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YOUNGSTOWN

STATE
UNIVERSITY
BOARD OF TRUSTEES’ MEETING
Thursday, June 6, 2019 Tod Hall
10:00 a.m. Board Meeting Room

AGENDA

Roll Call
Proof of Notice of Meeting
Disposition of Minutes
Report of the President of the University
Oath of Office of New Trustee, Allen L. Ryan, Jr.
Oath of Office of New Student Trustee, Victoria M. Woods
Report of the Committees of the Board
1. Academic Excellence and Student Success Committee
a. Faculty Presentation — Claudia Berlinski, Department of Art & McDonough Museum
Faculty Presentation — Patrick O’Leary, Department of Human Ecology
Student Presentation — Kristyn A. Wolf, Counseling, School Psychology &
Educational Leadership
Student Presentation — Alanis Chew, Mathematics & Statistics
Resolution to Modify Intellectual Property Rights Policy, 3356-10-18
Resolution to Approve Doctor of Nursing Practice (DNP) — Anesthesia Option
Resolution to Authorize Recommendation of Candidates for Honorary Degrees
Resolution to Approve Tenure for the Provost and Vice President for Academic Affairs
Resolution to Assure the Strategic Planning Process Culminates with an Effectiveness
Framework to Implement the Plan and Thereby to “Take Charge of Our Future”
g. Board of Trustees Resolution Regarding Exceptional Student Government Association
Leadership
2. Institutional Engagement Committee
a. Resolution to Accept WYSU Memberships
3. Finance and Facilities Committee
a. Resolution to Modify Cash Collection Sites Policy, 3356-3-08
b. Resolution to Approve Changes to Tuition and Fees for the 2019-20 Academic and
Fiscal Year
c. Resolution to Approve the Annual Operating Budget for FY 2020
d. Resolution to Modify Investment of the University’s Non-Endowment Policy,
3356-3-10
e. Report of the Audit Subcommittee, John R. Jakubek, Chair
f.  Report of the Investment Subcommittee, Anita A. Hackstedde, Chair
4. University Affairs Committee
a. Resolution to Rescind and Replace Hiring and Selection Process, Contracts and
Compensation for Intercollegiate Athletic Coaches Policy, 3356-7-36
b. Resolution to Ratify Personnel Actions — Athletics
c. Resolution to Modify Selection and Evaluation of the President of the University
Policy, 3356-9-08

QFEFEHOOW>

Mo po o



©

ZErRerm

k.

Resolution to Rescind Compensation and Salary Studies/Plans Policy, 3356-7-40
Resolution to Approve the Selection of a Provost and Vice President for Academic
Affairs

Resolution of Awardance of the President’s Leadership Merit Award

Resolution to Authorize Conferral of Emeritus Status for Administrators and Faculty
Resolution Regarding Terms and Conditions for Classified Law Enforcement
Employees Excluded from Collective Bargaining

Resolution to Ratify Personnel Actions

Resolution to Approve the Reclassification of Mike Sherman to Vice President,
Institutional Effectiveness & Board Professional

Resolution to Approve the Reclassification of Amy Cossentino to the Dean of the
Honors College

Communications and Memorials
Unfinished Business

New Business

Election of Board Officers
Committee Appointments 2019-2020

. Acting Chairperson’s Remarks

Dates and Times of Upcoming Regular Meetings of the Board
Tentative Meeting Dates: 10 a.m., Thursday, September 5, 2019

10 a.m., Thursday, December 5, 2019
10 a.m., Thursday, March 7, 2020

Adjournment
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
INTELLECTUAL PROPERTY RIGHTS, 3356-10-18

WHEREAS, University Policies are being created, reviewed and reconceptualized
on an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of University
Policy governing Intellectual Property Rights, policy number 3356-10-18, shown
as Exhibit A attached hereto.

Board of Trustees Meeting Agenda Item G.1.b
June 6, 2019
YR 2019-



3356-10-18  Intellectual property rights.

