of the Administrative Code). 
  

8. To ensure adherence to all university board of trustees’ policies that apply to students. 

B) Article II. Student conduct authority 

The president has delegated the authority for the university student conduct system to the dean of students and 
ombudsperson (hereinafter referred to as the dean of students).  The dean of students, or designee, serves as the 
student conduct administrator responsible for the administration and operation of “The Student Code of Conduct” and 
the student conduct process.  Members of the university seeking formal disciplinary action for alleged student 
misconduct should make referrals to the office of community standards and student conduct. 

The student conduct administrator shall determine the composition of student conduct bodies and appellate hearing 
panels. 

The student conduct administrator shall develop policies for the administration of the student conduct system and 
procedural rules for the conduct of hearings that are consistent with provisions of “The Student Code of Conduct.”  The 
student conduct officer shall be the assistant dean of students for community standards, advocacy, and conduct 
(hereinafter referred to as the assistant dean of students).  The student conduct administrator may also appoint one or 
more deputy conduct officers to review reports of violations of “The Student Code of Conduct” and to conduct 
investigations.  Deputy conduct officers shall be under the supervision of the student conduct officer and/or the student 
conduct administrator. 

1. Jurisdiction of “The Student Code of Conduct.” 
  

1. “The Student Code of Conduct” shall apply to conduct which adversely affects the university community 
or interferes with the pursuit of its mission or educational objectives and programs whether it occurs on 
university premises, at university sponsored activities, or on non-university premises.  It is important to 
note that a student and/or group/organization will be subject to the university student conduct process 
where the conduct has occurred on non-university premises when the conduct adversely affects the 
university community or interferes with the pursuit of its mission or educational objectives and 
programs. 
  

2. Students shall be responsible for their conduct from the time of application for admission through the 
actual awarding of a degree, even though conduct may occur before classes begin or after classes end, 
as well as during the academic year and during periods between terms of actual enrollment (and even if 
the conduct is not discovered until after a degree is awarded).  “The Student Code of Conduct” shall 
apply to a student’s conduct even if the student withdraws from the university while an investigation 
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into alleged misconduct is pending. 
  

3. An incident which results in a charge under “The Student Code of Conduct” may also lead to a 
proceeding outside of the university for a violation of local, state, or federal law.  In these instances, 
university proceedings are not subject to challenge based on concurrent criminal or civil proceedings or 
that such proceeding has been or will be dismissed, reduced, withdrawn, resolved, or settled.  The 
university will cooperate, to the extent permitted by law, with law enforcement and other agencies in 
the enforcement of all laws.  In all cases, hearings within the university will be held according to the 
student conduct procedures set forth in in this policy.  Since the university student conduct process is 
educational in nature and differing judgments may result between university action and outside legal 
action, the university, in its sole discretion, may pursue student conduct action and impose sanctions 
against a student for a violation of law: 
 
(i) Regardless of where the behavior occurs; 
 
(ii) When a student is charged with a violation of law but not with any other violation of “The Student 
Code of Conduct”; 
 
(iii) When a student is charged with a violation of law which is also a violation of “The Student Code of 
Conduct”; 
 
(iv) While the student is also subject to criminal proceedings, arrest and/or prosecution or civil litigation. 
 
(v) University conduct action may be carried out prior to, simultaneously with, or following civil or 
criminal proceedings. 
 
(vi) The university will cooperate, to the extent permitted by law, with law enforcement and other 
agencies in the enforcement of all laws and will not request or agree to special consideration for an 
individual because of that individual’s status as a student. 
  

2. Campus student organizations.  Registered student organizations may exist for any appropriate purpose that 
does not conflict with university policies and regulations or with local, state, and/or federal laws.  The 
development of policies and guidelines for student organizations is the responsibility of the dean of students or 
designee, in consultation with the associate vice president for student experience.  The policies and regulations 
that apply to student groups/organizations are outlined in the “Penguin Student Handbook,” which houses all 
student organization policies.  Student groups/organizations that violate any of the student organization policies 
may be charged with violating “The Student Code of Conduct” and be subject to the student conduct procedures 
set forth in this policy. 
  

3. Student conduct authority. 
  

1. The enforcement of regulations, policies, and guidelines that apply to students, student 
organizations/groups are within the jurisdiction of the dean of students, or designee. 
  

2. Any internal college, departmental, or program processes used to address alleged violations of policy or 
concerns about student conduct are secondary to the processes outlined herein. 
  

3. Student groups and registered student organizations may be charged with violations of “The Student 
Code of Conduct” in the following circumstances: 
 
(i) An organization is responsible for its actions and shall be held responsible when the organization fails 
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to comply with the university’s student organization policies, and/or university policies or regulations. 
 
(ii) An organization is responsible for its actions and shall be held responsible when the organization fails 
to comply with city, state, or federal law. 
 
(iii) A student group (as defined in the glossary of terms section of this policy) or registered student 
organization and its officers may be held collectively or individually responsible for violations of “The 
Student Code of Conduct.” 

C) Article III. Student conduct standards/prohibited conduct 

The student conduct process aspires to develop and maintain conduct standards in support of character, civility, and 
community.  This section of “The Student Code of Conduct” provides a set of expectations regarding student conduct in 
support of the university community. 

A student or student group/organization may be charged with violating any student conduct standard.  In cases where a 
violation is committed by a member of a student group/organization, the entire group/organization may be held 
responsible, in addition to the student, when those members of the group/organization not directly involved participate 
in the activity by encouraging, witnessing, or condoning the act in any manner.  The following behavior is subject to 
disciplinary action under “The Student Code of Conduct”: 

1. Academic integrity.  Violations of academic integrity include: 
  

1. Plagiarism, which includes the use by paraphrase or direct quotation of the published or unpublished 
work of another person without full and clear acknowledgement, the unacknowledged use of materials 
prepared by another person or agency engaged in the selling of term papers or other academic 
materials, or the misrepresentation of another person’s work as one’s own. 
  

2. The use of any unauthorized assistance or tools: 
 
(i) In taking quizzes, tests, assignments, or examinations; 
 
(ii) When completing assignments, solving problems, or carrying out other assignments as detailed in the 
course syllabus or in other instructions by the instructor. 
  

3. The acquisition, without permission, of tests or other academic material belonging to a member of the 
university faculty or staff. 
  

4. Engaging in any behavior specifically prohibited by a faculty member in the course syllabus or class 
discussion. 
  

5. Inappropriate collaboration, including working together on assignments or projects to an extent not 
permitted by the instructor. 
  

6. Multiple submissions of the same work, including submitting the same or parts of the same assignment 
for multiple classes without permission from the instructor. 
  

7. Fabrication of data, including presenting fictitious data relating to experiments, changing of data 
obtained from sources, and citing non-existent sources. 
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8. Bribes, threats, or intimidation, including exchange of payment for assignments or parts of assignments, 
and threats to entice others to engage in violations of the academic integrity policy. 
  

9. Impersonation, pretending to be another person in the completion of a quiz, exam, or other assignment. 
  

10. Altering or destroying the work of others unless given permission. 
  

11. Lying to obtain an academic advantage, which includes falsification of documents or other information 
used to request makeup work. 
  

12. Assisting another person in any of the behaviors mentioned above is itself academic dishonesty. 
  

13. Asking others to engage in any of the behavior described above is academic dishonesty; 
  

14. Attempting to engage in any of the above behaviors is academic dishonesty. 
  

2. Alcohol. 
  

1. Use or possession of alcoholic beverages, except as permitted by law and university policy. 
  

2. Public intoxication. 
  

3. Manufacturing or distribution of alcoholic beverages to any person under twenty-one years of age 
except as permitted by law. 
  

3. Bullying and harassment.  Unwelcome or unreasonable behavior that harasses or intimidates people, either as 
individuals or as a group, and is sufficiently severe or pervasive from both a subjective (the complainant’s) and 
an objective (reasonable person) viewpoint.  Bullying and harassing behavior is often persistent and part of a 
pattern, but it can also occur as a single incident.  It is usually carried out by an individual but can also be an 
aspect of group behavior.  See university policy 3356-2-03, “Discrimination/ harassment” (rule 3356-2-03 of the 
Administrative Code) for prohibited conduct based on an individual’s sex, race, color, religion, national origin, 
age, sexual orientation, gender identity and/or expression, disability, or veteran/military status, or any other 
basis protected by law.  See also university policy 3356-4-21 “Campus free speech” (rule 3356-4-21 of the 
Administrative Code) for harassment that is severe, pervasive, and objectively offensive). 
  

4. Complicity.  Allowing or enabling a violation to occur, failing to report a violation, or concealing, condoning, 
supporting or encouraging a violation or an attempted violation. 
  

5. Student conduct system. 
  

1. Failure to obey the summons of a student conduct body or university official to appear for a meeting or 
hearing as part of the student conduct process. 
  

2. Falsification, distortion, or misrepresentation of information before a student conduct body. 
  

3. Institution of a student conduct proceeding knowingly without cause. 
  

4. Attempting to discourage an individual’s proper participation in, or use of, the student conduct system. 
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5. Attempting to influence the impartiality of a member of a student conduct body prior to and/or during 
the student conduct process. 
  

6. Unwelcome or unreasonable behavior that harasses or intimidates a member of a student conduct 
body, participants, or witnesses prior to, during or after a student conduct proceeding, and is sufficiently 
severe or pervasive from both a subjective (the complainant’s) and an objective (reasonable person) 
viewpoint. 
  

7. Failure to comply with the sanction(s) imposed by a student conduct body. 
  

8. Influencing or attempting to influence another person to commit an abuse of the student conduct 
system. 
  

9. Disruption or interference with the orderly conduct of a student conduct proceeding. 
  

6. Disorderly conduct.  Conduct which obstructs teaching, research, administration, or university activities or 
functions. 
  

7. Drugs. 
  

1. Use, possession, manufacturing, or distribution of marijuana, narcotics, or other controlled substances 
in either refined or crude form, including the use of drug-related paraphernalia. 
  

2. The misuse of materials as an intoxicant. 
             

3. Use of prescription drugs in any way other than as prescribed.  Distribution of prescription drugs to 
anyone other than the person to whom they are prescribed. 
  

8. Failure to comply.  Failure to comply with directions and/or oral or written instructions which are given by any 
university official, student, faculty member, or staff who is acting in an official university capacity and/or failure 
to identify oneself to these persons when requested to do so. 
  

9. Financial obligations.  Failure to meet all financial obligations to the university. 
  

10.  Gambling.  Gambling or wagering of any form except as expressly permitted by law and/or university policy. 
  

11.  Hazing.  Hazing means doing any act or coercing another, including the victim, to do any act of initiation into 
any student or other organization or any act to continue or reinstate membership in or affiliation with any 
student or other organization that causes or creates a substantial risk of causing mental or physical harm to any 
person, including coercing another to consume alcohol or a drug of abuse, as defined in section 3719.011 of the 
Revised Code. 
  

12.  Information technology.  Theft or other abuse of information technology and resources, including, but not 
limited to: 
  

1. Unauthorized entry into a file to use, read, or change the contents, or for any other purpose. 
  

2. Unauthorized transfer of a file. 
  

3. Unauthorized use of another individual’s identification and password. 
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4. Use of computing facilities and resources to interfere with the work of another student, faculty member, 
or university official. 
  

5. Use of computing facilities and resources to send unwelcome or unreasonable messages that harass or 
intimidate individuals or groups that are sufficiently severe or pervasive from both a subjective (the 
complainant’s) and an objective (reasonable person) viewpoint. 
  

6. Use of computing facilities and resources to interfere with the normal operation of the university 
computing system originating from an on-campus or off-campus source. 
  

7. Use of computing facilities and resources in violation of copyright laws. 
  

8. Any violation of the university policy 3356-4-09, “Acceptable use of university technology resources” 
(rule 3356-4-09 of the Administrative Code). 
  

13.  Dishonesty. 
  

1. Furnishing false information to any university official, faculty member, or office. 
  

2. Forgery, alteration, or misuse of any university document, record, credit card, or instrument of 
identification. 
  

3. Tampering with the election of any university recognized student organization. 
  

4. Deliberately misleading or intentionally failing to maintain correct address and telephone information 
with the registrar. 
  

5. Misrepresenting enrollment status and/or achievement at the university to non-university officials 
and/or on non-university documents. 
  

14.  Obstruction of traffic.  Obstruction of the free flow of pedestrian or vehicular traffic on university premises or at 
university sponsored or supervised functions. 
  

15.  Endangering behavior. 
  

1. Intentionally, knowingly, or recklessly causing physical harm to another person or their property or 
engaging in conduct which threatens or causes a reasonable apprehension of harm to the health, safety, 
life, or property of a person, including one’s self. 
  

2. Entering false fire alarms, bomb threats, or tampering with fire extinguishers, alarms, smoke detectors, 
or other safety equipment. 
  

16.  Property damage.  Any action which damages or could reasonably damage property of the university, or 
property of a member of the university community, or other personal or public property on or off campus, or 
acts of vandalism even if this behavior does not cause damage. 
  

17.  Published university policies.  Violation of published university policies, rules, or regulations, including those 
available electronically on the university website. 
  

18.  Sexual harassment.  Conduct on the basis of sex that satisfies one or more of the following categories: 
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1. An employee conditioning the provision of an aid, benefit, or service on an individual’s participation in 
unwelcome sexual conduct (i.e., quid pro quo).  An individual does not have to submit to the conduct for 
quid pro quo sexual harassment to occur. 
  

2. Unwelcome conduct determined by the reasonable person’s standard to be so severe and pervasive 
that it effectively denies a person equal access to an education program or activity (i.e., hostile 
environment). 
  

3. Sexual assault as defined in the Clery Act (which includes rape, fondling, incest, or statutory rape as 
defined below). 
 
(i) Rape (except statutory rape).  The penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person without the consent of the 
victim.  See university policy 3356-2-05 “Title IX sexual harassment policy” for definitions of consent, 
coercion, force, and incapacitation. 
 
(ii) Fondling.  The touching of the private body parts of another person for sexual gratification without 
the consent of the victim, including instances where the victim is incapable of giving consent because of 
their age or because of their temporary or permanent mental incapacity. 
 
(iii) Incest.  Sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 
 
(iv) Statutory rape.  Sexual intercourse with a person who is under the statutory age of consent. 
  

