BOARD OF TRUSTEES
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YOUNGSTOWN

STATE
UNIVERSITY
BOARD OF TRUSTEES’ MEETING
Thursday, March 5, 2020 Tod Hall
10:00 a.m. Board Meeting Room

AGENDA

Roll Call
Proof of Notice of Meetings
Disposition of Minutes
Report of the President of the University
Report of the Committees of the Board
1. Academic Excellence and Student Success Committee
a. National Champion YSU Ethics Bowl Advisors and Team: Dr. Alan Tomhave, Dr. Mark
Vopat, Samantha Fritz, Jacob Tomory, Moataz Abdelrasoul, Eva Lamberson, and
Michael Factor
Faculty Presentation: Dr. Gary Walker; Chairperson; Department of Biological Sciences
Faculty Presentation: Dr. Kristin Bruns; Assistant Professor; Department of Counseling,
School Psychology, and Educational Leadership
Student Presentation: Marcy A. Grossman; WCBA Graduate Student
Student Presentation: Y-CAHT, YSU Coalition Against Human Trafficking
b. Youngstown State University Board of Trustees’ Resolution Defining Serious Misconduct
and Endorsing University Responses and Actions Regarding Circumstances Associated with
Serious Misconduct
c. Resolution to Modify Appointment of Graduate Assistants, Graduate Research Assistants,
Graduate Assistant Interns, and Teaching Assistants Policy, 3356-9-03.1
d. Resolution to Authorize Conferral of Honorary Degree — Dr. Thomas Shipka
2. Institutional Engagement Committee
a. Resolution to Accept WYSU Memberships
b. Resolution to Accept Gift of Real Estate
3. Finance and Facilities Committee
Resolution to Approve Proposed Housing Rates Changes for Fiscal Year 2021
Resolution to Approve Interfund Transfers
Resolution to Modify and Retitle Deposit of University Funds Policy, 3356-3-07
Resolution to Modify Surplus Property Policy, 3356-4-02
Report of the Audit Subcommittee, Michael A. Peterson, Chair
Report of the Investment Subcommittee, Capri S. Cafaro, Chair
niversity Affairs Committee
Resolution to Ratify Personnel Actions — Intercollegiate Athletics
Resolution to Modify Public Use of University Grounds for Expressive Activity Policy,
3356-4-21
Resolution to Modify Military (Uniformed Service) Leave Policy, 3356-7-12
Resolution to Modify Acting President Policy, 3356-9-04
e. Resolution to Ratify Personnel Actions — Faculty and PA Staff
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5. Executive Committee
a. Youngstown State University Board of Trustees’ Resolution Related to Strategic Allocation,
Reallocation, and Distribution of Resources to Take Charge of Our Future
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6. Governance Committee
a. Nomination of 2020-2021 Board Officers
b. Nomination of Global Trustee
Communications, Memorials, and News Updates
a. Resolution of Appreciation — David C. Deibel
b. Resolution of Appreciation — Rocco L. Core
Unfinished Business
New Business
Chairperson’s Remarks
Dates and Times of Upcoming Regular Meetings of the Board
Tentative Meeting Dates: 10 a.m., Thursday, June 4, 2020
10 a.m., Thursday, September 3, 2020
10 a.m., Thursday, December 3, 2020
Adjournment
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YOUNGSTOWN STATE UNIVERSITY
BOARD OF TRUSTEES’
RESOLUTION DEFINING SERIOUS MISCONDUCT AND ENDORSING
UNIVERSITY RESPONSES AND ACTIONS REGARDING CIRCUMSTANCES
ASSOCIATED WITH SERIOUS MISCONDUCT

WHEREAS, the Board of Trustees instructed administration to propose enhanced policies
and procedures related to “...serious misconduct, including but not limited to, sexual
misconduct and acts of violence...” no later than March, 2020; and

WHEREAS, as enhancements to such policies and procedures were being considered,
those enhancements were to be presented to and feedback received from Undergraduate
Student Government, the Student Athlete Advisory Committee, the Graduate Council that
includes graduate student representatives, and the Academic Senate and were to be
adjusted in consideration of the feedback (as is the case) particularly from the perspective
of creating a safe and secure campus and an accepting and inclusive campus culture for all
students, employees, and visitors; and

WHEREAS, the University has taken under consideration instituting a Serious
Misconduct Rule; and

WHEREAS, it is important to have clear standards in reporting the academic and conduct
standing of students, including student athletes; and

WHEREAS, there has been and will continue to be a robust educational and
organizational development approach for the entire campus community, regarding
sexual misconduct and harassment and serious misconduct; and

WHEREAS, it is critical for the admissions and athletic departments to have knowledge
of students’ history of serious misconduct prior to coming to Youngstown State University.

