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YOUNGSTOWN

STATE
UNIVERSITY
BOARD OF TRUSTEES’ MEETING
Thursday, June 7, 2018 Tod Hall
12:00 p.m. Board Meeting Room
AGENDA
Roll Call

Proof of Notice of Meeting
Disposition of Minutes
Oath of Office of New Trustee, Charles T. George
Report of the President of the University
Report of the Committees of the Board
1. Academic and Student Affairs Committee
a. Faculty Presentation — Dr. Kenneth Miller, Professor, Counseling, School Psychology, and
Educational Leadership, BCOE
Faculty Presentation — Dr. Doug Genna, Assistant Professor, Chemistry, STEM
Student Presentation — Isebella Greathouse, Geography Major, CLASS
Student Presentation — Briana E. Schreckengost, Non-profit Leadership Major, WCBA
Resolution to Modify Student Travel Policy, 3356-8-07
Resolution to Approve Ph.D. Program in Health Sciences
Resolution to Authorize Recommendation of Candidates for Honorary Degrees
Resolution to Approve Tenure for the Associate Dean, College of Science, Technology,
Engineering, and Mathematics
f.  Resolution to Approve Campus Completion Plan for Youngstown State University
g. Resolution Recognizing Recent Accreditation of Academic Programs
2. Institutional Engagement Committee
a. Resolution Approving the Revised Development and Service Agreement with the Youngstown
State University Foundation
Resolution to Accept WY SU Memberships
c. Resolution to Modify the Naming of University Facilities, Colleges and Programs Policy.
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d. Resolution to Name the Dr. Louis N. Harris Respiratory Care Program
3. Finance and Facilities Committee
a. Resolution to Modify Budget Transfers Policy, 3356-3-11.1
b. Resolution to Modify Debt Management Policy, 3356-3-14
c. Resolution to Approve Storage of Electronic Data Policy, 3356-4-09.2
d. Resolution to Approve Changes to Tuition and Fees for the 2018-19 Academic and Fiscal Year
e. Resolution to Approve the Annual Operating Budget for FY 2019
f.  Resolution to Approve Interfund Transfers
g. Report of the Audit Subcommittee, James E. “Ted” Roberts, Chair
h. Report of the Investment Subcommittee, Anita A. Hackstedde, Vice Chair

4. University Affairs Committee
a. Resolution to Ratify Personnel Actions — Athletics
b. Resolution of Awardance of the President’s Leadership Merit Award and Appreciation for
Leadership in the Higher Learning Commission Accreditation Process
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c. Resolution to Approve the Recruitment of an Associate Vice President and Chief Human
Resources Officer
d. Resolution to Approve the Appointment of Associate Vice President, University Facilities

e. Resolution to Approve the Appointment of an Interim Provost and Vice President for
Academic Affairs

f. Resolution to Approve the Recruitment of a Provost and Vice President for Academic Affairs

g. Resolution to Authorize Conferral of Emeritus Status for Administrators

h. Resolution to Authorize Conferral of Emeritus Status for Faculty

i. Resolution to Ratify Personnel Actions — PA/Faculty Staff
5. Governance Committee
a. Resolution of Appointment National/Global Trustee - Eric A. Spiegel
Communications and Memorials
Unfinished Business
New Business
Election of Board Officers
Committee Appointments 2018-2019
Chairperson’s Remarks

. Dates and Times of Upcoming Regular Meetings of the Board

Tentative Meeting Dates: 10 a.m., Thursday, September 6, 2018
10 a.m., Thursday, December 6, 2018
10 a.m., Thursday, March 7, 2019
Adjournment
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
STUDENT TRAVEL, 3356-8-07

WHEREAS, University Policies are being reviewed and reconceptualized on an
ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies:

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modifications of University

Policy governing Student Travel, policy number 3356-8-07, shown as Exhibit A
attached hereto.

Board of Trustees Meeting Agenda Item F.1.b
June 7, 2018
YR 2018-



3356-8-07 Student travel.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs,
Associate Vice president for Student Experience

Revision History: June 2017; December 2017

Board Committee: Academic and Student SueeessA ffairs

Effective Date: December 72017 June 7, 2018

Next Review: 20223

(A)  Policy statement. Youngstown state university (“university”) recognizes

(B)

©)

(D)

that students can and do benefit from learning experiences which occur
off-campus. The university seeks to provide safe opportunities and
methods of transportation and to mitigate any risks that might be
associated with student travel for off-campus activities and events.

Purpose. To provide the framework for planning and implementing
student travel.

Scope. This policy applies to enrolled and matriculated undergraduate and
graduate student travel and student organization travel to events or
activities that are organized and/or sponsored by the university and to
international travel for study abroad programs available through the
university’s international programs office (“IPO”).

This policy does not apply to travel undertaken by individual students
attending out-of-town athletic/recreational events; to students traveling to
engage in domestic student teaching, internships, experiential practicum,
observations or research; or to student athletes participating in
intercollegiate athletics competitions under the sponsorship of the
university’s athletics department.

Definitions for purposes of this policy.

(1) “Enrolled student.” A student who has been admitted to and is
attending classes at the university.
Agenda Item F.1.b
Exhibit A
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“Matriculated student.” A student who has been admitted to the
university, has registered a major, and is attending classes at the
university towards a degree.

“Student organization.” A student group or organization officially
registered and recognized by the university.

“Student organization member.” An enrolled or matriculated
student who is a current member of a student organization.

“University-organized event or activity.” An event or activity that
is planned and arranged by a member of the university’s faculty,
staff, or a recognized student organization and is approved by the
appropriate university official.

“University-sponsored event or activity.” An event or activity that
is endorsed by the university through financial support or by
sending student participants as official representatives of the
university and is approved by the appropriate university official.

Appropriate university official.

(a) For approval of course or faculty-sponsored travel, the
dean, or designee, of the applicable college is the
appropriate university official.

(b) For approval of student organization travel, the associate
vice president for student experience, or designee, is the
appropriate university official. However, for student
organizations traveling internationally, travel approval is
required from both the associate vice president of student
experience or designee and the associate provost for
international and global initiatives or designee.

(c) For study abroad programs, the associate provost for
international and global initiatives, or designee, is the
appropriate university official.

(d) For travel on behalf of a program, office, or department not
noted above, the appropriate university official will be the
highest level administrator overseeing the program, office,
or department, excluding the president and vice presidents
of the university.

Designated trip leader. A university representative/faculty
member/advisor who serves as the point of contact to and from the
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university during travel. When no representative/faculty member/
advisor is on a trip, a student may serve as the designated trip
leader.

General requirements. The following requirements apply to all travel
under this policy.

(1)

2)

4

()

(6)

(7)

®)

Enrolled students. including college credit plus students. under the
age of eighteen are not permitted to travel. However. see section
(I) of this policy which allows participants in certain university
sponsored educational or sports programs/activities that are under
the age of eighteen to travel as part of their participation in the
program/ activity.

Matriculated students under the age of eighteen are permitted to
travel provided that the student’s parent/guardian completes and
signs the “Off-Campus Travel and Assumption of Risk™ form and
the “Authorization for Emergency Medical Treatment” form.

A student wishing to travel as part of a student organization event
or activity must be a current member of the student organization.

Unless otherwise specified, the university does not provide
medical insurance for any student's participation in travel. All
student participants should maintain medical insurance and are
responsible for any medical costs they incur during and/or as a
result of the trip.

All students traveling internationally must obtain international
travel medical insurance through the university’s IPO.

Participants in student travel are responsible for their own behavior
and any resulting consequences. The university shall not be liable
for any loss, damage, injury, or other consequence resulting from a
participant's failure to comply with university rules and policies,
including the student code of conduct, the direction of university
employees, or applicable law.

