












































































3356-9-09 

(2) The university hereby adopts the "Records Retention for Public 
Co lleges and Univ-ei:s-ities in Ohio: A Manual" (hereafter, the 
..:JUC manu al~ a developed by the inter-university council of 
Ohio, as it may be amended by the universi ty ' s administration~ as 
its guidelines for the retention of its records. Records and their 
retention and as oc iated retention schedules are numerated in the 
IUC manual. 
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(3) University employees shall make such records as are necessary for 
the adequ ate and proper documentation of the organization , 
functions. policie ·, deci ions, procedures , and essential 
tran action of the uni versity and for the protection of the legal and 
financi al rights of the tate and person directly affected by the 
uni versity s acti vi ti es. 

(4) The creation of unneces ary and duplicati ve records hould be 
avoided. Duplicative records are not official and shou ld not be 
u ·ed to represent official records. Duplicati ve records should not 
be retained and should be destroyed as soon as thei r immediate 
need has passed. 

(5) Uni vc rsi1 y records shall be rclained for such period as is required 
by retention schedules estab lished by the IUC manual and 
administered by uni versity archi ves and may be disposed of onl y in 
accordance with disposition instructions issued by--tl=i-e uni vers ity 
archi ve . 

(6) Each unit leader is responsible for en uring that unit records 
(including electronic records) are maintained in such a way that 
they can be identified and retrieved on demand. 

(7) Each unit leader hall identify a record custodian to ensure (in 
conjunction wi th uni ver ity archives) that records are maintained 
in accordance wi th the university s records retenti on schedule. 
Employees other than the records custodian may maintai n records 
so long a the records custodian is aware of the records and is able 
to retrieve them. 

(8) Each unit shall develop a records inventory that de cribes the 
catego ries of records created and maintained by that unit. 
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(9) Records Ruj'mav be maintained in paper or electronic formal so 
long as they may be identified and retrieved by Lhe custodian. 
Maintenance and disposal of electronic records shall be determined 
by the content, not the medium. Digitized paper records (e.g. , 
scanned documents) may be kept in lieu of paper records at the 
discretion of the unit leader and uni versity archives. 

(10) Uni versity records shal l not be removed or destroyed except in 
accordance with the university's records retention schedule. 

( 11) Detailed administration gu idelines fo r Youngstown !,late univer!;ily 
records retention are fo und on the university' s records 
management websi te. 

(F) Policy violat ion, removal, destruction, mutilation, alteration, transfer, or 
other di sposition of university records, except as authorized by this policy, 
is prohibited and may result in disc iplinary action. 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO RATIFY 
PERSONNEL ACTIONS 

WHEREAS, the Policies of the Board of Trustees authorize the President to 
manage the University, including appointing uch employees as are necessary to 
effectively carry out the operation of the University and any other nece sary 
personnel actions; and 

WHEREAS, new appointment and other personnel actions have been made 
subsequent to the June 23, 2022, meeting of the Board of Trustees ; and 

WHEREAS, such personnel actions are in accordance with the 2021-2022 
Budget and with Univer ity policies 3356-2-02, Equal Opportunity and 
Affirmative Action Recruitment and Employment; 3356-9-02, Selection and 
Annual Evaluation of Admini ·trative Officers of the University; 3356-7-42, 
Selection of Profession al/ Adm in i trative Staff; 3356-7-43, Externally Funded 
Professional/Administrative Staff; and 3356-7-36, Hiring and Selection Process, 
Contracts and Compensation for Intercollegiate Athletic Coache ; 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby ratify and confirm the personnel 
actions, attached hereto . 

Board of Trustees Meeting 
September 21, 2022 
YR 2023-



Y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 

Professional Administrative and Faculty Employees 

4/16/22 through 7/15/22 

Separations - 26 

• Profess ional Admini strative Staff - 6 
• Excluded - 4 
• Externall y Funded - 4 
• Faculty - 12 

Appointments - 8 

Replacement Positions - 4 

• Profess ional Administrative Staff - I 
• Excluded - I 
• Externally Funded - 2 

New Positions - 4 

• Excluded - 2 
• Externall y Funded - 2 

Reclassifications/Position Adjustments - 17 

• Profess ional Administrative Staff - 5 
• Excluded - 11 
• Faculty - I 

Promotions - 9 

• Profe sional Admini trative Staff - 8 

• Excluded - l 

Salary Adjustments - 28 

• Profe sional Administrative -3 
• Excluded - 6 
• Externall y Funded - 19 



Transfers - 2 

• Professional Administrative Staff - I 
• Excluded - 1 



EMPLOYEE 
EMPLOYEE NAME TYPE 
:entofanti, Allison APAS 

)efibaugh, Brittany APAS 

-lazy, Virginia APAS 

Vliller, Susanne APAS 

rupaj, Robert APAS 

Nells, Brian APAS 

:ieltz, Rebecca Excluded 

:ireco-Yanniello, Alisha Excluded 

ityranec, Timothy Excluded 

iweeney, Stanley Excluded 

iaynie, Hannah Externally Funded 

.oew, Melanie Externally Funded 

:iavin, Caitlin Externally Funded 

:night, Kristin Externally Funded 

lrickey, Russell Faculty 

:hoi, Myunghyun Faculty 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
SEPARATIONS 

