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UNIVERSITY AFFAIRS COMMITTEE 

Anita A. Hackstedde, Chair 
Charles T. George, Vice Chair 

All Trustees are Members 

Wednesday, September 18, 2024 
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Tod Hall 

AGENDA 

A. Disposition of Minutes for Meeting 

B. Old Business 

C. Committee Items 

1. Action Items 

C.1.a. = Tab 1 

C.1.b. = Tab 2 

C.1.c. = Tab 3 

C.1.d. = Tab 4 

a. Resolution to Modify Discrimination/Harassment Policy, 3356-2-03 
Dana Lantz, Executi ve Director, Equal Opportunity and Human Resources, and Title IX 
Coordinator, will report. 

b. Resolution to Modify Conflicts of Interest and Conflicts of Commitment Policy, 
3356-7-01 
Barb Greene, Director of Procurement Services, will report. 

c. Resolution to Modify Outside Consulting/Employment Services - Faculty Policy, 
3356-7-18 
Dana Lantz, Executive Director, Equal Opportunity and Human Resources, and Title IX 
Coordinator, w ill report. 

d. Resolution to Ratify Personnel Actions 
University policies require that the Chief Human Resources Officer provide a summary of 
appointments, promotions, and other personnel actions for facu lty and professional/ 
administrative staff, including intercollegiate athletics coaching positions fo r April 
16, 2024, through July LS, 2024. Personnel actions for fac ulty and professional/ 
administrative staff are contingent upon approval of the Board of Trustees. 
Jennifer Lewis-Aey, Executive Director and Chief Human Resources Officer, will report. 

2. Executive Session 

a. Litigation, Personnel and Collective Bargaining Update 
Ho lly Jacobs, Vice Pres ident for Legal Affairs and Human Resources, will provide a 
summary of current litigation and personnel matters, as well as a collective bargaining 
update. 



D. New Business 

E. Adjournment 



y YOUNGSTOWN 
STATE UNIVERSITY 

Explanation of policy modification: 

3356-2-03 Discrimination/Harassment. 
Ohio SB94 Ohio Safe Act required additions to our current discrimination/harassment policy, 

including: the establishment of a task force on combating antisemitism, [slamophobia, anti
Christian discrimination and hatred, harassment, bullying or violence towards others on the bas is 
of their actual or assumed religious identity; annual reporting to the chancellor all harassment 
and intimidation reports that are submitted to the federal government under the "Jeanne Clery 

Disclosure of Campus Security policy and Campus Crime Statistics Act; all other additions to the 

policy are provisions/ procedures already established as practice but were not included as part of 

the official policy. 

Board of Trustees Meeting 
September 19, 2024 
YR 2025-



y YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO MODIFY 
DISCRIMINATION/HARASSMENT POLICY, 

3356-2-03 

WHEREAS, University Policies are being reviewed and reconceptualized on an ongoing basis; 
and 

WHEREAS, this process can result in the modification of existing policies, the creation of new 
pol icies, or the de le tion of policies no longer needed; and 

WHEREAS, action is requ ired by the Board of Trustees prior to replacing and/or implementing 
mod ified or newly created policies, o r lo rescind existing po licies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of T rustees of Youngstown State 
University does hereby approve the modification of the University Po licy stated above and 
attached hereto. 

Board of Trustees Meeting 
September 19, 2024 
YR 2025-



3356-2-03 Disc r im ina I ion/ha rassmcnl. 

Responsible Division/Oflice: Equal Opponunily, Policy Dcvclopmenl and Title IX 
Exccu1ive Direc1or, Equal Oppo11uni1y, Policy 
Dcvclopmcnl and Tille IX 

Responsible Olliccr: 

Rev1s1on I llstory: June 2009. June 2015; Sep1ember 2016: Sep1cmbcr 20 19: 
Scplcmber 2020: June 202 1, Jnly 2023: Dcccml>cr 2023. 
~cpl l' ll1hcr :?02➔ 

Board Co111111ittcc: Univcrsi1y /\ ffi1irs 
Effcct1vc Date: ~Hht!·t .... 20~." S1,.'ph:111hcr PJ :::!0:?4 

~ ~o:!<> Next Review: 

(A) Policy statcnll!nl. Youngstown srnt1.: university ( university) docs not discriminate on 

1hc basis o f sex ( rncluding pregnancy), race, color, religion, national ong111. t:tlurn .. ·11,. 

age. sexual onc111ation, gender idc11111y aml/or cxpn:ssio11, disability , or 

vclcran/m il itary stah1s or any other basis protected by law or Exccu11vc Order 111 IIs 

p rograms o r ac11v 111cs Ohio Exccu11vc O rder :!0~.1-01I > •• .. \1111-l )1,c11111111:111011 Pol Ir\ 

111 ~latl' C,m 1.·1111111:111 _ defines protcc1cd class s1aius and I . ,cc11t1\ c < )1dl.!1 202::!*061) 

Ddi 111m.!. and ( 0111ba111111 :\1111:-.c111111••.i11· d,.:liih:.., and add1c:,-,c~ .an11-,c111111:-.111 The 

u111vcrsi1y is firmly committed 10 111a1111aining a workmg and learr11ng env ironment 

free o fdiscrin11na11on and harassment of any employee. applicant for employment. 

student, or v1s11or. T he u111vers11y comnumity seeks to elim inate d1scmrnna11011 and 

harassment through education and encourages staff. faculty, stmknts, visitors, and 

volunteers 10 report concerns or compl aints. Prompt corrective measures will be 

rnken to stop d1scn111ina1io11 and harassment whenever ii occurs 

This 1>0licy shall be n11e11irc1cd and applied co11sis1c11t wi1h 1he speech pro1cc11011s of 
1he lirst amendment of1hc U nill.!d S1a1es Co11s1i111t1on. 

(13) Purpose. The purpose of' lhis policy is 10 es1ablish expec1a1io11s for i11s1i1111io11al and 
ind1v1dual conduct, aid the university community 111 n:cogniz111g and preventing 

d1scnmina1ion and harassment. and pro\lidc effective rcpo11ing and response 

mechanisms. For purposes of this policy, the 11111vcrsi1y community mcludes. bt11 is 

not limited to, all university employees, students, and :my other i 11div1dunl visiting or 

engaging in any u111versity activ11y or program. 

(C) Scope This policy applies 10 s111dc111s, facully. employees (includmg s1ude111 
empl oyees), third parties, campus v isitors, or other individuals engaged in any 

university activity or program, regardless of sex ual orientation or gender iden1i1y. and 

w hether on or off campus. The prohibitions o f this policy may, in some i11s1a111.::cs. be 

t,roader in scope 1ha111hc legal proh1b11ions ofs1:11e. J'cdcral, or olher laws prohib11 ing 
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( D) 

d 1scm11111ation or harassment. A dc1crn1111a11011 that 1h1s policy has been v iolated is 
not equivalent to a viol a11on of law , 

Dclinitions. For the purpose of dc1crmi11ing whcther a particular bel1avior or courst.: 

of conduct cons1i1u1es d1scrimina1ion or harassment under 1his policy , the following 
defi11111ons shall l>c used 

( I) "D1scri111ina11011" - conduc11ha1 ,s based on an mdividnal' s sex (111cl11ding 
pregnancy), race, color, religion, 11atio11al origin, age, sexual orientation. 

gender identity and/or expression, disal>il i ty , or vetcran/ rnilitar) ' s1a111s or any 

01hcr basis protected by l aw that. 

(2) 

(3) 

(a) i\clvcrsely a1Tec1s a 1en11 or condi!ion ofan individual's c111ployme111, 
ed11ca1io 11, or panicipa11011111 a university activity or program: or 

(b) Is used as the l>asis for a decision affcc1111g an individual's 

employment, education. or par1icipatio11 111 a university acuvity or 

program. o r 

(c) Is sumc1c111ly severe or pervasive to a reasonable person 1ha1 i1 

substa111 ially irucr fcrcs with an individual 's c111ploy111c11t or 

cduca11011al performance or create a work111g. living. or educational 

cnviro11111cn1 that is 111t1nmlat111g, hostile. or abusive. 

.. I l:uassmcnt" - conduct. or a course of conduc1. that degrades or shows 

hosti l ity 1ow:ml an i ndividual or group o findiv1d11als and is based on sex 

(111cluding pregnancy), race, color. religion, 11a11onal orig in, ct l11m:11\ age. 

scxu.11 orientation, gender idcn1ity and/or cxprcss1011, disabil i1y, or 

vc1ernn/111il i1ary status or any other basis protected by law, and is suflic1entl y 

severe or pervasive 10 a reasonable person 1ha1 u-

(a) Unreasonably interferes wi1h an individual ' s employmenl or 
cduca1io11: or 

(b) ObJcct1vely creates a work111g, living, or cduca1ional cnvIro11111-:nt that 

is hostile, 1111 imida1111g. or abusive. 

··sexual harass1m:nt'' - sc:-aml advances, requests for sexual favors. or other 

verbal or physical conduct o f a sexual na1urc 1ha1 is unwelcome and 

suniciently seven: or pervasive from both a subJective ( the co111pla111ant 's) and 

an objective (reasonable person 's) v1cwpoin1 when it meets any of1hc 

fol lowing: 
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(4) 

(a) 

(b) 

(C) 

(d) 

(e) 

Submission to such conduct is made either explicitly or implicitly a 
term or condition of an individual's employment, academic status, or 
participation in a university program or activity. 

3 

Submission to or rejection of such conduct by an individual is used as 
the basis for employment, academic, or programing decisions affecting 
the individual. 

The conduct has the purpose or effect of unreasonably interfering with 
an individual's work or academic performance or creating an 

employment, academic, or participation environment that is 
objectively inlimidating, hostile, or abusive. 

Sexual harassment can be directed at a member of the same or 
different sex or sexual orientation. Examples of inappropriate conduct 
which may constitute sexual harassment include but are not limited to: 

(i) 

(ii) 

Sexual advances or propositions, either explicit or implied. 

Sexually suggestive or sexually degrading innuendo, comments 

or gestures. 

(iii) Remarks or inquiries about sexual activity, sexual orientation, 

or gender identity or expression. 

(iv) The display or communication of sexually oriented material 

(including through e-mail or other electronic means). 

(v) Unwanted touching, hugging, or contacting another's body. 

"Sexual harassment," as defined in Title IX of the Education 
Amendments of 1972, is set forth in rule 3356-2-05 of the 
Administrative Code, university policy 3356-2-05 "Title IX sexual 
harassment policy." Students, faculty employees, volunteers, third 
parties, campus visitors or other individuals should refer to rule 3356-
02-05 of the Administrative Code, university policy 3356-02-05 'Title 
IX sexual harassment policy" for processes and procedures under Title 
IX. 

Speech or conduct protected by the First Amendment to the United States 
Constitution or Sections 3 and 11 of Article I of the Ohio Constitution is not 
harassment for purposes of this policy. Refer to rule 3356-4-21 of the 
Administrative Code, university policy 3356-4-21, "Campus free speech." 
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(E) 

(F) 

(5) Intimidating, hostile, or abusive environment (collectively referred to as a 
hostile environment) is a specific form of discrimination and is often 
contextual and must be based on the circumstances. These circumstances 

include but are not limited to: 

(a) The frequency of the conduct. 

(b) 

(c) 

(d) 

(e) 

(I) 

(g) 

The nature and severity of the conduct. 

The relationship between the complainant and the respondent. 

The location and context in which the alleged conduct occurs. 

Whether the conduct was physically threatening. 

Whether the conduct was humiliating. 

Whether the conduct arose in the context of other discriminatory 

conduct. 

No supervisor (including a faculty supervisor), manager, or official representative of 
the university shall directly or indirectly imply or threaten that an applicant, 
employee, or student's submission to or refusal of sexual advances will positively or 
negatively affect his or her employment, employment conditions, career development, 
or academic status. This prohibition includes, but is not limited to, instructors, 
faculty members, graduate assistants and teaching assistants. 

Employee-student consensual relationships. Relationships that might be appropriate 
in other contexts may, within a university setting, create the appearance or basis for 
an abuse of power, conflict of interest, favoritism, or of undue advantage. Many 
university employees are entrusted with advising and mentoring students, evaluating 
their work, and recommending students for advancement in employment, programs or 
academia. The unequal institutional power which is inherent in such a relationship 
heightens the vulnerability of both the student and employee for possible abuse or 

coercion and can present real or perceived conflict. 

( I) For purposes of this policy, a consensual intimate or sexual relationship is a 
relationship ofan intimate, dating, and/or sexual nature entered into with the 

consent of both parties (hereinafter referred to as a relationship for purposes of 
this policy). 
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(2) 

(3) 

This policy applies to employees and individuals, whether paid or unpaid, 
who teach, coach, evaluate, supeivise, advise, control, or influence student 
employment, academic, or resource opportunities. These individuals include 
but are not limited to: 

(a) Faculty, lecturers, and instructors (including visiting faculty/ 
instructors), 

(b) 

(c) 

Graduate students, 

Teaching assistants, 

(d) Academic advisors, 

(e) Coaches, 

( f) Residence hall professional staff 

Intimate relationships with students. Because of the elevated risk and the 
potential exposure of the university and employees to liability for violation of 
laws against sexual harassment and discrimination and in order to maintain an 
environment as free as possible from conflicts of interest and favoritism, no 
employee/individual as defined in this rule shall enter into a relationship with 
a Youngstown state university student, including but not limited to 
undergraduate, graduate, part-time, or full-time, regardless of whether or not 
there is a direct supeivisory or evaluative relationship between them. Should 
a relationship predate either admission or employment with the university, the 
individuals involved in the relationship shall infonn his/her immediate 
supeivisor and dean and alternate supervisory or academic arrangements shall 
be made. This prohibition does not apply to married couples; however, rule 
3356-7-0 I of the Administrative Code regarding conflicts of interest should be 
consulted. (Corresponding university policy 3356-7-01 can be found on the 
"IJnl\c1s11, l'nhcics" webpage.) 

(G) Duty of managers and supeivisors to act. Any supervisor, including executive and 
administrative officers, chairs, executive directors/directors, or faculty supervisor 
who becomes aware ofinfonnation that would lead a reasonable person to believe 
that harassment and/or discrimination has or is occurring shall notify the office of 
equal opportunity, policy development and title IX and/or human resources promptly 
but no later than five working days after becoming aware of the infonnation. The 
office of human resources shall promptly notify the office of equal opportunity, 
policy development and title IX. 

(H) Complaint procedures. 
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(I) 

(I) 

(2) 

(3) 

(4) 

The university encourages all persons who believe they have experienced or 
witnessed discrimination or harassment to promptly file a complaint with the 
office of equal opportunity, policy development and title IX. A complaint 
may be formal or informal. However, a complaint alleging a violation of this 
policy must be filed within three hundred days of the behavior or the last 
incident at issue. Delays in filing or reporting may make it more difficult for 
the university to conduct an investigation. Complamts and reports of threats 
ma, also he filcd anon,·mousl\' through the 11t1i\'crsitv·s onlinc rcpottmg 

svstcm. 