Travel must be consistent with the goals of the academic unit,
program, or department. Student organization travel must be
consistent with the organization’s mission statement.

Travel must have either a university representative or faculty

member/advisor as a designated trip leader. However, if students
are traveling on their own for the purpose of a recognized student
organization and university funds are being utilized to support the
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activity, then the president or representative of the student
organization or the designated trip leader must meet with the
associate vice president of student experience, or designee, prior to
the trip to review details of the trip.

Travel must be supported by an approved “Student Travel
Authorization Form,” with the exception that students on study
abroad programs offered through the IPO will complete program
specific form(s) in lieu of the authorization to travel form.

Participants must complete and submit an “Off-Campus Travel and
Assumption of Risk™ form and an “Authorization for Emergency
Medical Treatment” to the office of the appropriate university
official at least five business days prior to scheduled travel within
the United States and at least thirty days prior to international
travel. The appropriate university officials may alter these time
periods within their discretion for travel, which cannot be
preplanned, such as university-sponsored student travel for
athletics playoff competition. Students on study abroad programs
offered through the IPO will complete program-specific form(s) in
lieu of these forms.

Friends and family of participants and designated trip leaders are
not eligible to participate in student travel opportunities except in
those instances where prior written permission of the appropriate
university official has been given, appropriate forms have been
submitted, and required insurance coverage has been obtained.

Students are responsible for making arrangements to complete all
assignments and/or examinations that are scheduled during travel.

Sponsors or organizers of events or activities may impose
additional requirements in order to address unique circumstances
associated with a particular activity, destination, or travel.

Transportation. The university office, unit, or department planning or
sponsoring an event or activity should be prepared to arrange for
transportation by university-owned or rental vehicle; contracted/chartered
transportation service; regularly scheduled transportation service (e.g..
Greyhound, Amtrak, commercial airline service); or if necessary, personal
vehicles. Contracting, purchasing, and insurance requirements can be
found on the university’s procurement services website.

The following rules apply to transportation:

(1

University-owned or leased vehicles may only be utilized in a
manner compliant with rule 3356-4-18 of the Administrative Code
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(Corresponding university policy 3356-4-18 can be found in the
“University Policies™ website.)

(2) All university purchasing policies apply when procuring chartered
or commercial transportation.

(3) Personal vehicles may only be used on a voluntary basis. All
participants choosing to ride in a private automobile do so
voluntarily and at their own risk. The university shall not insure or
accept liability for any damage, loss, or injury resulting from the
use of a private vehicle. The university does not provide
comprehensive or collision insurance for private vehicles driven on
university business, and the vehicle owner/driver is responsible for
insurance coverage for the vehicle. The university does carry non-
owner excess liability coverage to protect the university, student,
or employee in the event of a suit resulting from an automobile
accident in which an employee was driving on university business.

4 Under no circumstance will a vehicle driver be reimbursed for
fines for moving or parking violations.

(5) Occupants of motor vehicles must use seat belts or other approved
safety restraint devices as required by law or regulation at all times
when the vehicle is in operation.

(6) Occupants of motor vehicles shall not consume, possess, or
transport any alcoholic beverages or illegal substances.

Accident and emergency procedures. Prior to travel, designated leaders
and group participants should review the YSU campus emergency
management plan and any appendices and follow applicable guidance and
suggestions.

Accommodations for students with disabilities. Any student with a
disability who requires accommodation, must contact the office of
disability services for assistance in determining reasonable
accommodations. The office of disability services will consult with the
sponsoring unit regarding this determination.

Student travel pursuant to educational or sports programs. Participants in
university sponsored educational or sports programs/activities such as Upward
Bound. Academic Achievers, summer or sports camps, and who are under the
age of eighteen (18) are permitted to travel as part of their participation in the

educational or sports program/ activity regardless of whether thev are enrolled
students. Travel pursuant to such programs must have at a minimum a

designated trip leader who is over the age of 18: a student travel authorization

form: a waiver and assumption of the risk form: an emergency medical treatment

form: and emergency contact and response guidelines. University emplovees
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(including student employees). volunteers. and participants must adhere to rule
3356-7-56 of the Administrative Code Rule 3356-7-50 (university policy 3356-7-
50 minors on campus) and all other applicable rules. regulations and university

policies.

(1J))  Compliance. Failure to comply with any policy requirements may result
in restrictions or loss of travel opportunities, travel funds and/or
reimbursements. Students and student organizations are subject to
sanctions under “The Student Code of Conduct™ up to and including
expulsion and loss of organization recognition. Employees are subject to
discipline up to and including termination.



3356-8-07 Student travel.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs,
Associate Vice president for Student Experience

Revision History: June 2017; December 2017

Board Committee: Academic and Student Affairs

Effective Date: June 7, 2018

Next Review: 2023

(A) Policy statement. Youngstown state university (“university”) recognizes

®)

©

D)

that students can and do benefit from learning experiences which occur
off-campus. The university seeks to provide safe opportunities and
methods of transportation and to mitigate any risks that might be
associated with student travel for off-campus activities and events.

Purpose. To provide the framework for planning and implementing
student travel.

Scope. This policy applies to enrolled and matriculated undergraduate and
graduate student travel and student organization travel to events or
activities that are organized and/or sponsored by the university and to
international travel for study abroad programs available through the
university’s international programs office (“IPO”).

This policy does not apply to travel undertaken by individual students
attending out-of-town athletic/recreational events; to students traveling to
engage in domestic student teaching, internships, experiential practicum,
observations or research; or to student athletes participating in
intercollegiate athletics competitions under the sponsorship of the
university’s athletics department.

Definitions for purposes of this policy.

(1)  “Enrolled student.” A student who has been admitted to and is
attending classes at the university.
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“Matriculated student.” A student who has been admitted to the
university, has registered a major, and is attending classes at the
university towards a degree.

“Student organization.” A student group or organization officially
registered and recognized by the university.

“Student organization member.” An enrolled or matriculated
student who is a current member of a student organization.

“University-organized event or activity.” An event or activity that
is planned and arranged by a member of the university’s faculty,
staff, or a recognized student organization and is approved by the
appropriate university official.

“University-sponsored event or activity.” An event or activity that
is endorsed by the university through financial support or by
sending student participants as official representatives of the
university and is approved by the appropriate university official.

Appropriate university official.

(a) For approval of course or faculty-sponsored travel, the
dean, or designee, of the applicable college is the
appropriate university official.

(b) For approval of student organization travel, the associate
vice president for student experience, or designee, is the
appropriate university official. However, for student
organizations traveling internationally, travel approval is
required from both the associate vice president of student
experience or designee and the associate provost for
international and global initiatives or designee.

(c) For study abroad programs, the associate provost for
international and global initiatives, or designee, is the
appropriate university official.

(d) For travel on behalf of a program, office, or department not
noted above, the appropriate university official will be the
highest level administrator overseeing the program, office,
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or department, excluding the president and vice presidents
of the university.

Designated trip leader. A university representative/faculty
member/advisor who serves as the point of contact to and from the
university during travel. When no representative/faculty member/
advisor is on a trip, a student may serve as the designated trip
leader.

General requirements. The following requirements apply to all travel
under this policy.

)

)

3)

4

©)

(6)

Enrolled students, including college credit plus students, under the
age of eighteen (18) are not permitted to travel. However, see
section (I) of this policy which allows participants in certain
university sponsored educational or sports programs/activities that
are under the age of eighteen (18) to travel as part of their
participation in the program/ activity.

Matriculated students under the age of eighteen are permitted to
travel provided that the student’s parent/guardian completes and
signs the “Off-Campus Travel and Assumption of Risk” form and
the “Authorization for Emergency Medical Treatment” form.