DATE OF 

POSITION TITLE DEPARTMENT SEPARATION 
Success Coordinator First Year Student Services 5/27/2022 

Engagement Alumni & Events Operations 5/13/2022 

Program Coordinator Dean Cliffe College of Creative 

Strategic Communication Arts 5/31/2022 

Dean Bitonte College 

Senior Academic Advisor 2 Health & Human 5/31/2022 

Website Manager 

Portal Administrator Marketing & Communications 7/4/2022 
Dean Bitonte College 

Senior Academic Advisor 1 Health & Human 5/31/2022 
Institutional Research & 

Director Analytics 7/5/2022 

Director HRIS Human Resources 4/22/2022 

Environmental Occupational 

Associate Director Health & Safety 5/13/2022 
Director Kilcawley Center 

Student Union Kilcawley Center 5/9/2022 

Coordinator COVID Tracking Environmental Occupational 

Operations Health & Safety 5/15/2022 

Coordinator English Festival English 5/15/2022 

Instruction Specialist Rich Center for Autism 7/15/2022 
Class Mentor Lead 

Instruction Specialist Rich Center for Autism 6/30/2022 

Lecturer English 5/15/2022 

Lecturer Criminal Justice 7/2/2022 

1 

SEPARATION 
FTE SALARY TYPE 
1.00 $ 43,645.00 Resignation 

1.00 $ 40,812.16 Resignation 

1.00 $ 60,000.00 Resignation 

1.00 $ 60,994.42 Retirement 

1.00 $ 75,831.63 Retirement 

1.00 $ 51,386.37 Resignation 

1.00 $ 95,040.54 Retirement 

1.00 $ 93,000.00 Resignation 

1.00 $ 66,973.76 Resignation 

1.00 $ 76,125.00 Resignation 

0.25 $ 26,000.00 Resignation 

0.38 $ 13,933.33 Resignation 

1.00 $ 37,324.64 Resignation 

1.00 $ 37,483.99 Resignation 

1.00 $ 43,588.68 Non renewal 

1.00 $ 42,734.00 Resignation 



EMPLOYEE 

EMPLOYEE NAME TYPE 

:hordas, Ronald Faculty 

)ick, Jeffrey Faculty 

=ields, Ronald Faculty 

3aier, Robyn Faculty 

-iuising, Cynthia Faculty 

acobs, Alan Faculty 

.aVine, Mary Faculty 

v1athews, Walter Faculty 

v1ingrone, Alessia Faculty 

~aabe, Amy Faculty 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
SEPARATIONS 

DATE OF 
POSITION TITLE DEPARTMENT SEPARATION 

Master of Health & Human 

Lecturer Services 5/15/2022 
Geology & Environmental 

Professor Studies 6/30/2022 

Lecturer English 5/15/2022 
Lecturer Philosophy & Religious Studies 5/16/2022 
Lecturer Physics & Astronomy 5/15/2022 
Professor Geology & Environmental Studi1 5/31/2022 
Associate Professor Teacher Education 6/20/2022 
Associate Professor Communication 5/7/2022 
Visiting Lecturer - Ives World Languages and Cultures 5/15/2022 
Lecturer Human Ecology 5/15/2022 

2 

SEPARATION 
FTE SALARY TYPE 

1.00 $ 57,909.14 Nonrenewal 

1.00 $ 91,338.04 Retirement 

1.00 $ 43,588.68 Non renewal 

1.00 $ 49,138.50 Resignation 

1.00 $ 43,588.68 Non renewal 

1.00 $ 94,703.46 Retirement 

1.00 $ 71,815.79 Retirement 

1.00 $ 84,791.00 Retirement 
1.00 $ 42,734.00 Nonrenewal 

1.00 $ 54,653.52 Non renewal 



EMPLOYEE 
EMPLOYEE NAME TYPE 
~lexander, Anne APAS 

lerome, Madison* Excluded 

\llarino, Nicole* Excluded 

\lloring, Greg Excluded 

:hapman, Gabrielle Externally Funded 

3iamboi, Julia Externally Funded 

>rokop, Andrew* Externally Funded 

~ea, Allison* Externally Funded 

'New Positions 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
APPOINTMENTS 