4. Dating violence, domestic violence, or stalking pursuant to the Violence Against Women Act (also 
defined below). 
 
(i) Dating violence.  Violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim.  The existence of such a relationship shall be determined 
based on a consideration of the length of the relationship, the type of relationship, and the frequency of 
interaction between the persons involved in the relationship. 
 
(ii) Domestic violence.  Felony or misdemeanor crimes of violence committed by a current or former 
spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by 
a person who is co-habitating with or has co-habitated with the victim as a spouse or intimate partner, 
by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the 
jurisdiction, or by any other person against an adult or youth victim who is protected from that person's 
acts under the domestic or family violence laws of the jurisdiction. 
 
(iii) Stalking.  Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to fear for their safety or the safety of others, or suffer substantial emotional distress. 
  

5. Sexual misconduct.  Conduct of a sexual nature that is nonconsensual or is carried out through force, 
threat, or coercion.  Sexual misconduct includes, but is not limited to, sexual exploitation and voyeurism. 
 
(i) Sexual exploitation.  Sexual exploitation occurs when a person takes nonconsensual or abusive sexual 
advantage of another for their own benefit or advantage or to benefit or advantage anyone other than 
the person being exploited, and that behavior does not otherwise constitute another form of sexual 
misconduct.  Examples of sexual exploitation include, but are not limited to, prostituting another, 
nonconsensual video or audio taping of sexual activity, permitting others to secretly observe or record 
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consensual activity or engaging in voyeurism. 
 
(ii) Voyeurism.  Voyeurism occurs when a person, for the purposes of sexual arousal or gratification 
sexual purposes, surreptitiously invades the privacy of another.  Voyeurism can occur in person or 
through recording or electronic means. 
  

6. Sex offenses.  See Chapter 2907. of the Revised Code which defines sex offenses under Ohio law. 
  

19.  Theft.  Attempted or actual theft, including possession of stolen property. 
  

20.  Unauthorized entry. 
  

1. Unauthorized entry to or use of university premises, including access to residential spaces other than 
one’s own assigned space. 
  

2. Unauthorized possession, duplication, or use of keys to any university premises. 
  

21.  Unauthorized recording. 
  

1. Unauthorized use of electronic or other devices to make an audio or video record or photograph of any 
person while on university premises without their prior knowledge or without their effective consent 
when such a recording or photograph is likely to cause injury or distress, except as otherwise permitted 
by law. 
  

2. Unauthorized distribution or dissemination of an audio or video recording or photograph of any person 
without their prior knowledge or consent, even if the recording or photograph originally had been 
produced with the person’s consent, when such a recording or photograph is likely to cause injury or 
distress, except as otherwise permitted by law. 
  

22.  Violation of law.  Behavior which would constitute a violation of federal, state, or local law that adversely 
affects the university community or interferes with the university’s mission or its educational objectives and 
programs. 
  

23.  Weapons.  Illegal or unauthorized possession of firearms, fireworks, explosives, other weapons, or dangerous 
chemicals on university premises or use of any such item, even if legally possessed, in a manner that harms, 
threatens, or causes fear to others. 
  

24.  Sexual harassment as defined in Title IX of the Education Amendments of 1972 as set forth in university Title IX 
sexual harassment policy.  (See rule 3356-2-05 of the Administrative Code and university policy 3356-2-05, “Title 
IX sexual harassment policy.”  Students, faculty, employees, volunteers, third parties, campus visitors and other 
individuals should refer to the Title IX policy referenced above for processes and procedures under Title IX).  The 
complaint, adjudication, resolution, and appeal process for an allegation of a Title IX violation, as well as possible 
sanctions, is delineated in university policy 3356-2-05, “Title IX sexual harassment policy.” 
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D) Article IV. Student conduct procedures 

 

d) General.  This overview gives a general idea of how the university’s campus student conduct proceedings work, 
but it should be noted that not all situations are of the same severity or complexity.  Thus, while consistency in 
similar situations is a priority, these procedures are flexible, and are not the same in every situation. 
  

A) These proceedings are administrative procedures and do not follow the specific steps, methods, or 
standards of proof of evidence used in civil or criminal courts. 
  

B) Any member of the university community may report alleged violations of “The Student Code of Conduct” 
by a student or a student group/organization.  The report shall be prepared in writing and directed to the 
office of community standards and student conduct.  A report of a violation of “The Student Code of 
Conduct” shall be submitted as soon as possible after the incident occurs but not later than thirty days 
following the university becoming aware of an incident.  Exceptions to this limitation period will be 
reviewed by the student conduct administrator and may be granted in their discretion. 
  

C) The student conduct officer shall review reports of violation(s) and may initiate investigations of possible 
violation(s) of “The Student Code of Conduct” to determine if the charges have merit.  In reviewing the 
reports, the student conduct officer will determine whether the alleged violation(s) may be resolved 
through a conduct conference or a conduct hearing.  Students or student groups/organizations that might 
be subject to university suspension or expulsion shall automatically be provided a student conduct board 
hearing.  Additionally, students alleged to have violated the university’s sexual misconduct policy will 
automatically be provided a student conduct board hearing. 
  

D) The standard of proof utilized in all university student conduct proceedings shall be a preponderance of 
evidence.  Preponderance of the evidence is known as the balance of probabilities, met if the proposition 
is more likely to be true than not true.  Effectively, the standard is satisfied if there is greater than fifty per 
cent chance that the proposition is true. 
  

e) Student conduct conference. 
  

A) Any student, student group, or student organization (hereinafter referred to as the respondent) who has 
been charged with an alleged violation of the student conduct standards of “The Student Code of 
Conduct” will first be scheduled for a conduct conference with the conduct officer assigned to review the 
allegation.  The respondent will be notified in writing via their official university email address, of the date, 
time, and location of the conduct conference.  Written notification will include:  
  
(i) The specific charges pending against the respondent; 
 
(ii) A brief summary of the referral; 
 
(iii) Statement of rights and responsibilities; and 
 
(iv) If applicable, a statement notifying the respondent that the alleged conduct is significant enough that 
they may face suspension or expulsion if the charge is substantiated. 
  

B) The conduct conference is the first step in the student conduct process and serves to provide the 
respondent with the opportunity to discuss the allegations that led to the referral.  The respondent will 
receive more information regarding the process, clarification of their rights and options, the ability to 
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inspect and review all relevant information as well as a range of potential sanctions(s) for the violation(s) 
in question should the charges be substantiated.  After a discussion regarding the incident and review of 
relevant information, and if the case does not warrant suspension or expulsion, the respondent will have 
an opportunity to accept or deny responsibility for the charge(s). 
  

C) If the respondent accepts responsibility for the charge(s), the conduct officer will sanction the respondent 
as part of the conduct conference.  The respondent will be asked to sign a conduct conference agreement 
which will outline all of the sanctions offered to the respondent.  While the student may sign the 
agreement immediately, they have up to three university working days to do so.  The respondent has the 
option to accept the charge(s) but contest the sanction(s) or agree to both the charge(s) and 
sanction(s).  Once the agreement is signed, the decision is final and there is no appeal process.  If the 
respondent denies responsibility for one or more of the charges, or denies the sanction(s), the conduct 
officer will refer the case for a student conduct board hearing.  If the case warrants suspension/expulsion, 
the case will automatically be referred for a student conduct board hearing. 
  

D) Complainants, or harmed parties in a case, are also scheduled for a conduct conference with the conduct 
officer assigned to review the allegation. This meeting occurs prior to the respondent’s conduct 
conference and serves to provide the complainant with the opportunity to discuss the allegations that led 
to the referral.  The complainant will receive more information regarding the process, clarification of their 
rights and options, the ability to inspect and review all relevant information as well as a range of potential 
sanctions(s) for the respondent should the charges be substantiated.  The complainant will be notified in 
writing via their official university email address, of the date, time, and location of the conduct 
conference.  Written notification will include: 
 
(i) The specific charges pending against the respondent; 
 
(ii) A brief summary of the referral; and 
 
(iii) Statement of rights and responsibilities. 
  

E) If a respondent accepts responsibility for the charges and agrees to the sanctions issued by the conduct 
officer, the complainant will be notified in writing of the outcome of the respondent’s conduct 
conference.  If the respondent denies responsibility for one or more of the charges, or denies the 
sanction(s), the complainant will be invited to participate in a student conduct board hearing.  If the case 
warrants suspension/expulsion, the case will automatically be referred for a student conduct board 
hearing, for which the complainant will receive notice. 
  

f) Student conduct board hearing. 
  

A) The purpose of a hearing is to provide an equitable forum for the review of the available information 
regarding an alleged incident of misconduct.  The student conduct board hearing panel will decide by the 
preponderance of evidence whether the respondent is found responsible for the charge(s).  All hearings 
are closed to the public, except for the complainant, respondent, advisors for the complainant and/or 
respondent, witnesses, hearing panel, hearing panel advisor, and the conduct officer.  All parties directly 
participating in the hearing (the respondent, complainant, advisors, and conduct officer) may remain 
present the entire time, excluding deliberations. 
  

B) Student conduct board hearing panels consist of three members of the student conduct board.  Hearing 
panels are comprised of a combination of trained faculty, staff, and students.  Each student conduct board 
hearing will have a faculty/staff hearing panel chair.  The chair is responsible for keeping the proceedings 
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moving forward. 
  

C) If the respondent or complainant fails to appear at a scheduled student conduct board hearing and the 
absence is not excused, the hearing may proceed in their absence or may be rescheduled at the discretion 
of the chair.  Additionally, if the complainant, respondent, or witnesses are unable to attend the hearing in 
person, video technology may be used to enable participants to simultaneously see/hear each 
other.  Video technology may also be used if the complainant or respondent prefers to participate in the 
hearing from a different room than the opposing party. 
  

D) Each student conduct board hearing panel will have a hearing panel advisor.  The role of the hearing panel 
advisor is to ensure the student conduct process is adhered to and to answer procedural questions posed 
by any party during the hearing.  The hearing panel advisor will also keep the proceedings focused on 
issues relevant to the specific allegations.  The hearing panel advisor will remain present during 
deliberations to answer questions and provide guidance as necessary. 
  

g) Hearing procedures. 
  

A) Guidelines. 
 
(i) The chair will explain the rights and responsibilities of the respondent and the complainant. 
 
(ii) The chair and hearing panel advisor are responsible for assuring that these rights as well as the process 
described in this paragraph are adhered to during the hearing. 
 
(iii) The respondent or the complainant may ask for the removal of a hearing panel member by providing 
written or verbal evidence of bias.  The charge of bias is made to the chair who will determine whether it 
is valid.  If the charge of bias is against the chair, the hearing panel advisor will decide whether it is valid.  If 
bias is found, or is unable to be determined, the hearing will be rescheduled. 
 
(iv) The conduct officer may ask questions of any party at any time throughout the hearing. 
 
(v) The chair and hearing panel advisor are responsible for determining the relevancy of questions asked 
during a hearing and may deem certain questions irrelevant and not allow them to be answered.  The 
chair must explain to the party proposing questions any decision to exclude a question as not relevant. 
 
(vi) The chair may exclude persons from the hearing if they are disruptive or postpone the hearing because 
of disruptive behavior by participants or observers. 
  

B) Introduction. 
 
(i) Each party in the room will introduce themselves and explain their role in the hearing. 
 
(ii) The chair will then explain the process and procedures for the hearing. 
 
(iii) All witnesses will then be dismissed from the room. 
  

C) Presentation of information. 
 
(i) Following the introduction, the chair will present the respondent with the charges against them.  The 
respondent will respond to each charge by acknowledging that they are responsible for the charge or by 
denying responsibility for the charge. 
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(ii) The conduct officer will explain why the case was referred for a hearing and will provide a detailed 
summary of the incident and any subsequent investigation undertaken. 
 
(iii) If there is a complainant, they will then have an opportunity to provide the hearing panel with a 
summary of their role and perspective on the incident. 
 
(iv) The hearing panel will then ask the respondent to describe their involvement in     the matter at hand 
as it pertains to the charges being considered in the hearing. 
 
(v) The conduct officer, complainant, and respondent will then present any relevant witnesses or 
documentary information.  The conduct officer, complainant and respondent will each, in turn, have the 
opportunity to ask questions regarding the information presented. 
 
(vi) The complainant and respondent, in turn, will have the opportunity to cross-examine one another.  If 
the complainant and respondent have mutual no-contact orders against one another, questions for 
opposing parties will be submitted to the hearing panel chair in writing. 
 
(vii) The conduct officer will have an opportunity to make a summary statement including any sanctioning 
recommendations. 
 
(viii) The complainant will have an opportunity to make a summary statement including any sanctioning 
recommendations. 
 
(ix) The respondent will have an opportunity to make a summary statement including any sanctioning 
recommendations. 
  

D) Deliberation and finding. 
 
(i) The hearing panel will go into closed session to determine by the preponderance of evidence whether 
the respondent will be found responsible for the charge(s) pending in this matter.  Student conduct 
hearing panels determine findings by majority vote. 
 
(ii) If the respondent is found responsible for a violation of one or more of the pending charges, the 
hearing panel will proceed to sanctioning.  At this time, the hearing panel will be presented with any 
relevant information pertaining to the respondent’s prior student conduct cases and sanctions. 
 
(iii) The hearing will reconvene for the announcement of the findings and any subsequent sanction(s). 
 
(iv) Written notification of the decision will be sent to the complainant and respondent simultaneously via 
their official university email addresses. 
  

h) Student rights and responsibilities.  The following rights and responsibilities apply to those involved in a matter 
being addressed by the student conduct process to uphold due process. 
  

A) Rights of respondent.  All respondents in the student conduct process have the following rights: 
 
(i) Written notice of the charge(s) made against them and the basis of the allegation that led to the 
charge(s). 
 
(ii) In matters that could result in a sanction of suspension or expulsion, the above-mentioned notification 
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will alert the respondent to the possible severity of the outcome. 
 
(iii) The right to an advisor.  It is the respondent’s responsibility to communicate all necessary information 
regarding the student conduct process and proceedings with the advisor, unless the respondent signs an 
authorization for the release of information, thus allowing the office of community standards and student 
conduct to communicate directly with the advisor.  The advisor may not actively participate in the student 
conduct process on behalf of the student. 
 
(iv) To request reasonable accommodations due to disability.  See paragraph (E)(6) of this policy, 
“Reasonable accommodation for students with disabilities.” 
 