An individual also has the right to file a complaint with external agencies, 
including, but not limited to, the Ohio civil rights commission, the equal 
employment opportunity commission and/or the department of education. 
Utilizing the university's internal complaint procedure does not extend the 
deadline for filing a complaint with the external agencies. However, it is 
recommended that the complainant first exhaust the internal complaint 
procedures by promptly reporting the complaint. 

The university may assume the role of a complainant and pursue a complaint 
either informally or formally when it obtains inforn1ation that would lead a 
reasonable person to believe that this policy has been violated. In these 
instances, the university may take any action it deems appropriate, including 
infom1ing the alleged perpetrator of the complaint and pursuing an 
investigation even in cases where an alleged victim of harassment or 
discrimination is reluctant to proceed. The alleged victim will be notified in 
advance when such action is necessary. 

Complaint investigations will follow the procedures set forth in the 
university's ··Guidelines for Initiating and Investigating Complaints of 
Discrimination and Harassment." These guidelines may be obtained from the 
office of equal opportunity, policy development and title IX. 

(5) Information related to a report of discrimination and/or harassment will only 

be shared with those university employees who need to know in order to assist 
in the review, investigation, or resolution ofa complaint. The university will 
make every reasonable effort to conduct all proceedings in a manner that will 
protect the privacy of all parties. Parties to the complaint should treat the 
matter under investigation with discretion and respect for the reputation of all 
parties involved. 

Interim measures. During the course of an investigation, it may be necessary and 
advisable for the university to take appropriate interim measures that are reasonably 
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available to alleviate the conduct which is the basis ofa complaint. These interim 
measures may include, but are not limited to, separating the parties, placing 
limitations on contact between the parties, or making alternative academic, living or 
workplace arrangements. Failure to comply with the tenns of interim measures is a 
violation of this policy and may result in corrective measures. even if the initial 

complaint is not proven. 

(J) Non-retaliation. University policy and state and federal law prohibit retaliation 
against an individual for reporting discrimination or harassment or for assisting or 
participating in an investigation. Persons who believe they are experiencing 
retaliation for reporting or participating in an investigation of a complaint are strongly 

encouraged to contact the office of equal opportunity, policy development and title 
IX. Any person found to have retaliated against another for reporting, participating, 
or cooperating in an investigation will be in violation of this policy and will be 
subject to corrective measures and/ or sanctions independent of the merits of the 

original complaint. 

(K) Corrective measures. 

(L) 

( I) 

(2) 

When it has been detennined that discrimination, harassment, or retaliation 
has occurred, steps will be taken to ensure that the prohibited behavior is 
stopped. Corrective measures and/or sanctions will be imposed consistent 
with the severity of the offense, applicable university procedures, and 
collective bargaining agreements. Corrective measures may include sanctions 
and/or discipline up to and including tennination for employees and expulsion 
for students. In the event that a record of such sanctions will become a part of 
an employee's personnel records, prior notice will be given to the employee. 

Sanctions may also be imposed on any individual with a duty to act under this 
policy and associated procedures, who fails to respond in a manner consistent 
with this pol icy to a complaint or reasonable infonnation of discrimination, 

harassment, or retaliation. 

(3) To the extent possible under applicable law and policies, a complainant will 
be infom1ed of the corrective measures taken. Co111111unicatio11 to all parties 
may mdude educational information on the umvcrsitv·s pohc, against 

harassment and 11111midatwn 

False allegations. It is a violation of this policy for anyone to intentionally report 
information or allegations that they know, or reasonably should know, to be untrue or 
false. Sanctions may be imposed on individuals who make false accusations of 
discrimination or harassment. Failure to prove a claim of discrimination or 
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harassment is not equivalent to a false allegation and no person shall be penalized for 
good faith reporting of concerns under this policy. 

(M) Use of discrimination and harassment allegations in employment actions or academic 
status decisions. When making decisions affecting an individual's employment or 
academic status, allegations of discrimination and harassment may be considered only 

if they have been addressed through this policy or procedure, a court oflaw, or other 
administrative proceeding such as a student conduct hearing for a student accused of 
a policy violation. Whenever such an allegation is discussed as part ofa determinant 
in the tem1s and conditions of an employment or academic status, the affected party 
should be given notice. 

(N) Policy and procedure administration. 

(0) 

!J..l_ The office of equal opportunity, policy development and title IX is responsible 
for the administration of this policy and the associated procedures. However, 
all university employees, staff, and students play a role in preventing and 
reporting discrimination and harassment. 

(]) The univt!rsity shall publicize on its wchsilc anv time place or manner 
rcstnctions it places on expressive activities as defined in 3345.0211 of the 
Revised Code. 

The uni,crsitv bv and through its Cler.· ollicer shall submit an annual rcpo11 
to the chancellor of all harassment and intimidation reports submitted to the 
fi:dcral government consistent with the .. Jeanne Cle1y Disclosure olTampus 
Securitv Policv and Crime Statistics Act •• ~OIJ.S.C 10921ti. 

Educational goals and objectives. 

(I) It is the goal of the university to prevent and eliminate discrimination and/or 
harassment and to foster an environment of respect for all individuals. In 
furtherance of these goals, every employee I facult,· staff and administrators 
whether full-time pai1-1ime intennittent or occasional service) shall 
complete programs and/or training as directed by the office of human 
resources and/or the office of equal opportunity, policy development and title 
IX. The office of human resources, in conjunclion wilh the office of equal 
opportunity, policy development and title IX, shall provide informalion, 
programs, and/or training to meet the following goals: 

(a) Provide information about the university's policies relating to 

discriminalion and harassment and the corresponding procedures and 
reporting mechanisms. 
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(b) 

(c) 

Include information regarding this policy in orientation materials for 
new faculty, staff, students, and volunteers. 

Notify persons of inappropriate conduct and encourage appropriate 
behavior when interacting with others. 

9 

(d) Inform the university community about the problems caused by 
discrimination and harassment and the unacceptability and illegality of 
discrimination and harassment. 

(e) Address issues of discrimination and harassment from a multicultural 
perspective. 

I he tllll\ er-;11, police depa11111e11t III conn111c11u11 ,, 1th the ollice of human 

resource,- shall urm 1de tr:1111111µ for all 11111\ ers11, adn11111straturs facult\. and 
~taff" h1ch shall 11ddrcss ho\\ to respond to hate i11c1denh 111 mc1dents of 
hara,-,-ment that occur during a cl:l';s ore, l'lll held at the 11111,er;.II\ ill the tune 
the mc1th:11t ocl·111,- l"hi,- tra111111g ma, be prm ith:d III pc1-.;011 or onlme 

(J~) A statement regarding discrimination and harassment will appear in the 
university bulletins (graduate and undergraduate), on the webpage of the 
office of equal opportunity, policy development and title IX, and relevant 
portions shall be referenced in ··The Student Code of Conduct." 

(+II The IJ111wrs11, shall create a campus task force on comhatmg antisc111i11s111 

lslamophohia a1111-Chnstia11 d1;,enmma11on. aml hatred harnssrnent. hull\ me 
or, 1olcnce 1t,,,ards others on thl' basis of their actual rcl1c11111~ 1tlcnt11\ or 

\\hat 1s assumed ll• he their rcl1g1011s 1dentll\ at the u111,e1s1l\ 

(P) lnfonnation, assistance, and counseling. 

(I) Individuals may seek general infonnation, anonymously or otherwise, 
regarding this policy by contacting any of the following offices/units. 

However, general inquiries with these offices/units will not be considered a 
report to the university and will not result in action under this policy. 

(a) The office of equal opportunity, policy development, and title IX. 

(b) The center for student progress/office of disability services. 

(c) Housing and residence life. 

(d) Office of human resources. 

(c) Intercollegiate athletics. 
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(2) 

(3) 

(4) 

10 

(I) Office of student affairs through the ombudsperson. 

A student may seek counseling or support seNices on campus from the 
university student counseling seNices during regular business hours (330-941-
3737). Employees may contact the office of human resources for information 
on available counseling seNices. lnfonnation shared within lhe context of 
counseling seNices is considered confidential to the extent pem1ined by state 
and federal law. 

An individual who seeks information, assistance, or counseling may still 

utilize this policy lo file a complaint. 

For information on sexual misconduct including sexual assault, dating 
violence, domestic violence, stalking, or any other conduct of a sexual nature 
lhal is carried out without consent or through force, threat, intimidation or 
coercion, please see rule 3356-2-03. I of the Administrative Code. 
(Corresponding university policy 3356-2-03.1 can be found on the ··um, ers11, 
Pohc 1es" webpage.) 



T YOUNGSTOWN 
STATE UNIVERSITY 

Explanation of policy modification: 

3356-7-01 Conflicts of Interest and Conflicts of Commitment. 

• The new title o f 3356-7-0 1 will be Conflicts of Interest. 

• (A): Conflicts of commitment language was removed. 

• (B): Confl icts of commitment language was removed. 

• (C)(2): Conflicts of commitment language moved to 3356-7-18, Outside 
consultin2:/employment services - fac ulty. 

• Former (0 ): Self-authored material language moved to 3356-7-1 8, Outside 
consultin2:/employment services - faculty. 

• New (0 ): Clarified employee responsibilities concerning conflict of in terest certification 
form. 

• New (E) titled "Additional Types of Conflicts of Interest. Addresses: 1) Use o f uni versity 
resources, 2) Outside consulting/employment, and 3) Faculty self-authored materials. 

• All sections under Former Section (G) have been addressed in thi s or other policies: 

o Former (G)( l )(a), (b) and (c) addressed by 3356-7- 18, Outside 
consulting/employment services -faculty and 3356-7-34, and Outs ide consulting 
services/employment by full -time uni versity employees. 

o Former (G)(l)(d) addressed by 3356-4- 19, Use of uni versity equipment. 

o Former (G)( l )(e) and (f) add ressed by new (0 )(4). 

o Former (G)(2), (3) and (4) addressed by new (0 )(5), and (6). 

• New (F): Added language concerning referral to human resources. 

Board of Trustees Meeting 
September 19, 2024 
YR 2025-



y YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO MODIFY 
CONFLICTS OF INTEREST AND CONFLICTS OF COMMITMENT POLICY, 

3356-7-01 

WHEREAS, University Policies are being reviewed and reconceptualized on an ongoing basis; 
and 

WHEREAS, this process can result in the modification of existing policies, the creation of new 
policies, or the deletion of policies no longer needed; and 

WHEREAS, action is requ ired by the Board of Trustees prior to replacing and/or implementing 
modified or newly created policies, or to rescind existing policies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State 
University does hereby approve the modi fication of the University Policy stated above and 
attached hereto. 

Board of Trustees Meeting 
September 19, 2024 
YR 2025-



JJ!-6-7-01 CouOitU o rinlt rt'51 tttttl"'i'(tltOif'h-Of-.fittltrnilllh'tH. 

Rcspons1blc D1\ 1S1on/Officc 

R1:spons1ble Officer 
Re\ ISIOtl !-11s1or:, 

Boord Conumttec: 

EfTrttiH Datt': 
Ne.\! Re, 1c,\ 

Controller's Office 

VP for F111:mcc nnd Dusmess 01>er:\11011s 
Au_gusl ltJ'J7. December 20!0, Sep1cmber 2012. 

M:irch 2UIX. D~embcr 2019 Seotcnihcr 20~-i 
Uru,ersJI) AIT:urs 

(Al Policy s1:i.1e111t·n1 ,\II ttnl\Cl"ili' t1lfo;1:th :u1d employees h:t\ C:, 
fond:i.mcn13.I 1cspons1b1h1~ to xt m the best mlercsts of YO\ulgs-10,,11 s tate 
Ulll\Cr51I) c·vsu 01 Ulll\Crsll(") :md arc 10 a,o,d conn,c1s ormterest dfld 
~otttttltfffifflt m the con duel of unn ersit) bus mess .,.\ s pan o f 
1111s rcspons1b1l11~ . the uni, emt~ e,pcc1s all um, er-.11, o ffic1al, ;md 
employees to appl} then 11me anJ cITor1 appropnatcly anJ to 3.\ 01J any 
s1tuat1on \\lllch confl1c1.s ,,1th or 1;1, cs 1hc :ip1>e:uance of confl1c1 m 
ob1cc11, 11y or JOh 1,crform.'.'lflce 

(Ii) l'urpose To c:.-duclh: W11\ ers11~ ~ cmpl~ ces about conflicts of 
mteresl Atk.h. ..... l0tt◄-~nk1H and 10 prm 1de guidance on 
3ddressmg,. aAJ.nun:igmg ;ind d •,d01Ul4 such conOtcl 

(C) Gutdeilm:.-s 

(I) A conflict ofmteresl 1yp1c:ill~ c.."sls "hen lin:mc1:il. professional. 
or other pc1son:il cons1de1a11ons d1rc:.-ctlv o r mdm:cth :,IT(.'CI or 
bcne£i1. or h:i, e the ::i.ppear:lllce of ::i.ITe,c;tm1:, or benef.11111;. :111 
empl~ c:.-e or the emplo,. ec·s f:urnl~ or business 3SSOC13.lcs 
Emplo,.·c:."CS .:uc expecled to a, 01d par11c1p3.t1ng m d~1s1ons or 
acuons Ott behalf of the unncrs 1I} \\h1ch nu~ result m or appear to 
result m such benefit 

P-t-A-t'!..itttl~t uH:t\fttft½tlt~l HVt)IMll~t~~-h..-1Ht11 t"tllf\J,-:,-t'e 

Cf~~tl~tf-'--+fl~ll ~lolkh..'f-1+opfitJ-:4lh~lftlt>rf,:'f-t"!, 

\,\,,tfl~lo&lfottt~1t1+wt-.;tl~~~ r~t1ot:lfMb+l1~ 

~ IUfllt l e flfl t ' r1.;,J I A ,J di II" lllC ll I I h 
i:itfltfMtofl1+~~-•'lfnllf•'i+~~~tlt<

um-.~ .. 1t'o-ftltth:Nnrntl+tk'tll-fl~l~f tltl+~\""-f""wb1l11,e---

335(,-7-111 

--J.:uU~mloiHal:-ul1'-ttllthtJtn1♦1btf~l1~M11w.11••-~,h~ .. >tthl-l"-e 
~ m"·-etttt\ttJ metU f it! fl 111 1lltfft1t tr the um II 
r\ll-i-ul-.1t k--ficl t Wllt~\W~lh!f•fof-~-OtHfk'tl~tltt\it t~l~ltthi 

1~ l"'"t""'liM'1tl&lo1 1l1-,.v\1~~+-lh"'-+nJ1Htlt1.t~ttnapr,.. 
""1--,~ 

(3) Sec11011 102 OJ o f the ReHsed Code p1 ol11btts empl~e\."S 
from solic111n~ 1..-r :1ccep11ng or mflm .. '!1cmg one 10 ga, l' 
:u1ytl11ng of,aluc ,,hen n comes from :i party \\ho 1s 

m1eres1ed m a 1>t·ndmg matter or domg or seeking to do 
business \\Ith the lUll\ crs11y 