CONTRACT/ 
APPOINTMENT 

POSITION TITLE DEPARTMENT DATES 
Academic Advisor 1 Dean-WCBA 7/5/2022 

Deputy, Title IX Coordinator 

and Investigator Equal Opportunity & Policy Compliance 7/5/2022 

Intermittent Museum Assistant 

and Educator Industry & Labor Steel Museum 7/6/2022 
Acting Chair, Art Dean - Cliffe College of Creative Arts 6/16/2022 

Instruction Specialist Rich Center for Autism 7/5/2022 

Instruction Specialist Rich Center for Autism 7/5/2022 

Project Technician, Hybrid OED 

Additive Manufacturing Civil Environmental & Chemical Engr 6/16/2022 

Project Technician Excellence Training Center 7/5/2022 

3 

FTE SALARY 
1.00 $ 35,568.00 

1.00 $ 48,000.00 

0.25 $ 16,640.00 

0.45 $ 40,000.00 

1.00 $ 21,175.00 

1.00 $ 22,175.00 

1.00 $ 65,000.00 

1.00 $ 57,000.00 



EMPLOYEE EMPLOYEE 
NAME TYPE 

3annon, Crystal APAS 

=etty, Katie APAS 

v1iller, Megan APAS 
APAS/Externally 

itephan, Katie Funded 

rhompson, Kimberly APAS 

3elgin, Heather Excluded 

:hristiansen Erb, Joy Excluded 

,reene, Barbara Excluded 

(ucharski, Debora Excluded/ APAS 

.amb, Carol Excluded 

.uce, Stacey Excluded 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
RECLASSIFICATIONS/POSITION ADJUSTMENTS 

CONTRACT/ 
NEW POSITION TITLE/ NEW DEPARTMENT/ APPOINTMENT 

OLD POSITION TITLE OLD DEPARTMENT DATES 

Assistant Director/ Career Exploration & 
Senior Career Academic Advisor 1 Development 6/16/2022 

Dean, Bitonte College Health & 
Success Coordinator/ Human Services/First Year 

Success Coordinator Student Success 7/5/2022 
Senior Counselor, Penguin 

Service Center/ 

Counselor, Penguin Service Ctr Registration & Records 5/1/2022 

Clinical Counselor Student Counseling Services 7/1/2022 

Senior Counselor Financial Aid/ 

Counselor, Financial Aid Financial Aid and Scholarships 4/16/2022 
Director/ 

Associate Director Alumni & Events Operations 4/16/2022 

Associate Dean/ Dean - Cliffe College of 

Special Assistant to the Dean Creative Arts 4/16/2022 

Interim Director/ 

Manager AP Travel Services Procurement Services 4/16/2022 

lntermim Director/ 

Academic Advisor 2 Dean - STEM 7/16/2022 
Dean - STEM/ 

Interim Associate Dean/ School of Computer Science, 

Professor and Director Information & Engr Tech 7/1/2022 
Manager, Benefits and Training/ 

Manager, Employee Benefits Human Resources 6/16/2022 
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NEW PREVIOUS 
FTE SALARY SALARY 

1.00 $ 50,341.11 $ 47,943.91 

1.00 $ 45,500.00 $ 44,517.90 

1.00 $ 37,500.00 $ 32,987.50 

1.00 $ 52,800.30 $ 51,765.00 

1.00 $ 40,505.91 $ 36,823.55 

1.00 $ 68,000.00 $ 62,202.67 

1.00 $ 107,000.00 $ 101,829.00 

1.00 $ 79,020.00 $ 69,020.00 

1.00 $ 57,043.56 $ 52,894.94 

1.00 $ 125,000.00 $ 105,277.68 

1.00 $ 68,329.80 $ 62,118.00 



:MPLOYEE EMPLOYEE 
'JAME TYPE 

v1inotti, Armand Excluded 

tojas, Rolando Excluded/ APAS 

PA Excluded/ 

Classifed 

;ahli, Susan Excluded 

;crocco, Frank Excluded/ APAS 

"homas, Jennifer Excluded/ APAS 

;mith, Stephanie Faculty 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
RECLASSIFICATIONS/POSITION ADJUSTMENTS 

CONTRACT/ 
NEW POSITION TITLE/ NEW DEPARTMENT/ APPOINTMENT 

OLD POSITION TITLE OLD DEPARTMENT DATES 
Associate Director, Marketing & 
Advertising/ 

Assistant Director, Marketing & 
Advertising Marketing & Communications 5/1/2022 
Manager/ 

Coordinator Undergraduate Admissions 5/1/2022 

Manager/ 

Student Loan Supervisor Financial Aid and Scholarships 4/16/2022 
Manager/ 

Assist Director Special Program Financial Aid and Scholarships 4/16/2022 
Manager/Assistant Director SP 