(v) To make a request for a change of date for a student conduct proceeding, so long as the request is 
made no less than two university working days in advance of the initially scheduled 
proceeding.  Rescheduled proceedings will generally occur within five university working days of the 
initially scheduled proceeding. 
 
(vi) Reasonable access to inspect and review their own case file, which includes all information that would 
be used during the student conduct process, including hearing audio/video, to the extent permitted by 
confidentiality laws. 
 
(vii) Explanation of the resolution options available to them through the student conduct process. 
 
(viii) To be presumed not responsible for an alleged violation until found in violation by a preponderance 
of the evidence. 
 
(ix) To speak or not speak on their own behalf. 
 
(x) The opportunity to respond to information used as part of     the decision-making process. 
 
(xi) To deny responsibility for the charge(s) facing them and request that the case be referred to a student 
conduct board hearing. 
 
(xii) To question any witness who participates as part of a hearing. 
 
(xiii) The right to appeal. 
 
(xiv) To waive any of the above stated rights provided that the waiver is made freely and in writing. 
  

B) Rights of the complainant.  All complainants in the conduct process have the following rights: 
 
(i) To pursue criminal or civil charges where a legal case exists (without university assistance). 
 
(ii) Explanation of the resolution options available to them through the conduct process. 
 
(iii) To be free from harassment and intimidation from respondents and others as they engage in this 
process. 
 
(iv) The right to an advisor.  It is the complainant’s responsibility to communicate all necessary information 
regarding the student conduct process and proceedings with the advisor, unless the complainant signs an 
authorization for the release of information, thus allowing the office of student conduct to communicate 
directly with the advisor.  The advisor may not actively participate in the student conduct process on 
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behalf of the student. 
 
(v) Reasonable access to inspect and review their own case file, which includes all information that would 
be used during the student conduct process, including hearing audio/video, to the extent permitted by 
confidentiality laws. 
 
(vi) To request reasonable accommodations due to disability.  See paragraph (E)(6) of this policy, 
“Reasonable accommodation for students with disabilities.” 
 
(vii) To make a request for a change of date for a student conduct proceeding, so long as the request is 
made no less than two university working days in advance of the initially scheduled 
proceeding.  Rescheduled proceedings will generally occur within five university working days of the 
initially scheduled proceeding. 
 
(viii) To provide information for consideration during the conduct process, and to know the results of the 
process to the extent allowed under federal laws and university policies. 
 
(ix) The opportunity to appear at any hearing that may take place to provide relevant information. 
 
(x) The opportunity to submit a written or recorded impact statement for use in a hearing, even if the 
complainant chooses not to attend the hearing. 
 
(xi) To question any witness who participates as part of a hearing. 
 
(xii) The right to appeal. 
  

C) Responsibilities of respondents, complainants, and witnesses.  All respondents, complainants, and 
witnesses in the conduct process have the following responsibilities: 
 
(i) To be honest and forthright in all information they provide during the student conduct 
process.  Presenting false and misleading information during this process is a violation of student conduct 
standards as outlined in this policy. 
 
(ii) To attend all scheduled meetings, conferences, or hearings, unless alternate arrangements are made 
(in the case of witnesses) or notice is provided in advance (in the case of complainants and respondents). 
 
(iii) To refrain from disruption of the hearing process.  Disruption of this process is a violation of this 
policy.  See paragraph (D) of this policy, “Student conduct standards/ prohibited conduct.” 
 
(iv) Complainants and respondents have the responsibility to prepare and present their entire case as well 
as secure the presence of any witnesses who will speak on their behalf. 
  

i) Reasonable accommodation for students with disabilities.  Any student with a disability involved in the student 
conduct process has the right to request reasonable accommodation to ensure their full and equal 
participation.  Students wishing to request reasonable accommodations should make those requests directly to 
accessibility services.  Students do not have to disclose information about the complaint or charge to request 
reasonable accommodation, except to the extent that it may assist in the determination of reasonable 
accommodations.  
 
Accommodations are determined on an individual basis by accessibility services staff and implemented in 
consultation with the office of community standards and student conduct.  Examples of reasonable 
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accommodation include sign language interpretation, real-time communication access during hearings, large 
print documents, extended time to review documents, or assistance with transcribing questions during 
interviews or hearings. 
  

j) Sanctions.  If the student or student group/organization is found responsible for a violation of a policy, sanctions 
will be issued in accordance with the office of community standards and student conduct’s sanctioning 
rubric.  The student conduct administrator may adjust recommended sanctions on a case-by-case basis, as 
appropriate.   
 
A conduct sanction imposed or other action taken by any student conduct body shall become effective upon 
written notification to the respondent.  The notification will be sent to the respondent’s official university email 
account.  In cases involving a student group/organization, notification will be sent to the official university email 
account for the president or student group/ organization leader. 
 
The decision of a student conduct body may be appealed, as outlined in paragraph (E)(9) of this policy.  If the 
respondent files a request for appeal, and if the appeal is denied, the sanction shall take effect upon exhaustion 
of the appeals process and shall be retroactive to the effective date stated in the original notification to the 
respondent. 
  

A) The following sanctions may be imposed upon any student who has been found responsible for a violation 
of “The Student Code of Conduct.”  Sanctions are typically issued in a progressive fashion; however, each 
situation differs and many factors, including the severity of a violation and the impact of the violation on 
the campus community, will be taken into consideration in determining sanctioning. 
 
(i) Warning.  A written notification statement that the student is violating or has violated “The Student 
Code of Conduct.”  Continuation or repetition of inappropriate conduct may be cause for increased 
sanctioning. 
  
(ii) Conduct probation.  Notice in writing that the violation of “The Student Code of Conduct” is serious 
and that any subsequent violation(s) of university regulations may result in imposition of additional 
restrictions or conditions, suspension, or expulsion. 
 
(iii) Conduct probation with loss of good standing.  Notice in writing that the violation of university 
regulations is serious and that any subsequent violation(s) of “The Student Code of Conduct” may result in 
suspension or expulsion.  In addition, an order preventing the student from holding university elective 
office, student employment, participating in any intercollegiate activity or sport, participating in any 
university sponsored program/organization, or representing the university in any other manner will be 
attached to this sanction. 
 
(iv) Restitution.  Compensation for loss, damage, or injury.  This may take the form of appropriate service 
or monetary or material replacement. 
 
(v) Educational sanctions.  Other sanctions may be imposed instead of, or in addition to, those specified 
above.  These may include community service, educational assignments, referrals to student outreach and 
support and other campus offices, or other similar sanctions designed to assist the respondent in 
reflecting upon their behavior and the impact of their behavior on self or others. 
 
(vi) Residential probation.  Issued to students living in university-owned or university-sponsored 
housing.  Notice in writing that the violation of “The Student Code of Conduct” is serious and that any 
subsequent violation of university regulations and/or resident handbook/lease policies may result in 
imposition of additional restrictions or conditions, residential suspension, or residential expulsion. 
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(vii) Guest restriction.  Issued to students living in university-owned or university-sponsored 
housing.  Residential students are restricted from signing in to other residential communities as guests for 
a designated period. 
 
(viii) Host restriction.  Issued to students living in university-owned or university-sponsored 
housing.  Residential students are restricted from hosting other guests for a designated period. 
 
(ix) Relocation.  Issued to students living in university-owned or university-sponsored housing. Requiring a 
student to move to another floor, residence hall, or apartment because of community disruption. 
 
(x) Deferred residential suspension.  Issued to students living in university-owned or university-sponsored 
housing. Separation of the student from the residential community is deferred for a specified period.  If 
the student is found responsible for any subsequent violations of “The Student Code of Conduct,” 
residential suspension is automatically issued as a sanction. 
 
(xi) Residential suspension.  Issued to students living in university-owned or university-sponsored housing. 
Separation of the student from the residence halls for a specified period after which time the student is 
eligible to return.  During the suspension period, the student is prohibited from accessing any university 
housing facilities.  This may include residential dining facilities. 
 
(xii) University suspension.  Separation of the student from the university for a specified period after 
which time the student is eligible to return.  During the suspension period, the student does not have 
access to the university and is prohibited from participating in any academic or other university 
activities.  This may include residential dining facilities.  A university suspension is noted on an addendum 
attached to a student’s transcript during the period of suspension. 
 
(xiii) Residential expulsion.  Issued to students living in university-owned or university-sponsored 
housing.  Permanent separation of the student from the residential community.  An expulsion denies the 
student access to all university housing facilities on a permanent basis. This may include residential dining 
facilities. 
 
(xiv) University expulsion.  Permanent separation of the student from the university.  An expulsion denies 
the student access to the university, including any campus facilities, any campus programs or activities, 
and any class sessions on a permanent basis.  A university expulsion is permanently noted on a student’s 
transcript. 
 
(xv) Revocation of admission and/or degree.  Revocation of admission to or awarding of a degree from the 
university for fraud, misrepresentation, or other violation of university standards in obtaining the degree, 
or for serious violations committed by a student prior to graduation. 
 
(xvi) Withholding degree.  Withholding the awarding of a degree otherwise earned until the completion of 
the process set forth in “The Student Code of Conduct,” including the completion of all sanctions imposed, 
if any. 
 
(xvii) Fines.  Fines for violations of “The Student Code of Conduct” will be assessed and charged to the 
student’s account.  A list of fines for all violations will be determined at the discretion of the dean of 
students, or designee, who will submit a list of the fines structure to the university board of trustees for 
approval on an annual basis.  The fines structure must be included as a part of “The Student Code of 
Conduct” when published and presented to students. 
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(xviii) No-contact order.  The student is restricted from making contact in any verbal, written, electronic, 
third-party, or physical manner with a designated individual.  If a student is found in violation of the no 
contact order, they may be subject to arrest and removed from campus.  No-contact orders are always 
issued mutually to involved parties. 
 
(xix) Parental/guardian notification.  The office of community standards and student conduct staff will 
coordinate parental/guardian notification in cases of alcohol use or drug use when the student is under 21 
years of age, their behavior demonstrates a risk of harm to self or others, or constitutes a violation of law 
involving a controlled substance. 
  

B) More than one of the sanctions listed in paragraph (E)(7) of this policy may be imposed for any single 
violation. 
  

C) The following sanctions may be imposed upon student groups/organizations: 
 
(i) Those sanctions as outlined in paragraph (E)(7) of this policy. 
 
(ii) Deactivation.  Loss of all privileges, including university recognition, for a specified period. 
  

D) The student conduct administrator shall be responsible for ensuring that sanctions imposed by hearing 
panels and conduct officers are consistent with the violation and sanctions imposed for similar violations 
in other similar cases. 
  

k) Interim measures. In certain circumstances, the dean of students, or designee, may impose an interim measure 
prior to student conduct proceedings or in the event of a safety-related emergency. This includes university or 
residential suspension. 
  

A) Interim measures may be imposed only: 
 
(i) To ensure the safety and well-being of members of the university community or to preserve university 
property; 
 
(ii) To ensure the respondent’s own physical or emotional safety and well-being; 
 
(iii) If the respondent poses a threat of disruption or interference with the normal operations of the 
university; or 
 
(iv) If the respondent is charged with the commission of a criminal offense as defined in section 2901.01 of 
the Revised Code. 
  

B) In the event that an interim measure is imposed, the student or student group/organization will be 
notified either in person or by regular U.S. or certified mail of the cause for the interim measure. The 
respondent will also be notified via their official university email address. The interim measure becomes 
effective immediately upon notification and will remain in place until it is determined to no longer be 
necessary. Interim measures may be determined to no longer be necessary when: 
 
(i) There is no longer a risk to the safety and well-being of members of the University community or a risk 
to university property; 
 
(ii) Interim measures are no longer needed to ensure the respondent’s physical or emotional safety and 
well-being; or 
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(iii) The respondent no longer poses a threat of disruption or interference with the normal operations of 
the university. 
  

C) Any alterations, amendments, or modifications to the interim measures shall be documented. Notice of 
modification of interim measures will be served to affected parties in the same manner in which the 
original notice of interim measures was served.  If student conduct proceedings are required, a student 
conduct body will convene as expeditiously as possible to review the case.  Student conduct hearings 
follow the procedures outlined in paragraph (E)(4) of this policy and may proceed before, during, or after 
any criminal proceedings. 
  

D) In the case of an interim suspension, the student or student group/organization shall be denied access to 
all housing facilities and/or to the campus (including physical classes) and/or all other university activities 
or privileges for which the student or student group/organization might otherwise be eligible, unless 
determined otherwise by the student conduct administrator. 
  

l) Appeals. 
  

A) The decision or sanction imposed by a student conduct body may be appealed by the respondent or 
complainant (“the appellant”) within five university working days of notification of the decision.  If an 
appeal is not received by 5 pm Eastern time on the fifth university working day of this time frame, the 
decision reached by the student conduct body will be final. 
  

B) Requests for appeals shall be made in writing and shall be submitted via electronic form to the office of 
community standards and student conduct.  The request for appeal should indicate the grounds on which 
the decision is being appealed, referencing at least one of the grounds for the appeal (see paragraph 
(E)(9)(d) of this policy) along with supporting information. 
  

C) Once a request for appeal has been submitted and until the appeal decision has been communicated to 
the appellant, all sanctions except any active interim measures, such as interim suspensions, will be held 
in abeyance. 
  

D) Appellate hearings are not a live re-hearing of the student conduct case.  Except as required to explain the 
basis of new evidence, an appellate hearing shall be limited to review of the record of the initial hearing 
and supporting documents for one or more of the following grounds: 
 
(i) A claim that the original hearing was conducted in violation of procedural requirements set forth in 
“The Student Code of Conduct” and to determine whether these violations could have affected the 
outcome of the hearing. 
 
(ii) A claim that the decision reached regarding the respondent did not have a reasonable basis for the 
conclusion reached and that it was not based on proof by a preponderance of the evidence. 
 
(iii) A claim that the sanction(s) imposed was/were disproportionate and without basis to the violation of 
“The Student Code of Conduct” for which the respondent was found responsible. 
 
(iv) A claim that there is new information, sufficient to alter a decision or other relevant facts not 
presented in the original hearing because such information and/or facts were not known by the appellant 
at the time of the original hearing. 
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E) The burden of proof rests with the appellant. 
  

F) The appellant may, in preparing the request for appeal, have access to records of the case, which may be 
reviewed electronically via secure link sent by the office of community standards and student conduct. 
  