A student wishing to travel as part of a student organization event
or activity must be a current member of the student organization.

Unless otherwise specified, the university does not provide
medical insurance for any student's participation in travel. All
student participants should maintain medical insurance and are
responsible for any medical costs they incur during and/or as a
result of the trip.

All students traveling internationally must obtain international
travel medical insurance through the university’s IPO.

Participants in student travel are responsible for their own behavior
and any resulting consequences. The university shall not be liable
for any loss, damage, injury, or other consequence resulting from a
participant's failure to comply with university rules and policies,
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including the student code of conduct, the direction of university
employees, or applicable law.

Travel must be consistent with the goals of the academic unit,
program, or department. Student organization travel must be
consistent with the organization’s mission statement.

Travel must have either a university representative or faculty
member/advisor as a designated trip leader. However, if students
are traveling on their own for the purpose of a recognized student
organization and university funds are being utilized to support the
activity, then the president or representative of the student
organization or the designated trip leader must meet with the
associate vice president of student experience, or designee, prior to
the trip to review details of the trip.

Travel must be supported by an approved “Student Travel
Authorization Form,” with the exception that students on study
abroad programs offered through the IPO will complete program
specific form(s) in lieu of the authorization to travel form.

Participants must complete and submit an “Off-Campus Travel and
Assumption of Risk” form and an “Authorization for Emergency
Medical Treatment™ to the office of the appropriate university
official at least five business days prior to scheduled travel within
the United States and at least thirty days prior to international
travel. The appropriate university officials may alter these time
periods within their discretion for travel, which cannot be
preplanned, such as university-sponsored student travel for
athletics playoff competition. Students on study abroad programs
offered through the IPO will complete program-specific form(s) in
lieu of these forms.

Friends and family of participants and designated trip leaders are
not eligible to participate in student travel opportunities except in
those instances where prior written permission of the appropriate
university official has been given, appropriate forms have been
submitted, and required insurance coverage has been obtained.
Students are responsible for making arrangements to complete all
assignments and/or examinations that are scheduled during travel.
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(13)  Sponsors or organizers of events or activities may impose
additional requirements in order to address unique circumstances
associated with a particular activity, destination, or travel.

Transportation. The university office, unit, or department planning or
sponsoring an event or activity should be prepared to arrange for
transportation by university-owned or rental vehicle; contracted/chartered
transportation service; regularly scheduled transportation service (e.g.,
Greyhound, Amtrak, commercial airline service); or if necessary, personal
vehicles. Contracting, purchasing, and insurance requirements can be
found on the university’s procurement services website.

The following rules apply to transportation:

(1) University-owned or leased vehicles may only be utilized in a
manner compliant with rule 3356-4-18 of the Administrative Code
(Corresponding university policy 3356-4-18 can be found in the
“University Policies™ website.)

(2) All university purchasing policies apply when procuring chartered
or commercial transportation.

(3) Personal vehicles may only be used on a voluntary basis. All
participants choosing to ride in a private automobile do so
voluntarily and at their own risk. The university shall not insure or
accept liability for any damage, loss, or injury resulting from the
use of a private vehicle. The university does not provide
comprehensive or collision insurance for private vehicles driven on
university business, and the vehicle owner/driver is responsible for
insurance coverage for the vehicle. The university does carry non-
owner excess liability coverage to protect the university, student,
or employee in the event of a suit resulting from an automobile
accident in which an employee was driving on university business.

4) Under no circumstance will a vehicle driver be reimbursed for
fines for moving or parking violations.

(5) Occupants of motor vehicles must use seat belts or other approved
safety restraint devices as required by law or regulation at all times
when the vehicle is in operation.
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(6) Occupants of motor vehicles shall not consume. possess. or
transport any alcoholic beverages or illegal substances.

Accident and emergency procedures. Prior to travel, designated leaders
and group participants should review the YSU campus emergency
management plan and any appendices and follow applicable guidance and
suggestions.

Accommodations for students with disabilities. Any student with a
disability who requires accommodation, must contact the office of
disability services for assistance in determining reasonable
accommodations. The office of disability services will consult with the
sponsoring unit regarding this determination.

Student travel pursuant to educational or sports programs. Participants in
university sponsored educational or sports programs/activities such as
Upward Bound, Academic Achievers, summer or sports camps, and who
are under the age of eighteen (18) are permitted to travel as part of their
participation in the educational or sports program/ activity regardless of
whether they are enrolled students. Travel pursuant to such programs
must have at a minimum a designated trip leader who is over the age of
eighteen (18); a student travel authorization form; a waiver and
assumption of the risk form; an emergency medical treatment form; and
emergency contact and response guidelines. University employees
(including student employees), volunteers, and participants must adhere to
rule 3356-7-56 of the Administrative Code Rule 3356-7-50 (university
policy 3356-7-50 minors on campus) and all other applicable rules,
regulations and university policies.

Compliance. Failure to comply with any policy requirements may result
in restrictions or loss of travel opportunities, travel funds and/or
reimbursements. Students and student organizations are subject to
sanctions under “The Student Code of Conduct™ up to and including
expulsion and loss of organization recognition. Employees are subject to
discipline up to and including termination.
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UNIVERSITY

RESOLUTION TO APPROVE
Ph.D. PROGRAM IN HEALTH SCIENCES

WHEREAS, the Bitonte College of Health and Human Services and the College of Graduate
Studies are proposing a new Doctor of Philosophy (Ph.D.) degree that can culminate in either a
Ph.D. in Health Sciences or a dual DPT and Ph.D. in Health Sciences; and

WHEREAS, there is a need across the health sciences disciplines for new faculty who are well
prepared to participate in teaching, including assessment of teaching and learning, and contribute
to acquisition of new knowledge through a meaningful scholarly agenda; and

WHEREAS, within the health related fields, there is a recent emphasis on interprofessional
education, collaboration, and communication, which are included in many accreditation
standards for healthcare fields such as physical therapy, nursing, and dietetics; and

WHEREAS, the Bitonte College of Health and Human Services already offers robust graduate
programs in Nursing (including Clinical Nurse Practitioner and Nurse Anesthesia), Kinesiology
and Sport Science (Master of Athletic Training), Health Sciences (an online Master of
Respiratory Care), as well as a Master of Health and Human Services and a Master in Public
Health; and

WHEREAS, the proposed graduate program will take advantage of the collaborative
relationships within the Physical Therapy Department and other departments housed in the
Bitonte College of Health and Human Services to provide students with an interprofessional
education experience; and

WHEREAS, the proposed degree program will create career pathways in many of the health
profession fields, such as physical therapy, nursing, and occupational therapy, to name a few:
and

WHEREAS, Youngstown State University has faculty members with the requisite credentials to
offer this degree; and

WHERAS, the proposed degree program would meet an institutional need at Youngstown State
University to increase graduate student enrollment; and

WHEREAS, the proposed Ph.D. in Health Sciences aligns with the initiatives of the
Youngstown State University 2020 Strategic Plan, fitting with the vision to “strive to integrate
curricular and co-curricular activities; to offer outstanding academic programs; to foster
intellectual inquiry, exploration, and discovery; to transcend traditional boundaries; to apply
perfect knowledge; to encourage creativity; and to provide effective tools, technologies, and
facilities for learning™;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State
University approves the offering of the Ph.D. in Health Sciences degree subsequent to the
approval of said degree by the Ohio Department of Higher Education.

Board of Trustees Meeting Agenda Item F.1.c
June 7, 2018
YR 2018-



College of Graduate Studies
Youngstown State University

REQUEST FOR A GRADUATE PROGRAM ACTION

New P Ph.D. in Health Sciences

(Must include either a Program Development Plan or new program proposal prepared according to CCGS
on Graduate Study Guidelines. New certificate programs over 21 hours require approval of CCGS.
Number of hours of certificate program proposed: )

D Change in Admission Requirements (Show existing language and change requested. Attach extra sheets as
needed.)

