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Anita A. Hackstedde, Chair 
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All Trustees are Members 
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Tod Hall 3:30 p.m. or immediately following 
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AGENDA 

A. Disposition of Minutes for Meeting 

B. Old Business 

C. Committee Items 

C.1.a. = Tab 1 

C.1.b. = Tab 2 

C.1.c. = Tab 3 

C.l .d. = Tab 4 

C.2.a. = Tab 5 

1. Consent Items* 

a. Resolution to Modify Discrimination/Harassment Policy, 3356-2-03 

b. Resolution to Modify Workplace and Off-Campus Violence, Threats, and Disruptive 
Behavior Policy, 3356-7-04 

c. Resolution to Modify Fringe Benefits to Part-Time Faculty Policy, 3356-7-33 

d. Resolution to Modify Professional Conduct of Faculty, Department Chairpersons, and 
Professional/ Administrative Employees Policy, 3356-9-06 

2. Action Item 

a. Resolution to Ratify Personnel Actions 
University policies require that the Chief Human Resources Officer provide a summary of 
appointments, promotions, and other personnel actions for faculty and professional/ 
administrative staff, inc luding intercollegiate athletics coaching positions for July 16, 
2023, through October 15, 2023. Personnel actions for faculty and profess ional/ 
administrative staff are contingent upon approval of the Board of Trustees. 
Jenni fer Lewis-Aey, Executi ve Director and Chief Human Resources Officer, will report. 

3. Discussion Item 

a. Succession Planning 
Holly Jacobs, Vice Pres ident for Legal Affairs and Human Resources, Jennifer Lewis-Aey, 
Executive Director and Chief Human Resources Officer, and Dana Lantz, Executive 
Director of Human Resources, will report. 

*Items listed under the Consent Agenda require Board approval; however they may be presented without 
discussion as these items include only non-substantive changes. 



4. Executive Session 

a. Litigation, Personnel and Collective Bargaining Update 
Holly Jacobs, Vice President for Legal Affairs and Human Resources, will provide a 
summary of current litigation and personnel matters, as well as a collective bargaining 
update. 

D. New Business 

E. Adjournment 



y YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO MODIFY 
DISCRIMINATION/HARASSMENT POLICY, 3356-2-03 

WHEREAS, Univers ity Policies are being reviewed and reconceptualized on an ongoing 
basis; and 

WHEREAS, this process can result in the modification of existing policies, the creation of 
new policies, or the deletion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies . 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State 
Univers ity does hereby approve the modification of the University Policy stated above and 
attached hereto. 

Board of Trustees Meeting 
December 7, 2023 
YR 2024-



3356-2-03 Disc rim i II a lion/ha rassm l' n t. 

Responsible D1v1sion/Ofticc· 
Responsible Officer· 

Ec1ual Oppo11uni1y, Policy Dcvclopmcnl and TIiie IX 
Exccu11ve Director, Equal Opponunity. Policy 
Development and Title IX 

Rcv1s1on H1s101y June 2001/. June 2015. September 2016: Seplcmbcr 20 19. 
Scp1cmbcr 2020: June 202 I; Jul\ 2023. Dcccmhcr 2023 

M~ Mmer Re· ,,,an 

Board Committee· 
Effective Date: 

University /\fTa,rs 
,lt111~02-+Deremhe r 7. 21123 

Next Review: ~W,2028 

(/\) 

(B ) 

(C) 

Policy statcmcnL Youngstown state universi ty (university) docs IH) I discriminate on 
1l11; basis of sex (111cl11ding prcµ nancv), race, color, rclig1n11 national origin. age. 
sexual oricn1a1ion, gender 1t.lcn111y and/or cxprcss1011, d1sabil11y. or vctcran/mililan· 
status or any other basis protected by law or Executive On.lcr m 11s programs or 
ac1ivi11cs. Ohio Excc1111,·c Orclcr 2023-01 D .. An1i-Discn111111 :11ion Pol1cv 111 Srn1c 
Govcmmem,·· defines protected class status and Excct111 vi: Ortltr ~022·0oD 
--oefininl! :1ncl Comb.111ng A1111scnut1q 11-" addressc:. an11scm111:-.1n : rhc 11111vcrs11y is 
fim1ly committed 10 ma111ta111111g a work mg and lcammg cnv1ronmcnt free of 
discrimination and harass111c111 of any employee. applicant for employment. student, 
or visitor. The univcrsily co111mu1111y seeks 10 chm111ate discn1111na11011 and 
harassment through tducation and encourages s1aff. facully, studcn1s, v1s11ors, and 
volunteers to report conccn1s or co111plai11ts J>rompl corrcclivc measures will he 
1akcn to stop discri111i11atio11 and harassment whenever 11 occurs. 

Tl11s policy shall he 1111crprc1cd and applied consis1cn1 w11h 1hc speech protcclions of 
1he first amcntlmc111 of the Umted Stales Cons1i1ntion 

Purpose The purpose oftl11s policy is 10 esiablish expcclations for ins1111111011al and 
111d1v1dual conduct, aid lhc umvcrslly community 111 recognizing and prcvcnt111g. 
d1scrnmnat1011 and harassment, and provide effective rcpo11111g and rcs1>0nsc 
mecha111sms. For purposes of1l11s policy, the university co111m111111y 111cludcs. but 1s 
not limited to, all 1111ivers1ty employees, students. and any other 111d1vidual v1s1ti11g or 
engaging 111 any university ac11v11y or program. 

Scope. This policy applies 10 st11den1s, focnlt y, employees (including studelll 
employees). 1hird pa111es, campus visitors, or other incliv1cl11als engaged in any 
university activity or program. regardless of se:xual orit111a11011 or gcndcr identity, a11d 
whether on or off campus The prohibitions oflhis policy 111ay, in some instances, be 
broader in scope than 1hc legal prol11b11io11s of s1a1e, federal . or 01hcr laws prohihi1in1; 
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(D ) 

t.1iscnmi11a11011 or harassment. A dctcrmi11atio11 that this JJOl!cy has ht:cn v10\a1ed is 
1101ec1uivah:n110 a viola11on oflaw. 

Dcfinil ions. For th1..: purpose of dctenmning whclher a pa111cular hehavior or course 
of conduct constit111es discrimination or harass1rn:111 under this policy. the following 
definillons shall be used· 

( I ) ··oiscn 1111 11a1io11·· ~ conduct that is based 0 11 an 111d1v1dual's sex (mcluding 
pregnancy), race, color. religion, national ongm, age, sexual orientation, 
gender 1dc111i1y anti/or expression. disability. or veteran/military status or any 
oilier bns,s pro1cc1cd by law 1hat: 

(3) 

(a) Adversely affecls a tem, or cond111on of an i11rhv1dual 's cmploymcn1, 
education, or participation III a u111vcrs11y activity or program: or 

(h) 

(c) 

Is usecl as the hasis for a decision affcc1111g :1 11 imliv1dual's 
employment. education. or part1cipa11011 111 a 11111vers1ty ac11v11y or 
program. or 

Is suff1c1e111ly severe or pervasive 10 a rcasonahli: person !hat II 
substantially interferes with an 111divit.lual 's employment or 
cduca11onal performance or create: a work111g, hv111g. or educa11011al 
env1ro11111c111 that 1s inti1111daung, hoslllc. or ahus1ve 

··1 larassmcnl'' - conduct, or a co msc of conduct. 1ha1 degrades or shows 
host ii ity toward an mdividual or group of 1mlivuluals anti 1s based on sex 
(111clud111g prcg11a11cy), race, color. rchgiu11, 11a11onal ongi11._agc. sexual 
oric.:ntat ion, gender identity and/or expression. d1sahi111y, or vctcran/m1li1.11,· 
status or any otlu:r basis protected hy law, and 1s st1ftic1c11tly severe or 
pervasive to a reasonable person that it 

(a ) 

(h ) 

Unreasonably mtcrfcres with an 1nd1v1dual 's employment or 
cd11cat1011. or 

ObJcctivcly creales a work111g. living , or ed11cational cnv1ronme111 that 
1s hostile. 111t1mida1i11g, or alms1vc. 

.. Sexual harassment" • sexual advances. requests for sexual favors. or other 
ve,hal or physical cornlucl ofa sexual nature that 1s umvclco111e and 
s11flic1c11tly severe or pervasive from hoth a subjective (lhc t.:0111plaina111 's) and 
an objective (reasonable person's) viewpoint when ii meets any of the 
following· 
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(4) 

(a) 

(b) 

(c) 

(d) 

(e) 

Submission to such conduct is made either explicitly or implicitly a 
term or condition of an individual's employment, academic status, or 
panicipation in a university program or activity. 

3 

Submission to or rejection of such conduct by an individual is used as 
the basis for employment, academic, or programing decisions affecting 
the individual. 

The conduct has the purpose or effect of unreasonably interfering with 
an individual's work or academic performance or creating an 
employment, academic, or participation environment that is 
objectively intimidating, hostile, or abusive. 

Sexual harassment can be directed at a member of the same or 
different sex or sexual orientation. Examples of inappropriate conduct 
which may constitute sexual harassment include but are not limited to: 

(i) 

(ii) 

Sexual advances or propositions, either explicit or implied. 

Sexually suggestive or sexually degrading innuendo, comments 

or gestures. 

(iii) Remarks or inquiries about sexual activity, sexual orientation, 

or gender identity or expression. 

(iv) The display or communication of sexually oriented material 

(including through e-mail or other electronic means). 

(v) Unwanted touching, hugging, or contacting another's body. 

.. Sexual harassment," as defined in Title IX of the Education 
Amendments of 1972, is set forth in rule 33S6-2-0S of the 
Administrative Code, university policy 33S6-2-0S 'Title IX sexual 

harassment policy." Students, faculty employees, volunteers, third 
parties, campus visitors or other individuals should refer to rule 33S6-
02-05 of the Administrative Code, university policy 33S6-02-0S "Title 
IX sexual harassment policy.'.!.:.: for processes and procedures under 
Title IX. 