G) A request for appeal in a case adjudicated by a student conduct board hearing panel will be reviewed by 
an appellate hearing panel.  An appellate hearing panel is composed of three members from the student 
conduct board selected by the student conduct administrator. 
  

H) Once a request for appeal has been submitted by the complainant or respondent, the other party shall 
receive a copy of the request for appeal and may submit a written response to the request for appeal to 
the office of community standards and student conduct, which will be considered alongside the request 
for appeal.  Any written response must be submitted within five university working days of notification of 
the submission of a request for appeal. 
  

I) The appellate hearing panel will review the appeal to determine whether one of the grounds listed in this 
policy has been met. 
  

J) If an appellate hearing panel determines that a request for appeal has met one or more of the grounds, 
the following options are available: 
 
(i) Remand the case to the original panel for reconsideration, if new information, sufficient to alter a 
decision or other relevant facts not presented in the original hearing, becomes available, because such 
information and/or facts were not known by the appellant at the time of the original hearing. 
 
(ii) Uphold the original decision. 
 
(iii) Alter the findings/sanctions issued by the original hearing panel. 
  

K) If the appellate hearing panel determines that the request for appeal does not meet one of the grounds, 
the appeal will be dismissed and the original decision will be upheld. 
  

L) The decision of the appellate hearing panel is final. 
  

m) Conduct procedures for university housing.  Deputy conduct officers have been designated by the student 
conduct administrator to assist in the review of alleged violations of policy originating within university housing. 
  

A) The responsibility for the enforcement of rules and regulations governing student conduct in the residence 
halls, as outlined in the “Resident Handbook,” is delegated by the student conduct administrator to a 
conduct officer. This may be a deputy conduct officer, as described above. 
  

B) Any student, faculty member, or university official may file a written report against any student living in a 
residence hall for alleged violations of policy within the residence hall, campus dining facilities, or at any 
residence hall function. 
  

C)  Upon receipt of a written report, the conduct officer will investigate to determine whether there is 
reasonable cause to believe that a violation of “The Student Code of Conduct” may have occurred.  If the 
conduct officer believes that such a violation did occur they will follow the procedures outlined in 
paragraph (E)(4) of this policy to address the alleged violation. 
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n) Student conduct record. The student conduct administrator shall maintain all student conduct records of 
information received and action taken by the respective student conduct bodies. 
  

A) Student conduct records shall be expunged seven years after final disposition of the case, excluding 
students who were sanctioned with residential suspension, residential expulsion, university suspension, or 
revocation or withholding of a degree, which shall be expunged fifteen years after final disposition of the 
case resulting in such action. Sanctions of university expulsion will remain on a student’s conduct record 
indefinitely. Upon graduation, the student may petition the student conduct officer for immediate 
removal of all files contained in their student conduct records if the following conditions are met: 
 
(i) The violation(s) was determined to not have threatened or endangered the health or safety or any 
person, including sexual misconduct. 
 
(ii) University or residential suspension and/or expulsion or revocation or withholding of a degree were 
not issued as sanctions. 
 
(iii) All sanction requirements, including associated probationary periods, have been completed. 
 
(iv) An online petition form is completed and submitted to the office of community standards and student 
conduct. 
 
The student may appeal a negative response of the student conduct officer to the student conduct 
administrator. 
  

B) Records regarding university suspension or university expulsion of a student group/organization shall be 
kept indefinitely. 
  

C) All material gathered from a substantiated conduct case (residential, academic, and other) shall become 
part of any new case against the same respondent(s) after the new charges have been substantiated. 
  

D) Student conduct records are maintained only in the names of respondents found responsible for violations 
of university policy, or local, state or federal law. 
     

o) Special procedures.  To ensure continued participation of students, faculty, and administration in the student 
conduct process and to ensure speedy disposition of conduct cases, the president of the university is 
empowered to develop a subcommittee structure in the event of a large number of student conduct cases.  Such 
subcommittee shall be empowered to hear and adjudicate cases in accordance with the provisions of “The 
Student Code of Conduct” and shall ensure that all elements of procedural due process delineated in this article 
are observed. 
  

p) Responsible action exemption.  The university encourages students to seek immediate medical attention for 
themselves or others during alcohol and/or drug-related emergencies.  When students act as responsible 
bystanders, the university may choose to resolve alcohol and/or drug violations informally rather than through 
the student conduct process.  The office of community standards and student conduct determines when 
students are eligible for responsible action exemption on a case-by-case basis.  In instances involving possible 
sexual misconduct, the office of community standards and student conduct may seek input from the Title IX 
office before making a determination.  For exemption to be considered, the following must occur: 
  

A) Students must directly contact law enforcement, medical personnel, or university staff to request medical 
assistance. 
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B) Students must identify themselves and the student(s) of concern to first responders. 
  

C) Students must comply with specific instructions given by responding personnel. 
 
Students exempted from alcohol and/or drug charges will not face formal sanctions, but are required to 
meet with a conduct officer to discuss the incident and learn about campus and community resources.  If a 
student is under twenty-one years of age at the time of the incident, the conduct officer may notify 
parents or guardians of the exemption. 
 
Documentation of exemptions will be maintained by the office of community standards and student 
conduct as informational records and are not considered part of a student’s conduct record.  Incident 
information will not be released by the office of community standards and student conduct when 
contacted for background checks/transfer verifications. 
 
The university reserves the right to deny exemption for any case in which violations are repeated or 
egregious, including activities related to hazing.  Students will only receive one exemption during their 
tenure at the university. 
 
Members of student organizations that actively seek medical assistance during alcohol and/or drug-
related emergencies may be granted exemption from organizational conduct charges.  Incidents involving 
student organization intervention will be considered on a case-by-case basis.  The same standards outlined 
above apply. 
  

q) Serious misconduct policy.  “Serious misconduct” is defined as “any act of sexual assault, domestic violence, 
dating violence, stalking, sexual exploitation, any assault that employs the use of a deadly weapon,” as defined 
in division (A) of section 2923.11 of the Revised Code, or causes serious bodily injury. 
 
Students found responsible for violations of the serious misconduct policy will face, at minimum, a sanction of 
conduct probation with loss of good standing for one calendar year, preventing the student from participating in 
any extracurricular functions including athletics, student organizations, and student employment.  After one 
year, students may petition the dean of students, or designee, for permission to participate in extracurricular 
activities and employment. 
 
Students returning from a sanction of suspension will automatically be placed on conduct probation with loss of 
good standing for one calendar year, preventing the student from participating in any extracurricular functions 
including athletics, student organizations, and student employment.  After one year, students may petition the 
dean of students, or designee, for permission to participate in extracurricular activities and employment. 
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F) Article V. Title IX sexual harassment procedures (per university policies 3356-2-05) 

1. Grievance process. 
  

1. Time frame.  The process outlined below is expected to occur within ninety calendar days from the date 
a complaint is filed.  The Title IX coordinator, or designee, may extend this time period by providing 
written notice to the parties citing the reason(s) for the extension.  The complainant or respondent may 
request a temporary delay of the grievance process for good cause by written request to the Title IX 
coordinator.  Good cause includes, but is not limited to, the absence of party, a party’s advisor or a 
witness, or the accommodation for disabilities. 
  

2. Report.  Information, however received, alleging sexual harassment, as defined in this policy, and 
provided to a person with the authority to initiate corrective action.  A report may lead to further action, 
including the filing of a formal complaint, depending on the alleged facts and circumstance. 
  

3.  Formal complaint.  A formal complaint is a verbal or written account which alleges a conduct which 
could violate this policy and is made to a person with authority to initiate corrective action.  A complaint 
may be submitted by mail, email, in person, by telephone or electronically at TitleIX@ysu.edu. 
  

2. Notice. 
  

1. Upon receipt of a formal complaint, the university shall provide the following written notice to the 
parties who are known:  notice of this grievance process, including any informal resolution process; and 
notice of the allegations of sexual harassment as defined above, including sufficient details known at the 
time and with sufficient time to prepare a response before any initial interview. 
  

2. If in the course of an investigation the university decides to investigate allegations about the 
complainant or respondent that are not included in the notice provided, the university shall provide 
notice of the additional allegations to the parties whose identities are known. 
  

3. Notice to the university staff listed below of sexual harassment or allegation of sexual harassment 
constitutes actual notice to the university and triggers the university’s obligation to respond. 
   
(i) Title IX coordinator and deputy Title IX coordinators. 
 
(ii) Director of equal opportunity and policy development. 
 
(iii) Vice presidents and associate vice presidents. 
 
(iv) Academic deans and chairpersons. 
 
(v) Supervisors/managers. 
 
(vi) Coaches and assistant coaches. 
  

3. Consolidation of formal complaints.  The university may consolidate formal complaints as to allegations of sexual 
harassment against more than one respondent, or by more than one complainant against one or more 
respondents, or by one party against the other party, where the allegations of sexual harassment arise out of 
the same facts or circumstances. 
 
Where a grievance process involves more than one complainant or more than one respondent, references in 

mailto:TitleIX@ysu.edu
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this policy to the singular “party,” “complainant,” or “respondent” include the plural, as applicable. 
  

4. Dismissal of formal complaint.  The Title IX coordinator shall dismiss formal complaints that do not meet the 
following criteria. 
  

1. Mandatory dismissal. 
 
(i) Would not constitute sexual harassment as defined in this policy even if proved. 
 
(ii) The alleged sexual harassment did not occur in the university’s education program or activity. 
 
(iii) The alleged conduct did not occur in the United States. 
  

2. Discretionary dismissal. 
 
(i) Complainant notifies the Title IX coordinator in writing that they would like to withdraw the formal 
complaint. 
 
(ii) The respondent is no longer enrolled or employed by the university. 
 
(iii) Specific circumstances prevent the university from gathering sufficient evidence. 
  

3. The dismissal of a formal complaint shall be done simultaneously and in writing to the parties. 
  

4. A dismissal of a formal complaint may be appealed pursuant to paragraph (F)(10) of this policy. 
  

5. A formal complaint which is dismissed pursuant to this policy may be considered under a different 
university policy, such as policy     3356-2-3, “Discrimination/ harassment” or 3356-7-04, “Workplace and 
off-campus violence, threats, and disruptive behavior,” or under “The Student Code of Conduct.” 
  

5. Informal resolution.  At any time prior to reaching a determination regarding responsibility, the university may 
facilitate an informal resolution process, such as mediation, that does not involve a full investigation and 
adjudication. 
  

1. Both parties’ voluntary, written consent to the informal resolution process is necessary.  At any time 
prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution 
process and resume the grievance process with respect to the formal complaint. 
  

2. Informal resolution is not an option for resolving allegations that an employee or faculty member 
sexually harassed a student. 
  

6. Investigation.  The Title IX coordinator or designee is responsible for investigating formal complaints which meet 
the criteria of this policy.  
  

1. The burden of proof and the burden of gathering evidence sufficient to reach a determination regarding 
responsibility rest on the investigator and not on the parties. 
  

2. The respondent is not considered responsible for the alleged conduct until a determination regarding 
responsibility is made at the conclusion of the grievance process. 
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3. The university shall not access, consider, disclose, or otherwise use a party’s records that are made or 
maintained by a physician, psychiatrist, psychologist, or other recognized professional or 
paraprofessional acting in the professional’s or paraprofessional’s capacity, or assisting in that capacity, 
and which are made and maintained in connection with the provision of treatment to the party, unless 
the university obtains that party’s voluntary, written consent to do so for a grievance process under this 
section or as permitted by law. 
  

4. The parties shall have an equal opportunity to present witnesses, including fact and expert witnesses, 
and other inculpatory and exculpatory evidence during the course of the investigation.  All parties are 
free to discuss the allegations under investigation or to gather and present relevant evidence. 
  

5. All parties shall have the same opportunities to have others present during any grievance proceeding, 
including the opportunity to be accompanied to any related meeting or proceeding by the advisor of 
their choice including an attorney.  However, the advisor may not speak during any interview or 
proceedings, with the exception of the cross-examination portion of any hearing. 
  

6. Any party whose participation is invited or expected shall receive written notice of the date, time, 
location, participants, and purpose of all hearings, investigative interviews, or other meetings with 
sufficient time for the party to prepare to participate. 
  

7. Both parties shall receive an equal opportunity to inspect and review any evidence obtained as part of 
the investigation that is directly related to the allegations raised in a formal complaint so that each party 
can meaningfully respond to the evidence prior to conclusion of the investigation. 
  

8. Prior to completion of the investigative report, the investigator shall send to each party and the party’s 
advisor, if any, the evidence subject to inspection and review in an electronic format or a hard copy, and 
the parties shall have ten calendar days to submit a written response, which the investigator will 
consider prior to completion of the investigative report. 
  

9. The investigator shall make all evidence subject to the parties’ inspection and review available at any 
hearing to give each party equal opportunity to refer to such evidence during the hearing, including for 
purposes of cross-examination. 
  

10. The investigator shall create an investigative report that fairly summarizes relevant evidence and shall 
provide a copy, in electronic or hard copy format, to the parties and their advisors at least ten calendar 
days prior to any hearing.  Either party can submit a written response to the investigator during these 
ten days. 
  

7. Hearings.  Formal complaints that are not resolved informally or dismissed will result in a live hearing. 
  

1. The hearing will be scheduled by the office of student conduct and will be held before a Title IX decision-
maker.  Where the complainant and respondent are both employees and/or faculty members, the Title 
IX coordinator will convene the hearing. 
  

2. Live hearings may be conducted with all parties physically present in the same geographic location, or 
participants may appear at the live hearing virtually, with technology enabling participants 
simultaneously to see and hear each other. 
  

3. The decision-maker shall permit each party’s advisor to ask the other party and any witnesses all 
relevant questions and follow-up questions, including those challenging credibility.  Such cross-
examination at the live hearing shall be conducted directly, orally, and in real-time by the party’s advisor 
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of choice and never by a party personally. 
  

4. At the request of either party, the hearing may occur with the parties located in separate rooms with 
technology enabling the decision-maker(s) and parties to simultaneously see and hear the party or the 
witness answering questions. 
  

5. Only relevant cross-examination and other questions may be asked of a party or witness.  Before a 
complainant, respondent, or witness answers a cross-examination or other question, the decision-maker 
shall first determine whether the question is relevant and explain any decision to exclude a question as 
not relevant.  Parties may not challenge the relevancy determination of the decision-maker, except on 
appeal. 
  

6. Questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not 
relevant, unless such questions and evidence are offered to prove that someone other than the 
respondent committed the conduct alleged by the complainant, or if the questions and evidence 
concern specific incidents of the complainant’s prior sexual behavior with respect to the respondent and 
are offered to prove consent. 
  

7. If a party does not have an advisor present at the live hearing, the university shall provide, without fee 
or charge to that party, an advisor of the university’s choice to conduct cross-examination on behalf of 
that party. 
  

8. If a party or witness does not submit to cross-examination at the live hearing, the decision-maker(s) 
shall not rely on any statement of that party or witness in reaching a determination regarding 
responsibility, provided, however, that the decision-maker cannot draw an inference about the 
determination regarding responsibility based solely on a party’s or witness’s absence from the live 
hearing or refusal to answer cross-examination or other questions. 
  

9. Credibility determinations shall not be based on a person’s status as a complainant, respondent, or 
witness. 
  

10. Parties are not required to divulge any medical, psychological, or similar privileged records as part of the 
hearing process. 
  

11. The decision-maker shall create an audio recording for a live hearing and an audiovisual recording for a 
virtual live hearing.  Such recording will be available to the parties for inspection and review upon 
written request to the convener. 
  

8. Findings. 
  

1. The hearing decision-maker shall issue a written determination simultaneously to the parties regarding 
responsibility/policy violation(s) and sanctions/discipline when responsibility/policy violation is found to 
have occurred.  To reach this determination, the preponderance of the evidence standard (whether it is 
more likely than not that the alleged conduct occurred) will be used. 
  

2. The determination regarding responsibility and sanction(s)/ discipline becomes final either on the date 
that the university provides the parties with the written determination of the result of the appeal, if an 
appeal is filed; or if an appeal is not filed, the date on which an appeal would no longer be considered 
timely. 
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3. The written determination shall include: 
 
(i) Identification of the allegations potentially constituting sexual harassment. 
 
(ii) A description of the procedural steps which were followed starting with the formal complaint and 
continuing through determination. 
 
(iii) The finding of facts that support the determination. 
 
(iv) A conclusion applying the appropriate definition of the university’s policy to the facts. 
 
(v) A rationale for the result of each allegation regarding the determination of responsibility. 
 
(vi) For respondents who are students, the hearing decision-maker shall consult with the vice president 
of student experience or their designee regarding sanctions.  For respondents who are employees or 
faculty members the hearing decision maker shall consult with the chief human resources officer, or 
their designee, regarding discipline. 
 
(vii) Information regarding whether remedies designed to restore or preserve equal access to the 
university’s education program or activity will be provided to the complainant.  The Title IX coordinator 
is responsible for effective implementation of any remedies. 
 
(viii) The procedures and bases for the complainant and respondent to appeal the determination. 
  

9. Sanctions/discipline. 
  

1. Students. 
 
(i) Possible sanctions for student respondents:  warning, conduct probation with or without loss of good 
standing, restitution, educational sanctions, residential suspension, university suspension, residential 
expulsion, university expulsion, revocation of admission and/ or degree, withholding degree, and fines. 
 
(ii) Serious misconduct is defined as any act of sexual assault, domestic violence, dating violence, 
stalking, sexual exploitation, or any assault that employs the use of a deadly weapon, as defined in 
division (A) of section 2923.11 of the Revised Code, or causes serious bodily injury.  Students found 
responsible for violations of the serious misconduct policy will face, at minimum, a sanction of conduct 
probation with loss of good standing for one calendar year, preventing the student from participating in 
any extracurricular functions including athletics, student organizations, and student employment.  After 
one year, students may petition the dean of students, or designee, for permission to participate in 
extracurricular activities and employment. 
 
Students returning from a sanction of suspension will automatically be placed on conduct probation 
with loss of good standing for one calendar year, preventing the student from participating in any 
extracurricular functions including athletics, student organizations, and student employment.  After one 
year, students may petition the dean of students, or designee, for permission to participate in 
extracurricular activities and employment. 
  

2. Possible sanctions/discipline for employee or faculty respondents:  employment probation, demotion or 
reassignment, suspension with or without pay for a specific period of time, termination of employment, 
ineligibility for rehire, and/or other sanctions or remedies as deemed appropriate under the 
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circumstances. 
  

10. The appeal process. 
  

1. Filing an appeal. 
 
(i) Appeals are not a re-hearing of the allegation(s). 
 
(ii) Only a complainant or respondent (referred to as party or parties) may request an appeal. 
 
(iii) An appeal must be submitted in writing to the Title IX coordinator within five working days from 
receipt of a decision using the “Title IX Appeal Request Form” and include all supporting material. 
 
(iv) A party may appeal the determination regarding responsibility, sanctions/discipline and/or the 
university’s dismissal of a formal complaint or any allegations therein.   
 
(v) There are four grounds for appeal: 
 
(1) Procedural irregularity that significantly impacted the outcome of the matter (for example material 
deviation from established procedures).  The appeal request must cite specific procedures and how they 
were in error; and/or 
 
(2) New evidence that was not reasonably available at the time the original decision was made that 
could have affected the outcome.  A summary of this new evidence and its potential impact must be 
included in the request.  (Note:  Failure to participate or provide information during an investigation or 
hearing, even based on concern over a pending criminal or civil proceeding, does not make information 
unavailable during the original investigation or hearing); and/or 
 
(3) The Title IX coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or 
against complainants or respondents generally or the individual complainant or respondent that 
affected the outcome of the     matter.  The appeal must cite specific examples of how the bias affected 
the outcome. 
 
(4) The discipline/sanction(s) imposed are substantially outside the parameters or guidelines set by the 
university for this type of violation or the cumulative conduct record of the responding party. 
  

2. Title IX appellate review officer (hereinafter referred to appellate review officer).  Upon receipt of a 
request for appeal, the Title IX coordinator will designate a Title IX appellate review officer as follows: 
 
(i) Appeals where the respondent is a student, the appellate officer will be either the vice president for 
student affairs or their designee or a deputy Title IX coordinator who did not participate in the 
investigation or hearing. 
 
(ii) Appeals where the respondent is a faculty member or employee, the appellate officer will be either 
the chief human resources officer or their designee or a deputy Title IX coordinator who did not 
participate in the investigation or hearing. 
 
(iii) The appellate officer cannot be the investigator, Title IX coordinator, or the person who acted as the 
decision-maker regarding the determination of responsibility/policy violation, or dismissal. 
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3. Appeal procedures: 
 
(i) Generally, within five business days after receipt of the request for appeal by the appellate review 
officer, the appellate review officer will conduct an initial review of the appeal request(s) to determine 
whether the appeal is timely and satisfies the grounds for appeal. 
 
(ii) If the appeal request is not timely or does not satisfy the grounds for appeal, the appeal request will 
be denied, the parties will be notified, and the finding and sanction or responsive action/remedies will 
stand.  The decision not to accept an appeal request is final and is not subject to further appeal. 
 
(iii) If the appeal request is timely and meets the ground for appeal, the Title IX coordinator will notify 
the parties that the appeal has been accepted and will notify the non-appealing party that they may file 
a response within three business days from notification. 
 
(iv) The appellate review officer will then review the issues presented in the appeal and any 
response(s).   
 
(v) The standard on appeal is whether there is relevant evidence/information such that a reasonable 
person would support the decision(s). 
 
(vi) The appellate review officer can take one of the following actions: 
 
(1) Affirm the original findings; 
 
(2) Remand the case to the original investigators or hearing panel for consideration of new evidence or 
to remedy a procedural irregularity; 
 
(3) Remand the case to a new investigator in a case of bias. The appellate review officer, may order a 
new investigation with a new investigator or hearing panel; or 
 
(4) Administratively alter the finding if bias, procedural irregularity or new evidence, unknown or 
unavailable during the original investigation, substantially affected the original finding, and the 
associated sanctions or responsive action. 
 
(vii) Decisions rendered by the appellate review officer or actions taken following the decisions appellate 
review officer’s decision are final and not subject to further appeal. 
 
(viii) Cases that are sent back to the investigator or hearing panel are not eligible for a second appeal. 
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G) Article VI. Academic integrity violation procedures 

1. General. 
  

1. Academic honesty is essential to the educational process and serves to protect the integrity of the 
university community.  Therefore, all members of the university community have a responsibility for 
maintaining high standards of honesty and ethical practice.  Cheating, plagiarism, and other forms of 
academic dishonesty constitute a serious violation of university policy, as outlined in paragraph (D) of 
this policy.  Students should consult with the faculty member if they are not sure what may constitute a 
violation of the academic integrity policy. 
  

2. Students suspected of violations of the academic integrity policy may be charged with a violation of 
university policy under the student conduct standards as outlined in paragraph (D)(1) of this 
policy.  Cases of alleged violations of the academic integrity policy shall be resolved as outlined in this 
paragraph. 
  

3. The process outlined in this paragraph is the only approved process by which faculty members can 
address alleged violations of the academic integrity policy.  Failure to follow this process or use of any 
process other than this will result in nullification of any charges against the student and nullification of 
any sanctions levied against the student.  If, following nullification of the charges and sanctions, the 
faculty member refuses to rectify the impacted grades or assignments, the student has the right to file a 
grievance against the faculty member.  Any internal college, departmental, or program processes used 
to address alleged violations of policy or concerns about student conduct are secondary to the processes 
outlined herein. 
  

2. Academic integrity conference. 
  

1. After the faculty member has gathered evidence of a possible violation, they shall notify the student 
within two university working days in writing, via university email, of the allegations and invite the 
student to participate in an academic integrity conference.  The faculty member and student may hold 
the conference without written notification.  This academic integrity conference shall occur within five 
university working days of the written notification to the student. 
  

2. The academic integrity conference is the first step in this process, and serves to provide the student with 
the opportunity to discuss the allegations made by the faculty member.  During this meeting, the 
student should have the opportunity to address the allegations, and to review all relevant information 
and documentation to the allegations. 
 
In situations where the course is taught primarily online and/or where the student is unable to 
physically present for the academic integrity conference, the meeting may be conducted via email, 
phone, or video conference, as appropriate. The faculty member may consult with the judicial chair of 
the academic grievance subcommittee or the office of community standards and student conduct for 
direction in such situations. 
  

3. If, after meeting with the student, the faculty member determines that no violation of the academic 
integrity policy occurred and/or the student is not responsible for a violation of the academic integrity 
policy, the faculty member can dismiss the charges by not filling out the academic integrity form. 
  

4. If the faculty member concludes that the student is responsible for a violation of the academic integrity 
policy, the faculty member shall select an appropriate sanction, as outlined in paragraph (F)(3) of this 
policy, and will complete the academic integrity form.  While the student may sign the form 
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immediately, they have up to five university working days to do so.  The student has the option to 
accept the charge but contest the sanction, or they can agree to both the charge and sanction. 
  

5. If the student signs the academic integrity form, acknowledging responsibility for the alleged violation 
and accepting the sanction, the decision is final and there is no appeal process. 
 
(i) The student will return the form to the faculty member.  The faculty member will sign the form, and 
will submit copies of any documentation or statements with the academic integrity form. 
 
(ii) The faculty member will forward the form to the departmental chairperson for their signature, 
acknowledging the case has been brought to their attention.  The chairperson has the option to submit a 
written statement to be included with the academic integrity form.   
 
(iii) The chairperson will then forward the form and all documents to the dean for their signature, 
acknowledging the case has been brought to their attention.  The dean has the option to submit a 
written statement to be included with the academic integrity form.   
 
(iv) The dean will then forward the form and all documents to the office of community standards and 
student conduct to be placed in the student’s file.   
 
(v) The dean of graduate studies will be notified and provided a copy of the form and all documents for 
cases involving graduate students. 
 
(vi) No further action is required unless the recommended sanction includes program removal, 
suspension, or expulsion.  In cases where one of these sanctions is recommended, the case will be 
forwarded to the judicial chair of the academic grievance subcommittee for review. 
  

3. Failure to appear, respond or sign. 
  

1. If the student fails to respond to the faculty member’s request for an academic integrity conference, or 
fails to attend an academic integrity conference within five university working days of notice by the 
faculty member, the following will occur: 
 
(i) The faculty member will complete and sign the academic integrity form without the student’s 
signature.  They will then submit the form along with copies of any documentation or statements to the 
chairperson for their signature, acknowledging the case has been brought to their attention.  The 
chairperson has the option to submit a written statement to be included with the form. 
 
(ii) The chairperson will then forward the form and all documents to the dean for their signature, 
acknowledging the case has been brought to their attention.  The dean has the option to submit a 
written statement to be included with the form. 
 
(iii) The dean will then forward the form and all documents to the office of community standards and 
student conduct to be placed in the student’s file. The office of community standards and student 
conduct will then forward the academic integrity form and all documents to the judicial chair of the 
academic grievance subcommittee for further action. 
 
(iv) The dean of the college of graduate studies will be notified and provided a copy of the form and all 
documents for cases involving graduate students. 
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2. If the student declines to accept responsibility for the charges and/or declines to accept the sanctions 
selected by the faculty member, the faculty member should complete the form as outlined in this 
paragraph. 
  

4. Academic grievance subcommittee referrals. 
  

1. If the student declines to accept responsibility for the charges, and/or declines to accept the sanctions 
selected by the faculty member, the case will be referred to the office of community standards and 
student conduct and forwarded to the judicial chair to initiate a hearing before the academic grievance 
subcommittee. 
  

2. Regardless of whether the academic integrity form is signed, in cases where program removal, 
suspension, or expulsion is recommended by the faculty member, the case will be referred to the office 
of community standards and student conduct and forwarded to the judicial chair to initiate a hearing 
before the academic grievance subcommittee.  A representative from the office of community standards 
and student conduct must be present at all such hearings to serve in an advisory capacity. 
  

5. Academic grievance subcommittee structure. 
  

1. Judicial chair.  Associate provost for academic administration or designee appointed by the provost. 
        

2. Faculty members are appointed by the academic senate and serve a two-year term.  One faculty 
member shall be selected from each of the six colleges.  At least three of these appointees will have 
graduate faculty status.  In cases involving graduate matters, only graduate faculty will be 
appointed.  Six faculty members with graduate faculty status will be appointed by graduate council to 
hear cases involving graduate students. 
  