Verification Financial Aid and Scholarships 4/16/2022 
Professor/ 

Professor & Chair Visual/Dramatic 

Arts Art/Visual Dramatic Arts 7/1/2022 
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NEW PREVIOUS 
FTE SALARY SALARY 

1.00 $ 55,825.00 $ 50,750.00 

1.00 $ 44,601.52 $ 36,601.52 

1.00 $ 61,661.60 $ 56,056.00 

1.00 $ 57,229.65 $ 52,026.95 

1.00 $ 51,417.78 $ 45,908.73 

1.00 $ 86,919.36 $ 104,601.36 



NEW 
EMPLOYEE 

:MPLOYEE TYPE/OLD 
\!AME EMPLOYEE 

laker, Stephanie APAS 
APAS/Classified 

luck, Tiffany Excluded 

lurdette, Molly APAS 

>uchon, Brian APAS 

:orda, Dalton APAS 

lluir, Lauren APAS 

'heiss, Ian APAS 

Vells, Nicole APAS 

:ameron, Angela Excluded 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
PROMOTIONS 

CONTRACT 
NEW POSITION TITLE/ NEW DEPARTMENT/ APPT. 
OLD POSITION TITLE OLD DEPARTMENT DATES 
Case Manager/ Dean of Students / 

Coordinator Housing Res Life Housing 7/5/2022 

Senior Financial Analyst/ Controller's Office / 

Business Operations Specialist 4 Facilities Maintenance 4/16/2022 

Assistant Director, Degree 

Completion & Credentialing Registration & Records / 

Facilitator/ Dean - Beeghly College Liberal 

Senior Academic Advisor 1 Arts, Social Sciences & Education 5/16/2022 

Assistant Director/ 

Senior Counselor Financial Aid Financial Aid and Scholarships 4/16/2022 
Coordinator Ops and Event 

Services/Temp Coordinator Facility 

Operations Kilcawley Center 5/16/2022 

Associate Bursar/ 

Coordinator, Gifts Accounting Bursar/ Controller's Office 5/16/2022 

Assistant Director Retail 

Operations/Temporary Coordinator 

Retail Operations Kilcawley Center 5/16/2022 

Coordinator Teacher Licensure/ Dean - Beeghly College Liberal Arts, 

Clinical Coordinator Graduate Social Science & Education/ Nursing 5/1/2022 

Associate Director Research Services Office of Research Services/ 

/Director Ctr for Human Services Develop 6/20/2022 
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NEW PREVIOUS 
FTE SALARY SALARY 

1.00 $ 45,000.00 $ 40,914.95 

1.00 $ 45,000.00 $ 39,395.20 

1.00 $ 57,000.00 $ 48,606.32 

1.00 $ 45,000.00 $ 40,505.91 

1.00 $ 40,000.00 $ 36,101.52 

1.00 $ 63,000.00 $ 47,197.50 

1.00 $ 45,000.00 $ 36,101.00 

1.00 $ 50,000.00 $ 48,705.00 

1.00 $ 73,143.00 $ 67,967.45 



:MPLOYEE EMPLOYEE 
\JAME TYPE 

;tanley, Jacob APAS 

:lyde, Carrie APAS 

.eonelli, Ashley APAS 
:wing, David Excluded 

ientile, Julie Excluded 

iubert, Christine Excluded 
,acco, Vincent Excluded 

,pencer, William Excluded 

Vhite, Richard Excluded 

lock, Jodie Externally Funded 

londi, Daniel Externally Funded 

iurton, Shawntae Externally Funded 

:andel, Anthony Externally Funded 

:hapman, Chaste Externally Funded 

:ornell, Amy Externally Funded 

iavin, Caitlin Externally Funded 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
SALARY ADJUSTMENTS 

CONTRACT/ 
APPOINTMENT NEW 

POSITION TITLE DEPARTMENT DATES FTE 

Coordinator Undergraduate Admissions 5/1/2022 1.00 
Learning and Development 

Admin Human Resources 5/16/2022 1.00 
Coordinator Graduate Dean College of Graduate 

Admissions Studies 6/1/2022 1.00 
Associate Director Grounds 5/16/2022 1.00 

Environmental 

Occupational Health & 
Director Safety 6/1/2022 1.00 
Director Undergraduate Admissions 5/1/2022 1.00 
Director Facilities Maintenance 5/16/2022 1.00 
Associate Director, 