D Change in Program Description

D Change in Degree Requirements
D Other action

C. Change Requested:

D. Provide justification for requested action:
Currently, There is no PhD in a rehab science related discipline at any institution in Northeast OH. This

Name of person to contact if there are questions about this request Ken Learman, PhD, PT

ot YOACHErS Education

This request also affects the following departments: ady \
— Signature /2.3 4
Criminal Justice & FS

Department

Approvals
Department Chair or Graduate
Department’s College Dean

Agenda Item F.1.c
Support Material



Youngstown State University

Full Proposal
Doctor of Philosophy (Ph.D.)
Health Sciences:

Bitonte College of Health and Human Services

College of Graduate Studies

March 2018



Table of Contents

1. Academic Quality

Competency

Curriculum

Experience and number of faculty
Adequacy of students
Computational resources

Library: MAAG LIBRARY FACILITIES
Laboratories

Equipment and other physical facilities
2. Need

Student Interest and demand
Institutional need

Societal demand

Scope

3. Access and Retention of Underrepresented Groups
4. Statewide Alternatives

5. External support

6. Financial Impact

Appendix 1: Curriculum

Appendix 2: Course Syllabi
Appendix 3: Faculty Curricula Vitae
Appendix 4: Letters of Support



1. Academic Quality

The Bitonte College of Health and Human Services is proposing a new Doctor of
Philosophy (Ph.D.) degree through the Department of Physical Therapy that can culminate
in either a Ph.D. in Health Sciences or a dual DPT/Ph.D. in Health Sciences.

The focus of the Ph.D. program would be two-fold, to prepare graduates to be competent
educators and to perform research in their content area of expertise. The State of Ohio
and accreditation agencies for universities and health professions programs require that
core faculty possess an academic degree one level above the degree the students are
pursuing. Many health professions are advancing their entry-level degree for the discipline
to the master’s level (Dietetics by 2024) or doctoral level (Occupational Therapy by 2027).
There is a need across the health sciences disciplines for new facuity who are well
prepared to participate in teaching, including assessment of teaching and learning, as well
as contribute to acquisition of new knowledge through a meaningful scholarly agenda. This
degree program will include core coursework to promote achievement in both areas.

Competency

Youngstown State University offers 57 graduate programs. Of these, there are 43 master's
programs, three doctoral programs, the Ed.D. in Educational Leadership, the Ph.D. in
Materials Science Engineering, and the Doctorate in Physical Therapy with the rest being
graduate certificate programs.

The Bitonte College of Health and Human Services has been offering undergraduate
programs in the areas of Nursing, Allied Health (Emergency Medical Technician, Medical
Technology, Respiratory Therapy, Dental Hygiene) Dietetics, and Social Work. Some of
these programs have been in existence for over 50 years. The healthcare programs that
require national accreditation all currently have full accreditation with no citations. This
speaks to the high quality of the programs. The Physical Therapy Program (where this
Ph.D. will be administrated) has been accredited for the last 20 years and has offered the
entry-level Doctor of Physical Therapy degree since 2008, twelve years before mandated
guidelines (APTA, Vision 2020). These heathcare programs have strong graduation rates,
and national board pass rates. For example, the Department of Nursing has a board exam
pass rate above the national averages at 88% in 2016 for the bachelor's degree program,
and 100% for the Family Nurse Practitioner program. Respiratory Therapy has a 97% pass
rate and Physical Therapy has a 100% ultimate board pass rate for the most recent 3
years.

The Bitonte College also offers robust graduate programs in Nursing (Master of Science
with 4 different clinical tracks like Clinical Nurse Practitioner or Nursing Anesthesia), a
Master in Athletic Training, an online Masters in Respiratory Care, a Master in Health and
Human Services, a Master in Public Health (consortial with Northeast Ohio School of
Medicine), and the entry-level Doctor of Physical Therapy. Additionally, outside of the
College of Health and Human Services, YSU offers a Master in Teacher Education that will
provide 3 core courses in curriculum design and assessment for the Ph.D. program. We
also have a Master of Science in Biology and a Master of Arts in Gerontology, which will
contribute course electives to our proposed program. Biological Science or Gerontology
students may be interested in pursuing the Ph.D. as well.



Curriculum:

The Ph.D. program will be structured to allow two separate points of entry, one for health
care professional in physical therapy (PT) or a related field (examples Occupational
Therapy, Respiratory Therapy, Public Health) who would like to pursue a doctoral degree
to become professional faculty and researchers, and one to accommodate students with a
bachelor's degree who are pursuing dual DPT/Ph.D. degrees. It is anticipated that the
dual degree option will add two years to the 3-year DPT program and the doctoral degree
option for established health professionals will take a minimum of 4 years to complete. The
standard Ph.D. degree option will require 90 semester hours of post baccalaureate work.
The dual degree option (DPT/Ph.D.) will expand the current DPT curriculum from 109 to
157 semester hours.

The combination DPT/Ph.D. students will begin as entry-level DPT students during the
summer semester and will progress through the program as a cohort. They will take
selected Ph.D. classes as part of their curriculum in place of the entry-level DPT classes
(ex. research classes). After completion of the entry-level DPT curriculum, it is anticipated
that these students will continue with Ph.D. coursework for an additional 2-3 semesters.
The other non-dual degree Ph.D. students will enroll in the program as a cohort in the
summer semester. It is anticipated that they will move through selected courses of the
curriculum in a sequential way; however, they will have flexible, independent timelines for
completion, depending on their status at enrollment (bachelor's or graduate level). It is
anticipated that these students will continue to work in their fields and carry approximately
9 credits per semester.

Within the curriculum, there are a number of courses that will be taken from other
departments at Youngstown State University. There are three teacher education courses
on curricular design, teaching pedagogy and instructional assessment that are delivered
through the Department of Teacher Education. These courses are delivered in a hybrid
model with coursework online and several onsite meetings. There are two courses on
research methodology and statistics that are in the Master in Criminal Justice curriculum.
These courses are delivered solely online and will have modules adapted to the specific
needs for each student.

Several courses will be offered to the PhD students but will also be made available to other
graduate programs within the college. Concentration electives such as Orthopedic Manual
Therapy or Mind-Body Interventions in Healthcare will also be available and students will
be required to take at least one such elective. In addition, students will also take Scientific
Writing in Health Sciences to prepare them for their dissertation and the writing
components of their future scholarly agenda.

Other core courses in this curriculum will be interdisciplinary and will be taken by the Ph.D.
students with the entry-level DPT students. These courses are Evidence Based Practice,
Epidemiology in Health Sciences, Psychosocial and Cultural Aspects of Healthcare,
Mental and Behavioral Aspects of Healthcare, and Interdisciplinary Healthcare Delivery.

The remaining courses are specific to each individual candidate and assigned to the
faculty adviser based on each student's need. Examples of these courses include



Mentored Instruction, Graduate Research in Health Sciences, and Dissertation in Health
Sciences. Additional credits will be satisfied via student's taking electives in their areas of
interest. These electives maybe existing courses in related fields such as Public Health,
Gerontology, Biology, Dietetics, or Athletic Training.

Following completion of at least 40 s.h. of coursework, each candidate will sit for their
comprehensive examination prior to beginning the final dissertation project. The
comprehensive examination will cover each of the key areas of the curriculum and will
include questions related to teaching and assessment, the psychosocial and mental and
behavioral health and content specific to their clinical area of expertise.