(b) Semons 2'>21 J2 :ind 2921 •IJ of1hc Rc\lSed Code prolubu 
pubhc empl~ecs from h3.\ln_g an unia\,fol nueresl ma 
publtc contract and from acceptmg pa~ menl from ano ther 
1,,.-nt11y for 1hc 1>erformancc of o nc·s YSU duut-s 

(1) ·111cse s1:11utcs also proluh11:, pubhc cmplo) cc·s 
f:urnl~ nnd busmcss :issoc1all"S from h:Hmg :in 
uni a,, ful 1111crcs1 ma public contracl 

(11) 111c Re\lsed Code pro, 1d<..-s ccrl3.Jn e,ceptmns 10 
these 11rol11b111ons. ho,,e,cr. nll c"cpuons must be 
appro, ed mad, ancc tluou_gh urornn.-nk·nt St'D 1n·" 
{!ht! office of contract complrnncc) 

(cl An cmplo~ ec must re1>0n an~ J>01'•1111a l co1101c1 on the 
::(:oo.fin:tt.f lnh."h.••,~tlh.~k~Nm- c9nfl1ct of 
m11;res1 C<..'!ldicm•on form ( .. form•· I The followm_g 
procedures 3.rc d c:s1i;ncd to m surc 1111ei;nt~ m the conduc1 
of um, er.HI~ busml-SS 

10~ ~~f-ftt1thofe\J-mo1(!'t1fll 111 o-,,..'OUf"'l'tH:Ottt'hl-l~he-A1t1ho,~'EHtttlltt1t
Ed1.tt."ftltt'nftHno~1~1-h...-.1.'J l1v-11"'1fUC«'f~H ~ottlH~1d-iitttQt~~ 
r~"ot.tK~k~"~fl-ef'~--,l-.,-♦tl~~'"'H.~1-Hl-<00'11G,__~ 
HM~nl-ttflt~ri--+l tmrle U! I 1 >"ft!'l..t't~~HHt--tO,...fft-n~,•f 

It! It 1 , 11h f!HJ8h1'!1B! I C'J Ill O Y ll!t.,. ::'H' R !ale: Jl'I <'I I' ?1F l 111 

~ttffi-i:~11tlh~m..t.w- n~~.'f'~ntlh.~rutWr.-+ndudm,.. 

~----
~(KMK1)1~ 1& 



335(,.J.nl 

R+-1H--1r1lt1~tl-d-ttfl .. ~:,tll\-i)f-ft-1~~\lf'~•0tl!\H.~-,m1vt1 Of 

~ r 21 a 1 ·h I ah10 r .. ft:j TI11 I II otMt t ,1 eA -, 1h01 Ihe1e dl 
~~o4~ll~-.,..f~~'-{lf\t~l~;r,..~ 

!~J lh1hef1heSc"!Cfll81l fc!!illlc!All UUm lt'JFI Kltt~~-th4 
fkll1,et-,.i1~Hl~~ttt+f1..'tlh.'tll+tiHl~}fvf)ttflttHl&1tHtthHl.e---f'Ht"1h~t~ 

f}k!"-ftleot fuHk'tkkt11te-effo1t~ftlkll-fl1'1lft.-wtl llltri4 b~-f'-".'\!t~futlHhl.' 

ttrrf ... 14~1.J&H &ltd lhd flit! .,....,.h•~1~~lllt' Al+lttf:, I Adf I ~ 
u,,e--N"""-df-mt1h0tnl n\illfflal.. Ot.: ~1111"'1 r~ttiol Wkl Ot}flf.J.,.al-mu..,1 hko1,1 .... 1he 
~!he"! ecti,1· <'I l. 1he eJu a11131rnl m:tllnals 1ha I 11r11 ~<' A_ ttl1li, i!d tillJ 
\IPtU-l~i'ri.tt~~lf~~Hhtl~t,-

(~}½1\Jto"1-\"0'1t,._Hlt1..-fut-,-Qfe-i1tulHhttd fr~uir.-1I~ 
fC'Qlitfelt'k'ttbsflH~at~th.'fH{,..{1oot~l-OHlll.._lf~ 

~•tt~ie 1bJ ofeAeh 11w ·., 

Sci4f..m1tlk}f~,J-+l\lHC'ftttb-f0f1~l '-ill~~ 

( I) All emplO)'L'CS 

(a) i\Utho1ued lo sI1::n for c'l.pend11ures. 

(b) lmohed m m.1lrn!; 01 mnucrtc1111; purch:ismg dec1S1ons on 
bcha.lfofthe unners.11y. or 

- - (c) Whose fanuly or business assoc1:i1es or oneself 1s 
doing - busmess "1th the uni, crsity ,h:111 annualh co111plf:1l" 
lill:.li?W!-. 

(2) 'l he office nf picx:un.·,u5:•n1 i, f\-'SOOll)lhk for Sl:ndmg the; form N 
the ("tnplro <t> T\{en.•nc,··4 111 fa) ;u1d (h) ;Jl?Q\ C Ths:: 1:-,11rl1n l"(5 

r1.f1:C1.i1rnd Ill fr) ·,oo,c h3\s." an nn"<'ID1' du\\ 1° rerou il-' m.-cJi::d 

(J}----,\1~~~f~-~~-!l0t,;h..i:.lnkfni 

-..r ..... ......i--~~ 
(.I} t·mplO\ {"C, IJIIISI d•"-d!',r tht: n:un5:...: o(alj l,;\lf[CII\ :ind l?s>tc:nual 

335(,-7-0) 

,emh•1:s \\tlh \\hom lht· 11111,1.n,1\ doe- or ma, do hus,ness ,,,,h 
and ,,uh ,,hom the l"IUPIQ\ ¢C 1hc emplo\t;{,; f:muh memhcror 
~11110, e{s buc:111,:5-. a,SO{IOh,.'(<i) h:15 :\ (jmmcrnl QC fiduc1;i('\ 
1111\'TL""I a-·1-•ardls-"5'- of ,\Jwtht:r !he t·mplm l'C nrnh'1 lht' nurcha-;c or 
lll!I. 

(.ii l;mol°'\~ mu<;:t 1f1.,s:l1.XS: tfth('\ rece,,e-d 111flc: or et11\'rl:\lnrnM11 nf 
more 1h;ut nominal ,nluc from 50ppl1e.-.. (If ('OO(b or $l"f"\l\i"'-"' pt 

from pcrg,n-. nrn>g;1lt'd or :u.-ck1m; 15wc,:1:1110n "tih the 1u11,rm1, 

f~ lll~nt~ ~shall subnut the complch:d form to thcu 
11nmed1aIc super.1sor for 1c,1c,, and S•l•n:11mc lfd1(cl0511r:c:5 are 
mild► on lh¢ fom1 tba1 cad1 re, 1ewer sh:'111 fornnrd to !he nc_,t 
lc,cl 1lus process con1Inm:::s wu1I the fom11s rc,1l-.., ed and s1gne-d 
½· the :ippropn:ue, 1cc prcs1dc.-nl/p10, ost <\>nl!1h.1e<l fomlS ,h3II 
be f9rw:mtrd 10 procur,•Thr""U s4.-n ice-. 

f.:1 1{!.1 "l11c lo..~llrai:H~HfHH\fk!e--<>ffi~«--Ai\\Hht!-•"-'<\tllrtllk-1 ~ 

prne1m.-.nc:n1 sm •c:c-. \\Ill rc,1cw ~ 1hc: romph;ted form s lf1d 
nuke ll'l)' dctemun:mons nl'Cess:try '.JlhHufm,•ftf~•~n-dk< 

,iofl~~tfm.+eo"t»t\tttlltt.~1,,""I;~ 

b: ill I It ~R - lc! Th'lr• oOic<: ofnrocurem..·'rll S(\\C'C) uill -.h;w the 
fomh \\1th n1h1:"1" officra il" nnnronn;ur nnd niamtrun ths:: forms 
and 1nfomauoo m ;,c:cordoocc ,\nh un1,rcm, n:1rnuon "'c:bs::shll1:-'1 

~ Employc"-'S :i.re undL'f :i con11nu111c obltg:i\1011 10 update mfonn:i.11011 
on tht: form as circumsl:mces change 

UJ_Usc of uni\ crs11,· resources Uni\ ers1tv resources :ue to be used onh 
m 1hc m1c,cs1 of1hc UJU\ ers11~ EmplO) ccs 111:i.y no! use tum ersI1~ • 
1csourc<.-s, fac1h11cs, personnel, cqmJ)ment or confich.."11t1al mformahon 
as part of 1hc1r ouIs1dc cons11l t1n1: act1\·I1Ics or for any other non-
um, crs1ty purpose (sec um,crs11y policy, rule J35f.-1-l9 of the 
AdnurustrnI1, c Codi:, ··Use of um, ers11y cqu11mlCn!°') 

121 Ou1-.1d1.· C'Ofl"tilum;cmplQ\mtnl Rs::fcr 19 tJnf\\T!II' oohc1~ 1l5f1-7-
1x ""OuLMde Cfllhut11m•·l.'mPlfl\ m· .. ·nt 5srn1s:£: - focuJI, .. :md 11~,.7_ 
1.J ··ouh1dc CC'?!mtlum• 'l;L'f'\ ICS::>'cmt1IQ\ ment b\ full-11me UQl\(':{51(\ 
!t.!.!J~ 
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(1) F-iculh wl[-;1111hors--J mJk'nid' Kcfs-,'f Jo unl\cr.11, pohC\ l\'if,. 7- Jk 
-Oul}ld\'; consul1mg i:mplO\ n~t g-n I((,;" f;h;ulj\ .. , 

({j►-\UJ1l1uttt"tl J1-.(,h~lf.....-'"'-'tHfk'fl~li...._\t1\. ~llt~""~NMI~ ttf ll<'i--tlk"o

~l~tft-t I J flfi~~!ilfh (l(l)ltt~ 11·1(ll(elef1:lu rulc:. 1111lflL 
comp~~hc:,-:.;('unllte~Rh~rei4--C'._.,n,1ic.a11,1o1M-Qfn~n .. w-de,'--hl 111,#.~I~ 
folk--11¼~+,h-t♦tt"-,--

~H¼fW'l."'w-e\..-nHffl""'-~'r,;'J:-tttlttonll~~lt~l-1~• 
dndt°"!'t'"l\~~tm,:,H--ll-c:'ttJ.-eu.....,,_ 1· tltc' h llt · 11 

t1H ,\0\- tnti·•h1\l-n)tnt m lh~ uOHt.'f..,tl\--111 ddJi1wn 10 f\fllt'kU\. 

C9ttttJ~~U4m lc: I aclung I :,Ill ~ 

f-ht--C~ff",i.Jc: c'll 11 _ 111 UHkt+i-tHtt~-+ffi~"M:"1,oOk.~~t-1~ 

jlflltbH~ttrk,"""lt~th+-ll~tt½t~ 

( I fllhc'fll'U ... r f II lie lh 11 "itl:llf~~ 

lllll'e•thaf-~til'---tfHi''f,~~IHl~Httz·~.....,_4~~-M-r 

f.J~~tt1lfltlltl I < f ~lt ii ll f'--~'~<H+t-t+

ll+H<i-'-"tbt~v-e-r-

t~~,:'IC~f~H·,-,J"f-etH~IQll11Het~ ... ~,mn,hMHtflfll 

,._aH~r.➔H-t+flf*k'f'o-,~IJ~n-

f~"""-~~Httoo~<c:-ffiiVHtuttltt'MJ 
~BIJ:lf f1 t'lftlll F ,:!i?1 1l.:, thll~ 

the•-u♦t..,_Cf~H\-

~~'h'tlf♦~ttk-ttHk'flol.~1111c: l lhc: I ,cl~ 
mforn\fttt{'tt l~lt♦k-Yrhe.Jltt'f"·ft t.'Ollfi1cM.-Hflh.'"h.••,-h.t1 

c'tttlt♦♦ltlllk'IH'.""tlte-fti)tk.'ftffltk.'i"-1.f.ft'1..'f<1t0~+11te-f~<-ttltlt~ 
n-t»ltCl c' I lf1hc Jcptlflll c:nl h,:!drl I MR llli'III~ I~ 

"fla.'tlte-11utth1..~t~'"'*l1t::t--+tllf-t'f~l~1lk\"'°"'"' 
\'rtlh41~r....-.ur,:."f~ 

8->--l f111.,..Jeh.¥nl11"-"Hha1-•h:.t\tllh,1-,.f-1tHt."r~l~)Jle\lf;;tk~ 

\.-11--♦tth.,•l-,A-ttH~~"""fl\-l~H~ f fl tt ltA11:1 uftnhf~ 
e,1-..,...1l~l~h1n+1h"At-l~l-ff11d ~,111~~«--~lk'f-..,~dt'tl-tl 
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"l-fl-lh~O-,lllh~Hk'tth.-Ht.ltt!tt-k~t..-tn:l lhc1 URI er .I h ltlfttm""~ 

f-alH,.H~~+Ol+fl&l.~"1H:..,qfik-:-t--.+ltJdttt..otH~iHaH~H-h 

~, •<!J Iii R. n q F 111 Pc' ul 11111c1J I H nc' 1 h1 he , 
~,Htttdh>ft"'"'~ 

( 11 I f Iha JetltHHt~ll h,mtl illlij ,mtplt c' - .'ill~ I 11m1tmll t!:__,l cc ltflt-tl-tt 

~al. .... lletll fil ttclfon,...., .. --+J:.ilttH,Htl~llt'tl .. ,~cttflftt:rtk\4"111't\f(h-e\~\ .... 

~0r,t htt'l~l-l~+itt+ihorw••~•h~thtt+th_~~+f~•~ ti\ 
~lf\'ftfflttW-Jdtt\ c2u1 l11 .. >im1 , 1e rr 1Jdtl,1 limtl 
tk~mHhilhtU 

~ An t."mpl~ l"1: unsure of 1he 3pph~b1lil\ or 1lus poh~ should con~ult ,, 11h 
!he omc<: of 1!.[~..ll!l,'.J..!]S.1.J..lJ heC('ltltrl}!I~ Of II~ uffi,-~ \.-.f Cufllflkl 
t"01~ nw S'ff11::1-· s1I orocurcmcm ma\ 1cl\:r 1m l'mutcn l.'C m hum.111 
f{"j()UIC'-"5 h) co1111lli1..u~pll)\ 111!,1\l \'0115ul111w 11,nn or ll\/ 

f1111hi;r 3l'IIM> 

tH li.GJ l'ohc:y ,,0131100s _4 ·.._l.ffith.1ot~F;ulun.· to adhere: to 1!11s 1>0h~ , 
111cludm~!.l.£4..1Q. f:ulure 10 ~ ~ requm-d 
mform:mon 01 the lnO\\ mi; submission o( Jn mcomple1e. erroneous. or 
m1slc:lC!mt ~ottthd-1~ hlW'ft'--~fu.i\oltt\tt---h~1.,;.. funn_m:a~ ,csult 111 

correc1,,\i ncunn d1sc1pl111c up 10 :lnd mcludm£ 1cr111111311on_ ~~ 
wtth·flrJ~tt.'6l~e-J,-..ct1)11♦tfH"4lO-i~M.l .. ~k>(:1,~~l♦l~~l)t.-tl ..... 



y YOUNGSTOWN 
STATE UNIVERSITY 

Explanation of policy modification: 

3356-7-18 Outside consulting/employment services - faculty. 