Planning & Construction Facilities Maintenance 5/1/2022 1.00 
Director, Planning & 
Construction Facilities Maintenance 5/1/2022 1.00 
Instruction Specialist Rich Center for Autism 7/1/2022 1.00 
Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 
Outreach Coordinator Civil Environmental & 
ADMETE Chemical Engineer 5/1/2022 1.00 
Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 
Instruction Specialist Rich Center for Autism 7/1/2022 1.00 
Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 
Class Mentor Lead 

Instruction Specialist Rich Center for Autism 7/1/2022 1.00 
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NEW OLD PREVIOUS 
SALARY FTE SALARY 

$ 40,000.00 1.00 $ 36,101.52 

$ 55,506.39 1.00 $ 55,006.39 

$ 46,964.26 1.00 $ 46,464.26 
$ 75,000.00 1.00 $ 67,583.59 

$ 75,000.00 1.00 $ 69,020.00 

$ 93,079.22 1.00 $ 88,079.22 
$ 95,000.00 1.00 $ 88,238.71 

$ 85,000.00 1.00 $ 75,077.89 

$ 95,000.00 1.00 $ 81,860.77 

$ 28,956.45 1.00 $ 27,577.57 

$ 36,921.29 1.00 $ 35,163.13 

$ 49,654.11 1.00 $ 45,140.10 

$ 42,619.65 1.00 $ 40,590.14 

$ 22,233.75 1.00 $ 21,175.00 

$ 35,980.84 1.00 $ 34,267.47 

$ 37,324.64 1.00 $ 35,547.28 



:MPLOYEE EMPLOYEE 
\IAME TYPE 

jereb, Scott Externally Funded 

iarris, Gloria Externally Funded 

oseph, Jana Externally Funded 

:asses, Pamela Externally Funded 

eskovec, Alexandra Externally Funded 

llancini, Anthony Externally Funded 

lloore, Kimberly Externally Funded 

,1oore, Kimberly Externally Funded 

orch, Erica Externally Funded 

rott, Natalie Externally Funded 

Vatkins, Taliah Externally Funded 

Vilson, Marcelle Externally Funded 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
SALARY ADJUSTMENTS 

CONTRACT/ 
APPOINTMENT NEW 

POSITION TITLE DEPARTMENT DATES FTE 

Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 
Class Mentor Lead 

Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Instruction Specialist Rich Center for Autism 5/16/2022 1.00 

Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Lead Instruction Specialist Rich Center for Autism 7/1/2022 1.00 

Museum Site Manager History 7/1/2022 0.50 
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NEW OLD PREVIOUS 
SALARY FTE SALARY 

$ 33,668.73 1.00 $ 32,065.46 

$ 33,948.41 1.00 $ 32,331.82 

$ 40,239.57 1.00 $ 38,323.40 

$ 34,983.57 1.00 $ 33,317.69 

$ 38,720.83 1.00 $ 36,876.98 

$ 28,956.45 1.00 $ 27,577.57 

$ 24,057.82 1.00 $ 22,696.06 

$ 25,260.71 1.00 $ 24,057.82 

$ 34,037.17 1.00 $ 32,416.35 

$ 39,157.62 1.00 $ 37,292.97 

$ 39,157.62 1.00 $ 37,292.97 

$ 24,565.07 0.50 s 23,112.67 



:MPLOYEE EMPLOYEE 
~AME TYPE 

/loorer, Susan APAS 

:ogner, William Excluded 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
TRANSFERS 

NEW POSITION TITLE/ NEW DEPARTMENT/ 
OLD POSITION TITLE OLD DEPARTMENT 
Assistant Director DEi / Diversity and Inclusion/ 

Assistant Director SAS Dean of Students 
Campus Safety Emergency YSU Police/ 

Management Officer University Relations 

9 

CONTRACT 
APPT. 
DATES FTE SALARY 

6/16/2022 1.00 $ 65,053.70 

4/16/2022 1.00 $ 48,283.14 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 

Separations - 7 

Athletic Employees 

4/16/2022 through 7/15/2022 

• Professional Administrative Staff - I 
• Excluded - 6 

Appointments - 3 

• Excluded - 3 

Salary Adjustments - 17 

• Profe sional Administrative Staff - I 
• Excluded - 16 



EMPLOYEE 
EMPLOYEE NAME TYPE 

Bailey, Rashaun APAS 

Collins, Ryan Excluded 

Gervelis, Alyssa Excluded 

Marshall, Taylor Excluded 

Nwachukwu, Chinedu Excluded 

Peterson, Cole Excluded 

Ritter, Lynnie Excluded 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
SEPARATIONS 

DATE OF 

POSITION TITLE DEPARTMENT SEPARATON 
Assistant Athletic Trainer Training Room 6/17/2022 

Assistant Coach Swimming Swimming & Diving - Women's 6/3/2022 
Assistant Coach Soccer - Women's 5/15/2022 