All students will complete a dissertation for their culminating learning experience. This
research project may be related to their area of expertise and interest. Expectations will be
for dissemination of the results of the project. All students will work with a dissertation
committee advising their project and the expectation will be for a published electronic
dissertation and at least one journal manuscript submission. There will be an option to
grant a Master of Science in Health Sciences to students at the completion of the
coursework and written competency exam if they choose not complete the dissertation
project. The MSHS degree will be granted upon 30 s.h. of coursework. Once the MSHS
degree has been awarded, those 30 s.h. cannot be applied to the Ph.D. should the student
ever elect to reenroll in the Ph.D. program. (See attached sample curriculum sheets)

Experience and number of faculty

The Ph.D. in Health Sciences will be supported with 6 primary faculty and assistance of
many additional YSU faculty that possess appropriate academic degrees for their fields.
The Ph.D. program will be directed by Dr. Ken Learman, a professor in the Department of
Physical Therapy with 15 years of academic experience in the Master of Physical Therapy
and the entry-level Doctor of Physical Therapy programs. Dr. Learman also has
experience serving on dissertation committees as an external member at Nova
Southeastern, the Ed.D. program in educational leadership at YSU, and on master's
theses committees at The University of Pittsburgh. Dr. Learman’s content expertise
includes research methods and design, orthopedic manual therapy, the sensorimotor
system and he has published extensively in these areas. For this Ph.D. program, Dr.
Learman has been instrumental in curricular design, and will be lead faculty on the
research core coursework in the curriculum. Also involved in this coursework will be 2
faculty from the Department of Criminal Justice and Forensic Science, Dr. John Hazy and
Dr. Richard Rogers. Both these faculty members hold Ph.D. degrees in sociology, and are
established in the content areas of research methods, design and statistics. Besides
teaching in the Ph.D. curriculum, they will participate on dissertation committees as
experts in the design and statistics portions of the projects. Dr. Hazy is a professor, has
taught graduate level classes for 15 years at YSU and has served on 5 dissertation
committees in the Ed.D. of Educational Leadership and served on dozens of master’s
projects in Health related programs at YSU. Dr. Rogers been an assistant professor at
YSU for 5 years and has served on multiple dissertation committees for Walden University.
The courses that they are offering for this core portion of the Ph.D. program have been
taught for over 10 years and are well established.



The teaching portion of the core in the Ph.D. of Health Sciences will be anchored in 3 core
courses from the Master in Teacher Education program and will be taught by faculty in that
master's program who have earned doctorates. Two such faculty are Dr. Theresa Duncko
and Dr. Stacy Adduci. This master's program has been in existence for over 25 years and
has graduated hundreds of students.

From the Department of Physical Therapy (PT) there will be two faculty members offering
coursework as follows: Dr. Jim Benedict, Assistant Professor, will teach Interdisciplinary
Healthcare Delivery. Dr. Benedict has expertise in healthcare administration and 10 years
as a full-time faculty member in the Master and Doctor of Physical Therapy Programs. Dr.
Weiqing Ge is an Associate Professor who will teach Psychosocial and Cultural Aspects of
Healthcare, addressing the cultural aspects of the course. Dr. Ge has been a full-time
faculty member in the Physical Therapy department for 12 years, and has taught a similar
class in the entry-level program for the last 6 years. Dr. Ge has expertise in biomechanics,
and grant writing. Both Dr. Benedict and Dr. Ge will be participating in teaching as well as
serving on dissertation committees. They may also be assigned students to mentor from
the Graduate Research in Health Sciences and Mentored Instruction courses in the Ph.D.
curriculum. Additionally, Dr. Jane Wetzel, (Associate Professor) and Dr. David Griswold,
(Assistant Professor) are available to serve on dissertation committees and in the
Mentored Instruction and Graduate Research in Health Sciences courses. Dr. Wetzel has
been a full-time associate professor in the Physical Therapy department for 9 years and
has content expertise in exercise physiology, and cardiopulmonary Physical Therapy. Dr.
Griswold has 5 years of full-time service to the YSU PT department and has content
expertise in orthopedics and manual therapy, pathology, and clinical assessment and
outcomes.

External to YSU, Dr. Michael Heilman (Ph.D. in Psychology), an established clinician from
the community, has been identified as lead faculty for the Mental and Behavioral Aspects
of Healthcare course, and will participate in the Psychosocial and Cultural Aspects of
Healthcare with Dr. Ge. Dr. Heilman has over 30 years of experience as a psychologist in
clinical practice and expertise in mental and behavioral health and the treatment of chronic
pain.

As support for the dissertation, a number of YSU faculty have been identified and have
committed to the program. Faculty from the Department of Statistics and Mathematics are
identified and available to provide support for research design and statistical analysis and
interpretation. Additional faculty from the Bitonte College of Health and Human Services,
the Biology and Gerontology departments have been identified that may be involved to
serve as content experts for dissertation projects. Dr. Rachael Pohle-Krauza, Ph.D. has
extensive experience writing grants for external funding and a very strong publication
record in the field of dietetics and bariatric surgery outcomes. She has advised many
students in the MHHS and MPH programs at YSU. Additionally, we have secured a
network of qualified colleagues throughout other Physical Therapy programs that are
willing to act as content experts for dissertation projects.

Finally, the delivery of the PhD program will be through the Department of Physical
Therapy. Dr. Nancy Landgraff, Professor and Chair of the Department of Physical
Therapy will work collaboratively with Dr. Learman for the delivery of the program. She will



administer the budget for the program, oversee physical therapy faculty within the
program, and help coordinate the entry-level and Ph.D. programs for a continuous and
smooth delivery. Dr. Landgraff has 21 years of experience with the YSU PT program. Her
content areas of expertise include neuroscience, rehabilitation, specifically stroke
rehabilitation, and cognitive and physical performance of patients. Dr. Landgraff has
served as an external expert on dissertation committees at The University of Pittsburgh.
She will oversee the administration of the Ph.D. program working with Dr. Learman, and
can serve on dissertation committees, and participate in the Mentored Instruction and
Graduate Research in Health Sciences courses.

Adequacy of students
The Ph.D. in Health Sciences is designed to accept students who possess a bachelor’s,
master’s or a clinical doctorate degree. The bachelor’'s and master’'s degrees considered
should be health related, but will consider students with a basic science degree (ex.
biology) if there is an established interest in healthcare. Additionally, there has been a
track established for the current entry-level DPT students at YSU to enter a dual
DPT/Ph.D. track at the end of their first year in the DPT program. All applicants to the
program will be evaluated against the following admission criteria:
« Student with an interest in the Health Sciences and an interest in pursuing
employment in academia, research, or clinical practice.
* Minimum overall 3.0 GPA from a bachelor's or master's degree.
* Exceptions will be considered on an individual basis for a GPA of 2.7-2.99.
This will mandate a provisional admission.
e Graduate Record Examination (GRE) scores of 290 on parts 1 and 2, and
3.5 writing score are recommended.
* |f required by the field, a current license to practice.
* 3 letters of reference.
* Personal essay of why you are pursuing this degree.
* A TOEFL score of at least 550 on a paper-based test, the equivalent score
on a similar test, or an undergraduate degree from a university in the US.

Admissions will be completed by considering the student’s individual research agenda as
well as compatibility and availability of faculty to serve on dissertation committees.
Students enrolled in the program will be held to the academic standards established by the
YSU College of Graduate Studies. These include a minimum GPA of 3.0 on a 4.0 scale
ath ethe time of graduation and a restriction to no more than 9 s.h. of coursework with a C.

There will be an expectation that graduates will be positioned to apply for faculty positions
in their areas of expertise. It will be expected that dissertation results will be submitted for
publication at the time of defense, or soon thereafter.