NOW, THEREFORE BE IT RESOLVED THAT,

e Serious misconduct is defined as, “any act of sexual assault, domestic violence,
dating violence, stalking, sexual exploitation, any assault that employs the use of a
deadly weapon as defined in Ohio Revised Code 2923.11 (A) or causes serious
bodily injury; and

e The definition of serious misconduct will be included in both the Student Code of
Conduct as well as the Department of Intercollegiate Athletics policy on athletic
participation and transfers; and

e The Serious Misconduct Rule will require that both transfer and current students
who have been convicted of or pled guilty to or no contest to a felony or
misdemeanor involving serious misconduct, or has been subject to official
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university disciplinary action due to serious misconduct shall be required to report
such and will be subject to heightened scrutiny for admission and participation in
intercollegiate athletics and extracurricular activities; and
e The definition of sexual misconduct in the Code of Student Conduct and the
University Policy on Sexual Misconduct 3356-2-03.1 will be made
consistent; and
e Students transferring from another school will be required to report findings
of serious misconduct and a determination will be made if circumstances
warrant additional parameters; and
e Additional parameters will be placed upon students returning from suspension for
violations of serious misconduct, including conduct probation with loss of good
standing for one calendar year preventing the student from participating in any
extracurricular functions including athletics, student organizations, and student
employment. After one year, students may petition the Vice President for Student
Affairs for permission to participate in extracurricular activities and employment.
Coaches may petition for student athletes through the process set forth below; and
e Should there be NCAA eligibility, a waiver of the Serious Misconduct Rule, may
be granted. The respective head coach may petition a review committee that will
make a recommendation to the Executive Director of Intercollegiate Athletics and
the Vice President of Student Affairs who will make the final decision; and that
o A process to consider such a petition will be developed; and
o The review committee will consist of the Provost and Vice President for
Academic Affairs, Director of Title IX and Associate Director of Student
Conduct; and
e For the application of the Student Code of Conduct there will be a Responsible
Action Exemption (Bystander Intervention) that will apply in serious
misconduct cases; and
e Appropriate language will reflect both expulsion and suspension on an
Addendum to the official transcript; and
e A standardized narrative response will be developed and consistently utilized to
answer any question related to academic standing or conduct standing reported
through the NCAA; and

BE IT FURTHER RESOLVED, that the Code of Student Conduct, the Department of
Intercollegiate Athletics Handbook, and any other departmental or unit process or
procedures documents be adjusted to reflect the above elements of this Resolution,
including any other adjustments necessary to effectuate the intent of this Resolution, as
clarified, if necessary, by the president and be in place by March 23, 2020.
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RESOLUTION TO MODIFY
APPOINTMENT OF GRADUATE ASSISTANTS, GRADUATE RESEARCH
ASSISTANTS, GRADUATE ASSISTANT INTERNS, AND TEACHING
ASSISTANTS, 3356-9-03.1

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, the Appointment of Graduate Assistants, Graduate Assistant Interns, and
Teaching Assistants policy has been reviewed pursuant to the five-year review cycle,
and formatted in accordance with Policy 3356-1-09, Development and Issuance of
University Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the University
Policy Appointment of Graduate Assistants, Graduate Assistant Interns, and Teaching
Assistants, policy number 3356-9-03.1, shown as Exhibit A attached hereto. A copy
of the policy indicating changes to be made is also attached.
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3356-9-03.1 Appointment of graduate assistants, graduate research

assistants, graduate assistant interns, and teaching assistants.

Responsible Division/Office:  College of Graduate Studies

Responsible Officer: Provost and VP for Academic Affairs

Revision History: January 2000; March 2010; June 2015; June 2016;
JanuaryJune 202047

Board Committee: Academic and Student Affairs

Effective Date: Marchdune 154, 202017

Next Review: 20252

(A)  Policy statement. While the president has overall responsibility for the

(B)

©

management of the university, the responsibility for employment decisions
of personnel is delegated to the provost and vice presidents. Each
divisional executive officer is responsible for making personnel decisions
within the described university procedures.

Purpose. The graduate assistantship program is predicated upon the
concept that given an opportunity to assist the faculty, graduate students
provide a service to the university and gain valuable academic experience,
which is appropriately supported through the annual institutional budget
process. Academics must drive our cost structure. How the assistantship
enhances the student’s education must be apparent.

Parameters.