Asst Coach Women's Lacrosse - Women's 6/10/2022 
Assistant Coach Basketball - Men's 7/15/2022 

Assistant Football Coach Football 7/8/2022 
Assistant Coach Volleyball 6/24/2022 

1 

TYPE OF 
FTE SALARY SEPARATION 

1 $ 57,117.26 Resignation 

1.00 $ 35,000.00 Non renewal 

1.00 $ 30,450.00 Resignation 

1.00 $ 32,500.00 Resignation 

1.00 $ 77,647.50 Resignation 

1.00 $ 45,900.00 Resignation 

1.00 $ 30,000.00 Resignation 



EMPLOYEE 

EMPLOYEE NAME TYPE 
Phillips, Thomas Excluded 

Romanyk-O'Brien, Ashley Excluded 

Bergner, Miles Excluded 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
APPOINTMENTS 

CONTRACT/ 

APPOINTMENT 

POSITION TITLE DEPARTMENT DATES 
Assistant Coach Football 4/18/2022 
Assistant Coach Lacrosse - Women's 7/5/2022 

Manager, Athletic Facilities and Prag Athletic Facilities Rental 5/16/2022 

2 

FTE SALARY 
1.00 $ 55,000.00 
1.00 $ 32,500.00 

1.00 $ 50,000.00 



EMPLOYEE EMPLOYEE 
NAME TYPE 

Eddy, Connie APAS 

Butler, Chelsie Excluded 

Campbell, Brian Excluded 

Clarkson, Kendyl Excluded 

Glover, Malika Excluded 

Gorby, Brian Excluded 

Hernandez, Ulises Excluded 

Joy, Tony Excluded 

Kuberski, Douglas Excluded 

Morales, Arnaldo Excluded 

Nicolais, John Excluded 

Pacanowski, Jason Excluded 

Reagan, Kelsey Excluded 

Sopel, Mickael Excluded 

Tomei, Megan Excluded 

Walton, Theresa Excluded 

Zilles, Sara Excluded 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/22 THROUGH 7 /15/22 
SALARY ADJUSTMENTS 

CONTRACT/ 
APPOINTMENT NEW 

POSITION TITLE DEPARTMENT DATES FTE 
Coordinator Ticket Office 6/1/2022 1.00 

Assistant Coach Basketball - Women's 7/1/2022 1.00 
Head Coach Softball 7/1/2022 1.00 

Assistant Coach lacrosse -Women's 7/1/2022 1.00 
Assistant Coach Basketball - Women's 7/1/2022 1.00 

Head Coach Track and CC Track - Men's 7/1/2022 1.00 
Head Coach Tennis - Men's 7/1/2022 1.00 
Head Coach Golf-Men's 7/1/2022 0.75 
Head Coach Women's Bowling 7/1/2022 1.00 

Assistant Coach Track and 

Field Track - Men's 7/1/2022 1.00 
Associate Head Coach Basketball - Women's 7/1/2022 1.00 

Assistant Coach Director 

of Operations Wms Bktb Basketball - Women's 7/1/2022 1.00 
Swimming & Diving -

Assistant Coach Swimming Women's 7/1/2022 1.00 
Head Coach Tennis - Women's 7/1/2022 1.00 

Assistant Coach Track Field 

Throws Track - Women's 7/1/2022 1.00 
Head Coach lacrosse - Women's 7/1/2022 1.00 

Assistant Coach Softball 7/1/2022 1.00 

3 

NEW OLD PREVIOUS 
SALARY FTE SALARY 

$ 45,441.96 1.00 $ 43,278.06 

$ 51,510.00 1.00 $ 47,500.00 

$ 62,738.16 1.00 $ 60,898.84 

$ 41,335.50 1.00 $ 35,525.00 
$ 53,805.00 1.00 $ 50,750.00 
$ 71,359.20 1.00 $ 68,588.63 
$ 41,256.96 1.00 $ 35,447.64 
$ 29,483.10 0.75 $ 28,618.48 

$ 46,597.68 1.00 $ 40,683.83 

$ 42,179.04 1.00 $ 40,541.00 
$ 60,001.50 1.00 $ 55,825.00 

$ 41,414.04 1.00 $ 38,602.00 

$ 41,335.50 1.00 $ 35,525.00 
$ 55,894.98 1.00 $ 53,724.29 

$ 45,257.40 1.00 $ 43,500.00 

$ 63,360.36 1.00 $ 60,900.00 

$ 41,976.06 1.00 $ 40,745.34 
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The Division of Student Affairs encompasses departments that create the experiences beyond the 
classroom.

In an effort to meet students’ unique needs, our division is comprised of three offices: 
The Office of Student Enrollment and Business Services, The Office of the Dean of Students, and 

The Office of Student Experience. 