Computational Resources

At YSU there is an Information Technology Services Department that provides technology
infrastructure and support for students, professors and university administration.
(http://cms.ysu.edu/administrative-offices/information-technology-services/its-home) In
their mission statement the breadth of services is addressed: “Information Technology
Services provides a broad range of services in a distinct academic environment to support




teaching and learning, scholarship and research, and the administrative and business
operations of the University. Its primary mission is to provide the infrastructure and
support necessary to enable the University community to use information technology
effectively to facilitate the institutional mission of providing “open access to high-quality
education”.

This department supports the computer needs of faculty, staff and students. Students will
have access to the needed statistical software packages, for example Excel and SPSS.
Additional software required within certain courses will be made available to students on
an as needed basis.

Some of the courses planned for the Ph.D. are offered online or have online components,
and these courses are already in existence for the current Masters in Teacher Education
and the Master in Criminal Justice. The computational resources needed to offer these
courses already exist. Students have access to WiFi on most campus locations, and will
have access in the classroom and lab areas where the courses will be offered.

Library

MAAG LIBRARY FACILITIES

The six-story William Maag, Jr. Library built in 1976, offers 150,000 square feet of interior
space with seating available for over 1,500 students. The Reference/Computer Lab and
Circulation are located on the main level of the library. The Multimedia Center, Microforms
Center, and the Maag Café are located on the third floor. The Library Instruction Room,
Group Study Rooms (media equipped with whiteboards), and the Tech Desk are located
on the fourth floor. Archives & Special Collections is on the fifth floor. Bound Journals and
the Government Documents Collection are on the sixth level. The Curriculum Resource
Center (CRC) is located on the main floor of the Beeghly College of Education. The
circulating collection is located on floors 3, 3A, 4, 4A, 5, 5A, 6, and 6A. Group Study is
available on floors 3, 3A, 4, and 4A, while Silent Study is available on floors 5, 5A, 6, and
6A. Mobile whiteboards are scattered throughout the building for students to use and
markers are available at Circulation. Study rooms are available on three-hour intervals.
Students and faculty engaged in research may apply for research rooms assigned by
semester.

MAAG LIBRARY SERVICES
Reference Services:

» Librarians are available for in-person research assistance in the Reference Room.
Students may make appointments with a subject librarian for in-depth research.
Students may call the reference desk or individual librarians for research help.
Students may use Maag's Ask A Librarian email service.

Students may consult Maag’'s Research Guides for research help in specific
subjects or for specific classes.

Faculty may request library instruction sessions from subject librarians.

* The Library Audio Tour is available online and on iPods available at the Reference

Desk.

* Research Tutorials are available on the Maag Library website.




Circulation Services:

» YSU students may checkout materials from the MaagNET Library Catalog or pickup
and checkout materials requested from other Ohio libraries through the OhioLINK
Library Catalog.

» Faculty and students may use InterLibrary Loan to request copies of articles not
available full text through Maag’s databases.

SUMMARY OF MAAG LIBRARY MATERIALS AND SERVICES
FOR PHYSICAL THERAPY AND ALLIED HEALTH

Physical Therapy and Allied Health students and faculty have access to a large collection
of books, journals and research databases through Maag Library and OhioLINK. Holdings
are easily accessible by using two online catalogs: MaagNET Library Catalog and the
OhioLINK Library Catalog). Maag Library has access to sufficient information for the
completion of most student research projects. The local collection includes resources in
multiple formats. The breakdown of those materials as of February 1, 2018 is as follows:

Material Physical Therapy Supporting - Total Maag

‘ Collection Medical Collection ~ Library

| _Collection*

Books and Other 513 o 41,328 | 2,003,746

Books and Other | 33 1315 95,555

' (published 2008- f ;

2018) o o N B
Print and ; 34 2630 86,436

Electronic |

Journals ﬁ | ]

Databases with 12* 26* 251

Full Text ‘ ‘

*Includes materials/content available through the Maag Library and consortla collectlons

OhioLINK Materials and Online Resources:

Maag Library is a founding member of OhioLINK, a consortium of Ohio’s university,
college, and some public libraries. Serving more than 500,000 students, faculty and staff at
over 120 institutions, OhioLINK offers access to more than 46 million library items
statewide. OhioLINK also provides access to over 100 research databases, including a
variety of full-text resources. Items can be requested online and picked up at any
OhioLINK member library. A search conducted for materials related to Physical Therapy

showed the following breakdown of materials:

Material Collection ‘

' Physical Therapy Books . 1536 |

Physical Therapy Journals (Print and Electronic) B 139
Physical Therapy Other Items o 395

 Total OhioLINK Materials in Physical Therapy B 2070
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RESEARCH RESOURCES
Physical Therapy and Allied Health students and faculty have access to many useful
Research Databases, which may be accessed through the Maag Library website. For

articles not available full text, copies may be requested through InterLibrary Loan. When
off campus, students can login to the databases using their name and YSU id#. Specific
journal titles may be located for searching/browsing by using Maag Journal Finder.
Newly Acquired Databases from Gale:

Physical Therapy & Sports Medicine Collection: Provides access to academic
journals and magazines covering the fields of physical therapy, physical fitness, and
sports medicine. The database offers a wide spectrum of information, including
proven treatment techniques, experimental research, and more.

Health Reference Center Academic: For consumer health researchers, students,
and health care professionals, providing current information on a range of health
care topics. It includes embargo-free, full-text periodicals, reference books,
pamphlets, and hundreds of videos demonstrating medical procedures and live
surgeries.

Health & Wellness Resource Center: Provides information from current disease and
disorders to alterative and complementary medical practices. Includes medical
journals, periodicals, and articles from general-interest publications, medical
newspapers, newsletters, and news feeds.

Nursing & Allied Health Collection: With a strong emphasis on full text titles cited in
CINAHL and over 10 million articles, this collection's content helps nursing
professionals already working in the field, as well as students pursuing a nursing-
focused curriculum.

CINAHL Plus with Full Text:

Provides indexing for journals from the fields of nursing and allied health, with
indexing back to 1937.

Covers nursing, biomedicine, health sciences librarianship,
alternative/complementary medicine, consumer health and 17 allied health
disciplines.

Offers access to health care books, nursing dissertations, selected conference
proceedings, standards of practice, educational software, audiovisuals and book
chapters, as well as Evidence-Based Care Sheet. _

Searchable cited references for many journals are also included.

Provides full text for 337 journals, plus legal cases, clinical innovations, critical
paths, drug records, research instruments and clinical trials.

CINAHL Plus with Full Text Research Guide: Introduction; Basic Searching;
Advanced Searching; CINAHL Headings; Time Savers; Citation Tools; Finding Full
Text.

MEDLINE with Full Text (EBSCO):

Comprehensive index for medical journals and provides full text for more than 1,370
journals. Of those, more than 1,340 have cover-to-cover indexing in MEDLINE.
Contains full text for many of the most used journals in the MEDLINE index - with no
embargo.

With full-text coverage dating back to 1965, MEDLINE with Full Text is the definitive
research tool for medical literature.
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« MEDLINE with Full Text Research Guide: Introduction; Basic Search; Advanced

Search; MESH; Time Savers; Citation Tools; Full Text; Accessing Other Databases.
MEDLINE (PubMed):.

» PubMed is the free public version of MEDLINE (EBSCO). It contains fewer full text
articles, but is accessible anywhere.

» PubMed (MEDLINE) Research Guide: Introduction; Searching; Results Screen &
Limits; MeSH Headings; Finding Full Text; PubMed Tips; Other Databases to Try.

Health Source: Nursing/Academic Edition:

» Index, abstracts, and full text focusing on many medical disciplines, particularly
nursing and allied health.

» Provides nearly 550 scholarly full text journals, including nearly 450 peer-reviewed
journals focusing on many medical disciplines.