Speech or conduct protected by the First Amendment to the United States 
Constitution or Sections 3 and 11 of Anicle I of the Ohio Constitution is not 
harassment for purposes of this policy. Refer to rule 33S6-4-21 of the 
Administrative Code, university policy 33S6-4-21, "Campus free speech." 
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CE) 

(F) 

(5) Intimidating, hostile, or abusive environment (collectively referred to as a 
hostile environment) is a specific fom1 of discrimination and is oflen 
contextual and must be based on the circumstances These circumstances 
include but are not limited to: 

(a) The frequency of the conduct. 

(b) 

(C) 

(d) 

(e) 

(f) 

(g) 

The nature and severity of the conduct. 

The relationship between the complainant and the respondent. 

The location and context in which the alleged conduct occurs 

Whether the conduct was physically threatening 

Whether the conduct was humiliating. 

Whether the conduct arose in the context of other discriminatory 

conduct. 

No supervisor (including a faculty supervisor), manager, or official representative of 
the university shall directly or indirectly imply or threaten that an applicalll, 
employee, or student's submission to or refusal of sexual advances will positively or 
negatively affect his or her employment, employment conditions, career development, 
or academic status. This prohibition includes, but is not limited to, instructors, 
faculty members, graduate assistants and teaching assistants. 

Employee-student consensual relationships. Relationships that might be appropriate 
in other contexts may, within a university setting, create the appearance or basis for 
an abuse of power, conflict of interest, favoritism, or of undue advantage. Many 
university employees are entrusted with advising and mentoring students, evaluating 
their work, and recommending students for advancement in employment, programs or 
academia. The unequal institutional power which is inherent in such a relationship 
heightens the vulnerability of both the student and employee for possible abuse or 
coercion and can present real or perceived conflict. 

(I) For purposes of this policy, a consensual intimate or sexual relationship is a 
relationship of an intimate, dating, and/or sexual nature entered into with the 
consent of both panics (hereinafter referred to as a relationship for purposes of 
this policy). 
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(G) 

(H) 

This policy applies to employees and individuals. whether paid or unpaid, 
who teach, coach, evaluate, supeivise, advise, control, or influence student 
employment, academic, or resource opportunities. These individuals include 
but are not limited to: 

(a) Faculty, lecturers, and instructors (including visiting faculty/ 
instructors). 

(b) 

(c) 

(d) 

(e) 

(f) 

Graduate students, 

Teaching assistants. 

Academic advisors. 

Coaches, 

Residence hall professional staff. 

(3) Intimate relationships with students. Because of the elevated risk and the 
potential exposure of the university and employees to liability for violation of 
laws against sexual harassment and discrimination and in order to maintain an 
environment as free as possible from conflicts of interest and favoritism. no 
employee/individual as defined in this rule shall enter into a relationship with 
a Youngstown state university student, including but not limited to 
undergraduate, graduate, part-time, or full-time, regardless of whether or not 
there is a direct supervisory or evaluative relationship between them. Should 
a relationship predate either admission or employment with the university, the 
individuals involved in the relationship shall infonn his/her immediate 
supervisor and dean and alternate supervisory or academic arrangements shall 
be made. This prohibition docs not apply to married couples; however. rule 
3356-7-01 of the Administrative Code regarding conflicts of interest should be 

consulted. (Corresponding university policy 3356-7-01 can be found on the 
"University Policies" webpage.) 

Duty of managers and supervisors lo act. Any supervisor, including executive and 
administrative officers, chairs, executive directors/directors, or faculty supervisor 
who becomes aware of information that would lead a reasonable person to believe 
that harassment and/or discrimination has or is occurring shall notify the ollice of 
equal opportunity, policy development and title IX and/or human resources promptly 
but no later than five working days aner becoming aware of the infonnation. The 
office of human resources shall promplly notify the office of equal opportunity, 
policy development and title IX. 

Complaint procedures. 
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(1) 

(l) The university encourages all persons who believe they have experienced or 
witnessed discrimination or harassment to promptly file a complaint with the 
office of equal opportunity, policy development and title IX. A complaint 
may be forn1al or inforn1al. However, a complaint alleging a violation of this 
policy must be filed within three hundred days of the behavior or the last 
incident at issue. Delays in filing or reporting may make it more difficult for 
the university to conduct an investigation. 

An individual also has the right to file a complaint with external agencies, 
including, but not limited to, the Ohio civil rights commission, the equal 
employment opportunity commission and/or the department of education. 
Utilizing the university's internal complaint procedure docs not extend the 
deadline for filing a complaint with the external agencies. However. it is 
recommended that the complainant first exhaust the internal complaint 
procedures by promptly reporting the complaint. 

(3) The university may assume the role of a complainant and pursue a complaint 
either inforn1ally or formally when ii obtains information that would lead a 
reasonable 1>erson to believe that this policy has been violated. In these 
instances, the university may take any action it deems appropriate, including 
infonning the alleged perpetrator of the complaint and pursuing an 
investigation even in cases where an alleged victim of harassment or 
discrimination is reluctant to proceed. The alleged victim will be notified m 
advance when such action is necessary. 

( 4) Complaint investigations will follow the procedures set forth in the 
university's "Guidelines for Initiating and Investigating Complaints of 
Discrimination and Harassment." These guidelines may be obtained from the 
office of equal opportunity, policy development and title IX. 

(5) Information related to a report of discrimination and/or harassment will only 
be shared with those university employees who need to know in order to assist 
in the review, investigation, or resolution of a complaint. The university will 
make every reasonable effort to conduct all proceedings in a manner that will 
protect the privacy of all parties. Parties to the complaint should treat the 
matter under investigation with discretion and respect for the reputation of all 
parties involved. 

Interim measures. During the course of an investigation, it may be necessary and 
advisable for the university lo take appropriate interim 1m:asures that are reasonably 
available to alleviate the conduct which is the basis of a complaint. These interim 
measures may include, but are not limited to, separating the parties. placing 
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(J) 

(K) 

(L) 

(M) 

limitations on contact between the parties, or making altemative academic, living or 
workplace arrangements. Failure to comply with the tenns of interim measures is a 
violation of this policy and may result in corrective measures, even if the initial 

complaint is not proven. 

Non-retaliation. University policy and state and federal law prohibit retaliation 
against an individual for reporting discrimination or harassment or for assisting or 
participating in an investigation. Persons who believe they are experiencing 
retaliation for reporting or participating in an investigation of a complaint are strongly 
encouraged to contact the office of equal opportunity, policy development and title 
IX. Any person found to have retaliated against another for reporting, participating, 
or cooperating in an invesligation will be in violation of this policy and will be 
subject to corrective measures and/ or sanctions independent of the merits of the 
original complaint. 

Corrective measures. 

( 1) When it has been detem1ined that discrimination, harassment, or retaliation 
has occurred, steps will be taken to ensure that the prohibited behavior is 
stopped. Corrective measures and/or sanctions will be imposed consistent 
with the severity of the offense, applicable university procedures, and 
collective bargaining agreements. Corrective measures may include sanctions 
and/or discipline up to and including tennination for employees and expulsion 
for students. In the event that a record of such sanctions will become a part of 
an employee's personnel records, prior notice will be given to the employee. 

(2) Sanctions may also be imposed on any individual with a duty to act under this 
policy and associated procedures, who fails to respond in a manner consislent 
wilh this policy to a complaint or reasonable information of discrimination, 
harassment, or retaliation. 

(3) To the extent possible under applicable law and policies, a complainant will 
be infonned of the corrective measures taken. 

False allegations. It is a violation of this policy for anyone to intentionally report 
information or allegations that they know, or reasonably should know, to be untrue or 
false Sanctions may be imposed on individuals who make false accusations of 
discrimination or harassment. Failure to prove a claim of discriminallon or 
harassment is not equivalent to a false allegation and no person shall be penalized for 
good faith reporting of concerns under this policy 

Use of discrimination and harassment allegations m employment aclions or academic 
status decisions. When making decisions affecting an individual's employment or 
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(N) 

(0) 

academic s1atus, allegations of discrimination and harassment may be considered only 
if they have been addressed through this policy or procedure, a court oflaw, or other 
adminislrative proceeding such as a student conduct hearing for a student accused of 

a policy violation. Whenever such an allegation is discussed as part ofa delenninant 
in the tem1s and conditions of an employment or academic status, the affected party 
should be given notice. 

Policy and procedure administration. The office of equal opportunity, policy 
development and title IX is responsible for the administration of this policy and the 
associated procedures. However, all university employees, staff, and students play a 
role in preventing and reporting discrimination and harassment. 

Educational goals and objec1ives. 

( I ) It is the goal of the university to prevent and eliminate discrimination and/or 
harassment and to foster an environment of respect for all individuals. In 
furtherance of these goals, every employee shall complete programs and/or 
training as directed by the office of human resources and/or the office of equal 
opportunity, policy development and title IX. The office of human resources, 
in conjunction with the office of equal opportunity, policy development and 
title IX, shall provide infonnation, programs, and/or training to meet the 
following goals: 

(a) Provide infom1ation about the university's policies relating to 
discrimination and harassment and the corresponding procedures and 
reporting mechanisms. 

(b) Include mformation regarding this policy in orientation materials for 
new faculty, staff, students, and volunteers. 

(c) Notify persons of inappropriate conduct and encourage appropriate 
behavior when interacting with others. 

(d) Inform the university community about the problems caused by 

discrimination and harassment and the unacceptability and illegality of 
discrimination and harassment. 

(e) Address issues of discrimination and harassment from a multicultural 
perspective. 

A statement regarding discrimination and harassment will appear in the 
university bulletins (graduate and undergraduate), on the webpage of the 
office of equal opportunity, policy development and title IX, and relevant 
portions shall be referenced in "The Student Code of Conduct.•· 
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(P) lnfonnation, assistance, and counseling. 

( 1) Individuals may seek general infonnation. anonymously or otherwise, 
regarding this policy by contacling any oflhe following officcs/unils. 
l-lowever, general inquiries with these offices/units will not be considered a 
report 10 the university and will not result in action under this policy. 

(a) The office of equal opportunity, policy development. and title IX. 

(b) The center for student progress/office: of disability services. 

(c) Housing and residence life. 

(d) Office of human resources. 

(c) Intercollegiate athletics. 

(0 Office of student affairs through the ombudsperson. 