The Division of Student Affairs is committed to supporting students in every facet of their experience at 
YSU. 

The Division of Student Affairs
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Office of Undergraduate Admissions
Mission Statement: The Office of Undergraduate Admissions supports the mission of the university by recruiting, admitting and serving a diverse
student population capable of matriculating and graduating. The office also maintains the integrity of the admissions process by systematic and
efficient evaluation of academic credentials in order to ensure college access to eligible students.

Quality Statement: Identifying prospective students for recruitment that are college ready and capable of succeeding at Youngstown State
University.

Attribute Statements:
• Recruitment to Matriculation - Identifies prospective students for recruitment though the use of direct communication with students, High

School visits, college fairs, campus visit programs, and special events that are college ready and matriculate.
• Persistence to Completion - Evaluates student transcripts and test records to determine the applicant’s ability to successfully matriculate to

YSU and persist until graduation from their chosen academic program.
• Career Planning to Life Long Learning – Assists students to identify potential academic majors and careers through 

education/presentations, and to prepare for college by guiding prospective students and families through the admissions process.

The Office of Student Enrollment & Business Services
Undergraduate Admissions
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Office of Financial Aid & Scholarships
Mission Statement: The Office of Financial Aid & Scholarships places an emphasis on education, collaboration, accountability, and innovation in
its daily operations. The office strives to provide up-to-date information on financial aid processes and options for current and prospective
students, as well as their families, working collaboratively with campus partners during student and recruitment events. Additionally, as
counselors, managers of budgets, implementers of regulations, and keepers of protected data, it is the role of the office to ensure equity and
consistency in the delivery of funds to students while also maintaining compliance with accurate reporting to federal, state, and private funding
sources in an efficient and streamlined manner and by using technological enhancements and advancements. Through these efforts, the office
establishes its value to the university by providing proficient awarding practices, increasing financial aid literacy, minimizing student debt, and
decreasing default rates, thus ensuring its importance to a student’s degree completion.

Quality Statement: Educating current and prospective students, as well as their families on financial aid processes and options that enable them
to focus on academic goals rather than financial concerns.

The Office of Student Enrollment & Business Services
Financial Aid & Scholarships
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Office of Financial Aid & Scholarships
Attribute Statements:
• Engages in recruitment events both on-campus and within the community.
• Provides outreach to prospective and current students in an effort to enhance their understanding of financial aid literacy.
• Counsels students and parents by having critical financial conversations about financial aid options, loss of income, appeals, etc.
• Packages financial aid and scholarships in support of YSU’s enrollment strategies.
• Maximizes sources of federal, state, private and institutional funding for students.
• Ensures equity and consistency in the delivery of funds to students.
• Provides quality customer service that leads to enrolling and retaining students.
• Promotes debt management strategies.
• Works collaboratively with campus partners to educate and enhance awareness of financial aid and its importance in the student’s overall

college experience.
• Implements technological enhancements designed to educate and communicate more regularly about scholarships, making financial aid

learning tools available 24/7, and providing information on student’s personal financial aid usage.
• Advocates for and ensures that YSU is in compliance with the rules and regulations associated with federal, state, institutional and private

donor funds.

The Office of Student Enrollment & Business Services
Financial Aid & Scholarships

Continued
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The Office of Student Enrollment 
& Business Services

• Recruitment of New & Transfer Students
• Credential Evaluation for Regular & Test Optional Admission
• Residency Review
• Admissions Recruitment & Yield Programs
• Assist Academic Colleges with Recruitment Activities & 

Events
• Individual Campus Visits & Tours
• High School Visits & College Fairs
• Major & Career Counseling

• Merit Based Scholarship Processing & Offers
• Recruitment Presentations & Outreach for New, Transfer & 

Adult Undergraduates
• FAFSA Education & Processing
• Federal Verification Processing
• Federal Direct Student & Parent Loan Processing
• Private Student Loan Processing
• Federal Work Study Employment Awarding and Processing 
• Financial Aid Offer Packaging
• Payment Assistance Outreach to Current Students with 

Balances Owed
• Federal, State & Institutional Aid Program Compliance & 

Audits
• Financial Aid Literacy
• Outside Scholarships Check Processing
• Third Party Program Processing
• Employee Fee Remission Processing
• Graduate Scholarship & Assistantship Processing
• International Scholarship & Agreements Award Processing
• Ad Hoc Consortium & Study Abroad Processing

UNDERGRADUATE ADMISSIONS FINANCIAL AID & SCHOLARSHIPS

• Admissions & Financial Aid Data & Reports
• Ellucian CRM Recruit & Banner Systems Upgrades & 

Patches
• New Award Year Federal Updates
• Ellucian Banner Document Management Storage 
• Federal & State Reporting Processes for Payment 