[@)) H——A graduate assistant (“GA”) will normally be assigned
duties primarily focused on the conduct of research/scholarly
activity. A GA may be assigned teaching duties, but should not be
the instructor of record. A graduate research assistant (“GRA”)
will only be assigned duties focused on the conduct of
research/scholarly activity and will typically receive a twelve-
month appointment. All other assistantships are typically two-
semester appointments. A graduate assistant/intern (“GA/I”) is a
special category of graduate assistant designated to provide
opportunities for university offices or departments, community
companies or agencies, or other appropriate external sponsors to
involve graduate students as academic assistants/interns in real life
experiences related to their fields of study.- A teaching assistant
(“TA”) will only be assigned duties focused on instruction and
may be the instructor of record for a regularly scheduled class.
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) Additional academic services to the academic program in which
the student is enrolled may be appropriate for all assistantship
appointments. GA, GRA, GA/I, and TA appointments are covered
by this policy. A student appointed as a graduate assistant (GA,
GRA, FA-and-GA/l and TA) will be paid a stipend and
instructional fees required to complete a single degree program (up
to 18 sh per semester and up to 12sh for the summer term), student
transportation fee. out of state surcharge and music performance
fees (if applicable) will be remitted.

(2) Assistantship appointments previously providing only a stipend
and remission of the transporation fee. and students awarded only
the Graduate College Premiere Scholarship may be renewed until

the assistantship/scholarship is terminated. Fhe-department/ageney

(32) The graduate dean is responsible for the administration of the
program and appointment of graduate assistants, graduate research
assistants, graduate assistant interns, and teaching assistants.

(43) The graduate dean mayshall make available the “Graduate

Premiere Scholarship;” which-shall-normally-be-provided-to
swdeﬂ{s—ﬁeeemng—aﬂ—as&staﬂtshi-p—The scholarship shall include

up to thirty-six semester hours of instructional fees (for graduate
courses required to complete a single degree program) for an
academic year up to eighteen semester hours for each fall and
spring semester. Scholarship awards may be provided for up to
twelve semester hours of instructional fees for the summer term.
The “Premiere Scholarship” shall include instructional fees,
nonresident tuition surcharge, and applicable music performance
fees.

@) The total number of graduate assistantships, teaching
assistantships, and—Graduate-College Premiere-Scholarships”shall
be allocated annually as a part of the institutional budget
development process and will take into account the needs of new
graduate programs as they are developed and implemented and the
opportunities to increase enrollment and research through the
growth of existing graduate programs. Colleges, departments, or
external sources can also provide funds to support additional
assistantships.
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Additional assistantship positions may be created by the graduate
dean when external funding has been obtained.through-the-office
ofreseareh- In such cases, payment for assistantships may be
made at rates higher than normal university rates if the external
funding agency has a predetermined payment schedule or allows
higher rates of payment. Remission of fees may be funded by the
Graduate College in cases where external funds have been
obtained to fund the assistantship stipend.

(D)  Procedures.

(1)

)

)

“)

The dean of the Ceollege of Geraduate Ststudies shall allocate
graduate assistants approved within the university budget across
the institution. AThe-deans-of the-academic-coleges-and
appropriate standing committees of the graduate council shall be
consulted as part of the allocation process.

An academic department may recommend only full-time graduate
students with regular (not provisional) status for an assistantship.
Exceptions to this requirement may be granted only prior to
appointment by the graduate dean with sufficient justification from
the recommending department. A GA or TA with a teaching
assignment may not have any undergraduate academic course
deficiencies in any area that will be included in the assistant’s
teaching assignments.

Recommendation to appoint a GA, GRA, GA/I and/or TA, and
recommendations to award a “Graduate College Premiere
Scholarship,” must be obtained from the academic dean.
Applications with the appropriate recommendations for
appointment are forwarded to the graduate dean, who makes the
official appointment. Until the appointment has been made by the
graduate dean, no department is authorized to communicate to any
applicant for a graduate or teaching assistantship that an award will
be made. A department is authorized to communicate that they are
recommending a student for appointment as a GA, GRA, GA/I, or
TA. The college of graduate studies supports the “April 15"
Resolution” regarding graduate scholars, fellows, trainees and
assistants of the council of graduate schools (“CGS™).
Appointments and communications regarding appointments will
adhere to said resolution as described on the CGS webpage.