9 

(2) A student may seek counseling or support services on campus from the 
university student counseling services during regular business hours (330-941-
3737). Employees may contact the office of human resources for infom1ation 
on available counseling services. lnfonnalion shared within the context of 
coun.~eling services is considered confidential to the extent pennitted by state 
and federal law. 

(3) An individual who seeks information, assistance, or counseling may still 
utilize this policy to file a complaint. 

(4) For infonnalion on sexual misconduct including sexual assault, dating 
violence, domestic violence, stalking, or any other conduct of a sexual nature 
that is carried out without consent or through force, threat. intimidation or 
coercion, please see rule 3356-2-03.1 of the Administrative Code 
(Corresponding university policy 3356-2-03.1 can be found on the '"lJni\'ersity 
Policies" webpage.) 



T YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO MODIFY 
WORKPLACE AND OFF-CAMPUS VIOLENCE, THREATS, AND DISRUPTIVE 

BEHAVIOR POLICY, 3356-7-04 

WHEREAS, University Policies are being reviewed and reconceptualized on an ongoing basis; 
and 

WHEREAS, th is process can result in the modification of existing policies, the creation of new 
policies, or the deletion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or implementing 
modified or newly created policies, or to rescind existing policies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State 
University does hereby approve the modification of the University Policy stated above and 
attached hereto. 

Board of Trustees Meeting 
December 7, 2023 
YR 2024-



3356-7-0~ \Vorkplacc anti off-c:1mpus violence. threats, anti lli~ruptive 
behavior. 

Respo11siblc D1v1s1on/Officc· H11111a11 Resources 
Respo11s1blc Ofiicer 
Rcv,s1011 I llslol)• 

VP for Legal Affairs and Human Resources 

Dece111ber 20 12: Scplcmber 2017: 

Board C01n111it1cc 
Effeclive !late: 

December 20 18 Dcce111her 2013 
U111vcrs11y Affairs 
December <~l+8L..1J!ll 
~ 2028 Next Review 

(A ) Policy s1a1cnH: n1 Youngstown state umvcrs1ty (.::.univers11y::) is 
comrn1ttcd 10 providtng a suppon1vc workmg and lcamrng env ironment 
that is safe and free from thrca1s. 111t11111dation. unreasonable disnsptions 
and v1olencc. and 10 hclprng s111dcnts and employees avoid the use of 
v1olc11cc. 1hrca1s. or similar behavior 111 any context. 

{B ) Purpose To promote a safe cnv1ronmcn1 that asstircs an appropnatc and 
prompt response to workplace or campus violence or threat of violence 
and to provide ass is tance 10 and hold employees and students who arc 
pcq>etrators of threats, v10lcncc, and ahus1vc bchavror accountable for 
1heir behavior 

(C) Scope Tlus policy applies 10 all 1111ivcrsi1y employees. S111den1s. facul1y, 
visitors, and all persons who. while 110 1 umvcrsity employees, perform 
work or provide services both on un1vers1ty property and for the bcnefi1 of 
1hc u111vcrs11y 

(D) Dcfi1111io11s for purposes or1his policy 

( I ) 

(2) 

' 'Threats or violence~ ·· - violenl, abusive, or threatening 
conduct aga111st persons or property that is sutlicicntly severe or 
intimidating 10 rcsull in or create a reasonable risk ofpropc11y 
damage. physical lllJllry. dca1h. or psychological harm. Threats or 
v1olc11cc include. bul arc 1101 lunitcd 10, physical v1olc11cc: family 
and rcl:llionslup violence: sialking. sexual, e11101io11al , verbal or 
psychological 1nt1m1dat1on or abuse: crimes o f violence, and 
possession of a deadly weapon. 

"Workplacc~ nv" - any location owned. leased. or rented by the 
university, or any local ion where a university employee is actiug in 
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(3) 

(·I ) 

(5) 

(6 ) 

(7) 

(R) 

(9) 

the course and scope of cmploymc111 ·nus mclutks. hut 1s 1101 
lim11cd 10. l>111ldings. grounds. and surrou11d111g propc11y. 111cludmg 
streets. parking lots , field loca11011s. classrooms. and rcsukncc 
halls It also 111cludcs vehicles when !hose vchid cs arc used for 
1111 ivc rs 11y htL~lllCSS 

"Workplace threats or vrnlcncc~-: ..... 4.:hretH-.., .. - thrca1 -. or v1olc11cc 
that occur 111 the workplace 

"Off-campus•~-~--•\n¥" - nnv loca11011 wluch docs not foll w11h111 1h1: 
po licy defi 11 i11on of workplace 

.. Q ff .. campus 1hrca1s or v1olcncc--.:..: .... +h1~H"'-•• - rhrc:ih or v1olcncc 
1ha1 occurs off- campus 

··\Vorkplace d1srup11vc hehav1or~t-Httflt~f'AH\t.lo'' - 111appropnatc 
hehav1or. confront:H1on. or conrl1ct wluch occu1s 111 the 11111vcrs11y 
wo1kplace and unreasonably 1111t:rf e1es w11h the normal ac11v11 1cs or 
funct1nn111g of lhc t1111vcrs11y 

.. Family and rcln11onslup v1olc11ce~tT" .. .. anv type o f do111cs1H.: 
v1ole11ce as defined hy sec11011 29 I 9 25 o r 1he Revised Code 

"Deadly wcapon..:: ... Awr-" - a11v 111s1r11me11t. device, or thmg capable 
o f ml11c1111g Ue:llh amt <lcsigned or specrnlly adapted for use as a 
wi:apon, or possessed. crirned or used as n wi:apon. as t.ktinc.:d hy 
sec11011 2923 11 of1he Revised Code 

··Conv1ct101l~-: .... ~\.:.:.:..n g.rnlly vcrd1c1. a guilty pica. or n pica ofno 
con1es1 (11010 con1cndc1c) 

( 10) "Perpc1rn1or~o" .. :111 1mhv1dual who engages 111 thrca1s or 
v1olc11ce as defined hy 1!11s policy 

Prohil)ltcd behav10r 111cludcs. Out 1s 1101 l11111tcd to: 

(I ) Verbal abuse or mu bursts, the crca1io11 of co11llic1 hc1wcc11 
coworkers, use ofJJrofani1y/offe11sivc la11guagc. or inappropriate 
interactHms with students, coworke1s, s11pc1v 1sors or others 

Any direcl or 11nphed 1hrcats 10 an imhvlllual or lhc 111divnlual 's 
fo11ul y, friends, associates, or properly. 
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(F) 

(3) 

(4) 

(5) 

(6) 

Physical conduct that results or could reasonably result in ham1 to 
people or property. 

The illegal possession, use, or unauthorized storage of a deadly 
weapon on university propeny or at university-sponsored events. 

Intimidation or harassment that has the mtent or effect of 
disrupting the work or learning environment and/or results in fear 
for personal safety. 

The use of university property or resources, including but not 
limited to work time, telephones, faxes. mail, email. or the mtemet, 
to threaten, harass, intimidate, or abuse someone. 

(7) Repeated unwanted contact from one person to another which 
causes an individual to reasonably feel alann or fear violence. 

Reporting/duty to disclose. 

(I) An employee who has been identified as a perpetrator in a police 
report, criminally charged with, arrested for, convicted of, or 
sentenced for a crime involving violence, family and relationship 
violence, stalking, menacing, intimidation, or possession ofa 
deadly weapon, shall inform the university's chief human 
resources officer (:!CHRQ!:), or designee, within seven calendars 
days of the event. The CHRO, or designee, will notify the 
employee's immediate supervisor as appropriate. 

(a) 

(bl 

The employee may be subject to a background check 
pursuant to rule 3356-7-44 of the Administrative Code (see 
university policy 3356-7-44, "Background checks"). 

The necessity for and type of university action that will be 
taken, including disciplinary action, pursuant to this policy 
will depend on a variety of factors including, but not 
limited to: 

(i) 

(ii) 

The nature and gravity of the incident/crime. 

The degree of relevance to the employee's position 
and duties. 
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(2) 

(iii) The impact on the employee's ability to continue to 
effectively perform their job duties. 

{iv) The impact on the reputation, position, or standing 
of the university. 

(v) Any other relevant information. 

An employee who is the victim of violence in the workplace, or 
believes he or she has been or is being threatened with violence in 
the workplace, or witnesses an act or threat of violence 111 the 
workplace shall take the following steps: 

(a) 

(b) 

(c) 

(d) 

If the situation is one of immediate danger, comact the 
university police department (330-941-3527 or 911 from a 
university phone) or local law enforcement by dialing 91 I 
and take whatever emergency steps are available and 
appropriate to protect yourself or others from immediate 
harm. including seeking immediate assistance for persons 
in need of medical care; then file a report with the 
university police department and the chief human resources 
officer as soon as possible. 

If the situation is not one of immediate danger, report the 
incident to the appropriate supervisor and to the chief 
human resources officer as soon as possible. A police 
report should also be filed with the university police 
department. 

The university police department, the chief human 
resources officer, and managers and supervisors arc to take 
all reported incidents of threatening and violent behavior in 
the workplace seriously and document the circumstance 
associated with the incident, including a record of 
information from all involved employees/students or 
witnesses as well as an assessment of the situation. 

All reported incidents will be investigated to the extent 
possible. The university will take appropriate remedial 
action to protect employees, faculty, and students. 

(3) An employee who is experiencing or witnessing disruptive 
workplace behavior should report the behavior to his/her 
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supervisor If the superv isor 1s the source ofthc disrup11vc 
behavior. the employee should co111ac1 the CI-IRO, or dcsignce. 

(4) In 1hc even! the t11Hvcrs11y receives credible. vcriliahlc information 
that an c111ploycc has l11:cn 1dcnt1facd as a pcrpelrator in a police 
rcpo,1, cnnrn1ally charged with, arn:slcd for. convicted of: or 
sentenced for a crnnc i11volv1ug violence, family and relationship 
violence, stalk mg, menacing, inti111 ida1io11, or possession o f a 
deadly weapon, the university will make a dctcnmnation u1iliz111g 
the criteria III paragraph (Fl{ I )( b) of this t,1>H<J!rllikrcgardi11g the 
11cccss11y fo r and 1ypc o f 111st111111011al ac11on to he taken, 111cl11d111g 
but 1101 hnutcd 10 a background check pursua111 10 rule 3356-7-44 
of the i\dmuus1rauve Code (sec u111vers11y policy 3356-7-44. 
'"Background checks'") 

Educauon. n:sponsi:. and prcvc11t10 11 

( I) Office of h11111a11 reso111ccs 

(a) Provide annual tra111111g opportu11i11cs for all employees 
conccrn111g workplace v1olc11cc and famil y and rclat1onsh1p 
vmlence and familiarize new employees with this policy 
through new faculty and staff orientation materials and 
onlinc pos1111gs on appropriate u111versity websites. 