• Conflict of commitment language is being moved from 3356-7-01 Confl icts of in terest to th is 
po licy as it addresses conflicts of commitment. 

• The language concerning use of self-authored materials by faculty is be ing moved from 
3356-7-01 Conflicts of interest to this policy. Self-authored materials are a type of outside 
consulting/employment and the language is more appropriate in 3356-7- 18 Outside 
consulting/employment services - facul ty. 

• These changes are consistent with the modifications made to 3356-7-0 I Confl icts of interest. 

Board of Trustees Meeting 
September 19, 2024 
YR 2025-



T YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO MODIFY 
OUTSIDE CONSULTING/EMPLOYMENT SERVICES - FACULTY POLICY, 

3356-7-18 

WHEREAS, University Policies are being reviewed and reconceptualized on an ongoing basis; 
and 

WHEREAS, this process can result in the modification of existing polic ies, the creation of new 
policies, or the deletion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or implementing 
modified or newly created pol icies, or to rescind exist ing policies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State 
University does hereby approve the modification of the University Policy stated above and 
attached hereto. 

Board of Trustees Meeting 
September 19, 2024 
YR 2025-



JJS(,.7. 18 Ouuidt ronrn l1intftmploymt111 str,itr.:s - focull)'· 

Responsible Dn 1s 10tl Office L:i;,JI ArT:urSll lunl:ln Resources. Office of 
AC:kf('llUC r\rfJIIS 

R~pons1blc Officer \IP for L1.1;:il r\rTJus and llunun Resources 
P,o,ostf\/11 for Acldi:nuc ArT111s 

ReHs1on llis!0r\ Apnl Jll'N, Dt'Cembcr 21113 Ot-ct.·mher 201'>. 

Uo:ud Conuntlh:t." 
Efftcli\ r Jhlt : 
Nl"\I Rc,1e\\ 

Scp1emhl"r :?111:? ,,,,1~•mN1 :21,:;..1 

Um, c,sm Affous 
~f:HNOIH't-+h-,Ji£,-U 'IS:plt't11l)t'r 1111 20!~ 

t ,-\ ) PohC\ st:ucmc.'111 l11c: wu,c:h11\ supporis facult~ 1>.1rt1c11>.111on 111 
OCII\ l l l t!'S tn !he: i;o, c:mm1.,u. mduSII) . :ind Olhcr JHI\ 0.IC 111s111ut1ons th:it 
i;cncr:ilh SCI\ C 1hc: :>eldc:nuc llllCH.'SI of 1hc tllll\\.'ISII\ Suidt:IIIS. 1hc 
tull\ em 1, . not.I the s1:ue of Ohio bCnc:rnll, benefit from c,pcnei1ct.-s 
fJCuh, bnni: 10 the classroom aml lht: u:coi;m110111h:u such c,1>enc:nccs 
bnn!; 10 the focult\ :ind 111me1sm 1l1ctcforc. facull\ m.,, pro, 1de 
111of~s1on:i.l consul1111g St:I\ IC\.'S 10 cn1111es or u1dn 1du.lls oumdc the 
\UII\ crSII) anJ ICCCt\ C C0IIIJ>l!'IIS.:'1110/l for such sen ICCS :is long :lS lhe 
Sl'.n 1c1.-s Jo not Cl\.":ltc: a conflict of co11111111mcn1 ,, uh the pcrfom1:incc of 
their um,crsll) du111.-s. compete ,,11h the: m11;.•1cs1s :md ,,orl. of 1he 
wm crsn~. or \ 101:itc am 11nncrs11\ 1,olt~ or s1a1c or fc:dcr:il s1:i1111c or 
appltc:ible resc:irch m g1:in1 -fund1n1: i;uedc:lmt.'S 

(13) l)uq>OSc The purpose of llns policy ts to t.'Sl:1llllsh i;111dc:l1n1.-s under \\l11ch 
focult, 1113) ctl£:lyc m outmk Jl:Ud consullmy sen m: s :md 1hi: h:11011mg 
lt.'<IUIICllll."!llS \\IHch J0SC \\hen focuh, cni;ai,;c Ill such SCI\ ICl.'S OUISldC of 
their 111mc1·s11~ duucs :u1d 1111hctr :111:ru of general proft.-ss1011:-it c,11cmsc 

(C) Scope llus poll~ :tllphes to :tll full-11mc foe.ult, \\h0 11crfo11111he dullt.'S 
of:i.n i;.-Juc:uor. 111s1111c1or. or p,ofcsso, :uni \\ hose pmu:uy pos111011 docs 
not 111,oh c 1hc pcrfonn.:mcc or or :u1thu111\ 10 perform adm11ustra11, c 01 
supen 1so1~· functions ·nus policy Llocs 1101 :1pply 10 e,1emal p1ofi;."Ss1on:-il 
aclt \ 1111.-s thal arc c.,1,ecled of focul1~ 111 1hc11 prof 1..-ss101,:-1l 1olcs. such as 
1\0I~ on 1>ccr re, IC\\ panels ::md :id11sor:,· hoc.hes for 01hcr u111, c1s111 cs or 
publi shers Tlus poh() docs nol :ippl, 10 cmplovt.'\.':S co,crcd by nilc 
335(,-7-3-1 of1hc 1\d1111111s1ra11, c Code (unl\crstl~ poh~ 335(,.7.3.1_ 
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··Outside consul11n1: set\ 1ccs/cmpl0\ nX'lll - full-11me un1,crs11, 
empl°"1.."\."S'.) 

(D) Oefimuon In i;cncrJ.l. "consul11ni;" 1s defuwJ ;is profess1onJI ac:11, 11\ 
rd:ued to the person s fidd or discipline. ,,here :i foe.for-sell ice or 
e<11u,:ilcnt 1el:urnnsh1p \\llh :i thm! plrh c,1sts 

(E) l":ir:unctcrs 

(I) 01110 c:1lucs l:ms :ind 1d:11eJ ~1.:11111cs 

(J) TI1c J)tolubt11on, coo1:uncd 111 Ohio e1l11c; l:m III d1, 1s1oc1s 
( D) Md (I:) of SL'Cllon 1111113 of the Ke\1)\.-d Code do not 
apph 10 focult~ \\ho arc educ:-i101s :1nd ,,hose pos111on dot.-s 
not unohe adnu111s1r:iu,c: or SUJlt.-niso" func11oc1s 

01, 1s1ons (0) nnd (El of scc11on 1112 tlJ of 1hc Re, ,scd 
Code proh1h11 emplo, l'\.-S from solic111111: acccp1111s . or 
usens 1he1r JX>S1t1on 10 S\.'Ct11c :im 1h111g of ,aluc 1f1hc 1h111g 
of, :ilue ,s of such .1 ch:uacter as 10 ha, c :1 subs1:m11:il :u1d 
11111110Jk.'r 1111luencl.' upon 1hc cmplo, \.."C " 11h rcs1k.-cl to 1hc11 
dullt'S 

lb) Sec11ons Ill:? t..i :imJ 21>2 I -13 of the He, 1seJ Code prolub11 
:ill facuh) , rcs:udk-ssof,,hcll1c1 tht."' perform 
adm11us1ra11, c 01 su1>cn 1so~ dtu11.-s. from rc:ccn mg 
p:i., 1111.,11 from :i 1h11d pam for the IX'rforn1:111ce or thcu 
official d1111es 

(CJ Sccuon 2 1121 ..12 of the Hc, iscJ Code 1irot11b11s all facuh~ 
rrom h:11111& :-in unl:11, ful u11c1'--s1 111 :-i puhl1c contr:ic1 (1 c . 
:m1hon11n1; 011nflu,,1c111g 1hc 1ui1, c1s11~ 10 enter into a 
co111r:1c1 that b1."11efi1s 1hc l.'mplo~ cc. f:uml~. or busm~s 
:-t.Ssoc1atcs. or sunpl) bcncfi11111g frnm :1 co1111:ie1 ,, 11h die 
111\1\ crs11y unk-ss the e, ccpuons UI d1, ISIOll {C) or SCCIIOII 

211:? l -12 of 1hc ltC\ 1st.'\I Code :ue met) 

(:? ) F:icu!t~ pro, uh111,: rn11sult1111,: sen ices shoulll :tho re fer to 1ulcs 
335(,. 7•111. 335<,-5-12. :-ind 335,, •• 1-111 of 1hc Adm1111s1ra11, c Codt.: 
(mm crs11, polic1cs JJS<i-7-11 I. ··confhc1s of 1111crcs1 :-u1li conthc1s 



of comnutmcnt", JJ5(,-5 -1 :?. ·t.1cmsmi; of um, 1.•u-u~ n:uncs and 
nurl s··. and 335(...1-11> ... Use of uni\ i:nm 1.•qu1pmcnf ') 

(J ) Gcner.1ll~ . the proportion of:i f:icuh~ 1111.-inl:k.·(s p10fcss1on:i.l cffon 
de, 011."d 10 cons ullml; should not c,cc1..-d one busm1.-ss d:i., per 
,, eel.. 1\ cccp1:ir1cc of :1 fxull~ :i.ppo11111ncn1 :11 lhc wu, crsn~ 
rcquues 1h:i.11hc fxull~ nll..--inber m.,1..c n comm11mt.."nl tO 1hc 
utll\Cr$1l\ COIISISICl'll \\llh 1hc foc ulh 3J)J>011Ull\Clll :ind oc:'ldcnuc 

ran~ 

Outside consul 11ni; should 1101 conn1c1 ,,11h 1hc o , cmdmi; 
comnutmcm 111.,dc to 1he uiu, crs11, \ cunt1,,·1 of p'rnmm1"=·m 
I' 01L llh l"\l'h ''ik11 ) 1 uult\ f)kjmbs,·r \'11• ·,)"l .... IQ "Ul'hh' 
·"u' 11h,~1..11h\'~J,UL.m:,uul~1J\-r.\·~u1t, _1h\" , ,.,fQ!fl_l.1n_(\' 

!.'.LlllU\ i:•"'11' 1cl> du11 ... ~ 1d '\"'\k'4Nh1li1u,.-.. I ,u:ulh m,;mb,.-1, ;11 .. • 
l"'C,,\1~,J tt'l i!' Olll .l!ll..l.!.!!!-111\lfl ,,tuch c1•in1~o~m~s~ ... ..5!Ll!~J.r2J\? 
,,1mm,•nu,,· 1h,·•1 ''" 111, h• Ilk· ) ll)l\ l"Nl' ;wJ (1t1JJIJJl\[lb,'lll hi 

1h,.•1r 11111,cNt, r\"•pc,-c1~1h1h1t\°' I ull•llflW lil\lill' ,1111~~ 
,h,111~l_;t-, l1dl•t•m~· 1,'Jfll)ln\l0,,"11J h,.,f'!,,11\lh1l1t1\, h~ Jhr 
\Ull\ \'r"lh \ 11 o ,,1-.1ds: ;.q1,1lt\ ... \ \ lh'tlw, 1,,, 1,1•1111)\."l'hJl l\'il ,,, 

1Jtl11,·n,,x mwt m ... 1_.l.-: 111,,'!..!rtl!..!.1..\L1uh1-•~ 1).,.'f'bllillw 11Hl l.ll~h1,1G 
(ltlllhll\ h"l"'""1b1h11c, IP th1,• \F}l\j![)jl\ 

Outside aw, 111cs 1ha1 should not 1nterfc1c ,,1th the focull) 
members' con11mlml,U 10 the l 11m c1·s11\ 111cl11dc. bu1 :iri: no t 
l1m11~-d 10. other public or p11, :t!C cmplO) mcn1. consul11nl;. 
lcJCluni;. 1L,-se:uch. or memberships on corpor:i.tc bo:uds 

H) U1m cm1~ foe1ht1cs. suppliL"S. <."<1wpment and 1csourcl-S, mcludmi; 
lcue1hcad (collccl l\ L"h· rcfc-m:d 101S "'1csom ci:.-s··1111:t) not he 
ut1\1✓cd ,, h,,1 1uo, 1drni; consult1ni; sen ices \\ 11hom app1opnn1c 
com1x.11sat10n :md pn or \\ l'lllcn appro, nl of 1hc , 1cc president for 

fin:u1cc an d bus mess OJlCC311ons :ind 1he p10, OSI Facult~ shall 11o t 
use 1hc um, c1s11,· name or· the foci th:H 1lwv :uc afflhnh.·d \\ 11h 1hc 
11111\CISII)' Ill :t n;:umef' th:at su~ CSIS lh:\t ttic Ulll\ Cl'Slt~ a11pro, l'S 
1hc product 01 sc1,1cc 1h:u as 1hc suhJcCI of the consult1n!: or 1h:11 
\\Ould SU!::!;CSI 11111\ Cf MI) Ill\ oh cmcnt or :lJ)plO\ al of llh.' 
consultini; :ictn 11~ . puqmsc or r111d111ys 

( 5 ) Under Ohm l :m . !he u111, i:u 11~ 0,,11._ :uw 1111cllcctu:al propen" 1h:11 
ll'Suhs from n:sc:i1c.h OI 111, \.'Sllt;ntion conduc1 ... d b~ c111ployccs 

J35f,-7- I X 

\\ l lh 111 the SCOJ><.' or1hc11 cm plO\ mcnt 01 \\1th rundrn~. t."C1111pnwn1 
o r inf1;15uuc1mc pm, 1dcd b-, or tluou1:h 1he lull\ c1s11, A pJ)rO\ al 
for 1hc use of um, ersst~ 1i:souic~ docs 110 1 ncg.:ilc 1he w11, crsih ·s 

n thls 10 :u,d llllCICSI Ill d lSCO\l'lll-S. 11\H"C\IIOllS, 01 p.:i!Cn ls p u rstL11\I 

10 0!110 13 \\ 

(<,) Consul11ny sen ices nu~ nol be o ffer1.-d for :tell\ 111cs 1u o , tdcd tn 
thc u111,ets1l) 1S p.111 of 11s operations unless 01hem 1.sc :ippco,cd 111 
consuh:111011 \\1lh the 1u o , os1 F:icuh) nu, not mh..-r into 
consultml; ::ur:mi;emcnts th:i1 com1>e1c \\ 11h 1hc 11\1<.'fl'Sts nnd ,, orl. 
of lhc um,ers11~ 

lfl ProcedmCS 

( I) F:icull~ shal l :itum:tll) comph.'lc 1hc oumde consuhmi;/ 
cmploymcnl d1sclosuie form (form), 1li;:itdlcss of ,,hethc-r or 1101 
die:,. cnc:i.1.c m outside con sul11ng/cm11I~ mcn1 