» Also featured are abstracts and indexing for nearly 850 journals.

* Coverage of nursing and allied health is particularly strong.

* Full text information in this database dates as far back as 1975.

* Provides access to Merriam-Webster's Medical Desk Dictionary.

ProQuest Nursing & Allied Health Source:

* Comprehensive coverage of the fields of nursing and allied health including
journals, videos, dissertations, reference books, and more.

» Designed to meet the needs of researchers at healthcare facilities as well as
nursing and allied health programs at academic institutions.

e Provides abstracting and indexing for more than 850 titles, with over 715 titles in
full-text, plus more than 12,000 full text dissertations representing the most rigorous
scholarship in nursing and related fields.

* ProQuest Nursing & Allied Health Source Research Guide: Introduction; Basic
Searching; Advanced Searching; Viewing Results; Citation Tools; Finding Full Text.

Nursing@Ovid:

* Comprehensive, integrated nursing and allied health portal for practice, education,
research, and administration.

* Helps researchers, librarians, clinicians, and other healthcare professionals find
important medical information so that they can make critical decisions to improve
patient care, enhance ongoing research, and fuel new discoveries.

* Nursing@OVID Research Guide: Introduction; Advanced Searching; Time Savers;
Citation Tools; Finding Full Text.

SPORTDiscus:

* Provides indexing and abstracting of articles and other publications on sport, fitness
and related disciplines, with more than 240 full text journals.

» Offers international coverage of journal and magazine articles; books and book
chapters; conference proceedings; and dissertations and theses.

Electronic Journal Center: Multidisciplinary database

Academic Search Complete: Multidisciplinary database

Also, faculty have access to the YSU Institutional Repository, Digital. Maag, where they can
submit their published works for inclusion in the YSU archive and manage their collection
for review by tenure and promotion committees.

RESEARCH GUIDES

Maag Library uses the LibGuides platform to create research guides for faculty and
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students. Various Research Guides are available to help with subject-specific research
and for assistance using the different health-related databases. Examples include:
Physical Therapy Research Guide, Dental Hygiene, Free Evidence Based Practice Tools,
Health Sciences Senior Resources, Health Statistics, Nursing Research, Nutrition &
Dietetics, Professional Issues in Nursing, and many more.
ELECTRONIC BOOKS
Physical Therapy and Allied Health students and faculty are able to access many relevant
titles in full text electronic book format through several eBook databases.

» Electronic Book Center

¢  Wiley Online Library

¢ SpringerLink / Off Campus Link
PRINT RESOURCES
Print resources for use by Physical Therapy and Allied Health students are available in the
library’s Reference Room and in the Maag Stacks (general collection). Reference
resources must be used within the library, while Maag Stacks materials may be checked
out by students for the duration of the semester.
Print resources that can be checked out by students are available in the Maag Stacks
under the Library of Classification Subclass R: Medicine. See the Library of Congress
Classification Outline: R: Medicine for a breakdown of the R: Medicine classification. For
example, the breakdowns for physical therapy are as follows:

* RD792 — RD811: Orthopedics Surgery, Physical Rehabilitation

* RM695 — RM893: Physical Medicine. Physical Therapy

* RM930 - RM931: Rehabilitation Therapy

* RM950: Rehabilitation Technology
Materials are shelved alphabetically by Library of Congress Classification call number.
R: Medicine materials are available on floor 6A of the library. Students may search for
materials using the MaagNET Library Catalog.
Students may also request materials from the OhioLINK Library Catalog. OhioLINK is a
121-member cooperative that shares resources within the State of Ohio. Any item marked
as AVAILABLE in the OhioLINK Library Catalog may be requested by a YSU student using
their name and YSU id#. The requested item(s) are sent to Maag Library for the student to
checkout.

Laboratories

Currently the Department of Physical Therapy has a 2800 square foot large teaching and
practice lab, and a 400 square foot research lab. The research lab is accessible to the
students 24 hours a day/7 days a week. These 2 spaces can be used for clinical research
projects of the doctoral students. In summer 2019 the PT department will undergo a major
renovation, which will significantly increase the laboratory space for the program. This is
planned due to the anticipated addition of the Ph.D. program, and the planned expansion
of the entry-level DPT program to 45 students. Added lab facilities in the renovated space
in Cushwa Hall — adjacent to the current department of Physical Therapy, will include a
second large teaching laboratory as well as a Research Lab committed to the Ph.D.
students. The second teaching lab will be approximately 1475 square feet, and the
Research Lab will be 744 square feet. The Research areas will be equipped with
desks/computer stations for the students to do their work. There will be space available for
research equipment based on the student's research needs, for example mobilization
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tables, large mats, and/or gait analysis. This equipment will be acquired as needed for the
variety of projects that will be part of the students’ projects/dissertations.

Equipment and other physical facilities

The entry-level DPT program currently has both the large Physical Therapy lab and the PT
classroom that will be available for Ph.D. course instruction. These rooms accommodate
32 students, however do have room to hold 40 students. The classroom is equipped with a
state of the art teaching station, and tables that have electrical outlets for student use for
their computers, tablets and other technology. The current Physical Therapy lab has
tables to accommodate 40 students, a teaching station, an overhead camera for projection
of handling techniques in Physical Therapy. This lab can be used for Ph.D. classes as its
size is helpful in small group breakout sessions. It can also be used in Ph.D. elective
courses that are clinically, “hands-on” in nature, as it is equipped with clinical treatment
equipment such as mat tables, a treadmill, and other functional training equipment.
Additionally, there are 2 large computer labs for the Bitonte College of Health and Human
Services in Cushwa Hall, one that is dedicated to course use and can be scheduled as
needed.

As mentioned, the YSU entry-level DPT program is planning to increase enroliment by 15
students to 45. A $1.5 million renovation of space adjacent to the current PT department
has already been approved. The expansion would include an additional classroom that
would accommodate 56-60 students, the expansion of the current PT classroom to a
capacity of 56-60 students as well as the lab spaces already reported. These new spaces
will be outfitted with the latest technology needed for teaching, and new tables with power
outlets.

All departments within the BCHHS, have dedicated research laboratory spaces that can be
used for research by students within the Ph.D. program for their lines of inquiry.
Kinesiology & Sports Science, Physical Therapy, Biological Sciences, Mechanical &
Industrial Engineering, and Civil & Environmental Engineering proposed a collaborative
project whereby pooled resources would be used to build a joint biomechanics laboratory.
This project would allow YSU to expand human movement science research to include
greater precision through high-speed infrared cameras, force plates and EMG analysis
through the joint efforts of several departments. YSU's administration and Board of
Trustees has recognized this collaborative project as a Center of Excellence and has
supported the project with funding earmarked for building the laboratory. This laboratory,
once developed, will be available to the Ph.D. students for their research projects.
Anticipated start date for the build out is April 2018.

2. Need

Student Interest and demand

We have assessed the interest in the program from past YSU Doctor of Physical Therapy
students, and 29% were “very likely to apply,” and another 43% were “likely to apply” to the
program. The majority of these (60%) stated they would be “like to apply” within the next 2-
3 years. For other health professionals that were YSU alumnae, 52.6% of respondents
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indicated that they were interested in applying to the Ph.D. program, and another 6.6%
were “very likely to apply.”

We would project enroliment of 7-10 students each year. We anticipate at least 2 students
enrolling in the DPT/Ph.D. program option each year. Graduate assistants in the entry-
level program routinely identify the goal of teaching in the field as a reason for applying for
the GA position. In addition, we would project 5-7 students from physical therapy and other
health related fields to enter the Ph.D. program each year. We have already identified
multiple YSU faculty that have master's degrees that plan to enroll in the program. There
has also been interest expressed by a number of the Physical Therapy alumnae that
currently have either an MPT or DPT degree. Within our current DPT students there are 2-
3 per class that are planning to complete the dual DPT/Ph.D. degree. Also, applicants to
the YSU DPT program have expressed interest in the dual degree.