( b ) 

(c ) 

(d ) 

( c ) 

Proac11vcly respond to pote ntial ind1ca1ors of v1olcncc or 
ahusc by re fe rring affected 111div1duals 10 available 
resources provided hy the ur11vcrs i1y 

In collahora11011 with the u111vers11y police dcpanmcnt. 
cval11a1c rcponcd 111cidents of threatening or violent 
behavior on the perceived 1111cnt of the threat. nature of the 
threat. nn111c,ha1e risk factors and likelihood 1ha1 ham, will 
occur 

Provide 011go111g suppo n by hclpmg v1c1i111s seek 
professional assistance. 111clud111g re fe rencing 1hc 
u111vers1ty's employee assistance program provider on lhL' 
human resources wchs1IL' 

Promp1ly formulate and implement a plan of action in 

co11suha110 11 with 1he You11gs1own stat..: t1111vcrsity police 
and the appropnalc manager or supervisor. 
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(3) 

( I) Followmg an 1nvcs11ga11011. 1111plcmcnt approprialc 
disc1pli11ary ac11011. 

6 

(g ) Process corrective action consistent with rn11vcrsi1y policy 
and/or collcclive harga111111g agreements as appl1cahle. 

(h ) Provulc assist:rnce 10 the employing unit. mcltu.ling 
111fo nn;111011 on the parameters guiding employee sick leave 
or personal leave bene fits. employee :L'iS1sta11ce pm gram 
provider. and imhv1dualizcd workplace safety plans 

Young.stown s1:11c um,·ers1ty police depamm:nt. 

(a) In cons11lta11011 w11h 1he oflicc of human n:smm:cs. the 
office o f e11v1ro11111c111al and occ11pa11onal health and safi.: ty 
(" EOl tS::). amt 1hc appropriate orticc or depan111c111. 1he 
11111vc1s11y po lice dcpartmclll will coordinah.: an 
1ndivuluah7cd workplace safety plan Ill response tn 
workplace v10lc11cc amt family rclat1onship v10lcncc Such 
plans may inclmlc changmg work station and phone 
11rn11bcrs as well as providing cscorl ."icrv1ccs to and from 
the h111ld111g as circ11mstances warranl 

(b) Restore onkr 111 a conflict s1111at ion 

(c) 

(d ) 

Enf0 rce !he law, 111clucl 111g c:--.:isting protcct1011 on..lcrs 

Arrnng..: for c111age11cy 1nc.:dical assistance whcu necessar) ' 

(c ) Pa111c1p:t1c 0 11 a cns1s assessment team. 

Faculty. staff: amt studcnl employee rcspo11sibil11ics 

(a ) 

(h) 

Any s1ude111 or employee of lhL' umvcrslly who has 
oh1a111ed o, ,s 1hc subiccl of a pro1cc1io11 order (e.x pane. 
temporary , penna11cnt, or c1v1l ) and/or a temporary 
r..:stra1111ng order 111us1 mfonn their immcdrn1e supervisor. 1f 
they aic an employcL', or the oOicc ofstudcn1 conduc1, 1f 
they :11e a s111clc11t , and !he university police dcpa11111c111 and 
provu .. k a copy or the order 10 1hr..: university police 
dcpart rnc111 F:ulurc to provide this i11forma11011 placL'S the 
stude111. c111ployce, and campus co1111mmi1y at risk 

llavc knowledge of1he policy 
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(c) Attend educational training, counseling, or trcalmcnl as 
required, including but not limited to employee assislancc 
program services and filness for duty examinalions. 

(H) Consequences for policy violations. 

7 

( I) University employees who engage in workplace threals or violence 
or workplace disruptive behavior will be subjecl to disciplinary 
action up to and including tcnnination of employment consistent 
with university policies and/or bargaining unit agreements. 

(2) Employees who engage in other violations of this policy will be 
required 10 complete a program of intervention which may include 
an educational program, counseling, and/or ongoing treatment, and 
may be subject to other university action including disciplinary 
action up to and including tenninalion. 

(3) Students who engage in threats, violence. or disruptive behavior 
will be subject to the "The Student Code of Conduct." 

(4) Perpetrators may be determined persona non grata pursuant to rule 
3356-7-45 of the Administrative Code (see university policy 3356-
7-45, .. Persona non grata status for campus visitors"). 

(5) Perpelrators may be subject to criminal charges. 



y YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO MODIFY 
FRINGE BENEFITS TO PART-TIME FACULTY POLICY, 3356-7-33 

WHEREAS, Univers ity Polic ies are being reviewed and reconceptualized on an ongoing 
basis; and 

WHEREAS, this process can result in the modification of existing policies, the creation of 
new policies , or the deletion o f policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created po licies, or to rescind existing po licies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of T rustees of Youngstown State 
Univers ity does hereby approve the modification of the University Policy stated above and 
attached hereto. 

Board of Trustees Meeting 
December 7, 2023 
YR 2024-
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Responsible D1v1s1on/Officc 

Responsible Olliccr 

Rcv1s1on His1ory 

l luman Resources 

VP for Legal Affairs and Human Resources 

December 1998: Seplembcr 2001 . 

November 20 10, February 20 12. December 20 18, 

December 2023 

Board Commiltcc 

Effective Date: 

University J\ ffa,rs 

December <,,..W l-87. 2ll23 

~ ~()28 Next Review. 

(J\) 

(B ) 

Policy s1a1c111cnt The 11111vcrsi1y is comrmttcd to c111ploymc11t pracl!ccs 
that promo1c the hcalth and welfare of11s employees Through its vanous 
frmgc benefits packages, 1t o ffers employees 111ccn1ivcs to pursue 
additional education, to 1AI,:~ nd• enlili:!~ t~f attcncl cvc111s. ac1iv11ics and 
performances olTcred. and 10 o thcrw1st: enhance each c1111>loyce·s ~AtHlm-1.I 
o~ngworkplacc: c.'<()Cl'ICncc. 

The 1m1vcrs 11y may provide these and other frrngc benefits for part•llmc 
facul ty 

( I ) Sick leave. Per scc11on 124.38 oflhe Revised Code and rules 
I 23: 1-32-03 to 123· 1-32-05 of !he J\d1111nistra1ivc Code, par1-11111c 
faculty members earn sick leave al 1hc rate of 4 6 hours for each 
eighty hours of serv ice (equates 10 0575 hours 1>er workload hour 
per week) 

(2) Fee remission. ParHirnc fac ulty who leach lwu or more workload 
hours in a given semester at the un1vcrstty receive remission of 
one-half of !he 111s1rnc11onal fee for 11p to lhrcc credit hours per 
term. regardless o f the number of ha ms taught The maximum 
bcncfil per acadc1111c year e-tHHMH-wtll 1101 exceed 11111c credit hours 
Credi! hours may he accrued and used during the fall and spring 
semesters of an academic year and !he summL'T term that follows 
spring semester The office of financ ial aid and scholarships 
ad111m1s1crs 1l11s program Part-11111c fo culty arc not e ligible for fee 
rc1111ssI011 for on li ne 111s1rnc1ion provided by 1hc u111vcrsi1v in 
pan111.:rship w11h academic partnership or any successor 

(3) 

(5) 

(6) 

Park111g l 1a11-1 in1c facl1l ty \-\-i~~fHt-paHrltltH~tHHHh,H 

<.'HH!le-rilie11HtH+-,c-itt\.....,._,~Hrll~~f-ilt...,_l~ffiHtt,;y 
1~1--l'erttlll-'rllt~>hlHt!½ffi-+fanHll<Hll!~FMlll! 
~1~.,who operate or cxpcc1 to opcr:uc a motor vcluclc on 
un1vcrs11v pIopertv IHll"\I oh1tt111 :md displ:1v a vnlitl YotllH.!i"lOWn 
, 1a1c 11nIvcrsuv park mg pcnmt Pan•t11m; facuhv 111:iv rcc1s1t!r to 
ob1a111 a par k111g permit 011l111c through 11111, cr..u, pai king scrv Icc.., 
Furthc.:r part-lime facultv who operate n 11101or vd11clc on 
u111vcrsI1v propcn v aic expected to ahidc hv the ur11vcrs11v 1rallk 
and park11H! rules and rcgul:11inn<i. 

Rctirc1111.:11t Pan-lime fa cu lty arc curollcd m 1hc stale tcachc.:rs 
rct1rc111c11t system (!!Sl 'RS::.) Pan1c1pa11on invol ves co11tnbu11011s 
frolll 1he 11uhvidual and lhc university based upon annuri l gross 
salary T ht.: pa11-timc fac11lly member's serv ice dunng any 
acadc.:1111c ycc1r 1s rc.:poncd 10 STRS-,,HHt-f)hltffiet-~-4-ltbt .. ,-m--\.\o--htFh 

le11 •• ,•rl,h><~r-.-i11<'-1l~~11h'h>f-,,..,~ 

~-'+Hmh l) 1scoun1 Programs. llftfHtmc-ifwuh-• .... -r~•""~t-th~mt 
.. i:.-,11--i>,;H><.'HMHHtl1-j,11rt~i:+i....,.,,lt>llAf..-<•HtlOltS1Hltt> 
-',tlY-l'l><tkil<'~HH1~••11lltl•t~~lid-ttl<'flltHe!lfWII 
<?ltfJ---+1-.L P Fee,, . • tlP-..-1H,e.k\-r1tHA1t!f<!<>ll.,..trt1<.• 
at-hh~Ht...1--c-w-m~h:.l-tfm¥efSt-~~1~t- l'JJt ,,mr fon11,; mm 
fl'.CCl\l" d1-.co11111..; for !he pun;h:l',l· of iHhll'IIC :1ml thPh'( 1,d-rt'- .111d 
lf ,r h,,ok~Wlfl' p11n,·h·1st•-= for du; Pl'[",Oi\jll q.;c; of rm piorrrs and lhl'ir 
,mmn li:lfL' Gun1h- :b fnll,,,,., . 