Responsible Division/Office:  Office ofGraduate Studies-and Research

Responsible Officer: Provost and Vice President for Academic Affairs

Revision History: December 1999; Mmarch 2006; December 2011
June 2019

Board Committee: Academic ExcellenceQuatity and Student Success

Effective Date: June 6,.December 14; 2019«1

Next Review: 2020+6

(A)  EAyPolicy statement. Youngstown State Umver51ty £ University”)
encourages tFhe development and dissemination of mtellectual property
that benefit the public, the unlver51ty and its faculty, staff, and students.
Research and scholarship are encouraged through an appropnate
allocation of intellectual property rrghts between the creator and:the
university. Except: for works for hire oint efforts, an employee’s or
student’s rights to copyrightable materlals‘;"‘hall be governed by the
applicable provisions of state and. federal law, For all other intellectual
property not governed by the copyrlght protectlon laws, the applicable
state and federal laws shall govern the employee student, university and
external entity rrghts to such. property ‘The president and the associate
vice pres1den prevest for research and director of researchdean-of graduate
-a¥ ch are spec1ﬁcally designated to serve as authorized
_institutional ofﬁ01als with the right to approve licensing and royalty
agreements with entities entering into'a contractual or grant relationship
for research and development activities to be carried out by the university.

(B) * PRurpose. To estabhsh 1ules regarding the ownership. distribution and
commereialization of mtellectual property created by University faculty, staff and
students. *

(CB) Definitions..

@) H——*Intellectual property” includes inventions, discoveries, works
of authorship and/or other creative works that may be subject to
protection under federal or state patent, copyright, trademark and/or
trade secret laws.

Agenda Item G.1.b
Exhibit A



3356-10-18 2

2) “Invention” is any discovery, product, process, machine, composition
of matter and/or improvement that may be patentable.

3) “Patent/patentable” is any invention or other matter that may be
patentable under the patent laws of the United States or foreign
country.

4) “Trade secret” is any information that derives economic value from

not being readily known or available to others and is protected from
disclosure by reasonable efforts.

(5) “Copyright/copyrightable” is any original work of authorship
protectable under the copyright laws of the United States or foreign
country.

(6) “Commercialization™ includes, but is not limited to. the creation.
protection, marketing or licensing of intellectual property,
manufacturing of a product based on a license of intellectual property
or the sale of technology based on a license of intellectual property.

(C)  Parameter. Section 3345.14 of the Revised Code provides that all rights to
discoveries, inventions, or patents that result from research or investigation
conducted in any facility of a state university are the sole property of the
university. The board of trustees may assign, license, transfer, or sell these
rights as the board deems appropriate.

(D)  Procedures.

(1) The associate vice presidentprevest for research and director of
researchdean-of graduate-studies-and research areis responsible for
administering intellectual property procedures as described in the
“Handbook on Ownership of Intellectual Property” and for procedures
for the allocation of income from intellectual property. Any faculty
member, employee, or student who creates intellectual property that
can be patented under applicable federal laws must disclose that
information to the associate provost for research and dean of graduate
studies and research according to the procedures described in the
“Handbook on Ownership of Intellectual Property.”

2) As part of the duties of the associate vice presidentprevest for research
or director of research and-dean-of graduate-studies-and-researchand as
authorized institutional officials for grants and sponsored programs,
thosee individualsdean may agree to assignment of intellectual
property to the funding agency, provided that such assignment is
appropriate to the project and maintains university rights to all or an
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equitable portion of royalties that may be generated by the project.
Externally sponsored research is always between the sponsor, as
grantor, and the university, as grantee. Therefore, the university
exercises intellectual property ownership over all intellectual property
resulting from sponsored program support. No employee, other than
an authorized institutional official, may sign on behalf of the
university for any sponsored program, licensing, or related agreement.

3) The university research council advises the associate provost for
research and dean of graduate studies and research regarding the
ownership of intellectual property and the distribution of income
derived from the intellectual property.

(E) Ownership.

(1) “Employee-owned.” Intellectual property privately created, made or
originated by a faculty member, employee, or student without the use
of university facilities shall be the sole and exclusive property of the
creator(s), except as he or she may voluntarily choose to transfer such
property, in full or in part.