(2) F:icul1~ sh:'l.ll sub11111 the co111plc1c-d form 10 their ch:1111>erson for 
re, 1c,, an d appro, aUd1sappro, :ti at lc:tSI 111111, d!l~ s pnor 10 the 
commcr1cemt."l'll of 1he consulunl:femplo} mcnl sen ices 111c 
ch:uq>ef'SOfl sh;ill comple1e their re, le\\ nnd for\\md 1he form 10 
1hc office of human ,cso111ccs 

(3) 111c office ofhum:m rcsoum.-s \\Ill fom:ml n COJJ) of the 
completed form 10 the s1l,;lrnloncs nnd \\ Ill also pro, 1dc copies of 
1hc fo,m lo 1hc office of research sen aces 111 order to :tSSISI \ \llh 

conflict chccl s III th:11 office The office ofhum:m 1C'Sourccs ,, 111 
11L1.1111a111 1he forms and mform:111011 111 :1ccord:mcc M l h mm er:. 1ty 

rt~1c1111on schedules 

H I l11c form must be compl c1cd on :m nnnual basis for c:1ch nc,, :ind 
oni;omi cmpl~ mcnt 01 consult111i; :urn111;c1m.-i,1 F:icuh>· are 
under :l C0llllllUllll; duly IO upd:11c lhc form \\hen CIICllll\Sl:UlCl!S 

cha111:-c 

!GI l·acuh, ,elf•;:mthore<l matcuah l ;)\' s11 ,c1t-au1hou;II uiawn,1.Lm.11 niul""l.,: 
ljlughl h\ th!r il\lthor ('0-,IU\h()r Fd u,·:i.11911,11 111ntcni11 .. QUIIKuc, I h\ 
f!)"l[U\ h )I~ fill) lh," , ;1!11,•hk ,uHI 111\U)tl\?: COUl)C h,"'i0\11\r'!,'4; 11(')\ t"\ CI 11) 

01di;r 11) il'O•d ;,·, l' IJ thl' :l[ll)Cilf,11)\'C of a l'OU01l l Ill 1nu-rn 1 1)0 UIU \ \'l) I \ \ 

~·mplm 1.'\' ,~ l(l r~cc1~~lll\ :ll\' r ::un :'lll")llll' 11,,1111h..- -.;11e n l ll'"\1h~~l,., or 



JJS<i-7- IX 

oJh,·r m,111;11al'"- u,cd 111 a) 1!l!!.!!!.llf.~ .. P ,till~· ur11,,•r,1~\i.'111,~· J11 1,h11;h tlw 
,1,1pl1,, ~~ 1, a,n 1n,111)\;1111 lll\!_l"_l~1_c,:__,_1_1!_t1Jillh!!...l"\! 111,1111, 1,,1 __ 111..;l11d1n.:_: 

full anJJ1,11H1m,: fo(ull, \,h,, "'"h,·, to, u,.._._ .. ,·Jl_:_,1111111,1,·d m.1h:1 1:il, 11Uhl 

\~I l >,;•,t"ll;ll,: lhl• Unl\1.'l,111 i•r .1 rc,,,,•1111r.,I l''"ll..,"-h'n,J 1or1•1u111,1111,11 

\'.'' hvfWfJI' ll• •'-\~'n ',' . .!li_dl..!ill.d!11t-..._!,!!"J.:,Utl I h,, 11111,.•111nu~1 

<.:'!~t!tl'..1h.1_1.J..!..1.•rs~IJ!'.~','!H1.1l_1,,1 fu1wi:.J'''"'n,i_L:ur1 t~ _ _1h.,· 

~ 

8 lln~Uh,.-.,\' \,nt""'" 1,•,,uuc ,lflJ!!~n,,·1•.!!.l~ut111111 
d•'S:Ull\"fll,1t1t1n ol .~.!hi;r,·ul,' to1 l11&· 1b•h' h"Oll"\'111\"'IJ' !" th\· 
~~.-111.J Jh~...Jl(!!_\\!."!l~•..:u.11,-..1111,,1tlt•l~~1J1.:1111i.: 
.11_1_.ur- \\ fllh,"11.!!.J'l'lll\,1I mu-.1 ~"):)\.'\\'!\ .. -J_t'1,,1111h1.· .JNll1•1111.11~· 
dc-._u_!_,u1d~1_r_Q.L\"-I ,,,:~· pi1.-...1J~>t11,_,1 ,i.._.1.!~•11111; .lll".ur~ Jllh't 111 th,: 

u,.,. "' ~l'll•,1111h,•r~'ll m.11t.'rtiJh llir '"l\h"'' 'lr"Ylb..._l uJ U'Llfl'\,\I 
11111,1 nknllh 1hi: in~tn~hH 1hc ~.!2_!11_.....:w._1hi: t-.h1\a1h•n.1\ 

tt1.11 ... ·nat" 1hr 011!!!:!.~W.~ ... !H.•l_1_~l"1~ .md \\ 111. h,•_11.·1.1111(.d ~ thl· 
.1pp1,,pnatl' dl•.u1 

~J__! _111~1.'t' U\'>Lflll.l~!" ,u,· p111!11b11t:1lJ~l1m..fil_Q,1"111!!..lh1,.-...\' 

l'e-'Sltuh:'ln,'IIJ" IIIIS'U''h i\Hltl"l'lllt'lll'- (l\'1\\ft;II \ll ,Ulh>II" ldl11\\ 

!,!._11111!,"t'\'' llhll\lO.:l~~f_tlh·.....m_\'._•...'L.;1~c.:h ,11h\·1 ~---~-dl~;1111lw1\'\I 
1_1_1;\l,:r!,11~ /,11 llll\ a lt' !'Din 

14.,l(JIJ JloltC\ \IOIJIIOllS 

11 ) F:,cull~ are 1cspons 1blc for an~ d:una!::CS o r d:ums fo, ll:1111:ii;l"S. 

,,h1ch ma~ :insl.' m cOMl.'Cl1on \\1th their oumdc consultmi; 

ac11, IIICS ThC' hm11r..-d munumt, confem .. -d b\' Sl"CltOO ') X(, of the 
Re, 1s cd Code d0t.'S n01 :ippl~ to consul1m1; :ie11 , ltlC) 

(:?) Failure 10 :idhc-re 10 1h1s poll~. 1ncludmi; bu1 n o t lmutl·d 10 failmi: 

to proper!~ repon ou is1dl.' cons ulunb se r, 1cts:1.·mpl0\ mcnl 111:1' 

resuh m c om.-ct1,e :1ct1onfd1sc1pl111c- up 10 ;md mdudmi; 
1cmuna11on 

Commentl'd (KK21: M.,,cJ fo,,,. 1\5(,.7~11 



y YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO RATIFY 
PERSONNEL ACTIONS 

WHEREAS, the Policies of the Boord of Trustees authorize the President to 
manage the University, including appointing such employees as are necessary to 
effectively carry out the operation of the University and any other necessary 
personnel actions; and 

WHEREAS, new appointments and other personnel actions have been made 
subsequent to the June 7, 2024, meeting of the Board of Trustees; and 

WHEREAS, such personnel actions are in accordance with the 2024-2025 
Budget and with Univers ity policies 3356-2-02, Equal Opportunity and 
Affirmative Action Recruitment and Employment; 3356-9-05, Faculty Rank and 
Tenure for Des ignated Administrators; 3356-9-02, Selection, Appo intment, and 
Annual Evaluation of Administrative Officers; 3356-7-42, Selection, 
Appointment, and Evaluation o f Profess ional/Administrative Staff; 3356-7-43, 
Externally Funded University Positions; 3356-7-36, Hiring and Selection Process, 
Evaluation and Compensation for Interco ll eg iate Ath letic Coaches; and 3356-7-
46, S upplemental Pay Assignments for Fu ll and Part-time Facul ty and 
Professional/Administrative Staff and Secondary Appointments for Fu ll-time 
Facu lty; 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State Un ivers ity does hereby ratify and confirm the personnel 
actions, attached he reto. 

Board of Trustees Meeting 
September 19, 2024 
YR 2025-



Y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 

Faculty 

4/16/2024 through 7/15/2024 

Separations - 20 

• Faculty Tenured - 14 
• Faculty Term - 6 



EMPLOYEE EMPLOYEE 
NAME TYPE 

Case, Wendy Faculty 

Gessler, Elyse Faculty 

Thuiyahannadi, Subash Faculty 

Grubb, Max Faculty 

Pontikos, Michael Faculty 

Zetts, Mark Faculty 

Adu-Poku, Samuel Faculty 

Butler, Michael Faculty 

Cahn-Lipman, Kivie Faculty 

Campbell, Craig Faculty 

Clutter, Susan Faculty 

Ekoniak, Michael Faculty 

Farris, Johnathan Faculty 

Lee, Hae-Jong Faculty 

McCormick, Missy Faculty 

Mir, Mustansir Faculty 

O'Dell, Valerie Faculty 

Umble, Kathryn Faculty 

Wingler, Eric Faculty 

Yudha, Cicilia Faculty 

YOUNGSTOWN STATE UNIVERSITY 

FACULTY 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
SEPARATIONS 

DATE OF 
POSITION TITLE DEPARTMENT /PROGRAM SEPARATION FTE SALARY 

Term .Appointments 
Lecturer Dana School of Music 5/31/2024 1 $ 50,937.98 
Lecturer Communication 7/15/2024 1 s 45,349.66 
Lecturer Electrical Engineering 7/15/2024 1 $ 26,666.64 
Senior Lecturer Communication 6/22/2024 1 $ 62,796.98 
Senior Lecturer Marketing 5/31/2024 1 $ 51,919.60 
Senior Lecturer Health Professions 5/31/2024 1 $ 67,335.34 

Tenured Appointments 
Professor Art 5/19/2024 1 $ 89,044.32 

Associate Professor 

and Director of Bands Dana School of Music 6/30/2024 1 $ 71,814.65 
Associate Professor Dana School of Music 5/19/2024 1 $ 70,406.52 
Professor Geography 6/30/2024 1 $ 94,437.77 
Professor Forensic Science 6/30/2024 1 $ 85,493.75 
Assistant Professor Electrical Engineering 5/31/2024 1 $ 72,470.96 
Associate Professor Art 5/19/2024 1 $ 70,106.52 
Associate Professor Dana School of Music 5/19/2024 1 $ 77,110.70 
Associate Professor Art 5/19/2024 1 $ 76,044.04 
Professor Philosophy & Religious Studies 5/31/2024 1 $ 115,651.07 
Professor Nursing 5/31/2024 1 $ 87,051.38 
Professor Dana School of Music 5/19/2024 1 $ 87,493.15 
Professor Mathematics & Statistics 7/1/2024 1 $ 109,185.34 
Associate Professor Dana School of Music 5/19/2024 1 $ 76,044.44 

Page 1 

SEPARATION 
TYPE 

NON-RENEWAL 

RESIGNED 

RESIGNED 

DEATH 

NON-RENEWAL 

RETIRED 

VSRP 

VSRP 

VSRP 

VSRP 

RESIGNED 

NON-RENEWAL 

VSRP 

VSRP 

VSRP 

RETIRED 

RETIRED 

VSRP 

RETIRED 

VSRP 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 

Professional Administrative - (Excludes Athletics) 

4/16/2024 through 7/15/2024 

Separations - 22 

• Professional Administrative Staff - I 0 
• Professional Administrative Excluded - 9 
• Professional Administrative Externally Funded - 3 

Appointments - 15 

Replacement Positions - 12 
• Professional Administrati ve Staff - 6 
• Professional Administrative Excluded - 2 
• Professional Administrative Externally Funded - 4 

New Positions - 3 
• Professional Administrative Staff - 3 

Reclassifications/Position Adjustments - 4 

• Professional Administrative Staff - I 
• Professional Administrative Excluded - 2 
• Professional Administrative Externally Funded - I 

Promotions - 7 

• Professional Administrative Staff - I 

• Professional Administrative Excluded - 6 

Salary Adjustments - 17 

• Professional Administrative Staff - 15 
• Professional Administrative Excluded - 2 

Transfers - 1 

• Professional Administrative Staff - I 



EMPLOYEE NAME 
Alexander, Anne 
, Hearn, Jonathan 

Herzberger, Brent 

Hettinger, Christopher 

Lally, Anne 

Lampley-Laster, LeAnn 

Osman, Alyssa 

Rawat, Oil 

Scott, Aaron 

Shargo, Megan 

Adams, Cameron 

Allen, Jeffery 

Hoffman, Patrick 

Kraus, Erika 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 

SEPARATIONS 

EMPLOYEE DATE OF 
TYPE POSITION TITLE DEPARTMENT SEPARATION FTE SALARY 

APAS Academic Advisor 2 Student Success 5/31/2024 1.00 $ 38,093.33 

APAS Academic Advisor 1 Dean -STEM 7/5/2024 1.00 $ 38,760.00 

APAS Technology Trainer IT Training Services 6/15/2024 1.00 $ 48,000.00 
Coordinator Competitive 

APAS Sports and Summer Camps Club Sports 5/15/2024 1.00 $ 41,820.00 
APAS Assistant Director Psychology 4/30/2024 1.00 $ 82,538.00 

APAS Capital Funds Analyst Facilities Maintenance 5/3/2024 1.00 $ 52,153.80 
Coordinator Social Media and Marketing & 

APAS Communications Communications 5/10/2024 1.00 $ 40,900.00 
Marketing & 

APAS Web Developer 1 Communications 5/24/2024 1.00 $ 39,703.74 

APAS Coordinator Undergraduate Admissions 6/28/2024 1.00 $ 40,500.00 
Coordinator Continuous Institute for Teaching & 

APAS Improvement Learning 5/22/2024 1.00 $ 50,386.00 
Andrews Student 

Recreation & Wellness 

Excluded Associate Director Center 4/19/2024 1.00 $ 58,140.00 
Dean Bitonte College 

Excluded Dean Health & Human Services 6/12/2024 1.00 $ 184,801.05 
Financial Aid and 

Excluded Director Scholarships 5/15/2024 1.00 $ 88,740.00 
Associate Director 

International Admissions and International Programs 

Excluded Recruitment Office 6/14/2024 1.00 $ 61,799.00 

Page 1 

SEPARATION 
TYPE 

Resigned 

Resigned 

Resigned 

Resigned 

Retired 

Resigned 

Resigned 

Resigned 

Resigned 

Resigned 

Resigned 

Non-Renewal 

Resigned 

Resigned 



EMPLOYEE NAME 
Muir, Lauren 

Sanders, Charles 

Smith, Brien 

Wilkinson, Kelly 

Yacovone, Mary 

Borum, Josilyn 

Leskovec, Alexandra 

Prokop, Andrew 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 

SEPARATIONS 

EMPLOYEE DATE OF 
TYPE POSITION TITLE DEPARTMENT SEPARATION FTE SALARY 

Excluded Associate Bursar University Bursar 4/30/2024 1.00 $ 65,545.20 
Associate Director Systems 

