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AGENDA 

A. Disposition of Minutes for Meeting Held September 4, 2019

B. Old Business

C. Committee Items

1. Executive Discussion Item

a) Presidential Goals

2. Executive Action Item

Pollock House 
Main Dining Room 

Tab C.2.a a) Resolution to Approve Third Presidential Employment Agreement Extension and

Second Amendment with Youngstown State University President James P. Tressel

D. 

E. 

New Business 

Adjournment 









RESOLUTION RELATED TO IMPROVING 
RESPONSIVENESS TO SERIOUS MISCONDUCT 

WHEREAS, Youngstown State University is committed to creating a safe and secure campus 
environment and an accepting and inclusive campus culture for all students, employees and 
visitors; and 

WHEREAS, Youngstown State University recognizes that violence on university and college 
campuses, including sexual assault, is an increasing issue of concern across the nation; and 

WHEREAS, Youngstown State University has demonstrated its commitment to proactively 
address these concerns through the development and implementation of Title IX training and 
other programs on campus; and 

WHEREAS, a student conduct process has been in place to adjudicate reported incidents of 
student misconduct. 

NOW, THEREFORE, BE IT RESOLVED, that the Youngstown State University Board of 
Trustees requests the University administration develop additional policies and procedures 
related to the consequences and outcomes associated with findings of serious misconduct, 
including but not limited to, sexual misconduct and acts of violence, and 

BE IT FURTHER RESOLVED, that the proposed policies and procedures incorporate best 
practices used by other universities, colleges and other entities that have already implemented 
similar rules, including the definition of serious misconduct, the administrative processes for 
enforcing the new policies and procedures and an appeals process in the case of unique and 
compelling circumstances; and 

BE IT FURTHER RESOLVED, that in developing such proposed policies and procedures 
there be appropriate consultation with representative bodies of students, the Academic Senate, 
and University academic leadership; and that 

The proposed policies and procedures be presented for consideration no later than the next 
Board meeting that also includes approaches to assure the campus is well educated on sexual 
harassment and misconduct via robust campus-wide engagement in Title IX education. 
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