2) “University-owned.” The university shall own the intellectual
property in the following circumstances:

(a) (A work prepared by a faculty member, employee or student
within the scope of his or her employment, including distance
education eeurses;-courses. However, the University hereby
grants the faculty member or employee a nonexclusive,
perpetual, royalty-free license to use works created as course
materials for teaching and education purposes in the event they
are no longer employed by the University.

(b) The university expressly directs a faculty member, employee,
or student to create a specified work or the work is created as a
specific requirement of employment or a credit-bearing course
or as an assigned institutional duty that may, for example, be
included in a written job description or an employment
agreement.

(cb)  The faculty member, employee, or student has voluntarily
transferred the intellectual property, in whole or in part, to the
institution. Such transfer shall be in the form of a written
document signed by the transferring individual.

(de)  The faculty member, employee, external entity, or student has



3356-10-18

€))

contributed to a joint effort which has the ownership rights and
any income distribution set forth in writing. Unless agreed in
writing, otherwise, all intellectual property developed by
students shall be the property of the university. Absent specific
agreement for the ownership of intellectual property resulting
from a sponsored program supported by an external entity, the
intellectual property will be the property of the university.

Distribution of royalties/income. All net income and royalties
received as a result of university ownership of intellectual property
will be distributed according to the current collective bargaining
agreements and/or other contractual agreements with external
organizations acting on behalf of Youngstown state university.



3356-10-18  Intellectual property rights.

Responsible Division/Office:  Office of Research

Responsible Officer: Provost and Vice President for Academic Affairs
Revision History: December 1999; March 2006; December 2011
June 2019
Board Committee: Academic Excellence and Student Success
Effective Date: June 6, 2019
Next Review: 2020
(A)  Policy statement. Youngstown State University (“University”)

®)

©

encourages the development and dissemination of intellectual property
that benefit the public, the university and its faculty, staff, and
students. Research and scholarship are encouraged through an
appropriate allocation of intellectual property rights between the
creator and the university. Except for works for hire and joint efforts,
an employee’s or student’s rights to copyrightable materials shall be
governed by the applicable provisions of state and federal law. For all
other intellectual property not governed by the copyright protection
laws, the applicable state and federal laws shall govern the employee,
student, university and external entity rights to such property. The
president and the associate vice president for research and director of
research are specifically designated to serve as authorized institutional
officials with the right to approve licensing and royalty agreements
with entities entering into a contractual or grant relationship for
research and development activities to be carried out by the university.

Purpose. To establish rules regarding the ownership, distribution and
commercialization of intellectual property created by University
faculty, staff and students.

Definitions.

“Intellectual property” includes inventions, discoveries, works of
authorship and/or other creative works that may be subject to
protection under federal or state patent, copyright, trademark
and/or trade secret laws.
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“Invention” is any discovery, product, process, machine,
composition of matter and/or improvement that may be patentable.

“Patent/patentable” is any invention or other matter that may be
patentable under the patent laws of the United States or foreign
country.

“Trade secret” is any information that derives economic value
from not being readily known or available to others and is
protected from disclosure by reasonable efforts.

“Copyright/copyrightable” is any original work of authorship
protectable under the copyright laws of the United States or foreign
country.

“Commercialization” includes, but is not limited to, the creation,
protection, marketing or licensing of intellectual property,
manufacturing of a product based on a license of intellectual
property or the sale of technology based on a license of intellectual

property.

(C)  Parameter. Section 3345.14 of the Revised Code provides that all rights to
discoveries, inventions, or patents that result from research or
investigation conducted in any facility of a state university are the sole
property of the university. The board of trustees may assign, license,
transfer, or sell these rights as the board deems appropriate.

(D)  Procedures.

(1)

The associate vice president for research and director of research
are responsible for administering intellectual property procedures
as described in the “Handbook on Ownership of Intellectual
Property” and for procedures for the allocation of income from
intellectual property. Any faculty member, employee, or student
who creates intellectual property that can be patented under
applicable federal laws must disclose that information to the
associate provost for research and dean of graduate studies and
research according to the procedures described in the “Handbook
on Ownership of Intellectual Property.”