Excluded Support Services Undergraduate Admissions 4/23/2024 1.00 $ 71,400.00 
Special Assistant to the Provost VP - Academic 

Excluded President Affairs 5/3/2024 1.00 $ 264,001.50 

Excluded Dean Dean-WCBA 7/12/2024 1.00 $ 191,017.44 

Excluded Chair and Professor Health Professions 6/30/2024 0.00 $ 108,458.38 
Externally Funded Instruction Specialist Rich Center for Autism 5/31/2024 1.00 $ 25,000.00 

Classroom Mentor lead 

Externally Funded Instruction Specialist Rich Center for Autism 6/5/2024 1.00 $ 39,495.25 
Project Technician Hybrid 

Direct Energy Deposition Civil Environmental & 

Externally Funded Additive Manufacturing Chemical Engineering 6/28/2024 1.00 $ 67,626.00 

Page 2 

SEPARATION 
TYPE 

Resigned 

Resigned 

Resigned 

Resigned 

Retired 

Resigned 

Resigned 

Resigned 



EMPLOYEE NAME 

Barclay, Shayla 

Byrne, Christopher 

Chapman, Madison* 

Herman, Amelina* 

Horvat, Lillian 

Jarrett, Joel 

Nelson, Elisabeth 

Venters, Chelsee* 

Woodruff, Evan 

Carlini, Jayne 

Licata, Betty Jo 

Pownell, Steven 

Ritter, Alyssa 

Tingler, Kelsey 

Cambouris, Jonathan 

--•------ ---· --- - --- --

*New Positions 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 

APPOINTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT DATES 

APAS Senior Financial Analyst Financial Aid and Scholarships 4/16/2024 
Dean Cliffe College of Creative 

APAS Senior Academic Advisor 1 Arts 6/3/2024 
APAS Coordinator Social Media Creative Content Marketing & Communications 5/16/2024 
APAS International Student and Scholar Advisor International Programs Office 5/6/2024 

Career Exploration & 

APAS Coordinator Development 6/3/2024 
APAS Coordinator Undergraduate Admissions 6/3/2024 
APAS Program Support Specialist College Access and Transition 6/24/2024 

Coordinator Nursing Clinical Scheduling and 

APAS Placement Nursing 7/8/2024 
APAS Academic Advisor 1 Dean - STEM 6/3/2024 

Excluded Executive Assistant General Counsel 6/3/2024 

Excluded Interim Dean Dean -WCBA 7/15/2024 
Program Manager Workforce Training for 

Externally Funded Advanced Manufacturing Excellence Training Center 5/16/2024 
Externally Funded Instruction Specialist Rich Center for Autism 7/8/2024 
Externally Funded Instruction Specialist Rich Center for Autism 7/8/2024 

Externally Funded Museum Administrator Industry & Labor Steel Museum 5/1/2024 
I i 

-- - - --

I 
- -- -------- - --~ --

r 

------- - - --- - - --i ---- -----
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FTE SALARY 

1.00 $ 49,000.00 

1.00 $ 50,355.00 

1.00 $ 39,000.00 

1.00 $ 45,693.00 

1.00 $ 39,250.00 

1.00 $ 40,000.00 

1.00 $ 42,000.00 

1.00 $ 49,000.00 

1.00 $ 38,000.00 

1.00 $ 55,632.00 

1.00 $ 181,000.00 

1.00 $ 77,000.00 

1.00 $ 28,000.00 

1.00 $ 28,000.00 

0.55 $ 30,000.00 



NEW 
EMPLOYEE 

TYPE/ 
PREVIOUS 

EMPLOYEE EMPLOYEE 
NAME TYPE 

Frey, Rachel APAS 

Memaj, Eron Excluded 

Michaliszyn, Sara Excluded 

Externally 

Chapman, Chaste Funded 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
RECLASSI Fl CATIONS/POSITION ADJUSTMENTS 

NEW NEW 
DEPARTMENT/ CONTRACT/ FTE/ 

NEW POSITION TITLE/ PREVIOUS APPOINTMENT OLD 
PREVIOUS POSITION TITLE DEPARTMENT DATES FTE 

Senior Counselor Penguin Service Center/ 

Counselor Penguin Service Center Registration & Records 3/1/2024 1.00 
Executive Director/Director, International International Programs 

Studies and Programs Office 7/1/2024 1.00 

Health & Human 

Interim Dean/ Associate Dean Services 6/13/2024 1.00 

1.00/ 

Instruction Specialist Rich Center for Autism 5/1/2024 0.60 

Page 4 

NEW PREVIOUS 
SALARY SALARY 

$ 47,958.76 $ 43,598.88 

$ 107,000.00 $ 107,000.00 

$ 150,000.00 $ 122,767.20 

$ 22,678.43 $ 13,607.06 



EMPLOYEE 
i NAME 
i 

I 
I 
I 

Ferguson, Robert 

Casciano, Dina 

Hackstedde, 

Michael 

Harrington, 

Timothy 

Hoffmaster, 

Steven 

Keeler, Sarah 

Pintar, Jennifer 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
PROMOTIONS 

EMPLOYEE 
TYPE/ 

PREVIOUS NEW DEPARTMENT/ CONTRACT 
EMPLOYEE NEW POSITION TITLE/ PREVIOUS APPOINTMENT 

TYPE PREVIOUS POSITION TITLE DEPARTMENT DATES FTE 
Information Security Engineer/ 

APAS/ACE Information Security Technician2 IT Security Services 6/30/2024 1.00 

Manager General Accounting/ 

Excluded/ APAS Senior Financial Analyst Controller's Office 6/16/2024 1.00 

Associate Controller General Accounting 
& Director of Payroll Operations/Interim 
Associate Controller General Accounting 

Excluded & Director of Payroll Operations Controller1s Office 6/16/2024 1.00 
Special Assistant to the President 
Strategic Communications/Executive University Relations/ 

Excluded Assistant to the President President 7/16/2024 1.00 
Associate Vice President Finance and 

Controller/Interim Associate Vice 

Excluded President Finance and Controller Controller1s Office 7/1/2024 1.00 
Vice President/Special Assistant for 

Excluded Government Affairs Government Affairs 6/10/2024 1.00 
Provost and Vice President of Academic 

Affairs/Interim Provost & Vice President Provost VP - Academic 

Excluded of Academic Affairs Affairs 6/10/2024 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$ 75,618.40 $ 68,744.00 

$ 61,000.00 $ 55,931.68 

$ 83,000.00 $ 80,000.00 

$140,000.00 $ 93,840.00 

$125,000.00 $ 120,000.00 

$170,000.00 $ 140,000.00 

$265,000.00 $ 220,000.00 



EMPLOYEE 
NAME 

Duffy, Scott 

Erjavec, Veronica 

Hale, Taryn 
Henning, Karen 

Kleemook, Justin 

Korda, Dalton 

Levonyak, Alexis 

Levonyak, Alexis 

Markowski, Dale 

Moorer, Susan 

Scott, Aaron 

Urmson Jeffries, 

Angie 

VanSuch, Theresa 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
SALARY ADJUSTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT NEW NEW 

TYPE POSITION TITLE DEPARTMENT DATES FTE SALARY 
Coordinator Restricted 

APAS Accounting Controller's Office 1/1/2024 1.00 $ 48,720.00 

APAS Coordinator Housing 7/1/2024 1.00 $ 43,888.00 

APAS Assistant Director Registration & Records 7/1/2024 1.00 $ 51,358.72 

APAS Senior Academic Advisor 2 Dean - BCLASSE 7/1/2024 1.00 $ 67,022.29 

APAS Coordinator Dean - STEM 7/1/2024 1.00 $ 43,888.00 
Assistant Director Operations 

APAS and Events Services Kilcawley Center 7/1/2024 1.00 $ 44,696.80 
First Year Student 

APAS Success Coordinator Services 5/16/2024 1.00 $ 43,500.00 
First Year Student 

APAS Success Coordinator Services 7/1/2024 1.00 $ 43,888.00 

APAS Coordinator Housing 7/1/2024 1.00 $ 43,888.00 

Belonging, 

Empowerment & 

APAS Assistant Director Engagement 7/1/2024 1.00 $ 68,681.87 
Undergraduate 

APAS Coordinator Admissions 5/16/2024 1.00 $ 40,500.00 
Dean-College of 

APAS Senior Coordinator Graduate Studies 7/1/2024 1.00 $ 44,998.95 
Coordinator for Grants 

APAS Accounting Controller's Office 7/1/2024 1.00 $ 62,031.04 
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OLD PREVIOUS 
FTE SALARY 

1.00 $ 46,400.00 

1.00 $ 37,560.02 

1.00 $ 50,358.72 

1.00 $ 66,022.29 

1.00 $ 43,860.00 

1.00 $ 43,696.80 

1.00 $ 43,000.00 

1.00 $ 43,500.00 

1.00 $ 37,560.02 

1.00 $ 67,681.87 

1.00 $ 40,000.00 

1.00 $ 43,998.95 

1.00 $ 61,031.04 



EMPLOYEE 
NAME 

Ware, Johnny 

Wynn Buchanan, 

April 

Berlinski, Claudia 

!D'Amico, William 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
SALARY ADJUSTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT NEW NEW 

TYPE POSITION TITLE DEPARTMENT DATES FTE SALARY 
APAS Assistant Director Honors College 7/1/2024 1.00 $ 43,888.00 

APAS Coordinator University Courtyard 7/1/2024 1.00 $ 43,888.00 
Excluded Director McDonough Museum 7/1/2024 1.00 $ 76,462.38 

Undergraduate 

Excluded Associate Director Admissions 5/16/2024 1.00 $ 73,000.00 
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OLD PREVIOUS 
FTE SALARY 

1.00 $ 43,778.94 

1.00 $ 40,000.00 
1.00 $ 73,982.73 

1.00 $ 63,360.36 



EMPLOYEE 
NAME 

Burdette, Molly 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
TRANSFERS 

NEW EMPLOYEE NEW POSITION CONTRACT 
TYPE/PREVIOUS TITLE/PREVIOUS NEW DEPARTMENT/ APPOINTMENT 
EMPLOYEE TYPE POSITION TITLE PREVIOUS DEPARTMENT DATES FTE 

Assistant Director Degree 
Completion and Transfer 

Optimization/ Assistant 
Director Degree Completion Undergraduate Admissions/ 

APAS and Credentialling Facilitator Registration & Records 6/16/2024 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$ 59,302.80 $ 59,302.80 



Y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 
Athletic Employees 

4/16/2024 through 7/15/2024 

Separations - J 0 

• Professional Administrative Saff - I 
• Professional Administrative Excluded - 8 
• Professional Administrative Externally Funded - I 

Appointments - 13 

Replacement Positions - 13 
• Professional Administrative Exc luded - 13 

Reclassification/Position Adjustments - 2 

• Professional Administrative Staff - I 
• Professional Administrative Exc luded - I 

Promotions - 2 

• Professional Administrative Excluded - 2 

Salary Adjustments - 18 

• Professional Administrat ive Staff - I 
• Professional Administrat ive Excluded - 17 

Transfers - 1 

• Professional Administrative Excluded - I 

Multi-Year Appointments - 2 

• Professional Administrative Exc luded - 2 



EMPLOYEE 
NAME 

Eddy, Connie 

Bielke, Halle 

Glover, Malika 

Hendrickson, Claire 

Jewell, Teonna 

Lundgren, Keith 

Nicolais, John 

Purcell, Caileigh 

Zilles, Sara 

McFadden, Colten 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
SEPARATIONS 

EMPLOYEE DATE OF 
TYPE POSITION TITLE DEPARTMENT SEPARATION FTE SALARY 

APAS Coordinator Ticket Office 5/31/2024 1.00 $ 47,277.82 

Excluded Assistant Coach Lacrosse - Women's 7/1/2024 1.00 $ 35,000.00 

Excluded Assistant Coach Basketball - Women's 5/21/2024 1.00 $ 54,881.10 

Assistant Coach for Sports 

Excluded Performance Training Room 6/3/2024 1.00 $ 45,900.00 
Excluded Assistant Coach Basketball - Women's 5/21/2024 1.00 $ 65,000.00 
Excluded Assistant Coach Volleyball 6/8/2024 1.00 $ 35,700.00 
Excluded Associate Head Coach Basketball - Women's 5/20/2024 1.00 $ 61,201.53 
Excluded Assistant Coach Swimming & Diving - Women' 4/20/2024 1.00 $ 35,700.00 
Excluded Assistant Coach Softball 7/12/2024 1.00 $ 48,771.89 

Assistant Director Athletics 

Externally Funded Sales and Development Athletic Administration 6/14/2024 1.00 $ 48,450.00 
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TYPE OF 
SEPARATION 

Retired 

Non-renewal 

Non-renewal 

Resignation 

Non-renewal 

Non-renewal 

Resignation 

Non-renewal 

Resigned 

Resigned 



EMPLOYEE NAME 
Booth, Peyton 

Clayton, Madison 

Davidson, Courtney 

Farmer, Taylor 

Faulkner, Evan 

Foust, Kiersten 

Frederick, Noah 

Gore, Shayna 

Hultberg, Autumn 

Johnson, Anthony 

Richmond, Mark 

Wilson, Grace 

Osborne, Jerry 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
APPOINTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT DATES 
Excluded Assistant Coach Basketball - Women's 4/16/2024 
Excluded Assistant Coach Volleyball 5/16/2024 
Excluded Assistant Coach Basketball - Women's 4/16/2024 
Excluded Assistant Coach Softball 7/8/2024 
Excluded Assistant Coach Basketball - Men's 4/23/2024 
Excluded Assistant Coach Lacrosse - Women's 7/8/2024 
Excluded Assistant Coach Swimming & Diving - Women's 6/17/2024 
Excluded Assistant Coach Basketball - Women's 5/1/2024 
Excluded Assistant Coach Sports Performance Training Room 7/8/2024 
Excluded Assistant Coach Basketball - Men's 4/22/2024 
Excluded Assistant Coach Basketball - Men's 5/1/2024 
Excluded Assistant Coach Volleyball 6/3/2024 
Excluded Assistant Coach Basketball - Men's 5/1/2024 
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FTE SALARY 
1.00 $ 75,000.00 

1.00 $ 40,000.00 

1.00 $ 70,000.00 

1.00 $ 30,600.00 
1.00 $ 82,000.00 
1.00 $ 40,000.00 
1.00 $ 35,700.00 
1.00 $ 55,000.00 
1.00 $ 45,900.00 
1.00 $ 78,000.00 
1.00 $ 67,000.00 
1.00 $ 55,952.81 