(al /\ thlc11c anti 1l11:n1cr tu: kets fi flv pcrci.:nt t11 .. cm1111 rh\! 
rinv pcrccm d iscount on :11hli.:11c tickets w,11 he matk 
av:1ilahlc for all home rcC!.ular sc:1so11 athlc11c compe111 io11, 
competed 111 hv YSU unlcs, ho,1ccl bv an 011ts1dc c11111,·; 

l~ookstorc purchase~ - t,,c.:111,· percent d iscc,unt fo1 
purchases ovl!r live dollars 

Facil 11y use. 141F1--Hm,,-fot't1lw-<1Fe-<,1tttllt'tl-H>-t1~11tt~tbHtf\--lltlil 
~ ... ,-ia1-1Aet111, ...... ,~.1.,...,...,1 ... HttlthlriAtl\l'ffH~» 

...tfftlHtnl A , Rlul 1d~mtket1H~f~r4-t-rra-tu1ft'.J.Usc of 111~1n:rs11, 

facil i11c" Pmt-t1111c facultv mav use! 1hc Ic:m11rcc-. of the rv1aag 
l ihrarv .-incl c:unpus rl.!crc:u1011nl focil111c-; :1 11<l arc:1s t111rt1H! no1111nl 
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hours of onerntion when the use does not conflict with scheduled 
aclivities. A vnlid identification cnrd is required. 

(7) Further information about part-time faculty can be found on the 
human resources website. 

3 



T YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO MODIFY 
PROFESSIONAL CONDUCT OF FACULTY, DEPARTMENT CHAIRPERSONS, 

AND PROFESSIONAL/ADMINISTRATIVE EMPLOYEES POLICY, 3356-9-06 

WHEREAS, University Policies are being reviewed and reconceptualized on an ongoing 
basis; and 

WHEREAS, this process can result in the modification of existing polic ies, the creation of 
new policies, or the deletion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing pol ic ies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State 
University does hereby approve the modification of the University Policy stated above and 
attached hereto. 

Board of Trustees Meeting 
December 7, 2023 
YR 2024-



3356-9-06 Proressional conduct of facu lty, department chairper~ons, and 
p rofessional/adm inistrative employees. 

P.re,·1011, Pelle·, 'luttmtt~ .. e'"1·---'-,.J(_..1g.,~...,y ... 1 
Rcsponsibk Div1s1011/0fficc: Office of1hc President/Academic Senate 
Responsible OITicer President 
Revision I listory. 2000; December 2003; December 2010; June 

20 I 6; December 202:; 
Board Committee 
Effect ive Date: 

University Affairs 
Jun~ O-l-6Dcrrmher 7, 2023 

Next Review. ~ 2028 

(B ) 

(C) 

Policy statement. The mission and success of Youngstown state 
umvcrs11y (urnvcrstty) is sustained by the 1rus1 plact:d 111 i1s admuustrators. 
faculty, and staff by students, parents, benefactors, business and acadcnnc 
panners and by govcn1mcn1al entities Faculty. dqmrtment chairpersons. 
am.I profess1onal/ad1111111s1rativc employees are cxpcc1cd lo demonstrate 
professional conduct that exhibits tlu: values of honesty, intcgnty, 
competence. respect, a11d responsibility. 

Purpose. To provide mformation. parameters and procedures designed to 
rccogrnze and address allegations of professional 111iscond11c1. 

Scope This policy applies to all full-time and pan-time faculty. 
mstructors, department chairpersons, and professional/adm i111s1rativc 
employees (for purposes of this policy collccuvely referred to as 
professmnals) Allegations of professional misconduct related to 
sponsored programs, use o f human subJecls in research, use and care of 
animals in research, research misconduct. conOicts of interest and/or 
commilmcnt in sponsored programs, nondiscrimination and equal 
opportunity, harassment, sexual m1sconduc1, and university technology 
nsc shall be reviewed pursuant to procedures provided in board policies 
governing these areas. The applicable university policies of the 
Administrative Code arc; 

( I ) 

(2) 

Ruic 3356- 10- 13 - "Research, gran1s. crnd sponsored programs •• 

Ruic 3356- 10-14 - --1111egri1y in research - nsc of human 
participants .• , 
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()) 

(4) 

(5) 

(6) 

(7) 

Ruic 3356- 10-15 -- integrity 111 research nsc a11d care of 
a111mals .. 

Rnle 3356-10- 16 .. Research nuscomluct •• 

R11lc 3356-10- 17 ··Qbjcc1iv1ty III research - avoidance of 
conl11c1s of Intc1cs1 and/or com11111111cnt 111 sponsored research·· 

Ruic 3356-2-03 --D1scnnuna11on/harass111cn1 •• 

Ruic 3356-2-3 I - ··sexual nusconduct •• 

(8) Ruic 3356-4-09 --1\cccptablc use ofu111vcrs11y 1cch11ology 
resources 

Dcti11111011s 

( I ) ··111ofi:ss1onal 1111scn11duc1_::_.imtlffif}e-f0 0 

• 1mm opc1 behavior of a 
scnous nature that anses from. or 1s rcasunahly rclah.:d 10. the 
profcss1011al's pos11ion. d1111cs. or rcspons1b1h11cs with the 
uruvcrsny. or 1ha1 tkmonstrably rmd adversely affects the effective 
performance ofu111vcrs11y func11011s For purposes ofth1s policy. 
professional 1111sco11duc1111cludcs but 1s not l 11111h.:d to-

(a) 

(h) 

(c) 

Fabrication. fals1ficat1on. plag1ans1n, 1111srcpresc111a11on. 
01111ss1on or 01hcr 1ntcn11011al dcccp11011 m one ·s crcdcnt1als 
or s1a1us or m one's 11.:achi11g, scholarly, research. or 
ad1111111stra11vc or sc1v1cc duties or crcauvc endeavors 

Recom111cnd111g or awarding grants. leaves. travel rcques1s, 
promotions, professional awards or recognit1ons. or other 
funds or resources in violation of applicable u111vcrs11y 
policies, agrccmcn1s, contracts. grants. laws and 
rcg11lat1011s 

Use of grnnls. fricil1t1es, cquIp111e111. supplies, or other 
u111vcrs11y resources 111 v1olat1011 of applicable muvcrs11y 
policies. agreements, eontrncts, grants, laws and 
rcgulat1011s 

(cl ) Selccuve rc1K>rt1ng of favorahlc resul ts, or i111c11tm11al 
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(Cl 

(g) 

( h) 

(i } 

on11ss1011 of conn 1ct111g da1a. as an outcome of rcscnrch. 
mqrnry or scrv1ce 

Improper or unaulhonzcd use or release of 111format1on, 
ideas. or da1a in violation of applicable university pol1c1cs. 
agreements, contracts, grants, l aws and regulations 

M1sappropria11ng, dcstroy ,ng. <lamagmg or olhcrwisc 
1aking or usmg withoul pcmuss1011 the propeny of the 
university or others. or products or research produced by 
01hers. such as da1a, eq111pme111, supplies, comp111er 
programs, 1101cs or other records, manuscripts, or specimen 
collec1io11s 

Prevcn11ng or obslructing Ulll \'CfSlty tcach1ng, research. 
admirnstrative, or service func11011s. 01 any other la,, fol 
funct1011 of the university 

lntcnt1011ally inflicting physical harm on :1 1m:111hc1 ,,fthc 
u111vers11y com111un1ty 

Making thrca1s of violence. rctnbution, harm, or cugagmg 
in co11duc1 that can reasonably be perceived b~, 01hers to be 
threa11ng, 1nt1111ida1111g or harassing 

(i} Neglecl or will ful fo1l urc 10 perform u111vcrs11y-1da1cd 
duties and respons1b1h11es 

( k) Obstruct mg an 111qu1 ry mto or investigation purs111t to 1h1s 
policy. 

( I) Rc1alia1ion against anyone for rcport111g 11usconduc1 ur 
part1cipat111g in an mquiry or investigation undc.::r this 
policy 

{111) Deliberately making false allega110ns ofprofcss1onal 
misco11duc1. However. failure to substantiate a cla1111 of 
professional nusconduct 1s 1101 equivalent 10 a false 
allegat1011 and 110 person shall he pe11ahzed for good failh 
report ing of concerns under 1h1s policy 
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( 2) 

(11) A11cn1p1ing 10 engage m. 111citmg another to engage 111, or 
abening, comJuct wluch would viola1e 1h1s policy. 

··Pl agrnnsm-::-~~~H-H~ .. - r~prc5;cn11ng the work ofano1her 
pcr~on. mclud111g the person's words, ideas. or methods, as one 's 
own 111 public or pnvalc fornms or media 

(a l 

(bl 

(c} 

De1enu11m11ons o fpl agiansm. including allcga11ons relating 
to classes, shall 111clutlc co11sidera1io11 of. 

(i) The purpose and charac1cr of 1hc use, including 
whether such use 1s of;1 sclf-i111erested nature or 1s 
for purposes 01her 1lrn11 au educa1101ml or 
professional mission: 

( Il l The ua1urc of lhe work, includiug whelhcr 
publ ished aud copyrigh1cd and whether part ofl he 
gcuerally acccp1cd body ofkuowledge in a field, 
disc ipline. or area: 

(iii) The a111ouu1 and s11bs1a1111ali1y oflhc po111011 used 111 
rclal ion to the work as a whole. and 

(1v) The e ffect of the use upon the audience and upon 
!he potc1111al markel for or value of 1he work 

111 general, use of 1he work of a1101hcr person should be 
accompa111cd by proper c1ra11on or acknowledg,ncnt. 
However, the rcqmrements and spec1fici1y of citat1011 or 
acknowledg111e11t may be de1erm111cd by the expectations or 
common practices of the fornm, medium, or discipline 
w11hi11 which 1he use occurs. !f a generally accep1ed code 
of professional c1hics fo r a particular disc1pl111c coniarns 
adchllonal or different provisions related to plag1ansm, then 
1hat code shall apply to members of1ha1 profession 
Accordingly, lhc fac1 1ha1 1he work of another person 1s 1101 
cued or acknowledged shall 1101, 11self, mandaic a fi11d111g 
of plagiarism 

In no case shall a finding of plagiarism apply 10 wnrtcn or 
oral rcprcsc111a11ons that are part of casual convcrsa11ons, 
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(E) 

(3) 

strictly private communications between individuals, or 
other personal exchanges in which a faculty member, 
department chairperson, or professional/administrative staff 
member is not acting as a representative of the university or 
in his/her professional role. 