(2)  Aspart of the duties of the associate vice president for research or
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director of research and as authorized institutional officials for grants and
sponsored programs, those individuals may agree to assignment of
intellectual property to the funding agency, provided that such
assignment is appropriate to the project and maintains university
rights to all or an equitable portion of royalties that may be
generated by the project. Externally sponsored research is always
between the sponsor, as grantor, and the university, as grantee.
Therefore, the university exercises intellectual property ownership
over all intellectual property resulting from sponsored program
support. No employee, other than an authorized institutional
official, may sign on behalf of the university for any sponsored
program, licensing, or related agreement.

(3)  The university research council advises the associate provost for
research and dean of graduate studies and research regarding the
ownership of intellectual property and the distribution of income
derived from the intellectual property.

(E)  Ownership.

(1)  “Employee-owned.” Intellectual property privately created, made
or originated by a faculty member, employee, or student without
the use of university facilities shall be the sole and exclusive
property of the creator(s), except as he or she may voluntarily
choose to transfer such property, in full or in part.

(2)  “University-owned.” The university shall own the intellectual
property in the following circumstances:

(a) A work prepared by a faculty member, employee or student
within the scope of his or her employment, including
distance education courses. However, the University hereby
grants the faculty member or employee a nonexclusive,
perpetual, royalty-free license to use works created as
course materials for teaching and education purposes in the
event they are no longer employed by the University.

(b) The university expressly directs a faculty member,
employee, or student to create a specified work or the work
is created as a specific requirement of employment or a
credit-bearing course or as an assigned institutional duty
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(d)

that may, for example, be included in a written job
description or an employment agreement.

The faculty member, employee, or student has voluntarily
transferred the intellectual property, in whole or in part, to
the institution. Such transfer shall be in the form of a
written document signed by the transferring individual.

The faculty member, employee, external entity, or student
has contributed to a joint effort which has the ownership
rights and any income distribution set forth in writing.
Unless agreed in writing, otherwise, all intellectual
property developed by students shall be the property of the
university. Absent specific agreement for the ownership of
intellectual property resulting from a sponsored program
supported by an external entity, the intellectual property
will be the property of the university.

Distribution of royalties/income. All net income and royalties
received as a result of university ownership of intellectual property
will be distributed according to the current collective bargaining
agreements and/or other contractual agreements with external
organizations acting on behalf of Youngstown state university.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO APPROVE
DOCTOR OF NURSING PRACTICE — ANESTHESIA OPTION

WHEREAS, the Bitonte College of Health and Human Services and the College of Graduate
Studies are proposing a new Doctor of Nursing Practice (DNP) degree that will be a professional
degree program for Nurse Anesthetist students; who upon completion of this program will be
eligible to take examinations for national certification from the National Board of Certification
and Recertification for Nurse Anesthetists (N BCRNA); and

WHEREAS, the Nurse Anesthetist option was added to the Master of Science in Nursing degree
at YSU in partnership with St. Elizabeth Health Center School of Nurse Anesthetists, Inc. in 2001
and the program continues to provide graduate education opportunities meeting the needs of nurses
wishing to specialize in anesthesia; and

WHEREAS, the current MSN program is accredited by the Council on Accreditation of Nurse
Anesthesia Educational Programs (COA) and the COA has mandated that students accepted into
such accredited programs in the year 2022 and beyond must graduate with doctoral degrees; and

WHEREAS, the Bitonte College of Health and Human Services already offers robust graduate
programs in Nursing including Adult-Gerontology Acute Care Nurse Practitioner, Family Nurse
Practitioner, Nurse Education and Nurse Anesthesia; and

WHEREAS, the proposed doctoral program will take advantage of the synergistic relationships
among the Youngstown State University Department of Nursing, other departments housed in the
Bitonte College of Health and Human Services and Bon Secours Mercy Health - St. Elizabeth
Youngstown Hospital to provide students with a professional educational experience; and patients
with high quality health care; and