3. Undergraduate student members are appointed by the dean of students, or designee, and may serve up 
to three years on the subcommittee.   In addition, six graduate students (preferably one from each 
college) will be appointed by the graduate council to hear cases involving graduate students. 
 
(i) Students must complete an application available through the office of community standards and 
student conduct. 
 
(ii) At least one undergraduate student member is selected from each of the six colleges. 
 
(iii) Students must have a minimum GPA of 2.5 for undergraduate students and a 3.0 for graduate 
students. 
 
(iv) Students must not have a previous student conduct record. 
 
(v) Students should be sophomore status or above. 
  

6. Academic grievance subcommittee hearing procedures. 
  

1. In cases where the student failed to respond to a request from the faculty member for an academic 
integrity conference, cases where the student failed to return the signed academic integrity form to the 
faculty member within the given timeframe, cases wherein the student disputes the charges or 
sanctions, or in cases when the faculty member recommends program removal, suspension, or 
expulsion, a hearing by the academic grievance subcommittee is initiated. 
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2. Within five university working days of receiving the academic integrity form and any supporting 
documentation of evidence from the faculty member, the judicial chair, or designee, shall contact the 
student involved and request a statement and any documentation or evidence they would like to have 
considered in the hearing.  The student will have five university working days to submit these items to 
the office of community standards and student conduct. 
  

3. Within two university working days of receiving the statement and evidence, the judicial chair, or 
designee, shall distribute copies of the academic integrity form and any documentation or evidence 
produced by the student and faculty member to the academic grievance subcommittee members, the 
student, faculty member, department chairperson, and appropriate dean.  The academic integrity form, 
course syllabus (submitted by the faculty member, student, or both), and any documentation or 
evidence produced by the student, faculty member, chairperson, or dean compose the academic 
integrity hearing packet. 
  

4. A hearing date, time, and location for the academic grievance subcommittee hearing will be established 
by the judicial chair, or designee.  Academic grievance subcommittee members shall have a minimum of 
three university working days to review all written materials in the academic integrity hearing 
packet.  The hearing notice shall be sent to the parties directly involved in the grievance procedure, 
excluding advisors and witnesses.  Parties directly involved include: 
 
(i) Faculty/student.  The party who files the academic integrity form and the party who is alleged to have 
violated the academic integrity policy.  If either party cannot or refuses to attend the hearing, they may 
provide written or recorded statements to be submitted for evidence.  Faculty members are permitted 
to have a substitute who will exercise all the rights and responsibilities of the absent faculty member. 
 
(ii) Department chairperson.  The chairperson of the department in which the faculty member 
resides.  The chairperson’s attendance is optional.  If the chairperson is in attendance they will be 
brought in to speak with the hearing panel after the presentation of information by the faculty member 
and student and without the faculty member or student present.  The chairperson’s role in the hearing 
is to provide information on any knowledge they have of the case as well as to provide insight into and 
clarify any questions regarding the culture of the department or expectations of students in the 
department. 
 
(iii) Dean.  The dean of the college in which the faculty member’s department is housed.  The dean’s 
attendance is optional.  In addition, the dean of graduate studies has the option to attend in cases that 
involve graduate students and graduate faculty members.  If the dean is in attendance, they will be 
brought in to speak with the hearing panel after the presentation of information by the faculty member 
and student and without the faculty member or student present.  The dean’s role in the hearing is to 
provide information on any knowledge they have of the case as well as to provide insight into and clarify 
any questions regarding the culture of the department or expectations of students in the department. 
 
(iv) Academic grievance subcommittee hearing panel members.  Derived from the membership of the 
student academic grievance subcommittee of the academic senate.  At minimum, each hearing panel 
consists of three faculty members, three undergraduate students, and the judicial chair.  In hearings 
involving allegations against a graduate student, graduate college representatives will form the hearing 
panel.  The hearing panel conducts the formal hearing and renders a decision.  No member of a hearing 
panel will hear a case directly involving themselves. 
 
(v) Advisors.  The student and the faculty member may each avail themselves of the services of an 
advisor throughout the academic integrity process.  An advisor may be drawn from within or outside the 
university community.  Advisors may not present testimony or speak on behalf of the party whom they 
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are advising.  They are permitted, however, to give notes or whisper instructions/advice to the party 
whom they are advising.  Examples of advisors include a parent/guardian, attorney, clergy, other faculty 
member, or coach.  The advisor may not be the chairperson or dean for the college in which the faculty 
member or student is housed.  In situations where a graduate assistant is considered the instructor of 
record and is the party who submitted the academic integrity form, the chairperson may serve as an 
advisor to the graduate assistant and is permitted to stay throughout the hearing. 
 
In cases in which the student is a dully enrolled high school and university student (through the 
Youngstown early college or the college credit plus program), the student may have both a 
parent/guardian and a secondary advisor present for the hearing. 
 
(vi) Witness(es).  Witnesses who have something to add to the hearing either in support of the faculty 
member or student are permitted.  While the number of witnesses is not limited, the number of 
witnesses that present repetitive testimony may be limited at the discretion of the judicial chair. 
  

5. If the student or faculty member is unable to be physically present for the hearing, then both the faculty 
member and student will be made available for the hearing through the same electronic means to 
provide equal treatment to all parties.  This may include either teleconference or video conferencing 
platforms, as deemed appropriate by the judicial chair. 
     

7. Rights of hearing parties. 
  

1. The following rights are guaranteed to the student and the faculty member: 
  
(i) The right to be present. 
 
(ii) The right to be accompanied by an advisor of their choice. 
 
(iii) The right to speak in support of their argument. 
 
(iv) The right to bring witnesses in support of their case. 
 
(v) The right to present any relevant information directly supporting their written items in the academic 
integrity packet, including oral testimony. 
 
(vi) The right to refute information presented. 
 
(vii) The right to consult with the judicial chair or the office of community standards and student 
conduct regarding the hearing, their testimony or the presentation of any testimony in support of their 
case. 
  

2. The judicial chair has the right to: 
 
(i) Limit the amount of time testimony is presented by any given individual; 
 
(ii) Remove disruptive individuals from the room; 
 
(iii) Ensure that only the members of the hearing panel, student, and faculty member are present in the 
room; 
 
(iv) Ensure that all witnesses remain outside the hearing room and are brought in and dismissed after 
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their testimony is presented; 
 
(v) Extend the timeline for the hearing process. 
  

8. Deliberation and findings. 
  

1. The hearing panel shall meet in closed session to review the information presented and reach a 
decision.  The hearing panel shall vote using secret ballots tallied by the judicial chair.  The judicial chair 
will only vote in circumstances of a tie among the hearing panel members. 
  

2. If the hearing panel determines that the student is responsible for a violation of the academic integrity 
policy, the hearing panel may consider previously resolved cases (on file with the office of community 
standards and student conduct) involving the student when assigning an appropriate sanction.  The 
judicial chair will present such information to the hearing panel only after a determination of 
responsibility on the case in question has been reached. 
 
The standard of proof utilized in all university student conduct proceedings shall be a preponderance of 
evidence.  Preponderance of the evidence is known as the balance of probabilities, met if the 
proposition is more likely to be true than not true.  Effectively, the standard is satisfied if there is greater 
than fifty per cent chance that the proposition is true. 
  

3. Both parties shall be informed of the hearing panel’s decision in writing within three university working 
days.  This statement shall be prepared and signed by the judicial chair and forwarded to the office of 
community standards and student conduct, the graduate school dean when appropriate, the provost 
and all parties directly involved in the hearing, except advisors and witnesses. 
 
(i) Notice of the hearing panel’s decision ends the academic grievance subcommittee's involvement in 
the disposition of the case. 
 
(ii) A file of all pertinent documents for all academic integrity hearings shall be kept by the office of the 
provost and the office of community standards and student conduct. 
 
(iii) Any change of grade as a result of the hearing panel’s decision should be made by the faculty 
member and signed by the respective chairperson and/or dean within five university working days.  If 
the faculty member, chairperson and/or dean refuse to sign the grade change form, then the provost 
will do so. 
  

9. Appeals. 
  

1. Only students may appeal the decision of the academic grievance subcommittee regarding for cases 
involving alleged violations of the academic integrity policy.  The appeal can only be based on 
procedural violations and must be submitted within five university working days from the date on which 
the student was notified of the hearing panel’s decision.  The request for an appeal is submitted in 
writing to the judicial chair. 
  

2. The judicial chair will forward the written appeal to the academic senate executive committee within 
two university working days. 
 
(i) If the academic senate executive committee determines that no procedural violations occurred or 
that any procedural violations were minor and did not affect the original hearing panel’s decision, the 
original hearing panel’s decision is upheld and the case is closed. 
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(ii) If the academic senate executive committee determines that procedural violations may have 
occurred and were potentially substantive enough to have affected the hearing panel’s decision, the 
case will be referred to a three-person appellate hearing panel consisting of one student and two faculty 
members.  This appellate hearing will take place within twelve university working days of receipt of the 
written appeal. 
  

3. Appellate hearing panel. 
 
(i) No member of the appellate hearing panel will hear a case directly affecting themselves. 
 
(ii) Prior to the appellate hearing, members of the appellate hearing panel shall review all relevant 
documents. 
 
(iii) The chair of the appellate hearing panel shall inform both parties of the decision as soon as 
reasonably possible.  A written statement of the decision shall be prepared and signed by the chair of 
the appellate hearing panel, forwarded to the student, faculty member, the office of community 
standards and student conduct, and office of the provost within five university working days of the 
decision via university email. 
 
(iv) A file of all pertinent documents for all appeals shall be kept by the office of community standards 
and student conduct and/or the office of the provost. 
 
(v) The decision reached by the appellate hearing panel is final and may not be appealed. 
  

4. At the discretion of the chair of the appellate hearing panel, the timeline under the appeal process may 
be extended. 
  

5. If the appeal results in a grade change, the grade change form should be completed by the faculty 
member and signed by the respective chairperson and/or dean within three university working days.  If 
the faculty member, chairperson, and/or dean refuse to sign the grade change form, then the provost 
will do so. 
  

10. Sanctions.  Sanctions for violations of the academic integrity policy may include, but are limited to, the 
following: 
  

1. Issuing an official warning. 
  

2. Lowering the grade on the exam, paper or assignment in question. 
  

3. Lowering the final grade for the course. 
  

4. Requesting additional action from the academic grievance subcommittee, including removal from a 
course, removal from an academic program, university suspension, or expulsion. 
  

5. Other sanctions as deemed appropriate by the faculty member.  The faculty member may consult with 
the judicial chair, the office of community standards and student conduct, chairperson or dean 
regarding appropriate sanctions. 
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11. Role of the student conduct administrator (SCA).  The student conduct administrator, or designee, has the 
following responsibilities with regards to all cases involving alleged violations of the academic integrity policy. 
  

1. To create/maintain a student conduct file containing the completed academic integrity form and 
supporting documents. 
  

2. To expunge all records as outlined in this policy. 
  

3. In cases where the academic integrity form is completed by all parties, they will acknowledge receipt of 
this form by emailing the student, faculty member, chairperson, and dean with a letter that details the 
resolution of the case. 
  

4. In cases where the student has already been found responsible for a previous academic integrity 
violation, any additional violation will result in a review of all cases by the office of community standards 
and student conduct for possible additional charges and sanctioning. 

H) Article VI. Section 3345.22 of the Revised Code, the “1219 hearing” process 

1. Background.  Disruptive behavior and the “1219” procedure.  The Ohio campus disruption act, also known as 
Ohio House Bill 1219, is codified in sections 3345.22 and 3345.23 of the Revised Code.  The purpose of the law is 
to protect university students, faculty, staff, and other members of the campus community from crimes of 
violence committed near the university or upon people or property at the university. 
 
A “1219 hearing” is appropriate when a student is arrested for a crime of violence committed on or near the 
university.  If a     student is convicted of an offense of violence that occurred on or near the university, the 
student will be automatically suspended pursuant to section 345.23 of the Revised Code.  The purpose of the 
"1219 hearing” is to remove students from campus who may be a threat to the safety and security of the 
student body or campus community. 
  

2. Definition of a “crime of violence.”  There are over thirty crimes of violence considered violations of the “1219” 
law, including but not limited to the following:  arson, assault, burglary, domestic violence, discharged firearm, 
felonious assault, gross sexual imposition, inciting to violence, inducing panic, intimidation, kidnapping, 
menacing, murder, rape, riot, robbery, sexual battery, and voluntary manslaughter. 
  

3. Jurisdiction of the “1219 hearing.” 
  

1. If a student is arrested for a crime of violence referenced in division (D) of section 3345.23 of the 
Revised Code, they may be temporarily suspended from the university according to “The Student Code 
of Conduct,” which is referred to as an interim suspension.  This suspension will last during the process 
of the “1219 hearing” and continue until the student meets with the office of community standards and 
student conduct.  The results of the “1219 hearing” discussed in this paragraph does not alter the 
student’s status under an interim suspension. 
  

2. A “1219 hearing,” which is distinctly separate from a conduct conference or a student conduct board 
hearing, will be held shortly after a student’s arrest for a crime of violence.  The hearing can be 
continued for good cause.  The purpose of the “1219 hearing” is to determine by a preponderance of 
the evidence whether the student committed an offense of violence. 
  

3. If the referee, as appointed by the university (office of the general counsel), finds that the student did 
commit an offense of violence on or near the university, the referee will then determine if the student 
should be under strict probation or suspended from the university pending the outcome of the criminal 
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case.  However, as previously noted, if the student is under an interim suspension, the student will 
remain suspended, even if they only receive strict probation from the referee, until the conclusion of the 
student conduct process administered by the office of community standards and student conduct. 
  

4. Following the “1219 hearing,” the criminal case outcome will determine the student’s status under 
section 345.23 of the Revised Code.  If the student is convicted of an offense of violence in the criminal 
case, the student will be suspended from the university for at least one year. 
  

5. Upon acquittal, or upon any final judicial determination not resulting in conviction of an offense of 
violence, the “1219” suspension automatically terminates and the student in question shall be 
reinstated and the record of the “1219” suspension expunged from the person’s university record.  The 
criminal process and “1219 hearing” are separate.  The outcome of the “1219 hearing” has no bearing 
on the criminal case. 
  