There are no other Ph.D. programs within YSU or the region that meets the needs of
students in health-related fields that are seeking the doctoral degree. The proposed
program is attractive because students will be able to continue to work in their selected
fields while taking three classes per term. This places them on a path to complete the
Ph.D. in approximately 4 years, depending on the timeline for their dissertation project.

Institutional need

Currently at YSU there are 3 doctoral degrees: the DPT in Physical Therapy, the Ed.D. in
Educational Leadership, and a Ph.D. in Materials Science Engineering. There are,
however, 43 masters programs, of which 7 are in the Bitonte College of Health and Human
Services and are health related. For these students, there is an interest and a need to
attend a Ph.D. program, especially if their career goal is to be a faculty member in a
professional program or at a University. The College of Graduate Studies has experienced
significant growth in the area of master’s programs in the last 10 years, with a recent
addition the Master in Athletic Training. There is substantial support through the College of
Graduate Studies for a Ph.D. program in Health Sciences.

Societal demand

Within the health related fields, there is a recent emphasis on interprofessional education,
collaboration and communication. The term interprofessional education is now included in
many accreditation standards for healthcare fields such as Physical Therapy, Nursing and
Dietetics. One of the main goals of this Ph.D. program is to admit students from a variety
of disciplines and backgrounds to facilitate that interprofessional learning and experiences.
We feel this is a contextually “richer” experience for adult learners who are currently
working the health arena, or plan to teach in health-related professions. This experience
will not only enhance their profile as a job applicant both for a position in education, but
also for a position in healthcare as a practitioner.

As previously mentioned, there is a grave faculty shortage in many of the health
professions, Physical Therapy, Nursing, Occupational Therapy to name a few. In these
professions, typically a student is trained to be a clinician in that profession. There may
have been some exposure to research during their education with faculty mentorship, but
there is no concentration on becoming an independent researcher, or an educator. In this
proposed program, the educator and clinical researcher foci are at the core of the
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coursework. This should make the Ph.D. student a much stronger, more experienced
viable candidate for faculty positions that emphasize a portion of teaching and a balance of
teaching and scholarship. We have also created enough flexibility in the program, working
in collaboration with many departments in the college, to allow a student to pursue a
content area of expertise based on elective credit. For example, if a student identified
geriatrics as an area of interest, then he/she can take some of the master’s courses in the
Department of Gerontology to build their content area of expertise.

This degree program will expand the student’s employment opportunities. While in the
program, they will be able to maintain their current employment status. Completion of the
degree will allow them to apply for promotion opportunities where they currently are
employed. Students will also be prepared to make job changes, especially to the area of
academics and research, where there is a definite need.

Scope

There is a great need for well-prepared faculty in a number of Health Science fields. For
example, Physical Therapists who also possess doctoral degrees in the discipline or
related health areas are currently in short supply in the United States. From the 2015-2016
Commission on Accreditation of Physical Therapy Programs (CAPTE) Fact Sheet, there
currently are 168 core faculty vacancies in allocated positions in existing DPT programs,
114 projected vacancies in allocated positions, and 30 institutions are developing new
programs. The number of faculty vacancies is expected to grow through attrition, as
current faculty are progressing toward retirement, with the average age of program
directors at 59 years and program faculty 49 years. Similarly, Occupational Therapy faculty
vacancies are 110, and 54% of Nursing schools report faculty vacancies. The field of
Dietetics is moving to an entry-level master's degree by 2024, thus faculty with doctoral
degrees are needed for teaching. In Respiratory Therapy, the current accreditation
recommendation is for faculty to hold a master's degree, and in the Master of Respiratory
Therapy programs, it is recommended that faculty hold a doctoral degree.

3. Access and Retention of Underrepresented Groups.

The recruitment and retention of underrepresented groups has been an important part of
YSU's initiatives for admissions for undergraduate and graduate programs. According to
the United States Census Bureau 2016 statistics, 82.5% of the population in the State of
Ohio is white, and 13% is African American, 3.7% is Latino or Hispanic, 2.2% is Asian and
2.2% declare 2 races, and American Indian or Pacific Islander make up less than 1%. At
YSU in Fall 2017, approximately 74.5% of the student enroliment was white, and 21.3%
are underrepresented status. This demonstrated greater student racial diversity enrollment
than the State census totals for the general population. In the health sciences departments
with graduate programs at YSU, there is a significant amount of variability in racial
diversity. In 2017 the departments with the largest percentage of underrepresented student
enrollment was The Master in Public Health (50%), and the Master in Health and Human
Services (40%) Both of these programs were relatively small in enroliment with 12 and 15
students respectively. The healthcare related graduate programs with the least racial
diversity were the Doctor of Physical Therapy (3.3%) and the Master in Athletic Training
(0%). The graduate programs in Nursing and Social Work have racial diversity of 20%.
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In general, racial diversity is lacking in physical therapy and other healthcare professions.
Regarding Physical Therapy, the CAPTE statistics report that approximately 23% of the PT
students nationwide are from non-caucasian groups as of 2016-2017. The physical
therapy program has always sought to be inclusive, and the status for underrepresented
groups is a consideration in the ranking process. It is our intention to maintain that
recruitment strategy for the Ph.D. program. We intend to specifically send marketing
materials to physical therapy programs and healthcare undergraduate and graduate
schools that are historically underrepresented groups who do not have the Ph.D. degree
option available. The affordability of Youngstown State University, along with the design
elements allowing each student to continue working in their chosen profession should
assist in attracting candidates to this program from in and out of state.

4. Statewide Alternatives

Currently, the only Ph.D. in Rehabilitation Science in the State of Ohio is at The Ohio State
University (OSU). The Ohio State University’s program is designed for professionals with
either the DPT or the Master in Occupational Therapy (MOT) to pursue their Ph.D. in
preparation for academic careers. While OSU’s program is both high quality and well
respected across the nation, it is not currently serving the needs of health professions in
Northeast Ohio. Not a single faculty member from any PT school in Northeast Ohio earned
their Ph.D. at OSU. For this reason, we do not believe that an additional program in Health
Sciences would necessarily compete with OSU's program and would more directly meet
the needs of Northeast Ohio.

We feel it is very appropriate for this specific Ph.D. curriculum be offered through YSU.
YSU'’s mission is to offer graduate programs that meet the needs of the region. As art of
the four cornerstones, YSU is noted as an Urban Research University that simultaneously
values quality teaching and student success in preparation for post-graduation
performance. Hence the design of the Ph.D. curriculum to emphasize a teaching
component and a research component is most appropriate for such a location.
Additionally, YSU is very affordable, and the model is designed for student success, so
students can be gainfully employed while participating in the Ph.D. program. YSU is also
geographically positioned for access from a number of surrounding major cities, in which
there are many major healthcare organizations, such as The Cleveland Clinic, University
Hospital, and University of Pittsburgh Medical Center. Practitioners in these areas would
have reasonable access to YSU courses within approximately 1 hour for traditional or
hybrid courses, and several online courses makes this even more attractive to potential
students.

5. External support

A strength of YSU is its community partnerships, and this is very true within the healthcare
professions. From our college, there are many community connections to the major
healthcare systems, Mercy Healthcare, Steward Health, regional locations of Cleveland
Clinic and University of Pittsburgh Medical Center, as well. We have an ongoing
relationship with the Northeastern College of Medicine (NEOMED) for interprofessional
education experiences.

The Department of Physical Therapy already has established working relationships with
several other research institutions including Cleveland State University, Walsh University,
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