WHEREAS, the proposed degree program will create a career pathway for nursing professionals;
and

WHEREAS, Youngstown State University and the School of Nurse Anesthetists have physicians,
certified registered nurse anesthetists, nurses and faculty members with the requisite credentials to
offer this degree; and

WHEREAS, the proposed DNP program will provide an opportunity to meet an institutional need
at Youngstown State University to increase graduate student enrollment; and

WHEREAS, the outcomes for the proposed DNP program are in compliance with the American
Association of Colleges of Nursing’s (AACN) eight essential elements identified in the Essentials
of Doctoral Education for Advanced Nursing Practice and the Council on Accreditation’s
Standards for Accreditation of Nurse Anesthesia Programs ; and



WHEREAS, the proposed degree program is consistent with the mission of Youngstown State
University, the Bitonte College of Health and Human Services, the College of Graduate Studies
and the Department of Nursing while providing practitioners to meet critical healthcare needs of
the community, region and beyond.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State
University approves the offering of the Doctor of Nursing Practice degree subsequent to the
approval of said degree by the Ohio Department of Higher Education and the Higher Learning
Commission.

Board of Trustees Meeting Agenda Item G.1.c
June 6, 2019
YR 2019-



Fiscal Statement for New Graduate Degree Programs

DNP Nurse Anesthetist
Year 1 Year 2 Year 3 Year 4 Year 5
FY 22 FY 23 FY 24 FY 25 FY 26
Projected Enrollment
New head-count full time* (fall/spring avg unduplicated) - - - - -
New head-count part time (fall/spring avg unduplicated) - - 15 15 15
Total full Time Equivalent (FTE) enrollment annual SCH/45 1.00 3.33 13.67 16.33 16.33
Projected Program Income
Tuition (paid by student or sponsor) 57,500 159,500 476,200 568,200 579,600
Expected state subsidy N/A N/A N/A N/A N/A
Externally funded stipends
Other income (describe below)' - - - - -
Total Projected Income $ 57500 |[$ 159500 |[$ 476200 ||$ 568200 | § 579,600
Program Expenses
New Personnel
New Faculty
Full _.75 yr one plus .50 year two and .50 yr three $ 79800 |[$ 134330[[% 189943 [[$ 191,842 | | § 193,760
Part Time 2 hrs per yr for scholarly project. 6 plus 5 plus 2 starting year 1.2 and 3 $ 7,560 $ 13,860 $ 18900 | | $ 18,900 $ 18,900

Non-instruction (indicate role(s) in narrative section below)
Full
Part time
New facilities/space renovation (if applicable, describe below) 50,000
Tuition Scholarship Support (if applicable, describe below)

Additional library resources (if applicable, describe below)

Additional technology or equipment (if applicable, describe below)
Other expenses (describe below)'? 55,833 137,770 323,858 386,503 394,296
(e.g. waived tuition and fees, travel, office lies, accreditation costs)

Total Projected Additional Expense $ 193,193 ||$ 285960 [ [$ 532,701 [|$ 597245 | | $ 606,956

Net Program Income or Expense $ (135693)| [$ (126,460)( | $ (56,501)] | § (29,045)| [ $  (27,356)
without SSI considered

Assumptions:
2% tuition increase annually after year one which is 5%

1.0% faculty raise annually
Part time is calculated at per hour rate
Part time courses will be taught by PT faculty members each term

20% Out of state students (regional)
Fringes included for employees
SSIis not calculated or considered in fiscal statement due to potential decreasing allocation.

15 students each year. Credit hours represent the differential between the current Masters
program and the DNP program. Tuition differential is also incorporated.
New headcount begins in year 3 as the current program is 2 years.
! Additional Revenue Sharing
? Travel to Hospitals (53,000)

Agenda Item G.1.c
Support Material



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO AUTHORIZE
RECOMMENDATION OF CANDIDATES
FOR HONORARY DEGREES

WHEREAS, the Policies of the Board of Trustees provide for the
recommendation of candidates for honorary degrees for the next academic year
who are reviewed and recommended by the Academic Events Committee, the
Provost/Vice President of Academic Affairs, and the President of the University;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby authorize that the selection for
honorary degrees in the 2019-2020 academic year be granted from the candidates
listed in the roster attached hereto.