6. When a student is found not guilty, they may return to school, but upon conclusion of the “1219 
hearing” and possibly while the criminal case is still underway, the university may, and in nearly all 
cases, will initiate the student conduct process.  The student may also be under the restriction of an 
interim suspension.  If the student is not under an interim suspension or has been found not responsible 
of a violation of “The Student Code of Conduct,” the student would be permitted to return to school. 
  

7. If the student is found guilty at the criminal trial for an offense of violence on or near the university, they 
will be suspended from Youngstown state university for the period of one year.  The student will receive 
a written notice of the suspension from the office of community standards and student conduct.  The 
student must receive approval from the board of trustees to be permitted to return to the 
university.  This one-year suspension will still be imposed even if the student is found not responsible for 
a violation of “The Student Code of Conduct.” 
  

4. The “1219 hearing” process.  The “1219 hearing” will be an adversary proceeding.  Unlike a student conduct 
hearing, a “1219 hearing” will be conducted by a referee appointed by the university.  A university attorney will 
present the evidence at the hearing on behalf of the university.  The student has the right to: 
  

1. Be represented by an attorney. 
  

2. To cross-examine witnesses called by the state (the university). 
  

3. Call upon their own witnesses. 
  

4. To present evidence. 
  

5. To give a statement (but not required to do so).  If the student does not appear at the hearing, the 
student will be suspended.  In the absence of a waiver of the right against compulsory self-incrimination, 
the testimony of a student whose suspension is being considered, given at the hearing, shall not 
subsequently be used in any criminal proceeding against the student. 
  

5. Burden of proof.  Preponderance of the evidence is the standard used for all “1219 hearings.”  Preponderance of 
the evidence is known as the balance of probabilities met if the proposition is more likely to be true than not 
true.  Effectively, the standard is satisfied if there is greater than fifty per cent chance that the proposition is 
true.  The referee must find that the student committed the offense by a preponderance of the evidence. 
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I) Article VII. Parental/guardian notification policy 

Youngstown state university is committed to an educational environment that promotes the safety, responsible 
decision-making, and social and intellectual development of all students.  Furthermore, the university is concerned with 
taking a proactive approach in regards to students who may be experiencing problems with alcohol or other drugs.  It is 
the policy of Youngstown state university to notify parents of students under twenty-one years of age if such students 
have been found responsible for violating institutional policies regarding alcohol or other drugs, to create a positive 
support network for students. 

1. Parameters. 
  

1. This policy will be applied in situations where students under the age of twenty-one have been found 
responsible for a violation of university policies regarding drugs or alcohol. 
  

2. The office of community standards and student conduct shall be responsible for administering all 
procedures of the parental/guardian notification policy. 
  

2. Procedures. 
  

1. Parents/guardians shall be notified when the underage student is found responsible for a violation of 
the drug or alcohol policies. 
  

2. The dean of students, or designee, may make an exception to the parental/guardian notification policy if 
in their judgment it is determined that harm would come to the student because of parental/guardian 
notification. 
  

3. The notification will be provided in writing from the office of community standards and student conduct 
and will be mailed to the student’s home address. 
  

4. The notification letter will inform parents or guardians that their student has been found responsible for 
a violation of an alcohol or drug policy.  Included with the letter will be answers to frequently asked 
questions.  Parents or guardians will be encouraged to discuss the incident with the student. 
  

5. The office of community standards and student conduct will be responsible for responding to questions 
from parents/guardians.  If a parent or guardian is interested in reviewing their student’s conduct file, 
the student generally must sign a waiver to release this information.  There are exceptions to this that 
will be determined on a case-by-case basis. 

J) Article VIII. Interpretation and revisions 

Any question of interpretation or application regarding “The Student Code of Conduct” shall be referred to the student 
conduct administrator for final determination. 

“The Student Code of Conduct” shall be reviewed every three years under the direction of the student conduct 
administrator.  Any member of the university community may recommend a change to “The Student Code of Conduct” 
to the dean of students, or designee.  The dean of students, or designee, shall distribute the recommendation to the 
appropriate areas and gather feedback.  If the change is endorsed by the dean of students, or designee, the change shall 
be presented to the board of trustees for adoption. 
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K) Glossary of terms when used in “The Student Code of Conduct” 

1. The term “due process” is an assurance that all accused students will receive notice of charges, notice of the 
evidence to be used against them, and the opportunity to participate in a hearing prior to the deprivation of any 
educational property interest. 
  

2. The term “academic grievance subcommittee” is a group of university students and faculty selected and trained 
to adjudicate hearings wherein a student has allegedly violated the academic integrity policy for the 
university.  Each hearing has a hearing panel consisting of at least six members from the academic grievance 
subcommittee. 
  

3. The term “appellate hearing panel” shall mean any person or persons authorized on a case-by-case basis by the 
student conduct administrator to consider a request for appeal from a student conduct body’s determination 
that a student has violated “The Student Code of Conduct” or from the sanctions imposed by the student 
conduct body. 
  

4. The terms “can,” “may,” or “should” specify a discretionary provision of “The Student Code of Conduct.” 
  

5. The term “complainant” shall mean any party harmed by the actions of a student who allegedly violated “The 
Student Code of Conduct.” 
  

6. The term “deputy conduct officer’ shall mean a university official authorized on a case-by-case basis by the 
student conduct administrator to review complaints, determine responsibility, and impose sanctions upon 
students found to have violated “The Student Code of Conduct.” 
  

7. The term “faculty member” shall mean any person employed by the university to conduct classroom or teaching 
activities or who is otherwise considered by the university to be a member of its faculty.  In certain situations, a 
person may be both “student” and “faculty member.”  One’s status in a situation shall be determined by the 
relevant circumstances. 
  

8. The terms “file” or “records” mean information relating to a current or former student which is stored in a 
fashion that facilitates recovery of that information by reference to the individual in whatever form or medium 
such gathering of information is created, kept, or maintained. 
  

9. The term “function” shall mean all student activities or events occurring at the university or sponsored by 
registered student organizations, groups, or members of the academic community. 
  

10. The term “group” shall mean a number of students who are associated with each other and who have not 
complied with university requirements for registration as an organization. 
  

11. The terms “hearing panel” or “hearing panel members” shall mean individuals who have been selected or 
assigned to adjudicate a hearing.  These individuals are selected from a trained body, including the student 
conduct board and the academic grievance subcommittee. 
  

12. The term “hearing panel advisor” shall mean the student conduct administrator, or designee, or appointee.  The 
hearing panel advisor has responsibility for ensuring that policies and procedures within this document are 
adhered to within any student conduct process.  The hearing panel advisor may be involved in any part of the 
student conduct process, and may provide input or answers, or otherwise answer questions asked by any 
parties. 
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13. The term “may” is used in the permissive sense. 
  

14. The term “member of the university community” shall include any person who is a student, faculty member, 
university official, any other person employed by the university, or any person lawfully present on university 
premises. 
  

15. The term “organization” shall mean a university-registered student organization which as complied with formal 
requirements of official registration. 
  

16. The term “policy” shall be defined as the written regulations of the university as found in, but not limited to, 
“The Student Code of Conduct,” “Resident Handbook,” the university website, undergraduate/graduate 
catalogs, university policies, and board of trustees’ policies. 
  

17. The term “respondent” shall mean any student accused of violating “The Student Code of Conduct.” 
  

18. The terms “shall,” “must,” “will,” or “is required” specify a mandatory requirement of the code. 
  

19. The term “student” shall include all persons registered for courses, seminars, and workshops at the university, 
either full-time or part-time, pursuing undergraduate, graduate, professional studies, or continuing education 
programs.  Also included are those individuals accepted for admission or living in the residence halls, whether 
enrolled at the university. 
  

20. The term “student conduct administrator” is the dean of students, or designee, who shall be responsible for the 
administration of the code and the university student conduct process. 
  

21. The term “student conduct board” is a group of university students, staff, and faculty selected and trained to 
adjudicate hearings wherein students have allegedly violated university policy.  Each hearing has a hearing panel 
consisting of three members from the student conduct board. 
  

22. The term “student conduct body” shall mean student conduct officer, any deputy conduct officer, or any hearing 
panel of the student conduct board authorized by the student conduct administrator to determine whether a 
student has violated “The Student Code of Conduct” and to recommend imposition of sanctions. 
  

23. The term “student conduct officer” is the assistant dean of students for community standards, advocacy, and 
conduct who is the university official assigned to serve as the primary charging administrator by the student 
conduct administrator to review complaints, determine responsibility, and impose sanctions upon students 
found to have violated “The Student Code of Conduct.” 
  

24. The terms “university” or “institution” mean Youngstown state university and collectively those responsible for 
its operation. 
  

25. The term “university premises” shall be defined as all land, buildings, facilities, and other property in the 
possession of or owned, used, or controlled by the university including adjacent streets, sidewalks, and parking 
lots. 
  

26. The term “university official” shall mean any person employed by, appointed to, authorized to act on behalf of 
or performing administrative or professional work for the university. 
  

27. The term “university working day” refers to any day of the week excluding Saturdays, Sundays, or official 
holidays. 
  



78 
 

28. The term “weapon” shall have the same meaning as in university policy 3356-7-03 concerning weapons on 
campus (rule 3356-7-03 of the Administrative Code). 
  

29. All other terms have their natural meaning unless the context otherwise dictates. 
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Legal Sanctions  

The possession, distribution and/or consumption of illegal drugs are prohibited on the YSU campus. Persons who are 
discovered to be in possession of illegal drugs can be charged criminally under the applicable state or federal statutes, 
and may also be charged administratively under university policies. Youngstown State University is committed to 
promoting and maintaining a work and academic environment that is free from illegal drug use. The university complies 
with all federal, state and local laws.  

Regulations Governing Alcoholic Beverages  

State of Ohio Guidelines  

The Ohio Revised Code section 4301 states:  

1.) It is unlawful for any person under 21 years of age to purchase, consume, possess or transport any intoxicating liquor.  

2.) It is unlawful to knowingly and falsely misrepresent one's age to obtain alcoholic beverages or to represent that 
another is of legal age for such purpose.  

3.) It is unlawful to have in one's possession in a public place an open container of beer or intoxicating liquor.  

4.) It is unlawful to consume any beer or intoxicating liquor in a motor vehicle.  

5.) No person shall furnish or buy or contribute money to the purchase of alcohol for an underage drinker; and it is 
illegal to use false identification or provide false identification in the purchase of alcoholic beverages.  

Under local, state and federal laws, it is a crime to do any of the following: 

A. Underage Drinking 

1.) Possess, purchase, order, pay for, or share cost of alcohol if you are under 21. 

2.) Consume alcohol if under 21. 

3.) Sell, buy or furnish alcohol to anyone under 21. 

4.) Allow anyone under 21 who possess or consumes alcohol to remain in your residence. 

B. False Identification 

1.) Show or give false information about your name, age or other identification to purchase or obtain alcohol if you are 
under 21. 

2.) Provide false information about the name, age or other identification of another person under 21 to purchase or 
obtain alcohol for that person. 

C. Open Container 

1.) Have an open container of alcohol in your possession in any unlicensed public place.  



80 
 

2.) Have an open container of alcohol in your possession while driving or riding in or on a motor vehicle.  

3.) Have an open container of alcohol in your possession while in or on a motor vehicle that is parked in or on a highway, 
street or other place open to the public for parking. 

D. Transportation 

1.} If you are under 21, you are considered to be driving under the influence if your blood alcohol level is .02 or higher 
and .08 at age 21. Refusing an alcohol test will result in an immediate administrative license suspension. 

2.) Consume alcohol while in a motor vehicle. 

3.) Drive while under the influence of alcohol. 

4.) Be in physical control of a vehicle while drinking or under the influence of alcohol. 

E. Disorderly Conduct 

1.) Engage in conduct that offends, inconveniences, annoys or alarms others or that poses a risk of physical harm to 
yourself, to others or to property while you are voluntarily intoxicated. 

F. Alcohol Sales 

1.) Hold an event where alcohol is sold, or an event where alcohol is provided without charge but there is an entrance 
fee, cover charge or other fee without an appropriate permit. More information on liquor permits can be located at 
http://www.com.ohio.gov/liqr. 

You must also have permission to serve alcohol on campus from the appropriate university authorities. 

Illicit Drugs  

1.) Selling or offering to sell any controlled substance, or preparing or packaging  

any controlled substance for sale.  

2.) Distributing any controlled substance.  

3.) Knowingly obtaining, possessing or using a controlled substance.  

State of Ohio Criminal Sanctions  

A.  

Underage Drinking:  

Ohio Revised Code section 4301.63 provides that no person under the age of 21 shall purchase/possess/consume beer 
or intoxicating liquor.  
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Penalty for Violation: A fine of not less than $25.00 but not more than $100.00 may be imposed. The court may order 
that the fine be paid by the performance of public work at a reasonable hourly rate established by the court, and may 
specify the designated time in which the public work shall be completed. 

B. 

False identification used to purchase alcohol for someone under 21: Ohio Revised Code section 4301.633 provides that 
no person shall knowingly furnish any false information as to the name, age or other identification of any other person 
under 21 years of age for the purpose of obtaining or with the intent to obtain, beer or intoxicating liquor for a person 
under 21 years of age, by purchase or as a gift.  

Penalty for Violation:  

Misdemeanor of the first degree. The maximum penalty is imprisonment for not more than 6 months and a fine not 
more than $1000.00.  

C.  

False identification used to purchase alcohol by someone under 21: Ohio Revised Code section 4301.634 provides that 
no person under the age of 21 years shall knowingly show or give false information concerning the person's name, age 
or other identification for the purpose of purchasing or otherwise obtaining beer or intoxicating liquor in any place in 
this state where beer or intoxicating liquor is sold under a permit issued by the division of liquor control or sold by the 
division.  

Penalty for Violation:  

Misdemeanor of the first degree.  

Punishable by up to 6 months imprisonment and fines up to $1000.00. If a false or altered identification card was used in 
commission of a violation of O.R.C section 4301.634, the punishment is a first-degree misdemeanor with a fine of at 
least $250.00 to $1000.00 and up to six months imprisonment.  

D.  

Open container in a motor vehicle: Ohio Revised Code section 4301.64 prohibits the consumption of beer or intoxicating 
liquor in a motor vehicle.  

Penalty for Violation:  

Misdemeanor of the fourth degree punishable by up to 30 days imprisonment and a fine up to $250.00.  

E.  