Nothing in these definitions shall be interpreted to include 
unintentional error, omission, or oversight or to obviate sincere and 
genuine differences in interpretations or judgments regarding 
policies, resources, or data. 

Parameters. 

(I) Professional conduct committee. 

(a) 

(b) 

A standing professional conduct committee (::Committee::) 
under the authority of the academic senate will be 
responsible for addressing allegations of professional 
misconduct in accordance with this policy. The committee 
and any subcommittee will receive appropriate legal and 
secretarial support in connection with their work. 

The committee shall consist of twelve members. Six 
members shall be tenured faculty, one from each 
undergraduate college appointed by the chair of the 
academic senate, and six members shall be professional/ 
administrative employees appointed by the president of the 
university. At least two tenured faculty members of the 
committee shall be regular members of the graduate 
faculty. Members of the committee shall serve for 
staggered three-year terms. Initially two faculty members 
and two non-faculty members shall be appointed for a one• 
year term, two faculty members and two non-faculty 
members shall be appointed for a two-year tenns, and two 
faculty members and two non-faculty members shall be 
appointed for a three-year term. The committee shall elect 
its own chairperson, who shall serve a three-year tenn as 
chairperson and member. The committee shall operate 
under majority rule, and a quorum shall consist of seven 
members. 

(F) 

(2) Confidentiality. Confidentiality is required for the effective 
investigation and implementation of this policy. Infonnation will 
only be disclosed as required by state or federal law, pursuant to 
this policy, with university employees with a legitimate need to 
know or when necessary to effectuate this policy. 
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Procedures. 

(I) Preliminary review. 

(2) 

(a) A person who believes that a professional has engaged in 
professional misconduct, as a defined by this policy, shall 
meet with the committee chairperson to discuss the issue. 

(b) If the chairperson is uncertain as to whether the alleged 
professional misconduct falls within this policy, the 
chairperson shall raise the question with the chair of the 
academic senate. The chair of the academic senate, the 
president of the university, and the provost/vice president 
for academic affairs, or their designees, shall confer and 
determine by a majority vote whether the alleged 
professional misconduct reasonably falls within the 
application of this policy. 

In cases where the alleged misconduct involves a sponsored 
progran1, the associate vice president for research and dean 
of graduate studies shall be consulted prior to the 
determination. 

(c) The chairperson shall listen to the concerns of the 
complainant and provide the complainant with information 
regarding filing a formal allegation of professional 
misconduct and the applicable procedures. 

Formal review. 

(a) A formal allegation of professional misconduct must be 
made in writing and provided to the chairperson. 
Anonymous complaints of professional misconduct will not 
be accepted by the chairperson. 
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(3) 

(b) 

(c) 

(d) 

A formal allegation of professional misconduct must be 
provided to the chairperson of the professional conduct 
committee within one hundred and eighty days aller the 
complainant becomes aware of the alleged professional 
misconduct. 

The one hundred and eighty day time limit may be 
extended in those instances where the professional 
misconduct could not have been discovered through the 
exercise of reasonable care and diligence. A determination 
that this time limit will be extended shall be made by the 
professional conduct committee by a majority vote of the 
quorum and is not appealable under this policy. The 
committee will consider the nature of the misconduct and 
whether fraud, concealment or intentional 
misrepresentation prevented discovery. 

Upon receiving a fonnal allegation, the chairperson shall 
call a meeting of the committee to determine whether the 
allegation warrants a formal investigation. In conducting 
this inquiry, the committee shall be responsible for 
gathering information and conducting an initial fact-finding 
process to suppon its decision. Within twenty-eight days 
from the receipt ofa fonnal allegation of professional 
misconduct by the chairperson, the committee shall 
determine whether a formal investigation of the allegation 
is appropriate. A majority vote of the quonun is required to 
determine that a formal investigation is appropriate. 

(e) Within seven days of the determination that a formal 
investigation is appropriate, the chairperson shall notify the 
complainant and the person against whom the formal 
allegation has been made of the committee's determination. 
The chairperson shall make no public announcement 
regarding such detem1ination unless he/she deems it 
necessary to protect the reputation of the person against 
whom an allegation was made. 

Formal investigation. 

(a) With the advice of the committee, the chairperson shall 
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(b) 

(C) 
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appoint a case investigation subcommittee consisting of 
five members comprised of tenured faculty, administrators 
and/or professional staff with appropriate background and 
knowledge to conduct a thorough and authoritative 
evaluation of the evidence and information bearing upon 
the allegation. At least one member of the subcommittee 
shall be a member of the committee. The chairperson shall 
also designate the chauµerson of the subcommittee. The 
subcommittee may mclude tenured faculty, administrators, 
or professional staff from outside the university in cases 
where individuals within the university would not have the 
required expertise or would be subject to an actual or 
apparent conflict of interest. 

The subcommittee shall investigate the allegation of 
professional misconduct, author a report of investigation 
and detennine whether there is adequate evidence such that 
a reasonable person would find the allegation(s) 
substantiated or unsubstantiated. The investigation shall 
include interviews with the person against whom the 
allegation has been made, if possible, and an examination 
of available peninent evidence and information bearing 
upon the allegation. A quorum consisting of no fewer than 
three members of the subcommittee shall be present 
whenever testimony is given in connection with an 
investigation. The subcommittee shall keep detailed 
records of its investigation. 

All documents, records, statements and any other 
information and material gathered or used by the 
subcommittee shall be made available to the person against 
whom the allegation is made and his/her representatives. If 
the investigation includes interviews, testimony. or the 
appearance of any person before all or part of the 
subcommittee, the person against whom the allegation has 
been made and/or representatives of his/her choice may be 
present and question any such persons. In addition, they 
shall have the right to obtain documents, records and 
infonnation, and to interview witnesses, including the 
complainant, regarding the allegation. 
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(4) 

(d) 

All persons being inteiviewed, giving testimony, or 
otherwise making an appearance before all or part of the 
subcommittee may have representatives of their choice 
present to advise them. Any person who chooses to have 
the aid of representatives shall do so at his/her own 
expense. 

Within sixty days of its appointment, the subcommittee 
shall file a report of its investigation with the committee, 
except that it may request an extension from the 
chairperson ofup to thiny days to complete its work. The 
report of the subcommittee shall include all of the 
infonnation and records gathered in its investigation and 
shall provide a determination that the allegation is 
substantiated or unsubstantiated. 

(e) The subcommittee's determination that an allegation is 
unsubstantiated shall be final and not subject to committee 
review. 

Committee review of a substantiated allegation. 

(a) Within thirty days from receipt of the subcommittee's 
report, the committee shall: 

(i} Vote on whether the committee accepts the 
subcommittee's determination that the fonnal 
allegation of professional misconduct is 
substantiated by the evidence. A majority of the 
quomm shall be required to find that the allegation 
is substantiated. If the committee determines that 
the allegation is substantiated (supported by 
relevant evidence that a reasonable person would 
accept as adequate to support the detennination), 
the committee shall also recommend penalties or 
sanctions, provided at least seven members of the 
committee agree on penalties and sanctions. 
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(ii) If the committee detennines that allegation of 
professional misconduct is substantiated, the 
chairperson shall prepare a professional misconduct 
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(5) 

Ill 

report and shall provide copies of this report to the 
person against whom the finding of professional 
misconduct was made, his/her immediate 
administrative superior, the person who made the 
allegation, the chair of the academic senate, the 
president of the university, the vice president of the 
division where the person against whom the finding 
was made works, and the chairperson of the 
university board of trustees. This report shall 
include the formal allegation, findings of fact, and 
when appropriate recommended penalties or 
sanctions. The report may also include 
recommendations for the review and/or revision of 
applicable policies or procedures. 

(iii) lfat least seven members of the committee do 1101 

affirmatively vote that the allegation is 
substantiated, then the allegation will be found to be 
unsubstantiated, and the chairperson shall promptly 
notify the person who was the su~ject of the 
allegation, his/her immediate administrative 
superior, the person who made the allegation, the 
chair of the academic senate, the president of the 
university, the vice president of the division where 
the person against whom the allegation was made 
works, the chairperson of the university board of 
trustees, and others deemed appropriate by the 
chairperson, including professional societies. 

Appeal of a substantiated allegation. 

(a) Not later than fourteen days after receipt of the professional 
misconduct report, the person found to have engaged in 
professional misconduct may file an appeal of the 
professional misconducl report as to the formal allegalion. 
application of the policy, procedures followed, findings of 
fact, and recommended penalties or sanctions with the 
president of the university. If the person found to have 
engaged in professional misconduct is the president of the 
university, the appeal shall be filed with the chairperson of 
the university board of trustees. 
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(b) 

(C) 

(d) 

II 

The person with whom the appeal is filed, or his/her 
designee, shall appoint a committee of not less than three 
persons who have not participated in the original 
investigation to review the appeal and make a 
recommendation. The person with whom the appeal is 
filed, or any committee he/she appoints in connection with 
the appeal, may conduct whatever level of review they 
delennine to be appropriate, including interviewing 
previous wilnesses and reviewing documents. However, 
!he review may be based on the existing investigative 
materials and reports. 

Nol laler than forty-five days after an appeal is filed, lhe 
person with whom the appeal is filed shall issue a decision 
on lhe appeal. lflhe appeal is upheld, 1he person granling 
the appeal shall promptly notify all appropriate parties. 
This notification shall include lhe rationale for granting the 
appeal. If the appeal is denied, the person denying the 
appeal shall promptly notify all appropriate parties, 
including the immediate administrative superior of the 
person determined to have engaged in professional 
misconduct. This notification shall include the rationale for 
denying lhe appeal. Alternatively, the person with whom 
the appeal is filed may modify any part of the professional 
misconducl report. 