Reimbursement
• Federal Work Study Reconciliations with Payroll
• Upload Tool for Electronic Document Submissions
• SQL Queries and Reporting
• Online YSU Foundation Scholarship Application 
• Online Scholarship Search Engine & Updates
• Online Net Price Calculator & Financial Aid Estimator
• Online Financial Aid Snapshot for Students
• Online Summer Aid Application
• Online Housing Grant Application
• Reporting Tool
• Online Staff Snapshot
• Financial Aid & Admissions Survey Queries & Data
• YSU Foundation Thank You Letter System & Processes

TECHNOLOGY & SUPPORT SERVICES 
FOR STUDENT ENROLLMENT AREAS
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The Office of Student Enrollment 
& Business Services
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Student Enrollment & Business Services
Financial Aid & Scholarships Initiatives
• Implement the Banner Financial Aid Self-Service 9 System
• Increase the number of Free Application for Federal Student Aid 

(FAFSA’s) Received
• Integrate both Beeghly College of Liberal Arts, Social Sciences & 

Education and Bitonte College of Health and Human Services 
into the online YSU Foundation Scholarship Application

• Process federal student aid verifications using the Ellucian 
Banner Document Management (BDM) System 
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Recruiter Territory Assignments

12



Fall Freshman Weekly Report

Prepared by: E. Ruse 8/1/22
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Fall 14th Day Comparisons
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Financial Aid Dashboard 
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2019 SEBS Staff to Employee Ratio & 
Comparison
INSTITUTION STUDENT FTE SEBS STAFF FTE STUDENT: SEBS RATIO

Bowling Green State University 16,462 86.0 1 : 191

Kent State University 23,143 71.0 1 : 326

Miami University 19,716 157.0 1 : 126

Ohio University 20,330 120.0 1 : 169

Wright State University 12,279 85.0 1 : 144

Youngstown State University 10,185 35.0 1 : 291

Student FTE Source: 2019 Fall 15th Day Enrollment Statistics
Total SEBS Staff Source: Peer University websites, Peer contacts
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2019 SEBS Staff to Employee Ratio & 
Comparison

INSTITUTION TOTAL # 
FT/PT 
EMPLOYEES

TOTAL FTE
SEBS STAFF

SEBS STAFF 
TO
EMPLOYEE
RATIO

TOTAL SEBS 
OPERATING
BUDGET

SEBS SPEND 
PER
TOTAL # FT/PT
EMPLOYEES

Bowling Green State University 3,594 86.0 1 : 42 $5,352,236 $1,489  

Kent State University 6,653 71.0 1 : 94 $4,574,624 $688

Miami University 4,656 157.0 1 : 30 $16,871,699 $3,624

Ohio University 6,497 120.0 1 : 54 $12,612,206 $1,941

Wright State University 2,694 85.0 1 : 32 $6,465,603 $2,400

Youngstown State University 1,973 35.0 1 : 56 $4,216,444 $2,137

Total FT/PT Employee Source: Ohio Department of Higher Education, Fall 2019, report date April 2020
Total SEBS Staff Source: Peer University websites, Peer contacts
Total Operating Budget Source: Peer University websites 
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Points of Pride

State of Ohio 2021-22 
Second Chance Grant Pilot 

Program and 2022-23 
Award Year Continuation

HEERF I, II & III Emergency 
Grant Student Aid 

Distribution, Administration, 
& Compliance

Virtual Admissions 
Recruitment & Financial Aid  

Community Service 
Education Programs

Implementation of the CRM 
Ellucian “Recruit” System 

for Undergraduate 
Admission Recruitment & 

Application Processes  

Increased & Improved  
Communication Plans 

Associated with Prospective 
Student Recruitment, 

Admissions Applications &  
Orientation Sign Up

Experience Y Day Yield 
Programs

Penguin Preview Day 
Recruitment Programs

Permanent Test Optional 
Admission Approved by 

Academic Senate

Financial Aid Community 
Service Financial Aid Night 

Programs to Improve 
Financial Aid Literacy

Tracking  of Admissions & 
Financial Aid Student 
Information & Report 

Distribution of Year Over Year  
Comparisons & Dashboards
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Thank you!
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The Office of Student Enrollment 
& Business Services

Classification Summary

20
YSU Staff Salary FY18-FY22, from HR



The Office of Student Enrollment 
& Business Services

Classification Summary Continued

21
YSU Staff Salary FY18-FY22, from HR



2019 SEBS YSU Salary Analysis

22YSU salary compared to Peer Universities 2019, HR CUPA reports



2019 SEBS YSU Salary Analysis

23YSU salary compared to Peer Universities 2019, HR CUPA reports
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