Furnishing or selling alcohol to someone under 21: Ohio Revised Code section 4301.69(A) prohibits any person from 
selling or furnishing beer or intoxicating liquor to any person under 21 years of age, or buying it for any person under the 
age of 21. 
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Penalty for Violation:  

Misdemeanor punishable by a fine of at least $500.00 but not more than $1000.00, and in addition imprisoned for up to 

six months. 

F. 

Underage purchase, possession or consumption of alcohol: Ohio Revised Code section 4301.69(E) provides that no 

underage person shall knowingly order, pay for, share the cost of, attempt to purchase, possess or consume any beer or 

intoxicating liquor in any public or private place or knowingly be under the influence of any beer or intoxicating liquor 

unless he or she is accompanied by a parent or legal guardian who is not an underage person, or unless the beer or 

intoxicating liquor is given for religious purposes or by a physician for medical purposes.  

Penalty For Violation: Misdemeanor of the first degree. The maximum penalty is imprisonment for not more than six 

months and a fine up to $1000.00.  

G.  

Driving while intoxicated: Ohio Revised Code section 4511.19 prohibits any person from driving a motor vehicle while 

under the influence of alcohol or  

drugs.  

Penalty for Violation:  

Misdemeanor of the first degree, the maximum penalty for which is a jail term of up to 6 months and a fine up to 

$1000.00. In addition, the court may impose additional fines, community rehabilitation or intervention programs, and 

suspend or revoke the offender's driver's license. Additional penalties exist for repeat offenders.  

H.  

Selling or distributing illicit drugs: Ohio Revised Code section 292S.03 prohibits any person from selling or offering to sell 

any controlled substance, preparing or packaging any controlled substance for sale, or distributing any controlled 

substances.  

Penalty for Violation:  

Anyone who violates this statute is guilty of drug trafficking. Violation of this statute is a felony, the level of which 

depends on the specific criteria set forth in section 2925.03(C), including type and weight of the drug. The minimum 

penalty for a fifth-degree felony can include 12 months in jail and/or a fine up to $2,500.00. The maximum penalty for a 

first-degree felony can include imprisonment up to 10 years and a fine up to $20,000.00.  

I.  

Possessing or using illicit drugs: Ohio Revised Code section 2925.11 prohibits any Person from knowingly obtaining, 

possessing or using a controlled substance. 

Penalty for Violation:  

Violation of this statute is drug abuse, which may be a misdemeanor or felony depending on the specific criteria set 

forth in section 2925.11. The minimum penalty is punishable by imprisonment of up to 30 days and a fine up to $250.00. 

The maximum penalty, a first-degree felony, is punishable by up to 10 years in prison and a fine up to $20,000.00. 
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This information is provided as a general summary of the major applicable laws. laws frequently are amended and 

reinterpreted, and the application of law to specific situations generally requires an analysis of all the facts and 

circumstances. This information should not be substituted for specific legal advice. For more information on the listed 

statutes, or the Ohio Revised Code, visit codes.ohio.gov/orc/.  

If you are charged with a crime, it is a good idea to seek advice of an attorney. The Youngstown State University Student 

Code of Conduct and university policies and rules are campus behavior and safety standards that may result in sanctions, 

educational outcomes or penalties that are independent of any criminal considerations.  

Violation of the laws referenced previously may also be a violation of the Youngstown State University Student Code of 

Conduct and university policies and rules and could result in university sanctions. It should also be noted that the 

university's expectations for appropriate behavior are higher than those under the law.  

Federal Drug laws  

Federal law prohibits the trafficking and illegal possession of controlled substances as outlined in Title 21 of the United 

States Code, Sections 841 and 844.  

Depending on the amount possessed, the first offense maximum penalties for trafficking marijuana range from five 

years imprisonment with a $250,000.00 fine; to imprisonment for life with a $4 million fine for an individual, and from 

five years' imprisonment with a $1 million fine to imprisonment for life with a $20 million fine for more than one 

offender.  

For more information on drug scheduling and sanctions, visit www.dea.gov. 
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Appendix D: 2023-2024 Biennial Review 

-The Living Well Employee Wellness Program 

-YSU for Recovery Information 

-Student Conduct Overview 

-YSU Athletics AOD Policy 

-YSU Marijuana Policy 
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The Living Well Employee Wellness Program | YSU 
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YSU for Recovery Information 

YSU for Recovery have continued weekly meetings since 1/12/23. In that time, YSU for Recovery have engaged with 

approx. 30 unique students. Offering referrals, guidance, and a sense of community; YSU for Recovery has remained a 

stable resource for students struggling with issues of substance abuse, and mental health. In the future, YSU for 

Recovery aims to prioritize student leadership and to increase awareness across Youngstown State University campus. In 

the last year, YSU for Recovery also relocated to campus recreation to be more accessible to students. Attendance in 

2024 was down from 20 students per academic year to 10 students per year, however, we’re confident that the 

relocation was necessary to meet the students where they are. Moving forward in 2025, YSU for Recovery will be 

offered monthly. This spread-out cadence will allow the group to be more intentional with its meetings and gain further 

ability to collaborate with potential speakers or leadership. As with any resource offered on campus, awareness is key. 

YSU for Recovery will continue to push its marketing efforts further, especially due to increased enrollment numbers 

year over year.  

Student Conduct Overview 
During the 2023-2024 academic year, the Office of Community Standards and Student Conduct received reports, 
including: 
 
• A total of 310 referrals, with 180 being for unique students. Dean of Students cases 329 with 325 being unique cases. 
• Of these 310 referrals, 90 cases were addressed in Conduct Conferences and 48 Student Conduct Board Hearings. 
• 50 were found responsible for violations of the Academic Integrity policy. 2 student was found responsible in an 
Academic Integrity Hearing with an additional 3 panels being held and scheduled at the end of Fall 2024 semester. 
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YSU Department of Intercollegiate Athletics AOD Policy 
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Ohio Marijuana Law (House Bill 523) 
 
What the law means:  
 

Ohio’s medical marijuana law took effect on September 8, 2016. It allows the cultivation, processing, testing, 
dispensing, and use of medical marijuana per a physician’s recommendation. Interestingly, patients who 
receive a physician’s medical marijuana recommendation will be unable to smoke it, as this use is expressly 
prohibited under the law. Patients, on the other hand, will be able to ingest “edibles” or even absorb 
marijuana through the skin by a patch. As of 2021, the program benefits roughly 100,000 registered patients 
throughout the state. 
 
A physician holding a certificate to recommend may recommend medical marijuana treatment only if there is  
“bona-fide” physician-patient relationship established. Physicians are also required to submit an annual report 
describing their observations of the effectiveness of medical marijuana on their patients and to complete at 
least two hours of continuing education relating to medical marijuana per year. Importantly, physicians have 
been granted immunity under the law for recommending a patient’s use of medical marijuana. 
 
Certifying Physicians:  
To qualify for the program, a patient must be diagnosed with a qualifying medical condition and receive a 
recommendation from a physician approved by the state. An in-person physical examination is required, and 
the physician must have an expectation of providing ongoing care for the patient. The physician will submit 
the required paperwork directly to the state on behalf of the patient seeking registration. 
 
Qualifying Medical Conditions: 
 Ohio includes several qualifying medical conditions in its program — including AIDS, Alzheimer's disease, 
amyotrophic lateral sclerosis, cancer, chronic traumatic encephalopathy, Crohn's disease, epilepsy or another 
seizure disorder, fibromyalgia, glaucoma, hepatitis C, inflammatory bowel disease, multiple sclerosis, chronic 
or intractable pain, Parkinson's disease, positive status for HIV, PTSD, sickle cell anemia, spinal cord disease or 
injury, Tourette's syndrome, traumatic brain injury, and ulcerative colitis. 
 
Usage Limitations:  
Patients will have access to medical marijuana, including whole plant, extracts, and infused products such as 
food items. Under the law passed by lawmakers, raw cannabis may not be smoked, but may be vaporized. 
Patients will be limited to a 90-day supply of medical marijuana in its various forms, with the exact amount to 
be determined by the Board of Pharmacy. 
 
Federal Illegality:  
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Still, marijuana remains illegal at the federal level under the Controlled Substances Act (CSA) and one side 
effect of this is that marijuana businesses are unable to pay payroll taxes in compliance with IRS requirements. 
The IRS requires payroll taxes to be deposited using the electronic federal tax payment system, but marijuana 
businesses are unable to do so because most banks refuse to offer them accounts in fear of being punished by 
federal regulators for housing dollars earned through illegal means. 
 
Five things employers should know about Ohio's medical marijuana law  

 
1. Drug-free workplaces and zero-tolerance drug policies remain in place 
2. No obligation to accommodate an employee's medical marijuana use 
3. It's legal to fire employees for use, possession or distribution of medical marijuana 
4. Medical marijuana users are not entitled to unemployment benefits 
5. Workers' compensation claim defenses are unchanged 

 

OSBA 

By Moore - https://www.ohiobar.org/NewsAndPublications/News/OSBANews/Pages/5-things-employers-

should-know-about-Ohios-medical-marijuana-law.aspx 
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Appendix E: 2023-2024 Biennial Review 

-Disciplinary Sanctions 
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Sanctions | YSU 

Violations of the YSU Alcohol Policy 

For a first-time violation of Article III. 2. (a) (Illegal use or possession of alcohol) or Article III. 2. (b) (public intoxication) of 

the Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 6 to 9 months conduct probation 

• 6 to 9 months residential probation (if the student lives in University housing) 

• $75 fine (may be deferred for one year) 

• Educational sanction, including community service or an online intervention program 

A second violation of Article III. 2. (a) or Article III. 2. (b) will minimally result in the following sanctions: 

• 9 to 12 months deferred University suspension 

• 9 to 12 months deferred residential suspension (if the student lives in University housing) 

• $125 fine, plus any active deferred fines 

• Education sanction, including community services or an online intervention program 

For a first-time violation of Article III. 2. (c) (distribution of alcohol to others) of the Student Conduct Standards, a 

student should expect the following sanctions at minimum: 

• 12 months deferred University suspension  

• 12 months deferred residential suspension (if the student lives in University housing) 

• $75 fine (may be deferred for one year) 

• Education sanction, including community service or an online intervention program 

A second violation of Article III. 2. (c) will minimally result in the following sanctions: 

• 1 semester University suspension  

• 2 semesters residential suspension (if the student lives in University housing) 

• $125 fine, plus any active deferred fines 

• Educational sanction, including community service or an online intervention program 

 

Violations of the YSU Drug Policy 

 
For a first-time violation of Article III. 7. (drug policy – marijuana only, and not including charges for distribution) of the 

Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 6 to 9 months conduct probation 

• 6 to 9 months residential probation (if the student lives in University housing) 

• $100 fine (may be deferred for one year) 

• Educational sanction, including community service or an online intervention program 

A second violation of Article III. 7. (drug policy- marijuana only, and not including charges for distribution) will minimally 

result in the following sanctions: 

• 9 to 12 months deferred University suspension  

• 9 to 12 months deferred residential suspension (if the student lives in University housing) 

• $125 fine, plus any active deferred fines 

• Educational sanction, including community services or an online intervention program 
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For a first-time violation of Article III. 7. (drug policy- use of any other illegal drugs) of the Student Conduct Standards, a 

student should expect the following sanctions at minimum: 

• 12 months deferred University suspension 

• 12 months deferred residential suspension (if the student lives in University housing) 

• $100 fine 

• Educational sanction, including community services or an online intervention program 

A second violation of Article III. 7. (drug policy- use of any other illegal drugs) will minimally result in the following 

sanctions: 

• 1 semester University suspension 

• 2 semesters residential suspension (if the student lives in University housing) 

• $150 fine, plus any active deferred fines 

• Educational sanction, including community service or an online intervention program 

For a first-time violation of Article III. 7. (drug policy- charges for distribution) of the Student Conduct Standards, a 

student should expect the following sanctions at minimum: 

• 1 semester suspension 

• $250 fine 

• Educational sanction, including community service or an online intervention program 

A second violation of Article III. 7 (drug policy- charges for distribution) will likely result in the following sanctions: 

• University expulsion  

Other Applicable Fines 

Fines may be assessed by the Student Conduct Administrator, Conduct Officer, or the Student Conduct Board for any 

kind of violation of the Student Conduct Standards, as well as for failing to fulfill other responsibilities under The Student 

Code of Conduct. Below are some standard fines that students may expect for certain violations: 

• Failure to attend a student conduct meeting or hearing: $25 

• Failure to complete a sanction by the established deadline: $25 

• Smoking or vaping inside any University facility: $75 

• Smoking or vaping inside any University facility which requires fire response: $150 

• Restitution for lost, stolen, or damaged property: $50 plus the cost of replacement 

• Violent or threatening behavior: $150 

• Tampering with life safety equipment or knowingly creating a fire hazard: $150 

• Theft: $150 

• Violation of the weapons policy: $150 

• Drug sales or distribution: $250 

• Other fines corresponding to the nature of the violation: up to $250 

Violations of the YSU Sexual Misconduct Policy 

Violation of the YSU Sexual Misconduct Policy- which includes any sexual harassment, stalking, dating, or domestic 

violence, sexual assault, or any other similarly prohibited behaviors- will result in sanctions designed to end the 

misconduct, remedy the effects created by the misconduct, and prevent recurrence of the misconduct.  
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In choosing appropriate sanctions for such violations, the following information is taken into consideration: 

• Adherence to interim measures prior to the hearing 

• The actual and possible repercussions of the misconduct 

• Any physical, emotional, or physiological harm done to others 

• The frequency and severity of the misconduct 

• Indication of any pre-meditated intent to commit the misconduct 

• Use of any coercion, threats, weapons, or force used to commit the misconduct 

• The student’s prior conduct record 

For a first-time violation of Article III. 18. (including sexual harassment, stalking, dating violence, or domestic violence) of 

the Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 12 months conduct probation 

• 12 months residential probation (if the student lives in University housing) 

• Residence hall relocation (if the student lives in University housing) 

• Educational sanction, including an online intervention program 

For a first-time violation of Article III. 18. (including any sexual assault with penetration, use of coercion, or use of force) 

of the Student Conduct Standards, a student should expect the following sanctions at minimum: 

• 1 year University suspension 

• Residential expulsion 

• Educational sanction, including an online intervention program 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



107 
 

Appendix F: 2023-2024 Biennial Review 

-Assessment of Drug & Alcohol Prevention and related programs 
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