A substantiated allegation shall be set aside or found to be 
unsubstantiated upon review only if found to be arbitrary, 
unreliable, an abuse of discretion, or contrary to this policy. 

(e) A modification of the professional misconduct report must 
be reasonable and not contrary to relevant evidence. 

(G) Administrative implementation of sanctions. 

(I) Absent an appeal, or iflhe appeal is denied or a modified 
professional misconduc1 report is issued, the immediate 
administrative superior of the person found to have engaged in 
professional misconduct shall within ten working days, implement, 
or engage the process to implement, any recommended sanctions 
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of the professional misconduct report. Implementation shall be 
consistent with any applicable collective bargaining agreement and 
applicable university policies. 

I 21 Failure of the immediate administrative superior to implement or 
engage the process to implement, any recommended penalties or 
sanctions shall be a violation of this policy subject to appropriate 
discipline. 

Records. The chairperson shall maintain all documentation related to the 
committee's actions regarding fom1al allegations and arrange for the safe 
storage of all records of the committee's and subcommittee's meetings, 
inquiries, investigations, votes, and recommendations for a period of three 
years afler a finding on the allegation. 

Conflict of interest No person shall serve on the committee, 
subcommittee, or hear an appeal ofan allegation of professional 
misconduct either filed by or alleging that such person has engaged in 
professional misconduct. No person shall serve on a committee, 
subcommittee, or hear an appeal of a finding of professional misconduct in 
a given case if such person has a personal interest in the outcome of the 
case. If there is a need to appoint a temporary or permanent replacement 
member of the committee or subcommittee, the original appointing person 
shall appoint the replacement. If the chair of the academic senate has a 
conflict of interest in a given case, the president of the university shall 
appoint the replacement. If the president of the university has a conflict in 
a given case, the chairperson of the university board oftmstees shall 
appoint the replacement. 



T YOUNGSTOWN 
STATE UNIVERSITY 

RESOLUTION TO RATIFY 
PERSONNEL ACTIONS 

WHEREAS, the Policies of the Board of Trustees authorize the President to 
manage the University, including appointing such employees as are necessary to 
effectively carry out the operation of the Uni versity and any o ther necessary 
personnel actions; and 

WHEREAS, new appointments and other personne l actions have been made 
subsequent to the September 20, 2023, meeting of the Board o f Trustees; and 

WHEREAS, such personne l actions are in accordance with the 2023-2024 
Budget and w ith University polic ies 3356-2-02, Equal Opportunity and 
Affirmati ve Action Recruitment and Employment; 3356-9-05, Faculty Rank and 
Tenure for Des ignated Administrators; 3356-9-02, Selection, Appointment, and 
Annual Evaluation of Administrati ve Officers; 3356-7-42, Selection, 
Appointment, and Evaluation of Professional/Administrati ve Staff; 3356-7-43, 
Externally Funded Univers ity Positions; and 3356-7-36, Hiring and Selection 
Process, Evaluation and Compe nsation fo r Intercollegiate Athletic Coaches; 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby ratify and confirm the personnel 
actions, attached hereto . 

Board of Trustees Meeting 
December 7, 2023 
YR 2024-



Y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 

Faculty 

07/16/2023 through 10/15/2023 

Separations - 16 

• Faculty Tenured - 13 
• Faculty Tenure Track - 2 
• Faculty Term - l 

Appointments - 15 

New Positions - 3 
• Faculty Term - 3 

Replacement Positions - 12 
• Faculty Tenure Track - 5 
• Faculty Term - 7 

Position Adjustments - 8 

• Faculty Tenured - 1 
• Faculty Tenure Track - 3 
• Faculty Term - 4 

Tenure with Promotion - 8 

• Faculty Tenured - 8 

Promotion Only - 21 

• Faculty Tenured - 12 
• Faculty Tenure Track - 0 
• Faculty Term - 9 



EMPLOYEE 
NAME 

Ahmadi, Farzad 

Chang, Guang-Hwa 

Crawford, Amy 

Flowers, Neil 

Hughes, Tiffany 

Iyer, Deepa 

Kalkan, Bilal 

Lee, Ju Yup 

Martin, Don 

Mullins, Nicole 

Oder, Tom 

Palardy, Diana 

YOUNGSTOWN STATE UNIVERSITY 
FACULTY 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
SEPARATIONS 

EMPLOYEE DATE OF 
TYPE POSITION TITLE DEPARTMENT/ PROGRAM SEPARATION FTE 

Rayen School of Engineering - Electrical 

Faculty - Tenure Track Assistant Professor Engineering 8/21/2023 1.00 
Faculty - Tenured Professor Mathematics & Statistics 8/21/2023 1.00 
Faculty - Tenured Professor Communication 8/15/2023 1.00 

Faculty - Tenured Assistant Professor Mathematics & Statistics 8/21/2023 1.00 

Graduate Studies in Health and 

Rehabilitation Sciences/Master of Health 

Faculty - Tenured Associate Professor & Human Services 8/21/2023 1.00 
Management & Marketing -

Faculty - Tenure Track Assistant Professor Management 8/20/2023 1.00 

Teacher Education & Leadership Studies -
Counseling, School Psychology & 

Faculty-Term Lecturer Educational Leadership 8/15/2023 1.00 

Criminal Justice & Consumer 

Sciences/Hospitality Management & 

Faculty - Tenured Associate Professor Merchandising 8/15/2023 1.00 

Teacher Education & Leadership Studies -

Counseling, School Psychology & 

Faculty - Tenured Professor Educational Leadership 8/19/2023 1.00 
Health Professions - Kinesiology and 

Faculty - Tenured Professor Sport Science 8/19/2023 1.00 
Physics, Astronomy, Geology and 

Environmental Sciences - Physics & 

Faculty - Tenured Professor Astronomy 8/13/2023 1.00 
English & World Languages -World 

Faculty - Tenured Professor Languages and Cultures 8/21/2023 1.00 
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SEPARATION 
SALARY TYPE 

$78,914.34 VSRP 
$97,507.33 VSRP 
$84,094.49 Resign 

$74,598.85 VSRP 

$71,814.65 VSRP 

$121,570.74 Resign 

$48,000.00 Resign 

$62,424.00 Resign 

$107,228.39 Retirement 

$86,058.77 Resign 

$88,252.89 Retirement 

$84,094.49 VSRP 



EMPLOYEE EMPLOYEE 
NAME TYPE 

Palmer-Fernandez, 

Gabriel Faculty - Tenured 

Reale, Steven Faculty - Tenured 

Roche, Molly Faculty - Tenured 

Rodabaugh,Stephen Faculty - Tenured 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/23 THROUGH 10/15/23 

SEPARATIONS 

DATE OF 
POSITION TITLE DEPARTMENT/ PROGRAM SEPARATION 

Humanities & Social Sciences -

Professor Philosophy & Religious Studies 8/21/2023 
Dana School of Music & University 

Professor Theatre - Dana School of Music 9/25/2023 
Associate Professor Centofanti School of Nursing 8/21/2023 
Professor Mathematics & Statistics 8/21/2023 
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SEPARATION 
FTE SALARY TYPE 

1.00 $96,722.99 VSRP 

1.00 $87,076.88 Resign 

1.00 $71,814.65 VSRP 

1.00 $121,263.30 VSRP 



EMPLOYEE NAME 

Giraldo, Sebastian 

Hinz, Jessica 

Riblet, Rebecca 

Wallace, Debra 

Zhang,Rongyao 

Beaver, Breanna* 

Deger, Gwendolyn* 

Docherty, Danielle 
Eynon, Heather 

Fredrick-Jacobson, Michele 

Helsel, Bryan* 

Sindelar, Mark 

Spieler, Billie 

Stefan, Lauren 

Wright, Melody 

YOUNGSTOWN STATE UNIVERSITY 
FACULTY 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
APPOINTMENTS 

CONTRACT/ 

EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT /PROGRAM DATES 
Tenure Track/Probationary Appointments ! 

Faculty Assistant Professor Art 8/21/2023 
Faculty Assistant Professor Management & Marketing/Management 8/21/2023 

Graduate Studies in Health and Rehabilitation 

Faculty Assistant Professor Sciences/Physical Therapy 8/21/2023 
Faculty Assistant Professor Centofanti School of Nursing/Nursing 8/21/2023 

Lariccia School of Accounting & Finance/ Accounting 

Faculty Assistant Professor & Finance 10/1/2023 
Term Appointments i 

{ 

Teacher Education & leadership Studies/Teacher 

Faculty Lecturer Education 8/21/2023 
Teacher Education & Leadership Studies/Teacher 

Faculty Lecturer Education 8/21/2023 
Faculty Lecturer Centofanti School of Nursing/Nursing 8/21/2023 
Faculty Lecturer Social Work 8/21/2023 

Faculty lecturer Mathematics & Statistics 8/21/2023 
Dana School of Music & University Theatre/Dana 

Faculty Lecturer School of Music - Recording Arts 8/21/2023 

Faculty lecturer Rayen School of Engineering/Mechanical Engineering 8/21/2023 
Physics, Astronomy, Geology, and Environmental 

Faculty Lecturer Sciences/Geology & Environmental Studies 8/24/2023 
Faculty Lecturer Centofanti School of Nursing/Nursing 8/21/2023 
Faculty Lecturer Centofanti School of Nursing/Nursing 8/21/2023 
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FTE SALARY 

1.00 $73,000.00 
1.00 $115,000.00 

1.00 $71,000.00 
1.00 $60,000.00 

1.00 $103,569.23 

1.00 $45,000.00 

1.00 $47,000.00 
1.00 $53,000.00 
1.00 $44,460.00 

1.00 $48,900.00 

1.00 $60,000.00 

1.00 $62,000.00 

1.00 $54,000.00 
1.00 $53,000.00 
1.00 $53,000.00 



EMPLOYEE EMPLOYEE 
NAME TYPE 

Faculty -

Class, Danielle Tenure Track 

Gary, Sarah Faculty- Term 
Faculty-

Heasley, Randi Tenure Track 
Faculty -

Myers, Nathan Tenured 

Newman, Kelly Faculty - Term 
Faculty-

O'Dell, Matthew Tenure Track 

Wilson, Hasheen Faculty - Term 

Yelamanchi, Bharat Faculty - Term 

YOUNGSTOWN STATE UNIVERSITY 
FACULTY 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
POSITION ADJUSTMENTS 

CONTRACT/ 
NEW POSITION TITLE/ APPOINTMENT 
OLD POSITION TITLE DEPARTMENT DATES 

Assistant Professor/ 
Lecturer Centofanti School of Nursing 8/21/2023 
Lecturer/ 

Coordinator Center for Career Management & 
Management Marketing/Marketing 8/21/2023 