1.00 $ 89,000.00 



EMPLOYEE 
NAME 

Nicholson, Cassidy 

Penniman, Richard 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 

POSITION ADJUSTMENTS 

NEW 
EMPLOYEE NEW 
TYPE/ OLD CONTRACT/ FTE/ 
EMPLOYEE NEW POSITION TITLE/ NEW DEPARTMENT/ APPOINTMENT OLD 

TYPE OLD POSITION TITLE OLD DEPARTMENT DATES FTE 
APAS/ Coordinator/ Ticket Office/ 
Excluded Executive Assistant General Counsel 5/16/2024 1.00 

0.50/ 
Excluded Assistant Coach Track - Women's 7/1/2024 0.25 
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NEW PREVIOUS 
SALARY SALARY 

$ 50,000.00 $ 52,020.00 

$ 15,300.00 $ 7,278.27 



EMPLOYEE 
NAME 

Charpie, Trevor 

Nolfi, Rocco 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 

PROMOTIONS 

NEW 
EMPLOYEE 
TYPE/ OLD CONTRACT/ 
EMPLOYEE NEW POSITION TITLE/ NEW DEPARTMENT/ APPOINTMENT 

TYPE OLD POSITION TITLE OLD DEPARTMENT DATES FTE 

Excluded Head Coach/ Assistant Coach Baseball 7/1/2024 1.00 

Assistant Coach/Special Assistant to Basketball - Men's/ 
Excluded/ APAS the Executive Director of Athletics Athletic Administration 5/16/2024 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$ 71,400.00 $ 25,497.12 

$ 70,000.00 $ 35,568.00 



EMPLOYEE 
NAME 

Smith, Drae 

Calhoun, Nicklas 

Campbell, Brian 

Duncan, Kody 

Glass, Jacob 

Gorby, Brian 

Joy, Tony 

Kuberski, Douglas 

Miklos, Nathan 

Morales, Arnaldo 

Pacanowski, Jason 

Preto, Mark 

Reese, Daniel 

Sopel, Mickael 

Zilles, Sara 

Burk, Tyler 

George, Mary 

Kroynovich, Kyle 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 
SALARY ADJUSTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT DATES FTE 
Assistant Director of Athletic 

Communications and Event 

APAS Management Athletic Facilities Rental 7/1/2024 1.00 
Assistant Coach for Strength and 

Excluded Conditioning Athletic Administration 5/16/2024 1.00 

Excluded Head Coach Softball 7/1/2024 1.00 

Excluded Head Coach Tennis - Men's 7/1/2024 1.00 

Excluded Assistant Coach Throws Track - Men's 7/1/2024 1.00 

Excluded Head Coach Track - Men's 7/1/2024 1.00 
Excluded Head Coach Golf- Men's 7/1/2024 1.00 
Excluded Head Coach Women's Bowling 7/1/2024 1.00 
Excluded Head Coach Golf - Women's 7/1/2024 1.00 

Excluded Assistant Coach Track - Men's 7/1/2024 1.00 
Assistant Coach and Director of 

Excluded Player Development Basketball - Women's 7/1/2024 1.00 

Excluded Assistant Coach Video Football 7/1/2024 1.00 

Excluded Assistant Coach Basketball - Men's 5/1/2024 1.00 
Excluded Head Coach Tennis - Women's 7/1/2024 1.00 
Excluded Assistant Coach Softball 7/1/2024 1.00 

Excluded Assistant Director of Compliance Athletic Administration 6/16/2024 1.00 
Assistant Athletic Director Sports 

Excluded Performance Training Room 7/1/2024 1.00 
Excluded Business Manager Athletics Athletic Facilities Rental 5/16/2024 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$ 43,888.00 $ 41,216.23 

$ 43,000.00 $ 36,414.00 

$ 67,231.18 $ 63,992.92 

$ 51,510.00 $ 50,000.00 

$ 47,085.24 $ 45,257.00 

$ 77,468.98 $ 74,969.98 
$ 42,032.16 $ 40,800.00 

$ 55,034.63 $ 48,955.52 
$ 46,478.34 $ 44,313.31 

$ 46,103.57 $ 44,313.31 

$ 43,888.00 $ 42,242.32 

$ 43,888.00 $ 42,168.00 

$ 80,760.27 $ 68,868.36 

$ 61,095.29 $ 58,723.34 
$ 48,771.89 $ 42,815.58 

$ 51,000.00 $ 45,936.26 

$ 71,425.62 $ 65,025.00 
$ 52,000.00 $ 46,818.00 



EMPLOYEE 
NAME 

Faulkner, Evan 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 

TRANSFERS 

NEW 
EMPLOYEE 
TYPE/OLD CONTRACT/ 
EMPLOYEE NEW POSITION TITLE/ NEW DEPARTMENT/ APPOINTMENT 

TYPE OLD POSITION TITLE OLD DEPARTMENT DATES FTE 
Director of Operations/ 

Excluded Assistant Coach Basketball - Men's 5/16/2024 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$ 82,000.00 $ 82,000.00 



EMPLOYEE NAME 
Campbell, Brian 

Gorby, Brian 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 4/16/2024 THROUGH 7/15/2024 

MULTI-YEAR APPOINTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT DATES 
Excluded Head Coach, Softball Softball 7/1/2024 - 6/30/2027 
Excluded Head Coach, Track Track 7/1/2024 - 6/30/2027 
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NEW 
FTE SALARY 
1.00 $ 63,992.92 
1.00 $ 74,969.98 



Y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 

Supplemental and Secondary Pay Assignments 

4/16/2024 through 7/15/2024 

Supplemental Pay Assignments - 107 

General/Restricted Funded Assignments - 65 

• Professional Administrative Staff- 9 
• Professional Administrative Excluded - 6 
• Professional Administrative Externally Funded - 2 
• Full-time Facul ty - 33 
• Part-time Faculty - I 5 

Grant Funded Assignments - 42 

• Profess ional Administrative Staff - 3 
• Professional Administrative Excluded/Dean - I 
• Professional Admin istrative Externally Funded - 3 
• Full-time Faculty - 33 
• Department Chair - 2 

Faculty Secondary Appointments - 57 

• Full -time f aculty - 54 
• Department Chair - 3 



LAST NAME 

Stanger 

Ren 

McCormick 

Welch 

Kightlinger 

Campagna 

Durse 

Guarnieri 

Infante 

Jesko 

Johnson 

Tomko 

Toy 

Forbes 

Vuksanovich 

Seanger 

Cody 

Oltmanns 

Meadows 

Carruci 

Morgan 

Schatt 

Umble 

Ferguson 

Butler 

Yun 

YOUNGSTOWN STATE UNIVERSITY 

SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

RECEIVED 4/16/2024 - 7/15/2024 
GENERAL FUND SUPPLEMENTAL PAY ASSIGNMENTS 

DATES DUTIES 
FIRST NAME EMPLOYMENT TYPE ORIGINATING DEPARTMENT RECEIVED IN HR 

PERFORMED 

James Excluded Financial Aid & Scholarship 4/24/2024 05/01/24-10/31 /24 

Xiaomei Faculty Engineering 5/5/2024 06/07 /24-08/07 /24 

Daniel APAS Communications 5/9/2024 5/4/2024 

Holly Part-time Faculty Teacher Education Leadership Studies 5/8/2024 05/13/24-06/30/24 

Therese Excluded BCLASSE - Deans Office 5/8/2024 02/01/24-05/03/24 

Anna Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/04/24-05/3/24 

Melissa Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/4/24-05/3/24 

Diane Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/4/24-05/3/24 

Ronald Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/4/24-05/3/24 

Bernadette Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/4/24-05/3/24 

Janis Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/4/24-05/3/24 
Ronald Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/4/24-05/3/24 

Lisa Part-time Faculty Teacher Education Leadership Studies 5/8/2024 03/4/24-05/3/24 

Joanna Faculty Distance Education 5/8/2024 1 /16/24-5-15-24 

Brian Faculty Excellence Training Center 5/10/2024 5/2/24-5/10/24 

Christina Associate Dean WCBADean 5/23/2024 6/1 /24-8/25/24 

Kathy APAS College of Graduate Studies 5/23/2024 5/1 /24-9/30/24 

Caroline Faculty Dana School of Music 6/4/2024 6/9/24-6/14/24 

Dana Part-time Faculty Centofanti School of Nursing 5/28/2024 5/24/24-8/25/24 

Christine Part-time Faculty Dana School of Music 6/3/2024 6/9/24-6/14/24 

David Faculty Dana School of Music 6/3/2024 6/9/24-6/14/24 
Glen Faculty Dana School of Music 6/3/2024 6/9/24-6/14/24 
James Part-time Faculty Dana School of Music 6/3/2024 6/9/24-6/14/24 
Kate Faculty Dana School of Music 6/3/2024 6/9/24-6/14/24 
Michael Faculty Dana School of Music 6/3/2024 6/9/24-6/14/24 

Misook Faculty Dana School of Music 6/3/2024 6/9/24-6/14/24 
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PAYMENT 

AMOUNT 

$4,200.00 

$13,600.00 

$787.50 

$1,125.00 

$3,500.00 

$300.00 

$500.00 

$300.00 

$500.00 

$200.00 

$200.00 

$300.00 

$200.00 

$2,000.00 

$1,600.00 

$2,000.00 

$5,152.40 

$200.00 

$2,250.00 

$100.00 

$1,000.00 

$500.00 

$500.00 

$750.00 

$750.00 

$750.00 



LAST NAME 

Hinz 

Zhang 

Helsel 

Larwin 

Larwin 

Beese 

Reid 

Jeffords 

Jeffords 

Isaacs 

Jerome 

Thomas 

Peck 

McClusky 

Wright 

Thomas 

Mikula 

Cummins 

Basich 

Forbes 

Song 

Powe 

Yang 

Bateman 

Billock 

D'Amato 

YOUNGSTOWN STATE UNIVERSITY 

SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

RECEIVED 4/16/2024 - 7/15/2024 
GENERAL FUND SUPPLEMENTAL PAV ASSIGNMENTS 

DATES DUTIES 
FIRST NAME EMPLOYMENT TYPE ORIGINATING DEPARTMENT RECEIVED IN HR 

PERFORMED 

Jessie Faculty Management and Marketing 6/5/2024 5/16/24-8/15/24 

Rongyao Faculty Lariccia School of Accounting & Finance 6/5/2024 5/16/24-8/15/24 

Bryan Faculty Dana School of Music 6/5/2024 6/9/24-6/14/24 

Karen Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Karen Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Jane Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Linda Part-time Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Charles Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Charles Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Diana Part-time Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

John Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Wendy Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Teresa Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Paula Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Melody Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Wendy Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Vincent Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Lauren Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Christopher Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Joanna Faculty Distance Education 6/6/2024 5/13/24-8/17/24 

Doori Faculty Distance Education 6/6/2024 5/13/24-8/17/24 

Nicolette Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Xiaolou Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Patrick Faculty Distance Education 6/6/2024 5/13/24-8/17 /24 

Michael APAS International Programs Office 6/11/2024 6/17 /24-8/17 /24 

Joseph Excluded International Programs Office 6/11/2024 6/17 /24-8/17 /24 
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PAYMENT 

AMOUNT 

$7,000.00 

$7,000.00 

$750.00 

$250.00 

$500.00 

$250.00 

$250.00 

$500.00 

$750.00 

$375.00 

$375.00 

$750.00 

$750.00 

$1,000.00 

$1,250.00 

$1,250.00 

$1,250.00 

$1,250.00 

$1,250.00 

$700.00 

$1,100.00 

$1,600.00 

$3,100.00 

$12,100.00 

$1,922.40 

$1,200.00 



LAST NAME 

Bowlin 

Fowler 

Vuksanovich 

Brown 

Hrusovski 

Kleemook 

Tran 

Saenger 

Reichert 

Forchione 

Candel 

Corpa 

Brewer 

YOUNGSTOWN STATE UNIVERSITY 

SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

RECEIVED 4/16/2024 - 7/15/2024 
GENERAL FUND SUPPLEMENTAL PAY ASSIGNMENTS 

DATES DUTIES 
FIRST NAME EMPLOYMENT TYPE ORIGINATING DEPARTMENT RECEIVED IN HR 

PERFORMED 

David Part-time Faculty Teacher Education Leadership Studies 6/11/2024 6/10/2024 

Francois Faculty Dana School of Music 6/12/2024 6/10/24-6/14/204 

Brian Faculty Computer Science 6/26/2024 6/13, 6/14, 6/20, 6/21/24 

Emilie APAS STEM 6/10/2024 7 / 1 /24-6/30/25 

Sherri Excluded STEM 6/10/2024 7 /1 /24-6/30/25 

Justin APAS STEM 6/10/2024 7 /1 /24-6/30/25 

Quan APAS STEM 6/10/2024 7 /1 /24-6/30/25 

Christina Associate Dean WCBADean 6/17/2024 8/26/24-8/25/24 

Lisa APAS Controllers Office 6/20/2024 7/1/24-11/30/24 

Robert APAS ITS Application 6/26/2024 6/1/24-05/31/25 

Anthony Externally Funded Rich Center for Autism 7/3/2024 7/16/24-06/15/25 

Joseph Externally Funded Rich Center for Autism 7/3/2024 7/16/24-06/15/25 

Jonathan APAS Cliffe College of Creative Arts 7/9/2024 7 /10/24-8/12/24 
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PAYMENT 

AMOUNT 

$2,000.00 

$200.00 

$1,600.00 

$20,000.00 

$25,000.00 

$7,000.00 

$13,000.00 

$6,000.00 

$3,125.00 

$6,600.00 

$2,500.00 

$4,500.00 

$500.00 



LAST NAME 

Jackson-
Leftwhich 
Rogers 

Miller 

Van Voorhis 

Vuksanovich 

Brozina 

Brozina 

Cortes 

Genna 

Genna 

Lazar 
Rogers 

Yelamanchi 

Seek Gi 

Balaz 

Arslanyilmaz 

Arslanyilmaz 

Cooper 

Martin 

Tran 

Villane 

Deschenes 

Soloman 

Matanin 

Haake 

Zapka 

YOUNGSTOWN STATE UNIVERSITY 

SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

RECEIVED 4/16/2024 - 7/15/2024 
GRANT FUNDED SUPPLEMENTAL PAY ASSIGNMENTS 

DATES DUTIES 
FIRST NAME EMPLOYMENT TYPE ORIGINATING DEPARTMENT RECEIVED IN HR 

PERFORMED 

Cryshanna Faculty Mathematics and Statistics 4/18/2024 05/16/24-06/30/24 

Richard Faculty Criminal Justice and Consumer Science 4/18/2024 05/16/24-06/15/24 

Kenneth Faculty Psychological Services and Counseling 4/19/2024 05/16/24-06/15/24 

Richard Faculty Psychological Services and Counseling 4/19/2024 05/16/24-06/15/24 