Appointment as a GA, GRA, GA/I, or TA will normally occur for

the fall or spring semester and be made prior to the beginning of
the fall semester. Graduate research assistant research-assistant

appointments beginning-in-may begin in tthe summer term-wil-be
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©)

(6)

()

(8)

eﬂbgln cases in Wthh an appomtment becomes available in the
middle of a semester due to the availability of external funding, the
stipend will be prorated to accommodate the period of time

covered. Fuition-ma-beecovered-byaward-ola—Graduate-College
Premiere-Scholarship™orthetubsemesterwhentandineis

provided-throughan-exernalaward—whieh-will- umd-the
seholarship—Regardless of funding source, the stipend may be
prorated to accommodate situations where students fail to begin or
complete their assistantship as scheduled. Transportation fees.
instructional fees, out of state surcharge and applicable music
performance fees are remitted for the full semester.

Graduate assistants (GA, GRA, GA/I, or TA) shall not hold full-
time outside employment. Additional employment within the
university is not permitted without the approval of the graduate
dean.

A faculty member within the department to which the graduate
assistant is assigned will be designated to be directly responsible
for the supervision of the assistant. A mentor from an academic
department who will ensure the appropriate educational experience
of the assistantship or internship must be designated. This applies
to GA, GRA, GA/I, and TA positions.

All teaching assistants must participate in a formal mentoring
program in the department of instruction prior to being assigned
independent teaching activities in that department.

Additional information about graduate assistants, graduate research
assistants, graduate assistant interns, teaching assistants, and the
“Graduate College Premiere Scholarship” may be found in the
“Graduate CatalogBulletin,” the “College of Graduate Studies
Policy Book,” and the “Handbook for Graduate Assistants.”



3356-9-03.1 Appointment of graduate assistants, graduate research

assistants, graduate assistant interns, and teaching assistants.

Responsible Division/Office: College of Graduate Studies

Responsible Officer: Provost and VP for Academic Affairs

Revision History: January 2000; March 2010; June 2015; June 2016;
: January 2020

Board Committee: Academic and Student Affairs

Effective Date: March 15, 2020

Next Review: 2025

(A)  Policy statement. While the president has overall responsibility for the

(B)

©

management of the university, the responsibility for employment decisions
of personnel is delegated to the provost and vice presidents. Each
divisional executive officer is responsible for making personnel decisions
within the described university procedures.

Purpose. The graduate assistantship program is predicated upon the
concept that given an opportunity to assist the faculty, graduate students
provide a service to the university and gain valuable academic experience,
which is appropriately supported through the annual institutional budget
process. Academics must drive our cost structure. How the assistantship
enhances the student’s education must be apparent.

Parameters.

(M

A graduate assistant (“GA”) will normally be assigned duties
primarily focused on the conduct of research/scholarly activity. A
GA may be assigned teaching duties, but should not be the
instructor of record. A graduate research assistant (“GRA”) will
only be assigned duties focused on the conduct of
research/scholarly activity and will typically receive a twelve-
month appointment. All other assistantships are typically two-
semester appointments. A graduate assistant/intern (“GA/I”) is a
special category of graduate assistant designated to provide
opportunities for university offices or departments, community
companies or agencies, or other appropriate external sponsors to
involve graduate students as academic assistants/interns in real life
experiences related to their fields of study. A teaching assistant
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@)

3

(4)

“4)

(“TA”) will only be assigned duties focused on instruction and
may be the instructor of record for a regularly scheduled class.
Additional academic services to the academic program in which
the student is enrolled may be appropriate for all assistantship
appointments. GA, GRA, GA/I, and TA appointments are covered
by this policy. A student appointed as a graduate assistant (GA,
GRA, GA/I and TA) will be paid a stipend and instructional fees
required to complete a single degree program (up to 18 sh per
semester and up to 12sh for the summer term), student
transportation fee, out of state surcharge and music performance
fees (if applicable) will be remitted.

Assistantship appointments previously providing only a stipend
and remission of the transporation fee, and students awarded only
the Graduate College Premiere Scholarship may be renewed until
the assistantship/scholarship is terminated.

The graduate dean is responsible for the administration of the
program and appointment of graduate assistants, graduate research
assistants, graduate assistant interns, and teaching assistants.

The graduate dean may make available the “Graduate Premiere
Scholarship” The scholarship shall include up to thirty-six
semester hours of instructional fees (for graduate courses required
to complete a single degree program) for an academic year up to
eighteen semester hours for each fall and spring semester.
Scholarship awards may be provided for up to twelve semester
hours of instructional fees for the summer term. The “Premiere
Scholarship” shall include instructional fees, nonresident tuition
surcharge, and applicable music performance fees.

The total number of graduate assistantships, teaching
assistantships, shall be allocated annually as a part of the
institutional budget development process and will take into account
the needs of new graduate programs as they are developed and
implemented and the opportunities to increase enrollment and
research through the growth of existing graduate programs.
Colleges, departments, or external sources can also provide funds
to support additional assistantships.