Board of Trustees Meeting Agenda Item G.1.d
June 6, 2019
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Commencement Speakers Approved
by the
Senate Events Committee and the Academic Senate
April 2, 2019

(in alphabetical order)

Dr. Patty Bode
Mr. Cornel Bogdan
Mayor Jamael Tito Brown
Mr. William Kennedy
Dr. Helen Lafferty

Dr. Thomas Shipka

Agenda Item G.1.d
Support Material



Faculty Commencement Speaker Recommendations from Academic Events Committee

Here are some highlighted details of the faculty recommendations for commencement speakers:

Dr. Patty Bode

Artist & educator
Civil Rights Advocate
Massachusetts Art Educator of the Year 2017

Mr. Cornel Bogdan

YSU Alum

Health & wellness advocate & educator
Radio personality & businessman
Community outreach and philanthropy

Mr. Jamael Tito Brown

51 mayor of Youngstown

YSU Alum (2006, Counseling)

Formerly Chief Deputy Treasurer, community organizer, councilman and more
Prominent and successful leader & lifelong Youngstown resident

Mr. William Kennedy

YSU graduate (B.E. Chemical Engineering, 1985)

Businessman (President of Redex Industries)

Public service, including development of products for cancer patients

Continued advocacy & contributions to YSU, including tours of manufacturing facility for engineering
students & serving on Chemical Engineering Program Industrial Advisory Board

Dr. Helen Lafferty

YSU Alum (B.S. Education, 1971)

Over 36-year career at Villanova University, including
o Faculty member in Department of Education and Counseling
o Associate Dean of the College of Liberal Arts and Sciences
o University Vice President for 16 years

Dr. Thomas Shipka (multiple nominations)

Emeritus Professor of Philosophy and Religious Studies

Youngstown native (Ursuline '61)

Noted orator & scholar

Prominent figure in multiple communities, including the OEA/NEA leadership, YSU Athletics, a board
member for Mill Creek MetroParks, the Public Library of Youngstown and Mahoning County, WRTA,
and a co-founder and board member of the Citizens League of Greater Youngstown, amongst others



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO APPROVE TENURE FOR THE PROVOST AND VICE
PRESIDENT FOR ACADEMIC AFFAIRS

WHEREAS, the Division of Academic Affairs recently identified a candidate for
the position of Provost and Vice President for Academic Affairs, who was identified
from an applicant pool obtained as a result of a national search process and
recommended by the search committee; and

WHEREAS, the candidate’s credentials have been reviewed by the faculty of the
Department of Management, the Dean of the Williamson College of Business
Administration, and the Interim Provost and Vice Associate for Academic Affairs,
who have recommended appointment of the candidate with tenure to the President;
and

WHEREAS, the candidate’s credentials have been reviewed by the President, who
recommends the appointment of the candidate as a Professor with tenure to the
Board of Trustees; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the awarding of tenure to Dr.
Brien N. Smith, effective June 6, 2019.

Board of Trustees Meeting Agenda Item G.1.e
June 6, 2019
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MEMORANDUM

TO:  James P. Tressel, President

From: Joseph L. Mosca, Interim Provost and Vice President for Academic Affairs
Date: April 24,2019

Subject: Tenure Recommendation — Brien R. Smith, Ph.D.

Based upon the unanimous support of the faculty from the Department of Management,
along with support from Betty Jo Licata, Dean of the Williamson College of Business
Administration, I recommend that Brien R. Smith be granted rank and tenure at the
positon of Professor, Department of Management.

Dr. Smith should be given a base salary of $140,000. If you have any questions, please

feel free to contact me.

cc: Betty Jo Licata, Dean, WCBA
Rangamohan V. Eunni, Chair, Dept. of Management

Agenda Item G.1.e
Support Material