Brian Faculty SCSiet 4/24/2024 05/16/24-07 /15/24 

S.Cory Faculty Rayen School of Engineering 5/1/2024 05/16/24-06/15/24 

S.Cory Faculty Rayen School of Engineering 5/1/2024 06/16/24-08/15/24 

Pedro Faculty Engineering 5/1/2024 07 /16/24-08/15/24 

Douglas Faculty Chemical and Biological Sciences 5/1/2024 06/01/24-06/30/24 

Douglas Faculty Chemical and Biological Sciences 5/1/2024 07/01 /24-07 /31 /24 

Alina Faculty SCIET 5/7/2024 05/16/24-08/15/24 

Richard Faculty Criminal Justice and Consumer Science 5/9/2024 6/16/24-8/15/24 

Bharat Faculty Rayen School of Engineering 5/9/2024 5/16/24-6/15/24 

Lee Faculty Rayen School of Engineering 5/14/2024 05/16/24-05/31 /24 

Snjezana Faculty Physics 5/16/2024 05/23/24-05/23/24 

Abdu Department Chair CSIS 5/20/2024 05/16/24-5/31 /24 

Abdu Department Chair CSIS 5/20/2024 07 /16/23-8/15/23 

Chet Faculty Chemical and Biological Sciences 5/21/2024 05/16/24-06/30/24 

Holly Faculty Engineering 5/23/2024 06/01 /24-06/30/24 

Quan APAS STEM 5/23/2024 5/28/24-6/18/24 

Edward APAS Criminal Justice and Consumer Science 5/24/2024 7 /1 /24-8/31 /24 

Richard Faculty Civil and Chemical engineering 6/4/2024 6/1 /24-6/30/24 

Constantin Faculty Rayen School of Engineering 6/4/2024 7 /16/24-8/15/24 

Marcia Faculty TELS 6/5/2024 5/16/24-6/30/24 

Eric Faculty Mechanical Engineering 6/24/2024 6/16/24-6/30/24 

Jason Faculty CSIET 6/24/2024 6/16/24-6/30/24 
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PAYMENT 
AMOUNT 

$3,000.00 

$8,139.00 

$8,256.00 

$9,331.00 
$9342.62 

$9,082.78 

$18,165.57 

$9,974.67 
$8,981.00 

$8,981.00 

$35,613.24 

$16,277.99 

$6,888.89 

$4,242.50 

$150.00 

$5,491.72 

$9,707.61 

$15,682.28 

$8,921.34 

$400.00 

$10,000.00 

$8,485.62 

$9,464.81 

$1,000.00 

$1,586.66 

$2,071.27 



LAST NAME 

Sharma 

Yelamanchi 

Borra 
Prieto-
Langarica 
Prieto 
Langarica 

Steelant 

Ruller 

Crescimanno 

Yelamanchi 

Villane 

Wallace 

Vuksanovich 

Martin 

Borra 

Rea 

Rea 

YOUNGSTOWN STATE UNIVERSITY 
SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

RECEIVED 4/16/2024 - 7/15/2024 
GRANT FUNDED SUPPLEMENTAL PAY ASSIGNMENTS 

DATES DUTIES 
FIRST NAME EMPLOYMENT TYPE ORIGINATING DEPARTMENT RECEIVED IN HR 

PERFORMED 

Suresh Faculty Rayen School of Engineering 6/26/2024 6/16/24-6/30/24 

Bharat Faculty Rayen School of Engineering 7/8/2024 6/16/24-06/30/24 

Venkata Shesha Vamsi Faculty Rayen School of Engineering 7/12/2024 5/16/24-6/30/24 

Alicia Faculty Mathematics and Statistics 7/12/2024 05/16/24-06/30/24 

Alicia Faculty Mathematics and Statistics 6/12/2024 7 /1 /24-07 /15/24 

Wim Dean STEM 6/11/2024 7 /1 /24-6/30/25 

Jackie Externally Funded STEM 6/11/2024 7 /1 /24-6/30/25 

Michael Faculty PAGES 7/2/2024 07 /01 /24-07 /31 /24 

Bharat Faculty Rayen School of Engineering 7/8/2024 7 /1 /24-7 /15/24 

Edward APAS Police Academy 7/9/2024 7 /1 /24-09/1 /24 

Mandy Faculty TELS 7/10/2024 7/1/24-08/15/24 

Brian Faculty SCSIET 7/11/2024 7 /16/24-8/15/24 

Holly Faculty Rayen School of Engineering 7/12/2024 07 /16/24-08/15/24 

Venkata Shesha Vamsi Faculty Rayen School of Engineering 7/12/2024 7 /1 /24-7 /31 /24 

Allison Externally Funded STEM 7/15/2024 7 /1 /24-9/15/24 

Allison Externally Funded STEM 7/15/2024 9/16/24-12/31 /24 
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PAYMENT 
AMOUNT 
$4,373.00 

$3,444.44 

$12,684.47 

$6,595.50 

$1,250.00 

$30,000.00 

$20,000.00 

$10,370.34 

$3,444.44 

$10,000.00 

$6,432.00 

$9,342.62 

$8,921.34 

$8,958.00 

$3,750.00 

$5,250.00 



LAST NAME 

Arslanyilmaz 

Bagley 

Bateman 

Bileci 

Blank 

Brozina 

Campbell 

Coldren 

Colwell 

Cooper, Jr. 

Cummins 

Davis 

Earnheardt 

Flinn 

Fowler 

Fuller 

Hardy 

Heasley 

YOUNGSTOWN STATE UNIVERSITY 

SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

4/16/2024 - 7/15/2024 
FACULTY SECONDARY APPOINTMENTS 

FIRST EMPLOYMENT BEGIN 
END DATE 

NAME TYPE 
DEPARTMENT JOB TITLE 

DATE 

Department 
School of Computer Science, 

James P. Tressel Endowed Chair in 
Abdu 

Chair 
Information, and Engineering 

Leadership 
7/1/2024 6/30/2025 

Technology 

Morgan Faculty 
Graduate Studies in Health and 

Coordinator, Clinical Education 5/13/2024 8/17/2024 
Rehabilitation Sciences 

Patrick Faculty Management and Marketing Project Manager - Curriculum Chair 6/1/2023 5/31/2024 

Meghan Faculty Social Work MSW Partnership Coordinator 5/4/2024 8/25/2024 

Sheila Faculty Centofanti School of Nursing Interdisciplinary Initiatives Coordinator 5/4/2024 5/4/2025 

S.Cory Faculty Rayen College of Engineering 
Associate Director, Rayen School of 

7/1/2024 6/30/2025 
Engineering 

Matthew Faculty 
Graduate Studies in Health and 

Program Director 5/13/2024 8/17/2024 
Rehabilitation Sciences 

Jeffrey 
Department 

Psychological Sciences and Counseling Coordinator, BCOE Teacher Data System 7/1/2024 6/30/2025 
Chair 

Kelly Faculty Health Professions Program Director 5/4/2024 8/25/2024 

Chester Faculty Chemical and Biological Sciences YSU Faculty Athletic Representative 5/5/2024 8/24/2024 

Lauren Faculty 
Teacher Education and Leadership 

Coordinator, Curriculum & Instruction 6/18/2024 8/17/2024 
Studies 

Ronald Faculty Social Work BSW Program Coordinator 5/4/2024 8/25/2024 

Adam Faculty Provost VP-Academic Affairs Coordinator, General Education 5/6/2024 8/23/2024 

Barbara Faculty English & World Languages English Composition Coordinator, Summer 5/12/2024 8/16/2024 

Kendra Faculty Management and Marketing BSBA Assessment Coordinator 5/31/2024 5/30/2025 

Adam Faculty Humanities and Social Sciences 
Clayman Professor of Judaic and Holocaust 

10/16/2023 8/15/2024 
Studies 

Lucas Faculty English and World Languages Graduate Director, EWL 5/20/2024 8/23/2024 
Randi Faculty Centofanti School of Nursing BSN Coordinator 5/4/2024 8/25/2024 
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PAYMENT 

AMOUNT 

$12,000.00 

$1,000.00 

$10,000.00 

$2,250.00 

$11,000.00 

$10,000.00 

$2,250.00 

$9,000.00 

$2,250.00 

$2,250.08 

$2,500.00 

$2,250.00 

$14,790.00 

$3,500.00 

$4,500.00 

$9,000.00 

$1,000.00 

$2,500.00 



LAST NAME 

Hoyson 

lagulli 

Kellar 

Korenic 

Kress 

Larwin 

Learman 

Li 

Marotti 

Matanin 

Mincher 

Morgan 
O'Connell-

Spalla 
Ovaska 

Pallante 

Powe 

Rowlands 

Shields 

Shortreed 

Stefan 

Thomas 

YOUNGSTOWN STATE UNIVERSITY 

SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

4/16/2024-7/15/2024 
FACULTY SECONDARY APPOINTMENTS 

FIRST EMPLOYMENT BEGIN 
END DATE DEPARTMENT JOB TITLE 

NAME TYPE DATE 

Patricia Faculty Centofanti School of Nursing FNP Coordinator 5/4/2024 8/25/2024 

Lauren Faculty Health Professions Program Director 5/4/2024 8/25/2024 

Garrett Faculty Health Professions Program Director 5/4/2024 8/25/2024 

Robert Faculty 
School of Computer Science, 

Associate Director, School of CSI ET 7/1/2024 6/30/2025 
Information, & EnQineering TechnoloQV 

Victoria Faculty Psychological Sciences & Counseling Director, Community Counseling Clinic 5/13/2024 8/17/2024 

Karen Faculty Teacher Education & Leadership Studies IRB Chair 8/16/2023 8/15/2024 

Kenneth Faculty 
Graduate Studies in Health and Program Director for Ph.D. in Health 

5/13/2024 8/17/2024 
Rehabilitation Sciences Sciences Program 

Frank 
Department 

Rayen School of Engineering Eynon-Beyer Memorial Chair in Metallurgy 8/19/2024 5/19/2025 
Chair 

Sarah Faculty Centofanti School of Nursing AON Coordinator 5/4/2024 8/25/2024 

Marcia Faculty Teacher Education & Leadership Studies 
Coordinator BCOE Partnerships and 

7/1/2024 12/31/2024 
Accreditation 

Jeanine Faculty Health Professions Program Director 5/4/2024 8/25/2024 

Charles Faculty Social Work BSW Coordinator - Lakeland Partnership 5/4/2024 8/25/2024 

Joan Faculty Health Professions Program Director 5/4/2024 6/1/2024 

Tomi Faculty Economics Paul J. Thomas Endowed Chair Economics 7/1/2024 6/30/2025 

Martha Faculty Humanities and Social Sciences 
Charles Darling Distinguished Chair in 

8/16/2023 8/15/2024 
American Social History 

Nicolette Faculty 
Graduate Studies in Health and 

Program Director 5/13/2024 8/17/2024 
Rehabilitation Sciences 

Zara Faculty Health Professions Program Director 5/4/2024 8/25/2024 

Cynthia Faculty Centofanti School of Nursing AG-ACNP coordinator 5/4/2024 8/25/2024 

Mary Faculty Centofanti School of Nursing RN to BSN Coordinator 5/4/2024 8/25/2024 

Silvia Faculty Health Professions Program Director 5/4/2024 8/25/2024 

Wendy Faculty Centofanti School of Nursing Graduate Program Director 5/4/2024 8/25/2024 
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PAYMENT 

AMOUNT 

$1,000.00 

$2,250.00 

$2,250.00 

$10,000.00 

$1,500.00 

$2,000.00 

$3,000.00 

$10,000.00 

$1,500.00 

$15,000.00 

$2,250.00 

$2,250.00 

$1,000.00 

$15,000.00 

$27,218.75 

$2,250.00 

$2,250.00 

$500.00 

$2,500.00 

$1,000.00 

$2,500.00 



LAST NAME 

Vopat 

Woods 

Wyant 

Van Dussen 

Zhang 

Weaver 

Jackson-
Leftwich 
Cerney 

Flinn 

Riblet 

Andrews 

Lindberg 

Keown 

Conti-
Maravillas 

Nelson 

Jackson 

Earnheardt 

Islam 

YOUNGSTOWN STATE UNIVERSITY 

SUPPLEMENTAL PAV ASSIGNMENTS AND SECONDARY APPOINTMENTS 

4/16/2024 - 7/15/2024 
FACULTY SECONDARY APPOINTMENTS 

FIRST EMPLOYMENT 
DEPARTMENT JOB TITLE 

BEGIN 
END DATE 

NAME TYPE DATE 

Mark Faculty Humanities and Social Sciences 
Coordinator, Philosophy and Religious 

5/6/2024 8/16/2024 
Studies Program 

Sherri Faculty Social Work MSW Coordinator 5/4/2024 8/25/2024 

Karla Faculty Social Work BSW Program Coordinator 5/4/2024 8/24/2024 

Daniel Faculty 
Graduate Studies in Health and 

Program Director 5/13/2024 8/17/2024 
Rehabilitation Sciences 

Yiyang Faculty Laricca School of Accounting & Finance Lariccia Family Professorship 7/1/2024 6/30/2025 

Amy Faculty Centofanti School of Nursing 
Faculty Coordinator for Community 

5/6/2024 8/17/2024 
Engagement 

Cryshanna Faculty Humanities and Social Sciences Coordinator of the Political Science Program 5/6/2024 8/16/2024 

Dawna Faculty Humanities and Social Sciences BCLASSE Program & Internship Coordinator 5/6/2024 8/16/2024 

Barbara Faculty English & World Languages YSU Faculty Athletic Representative 5/5/2024 8/24/2024 

Rebecca Faculty 
Graduate Studies in Health and Physical Therapy Clinical Education/ Penguin 

5/13/2024 8/17/2024 
Rehabilitation Sciences PT 

Corey Faculty English and World Languages Coordinator 5/20/2024 8/23/2024 

Matthew Faculty Psychological Sciences &Counseling 
BCLASSE Program and Internship 

6/1/2024 8/16/2024 
Coordinator 

Daniel Faculty 
Dana School of Music & University 

Music Partnership Coordinator 5/4/2024 8/16/2024 
Theatre 

Maria Faculty English and World Languages Composition Program Planning and Strategy 6/10/2024 8/16/2024 

Michelle Faculty Art G+ID Coordinator 5/4/2024 8/25/2024 

Carrie Faculty Psychological Sciences & Counseling 
Program Director of the School Psychology 

6/10/2024 8/16/2024 
Program 

Adam Faculty Jambar Advisor 5/15/2024 8/21/2024 

Anwarul Faculty Rayen School of Engineering 
Executive Director STEM Academic Affairs 

7/1/2024 6/30/2025 
and Accreditation 
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PAYMENT 

AMOUNT 

$1,500.00 

$2,250.00 

$2,250.00 

$2,250.00 

$15,000.00 

$6,334.75 

$1,500.00 

$1,000.00 

$2,250.08 

$2,250.00 

$1,000.00 

$1,000.00 

$2,250.00 

$3,500.00 

$3,500.00 

$5,000.00 

$2,800.00 

$30,000.00 