Assistant Professor/ 
Lecturer Centofanti School of Nursing 8/21/2023 

Associate Professor/ Associate Teacher Education & Leadership 
Provost Studies/International Programs 8/21/2023 

Lecturer/Coordinator Learning 
Resources Centofanti School of Nursing 8/21/2023 

Assistant Professor/ Health Professions - Kinesiology 
Lecturer and Sport Science 8/21/2023 

School of Computer Science, 

Lecturer/ Information, & Engineering 
Technology Support Technician Technology/Computer Science & 

1 Information Systems 8/21/2023 
Rayen School of Engineering-

Mechanical Engineering/Civil 
Lecturer/ Environmental & Chemical 

Research Associate Engineering 8/28/2023 
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NEW PREVIOUS 
FTE SALARY SALARY 

1.00 $60,000.00 $47,988.45 

1.00 $44,700.00 $38,692.48 

1.00 $61,200.00 $60,000.00 

1.00 $85,292.40 $109,333.69 

1.00 $53,000.00 $55,912.31 

1.00 $57,886.00 $43,588.68 

1.00 $60,000.00 $83,096.00 

1.00 $62,000.00 $68,340.00 



EMPLOYEE 
NAME 

Arntsen, Christopher 

Calcagni, Laura 

Deschenes, Richard 

Fluker, Amy 

Merrill, Monica 

Mitchell, Andrew 

O'Connell, Joan 

Zhang, Yiyang 

YOUNGSTOWN STATE UNIVERSITY 
FACULTY 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
FACULTY TENURE WITH PROMOTION 

NEW CONTRACT 
EMPLOYEE NEW POSITION TITLE/ APPT. 

TYPE OLD POSITION TITLE DEPARTMENT -PROGRAM DATES FTE 
Associate Professor/ Assistant Chemical & Biological Sciences -

Faculty - Tenured Professor Chemistry 8/16/2023 1.00 
Associate Professor/ Assistant 

Faculty - Tenured Professor Centofanti School of Nursing 8/16/2023 1.00 
Rayen School of Engineering -Civil 

Associate Professor/ Assistant Environmental & Chemical 

Faculty - Tenured Professor Engineering 8/16/2023 1.00 
Associate Professor/ Assistant 

Faculty - Tenured Professor Humanities & Social Sciences - History 8/16/2023 1.00 
Associate Professor/ Assistant Criminal Justice & Consumer Sciences 

Faculty - Tenured Professor Criminal Justice 8/16/2023 1.00 
Associate Professor/ Assistant Dana School of Music & University 

Faculty - Tenured Professor Theatre - Dana School of Music 8/16/2023 1.00 
Associate Professor/ Assistant 

Faculty - Tenured Professor Health Professions 8/16/2023 1.00 
Associate Professor/ Assistant Lariccia School of Accounting & 

Faculty - Tenured Professor Finance 8/16/2023 1.00 

Page 5 

NEW PREVIOUS 
SALARY SALARY 

$69,026.00 $63,398.08 

$69,026.00 $61,290.02 

$76,370.56 $71,049.57 

$69,026.00 $59,158.66 

$69,026.00 $60,317.32 

$69,026.00 $61,851.78 

$69,866.54 $64,673.08 

$143,343.25 $136,709.07 



EMPLOYEE 
NAME 

Balaz, Snjezana 

Beese, Jane 

Bellas, Christopher 

Cerney, Dawna 

Clutter, Susan 

Ditchey, Paul 

Dolsak, Emily 

Fowler, Kendra 

Genna, Douglas 

Henderson, Kerri 

Khavari, Sepideh 

YOUNGSTOWN STATE UNIVERSITY 
FACULTY 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
FACULTY PROMOTION ONLY 

CONTRACT 
EMPLOYEE NEW POSITION TITLE/ APPT. 

TYPE OLD POSITION TITLE DEPARTMENT/ PROGRAM DATES 
Physics, Astronomy, Geology, and 

Associate Professor/ Assistant Environmental Sciences - Physics & 

Faculty - Tenured Professor Astronomy 8/16/2023 

Teacher Education & Leadership 

Studies - Counseling, School 

Faculty - Tenured Professor/ Associate Professor Psychology, & Leadership Studies 8/16/2023 
Criminal Justice & Consumer 

Faculty - Tenured Professor/ Associate Professor Sciences - Criminal Justice 8/16/2023 
Humanities & Social Sciences -

Faculty - Tenured Professor/ Associate Professor Geography 8/16/2023 
Chemical & Biological Sciences -

Faculty - Tenured Professor/ Associate Professor Forensic Science 8/16/2023 
Faculty - Term Senior Lecturer/Lecturer Communication 8/16/2023 
Faculty-Term Senior Lecturer/Lecturer Mathematics & Statistics 8/16/2023 

Faculty-Tenured Professor/ Associate Professor Management & Marketing 8/16/2023 
Chemical & Biological Sciences -

Faculty - Tenured Professor/ Associate Professor Chemistry 8/16/2023 
Lariccia School of Accounting & 

Faculty - Term Senior Lecturer/Lecturer Finance 8/16/2023 
Faculty - Term Senior Lecturer/Lecturer Mathematics & Statistics 8/16/2023 
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NEW PREVIOUS 
FTE SALARY SALARY 

1.00 $79,114.15 $72,513.87 

1.00 $83,770.90 $75,608.73 

1.00 $82,718.66 $75,802.61 

1.00 $83,437.38 $76,507.24 

1.00 $85,493.75 $75,827.21 

1.00 $52,132.00 $46,922.04 
1.00 $50,882.00 $44,460.45 
1.00 $131,596.16 $123,721.73 

1.00 $80,829.00 $71,814.65 

1.00 $50,882.00 $44,460.45 
1.00 $50,882.00 $44,460.45 



EMPLOYEE 
NAME 

Korenic, Robert 

Leone, Alayne 

Louth, Joseph 

Mercer, Jacklynn 

Mucci, Rose 

Shields, Cynthia 

Starkey, Kyle 

Vanvoorhis, Richard 

Villano, Michael 

Yang, Xiaolou 

YOUNGSTOWN STATE UNIVERSITY 
FACULTY 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
FACUL TV PROMOTION ONL V 

CONTRACT 
EMPLOYEE NEW POSITION TITLE/ APPT. 

TYPE OLD POSITION TITLE DEPARTMENT/ PROGRAM DATES 

School of Computer Science, 

Information, and Engineering 

Faculty - Tenured Professor/ Associate Professor Technology - School of Technology 8/16/2023 
Faculty - Term Senior Lecturer/Lecturer Mathematics & Statistics 8/16/2023 

Dana School of Music & University 

Faculty - Tenured Professor/ Associate Professor Theatre - Dana School of Music 8/16/2023 

Faculty - Term Senior Lecturer/Lecturer English & World Languages - English 8/16/2023 
Faculty - Term Senior Lecturer/Lecturer Centofanti School of Nursing 8/16/2023 

Faculty - Tenured Professor/ Associate Professor Centofanti School of Nursing 8/16/2023 
Humanities & Social Sciences -

Faculty- Term Senior Lecturer/Lecturer History 8/16/2023 

Psychological Sciences & Counseling 

Counseling, School Psychology & 

Faculty - Tenured Professor/ Associate Professor Educational Leadership 8/16/2023 
Lariccia School of Accounting & 

Faculty - Term Senior Lecturer/Lecturer Finance 8/16/2023 
Lariccia School of Accounting & 

Faculty - Tenured Professor/ Associate Professor Finance 8/16/2023 
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NEW PREVIOUS 
FTE SALARY SALARY 

1.00 $80,829.00 $73,252.11 
1.00 $50,882.00 $44,460.45 

1.00 $80,829.00 $73,252.11 

1.00 $50,882.00 $44,460.45 
1.00 $51,348.22 $47,988.45 
1.00 $80,829.00 $73,252.11 

1.00 $50,882.00 $44,460.45 

1.00 $104,982.12 $97,629.53 

1.00 $50,882.00 $44,460.45 

1.00 $142,749.55 $134,656.42 



Y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 

Professional Administrative - (Excludes Athletics) 

07/16/2023 through 10/15/2023 

Separations - 11 

• Professional Administrative Staff - 2 
• Professional Administrative Excluded - 3 
• Profess ional Administrative Externally Funded - 6 

Appointments - 18 

Replacement Positions - 10 
• Professional Administrative Staff - 4 
• Professional Administrative Excluded - 2 
• Professional Administrative Externally Funded - 4 

New Positions - 8 
• Professional Administrati ve Staff - 3 
• Professional Administrative Excluded - I 
• Professional Administrative Externally Funded - 4 

Reclassifications/Position Adjustments - 7 

• Professional Administrative Staff - 3 
• Professional Administrative Excluded - 2 
• Professional Administrative Externally Funded - 2 

Promotions - 8 

• Professional Administrative Staff - 4 

• Professional Administrative Excluded - 3 

• Professional Administrative Externally Funded - 1 

Salary Adjustments - 5 

• Profess ional Administrative Staff - 2 
• Profess ional Administrative Externally Funded - 3 

Transfers - 1 

• Professional Administrative Staff - I 



EMPLOYEE 
NAME 

Pavlansky, Jenna 

Stanley, Jacob 

Bennett, Carol 

Carter, Shane 

Sacco, Vincent 

Banoth, 

Santhoshkumar 

Boerio, Gregory 

Cashbaugh, Marissa 

Johnson, Kenan 

Pawlik, Lawrence 

Walker, Sydney 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 

SEPARATIONS 

EMPLOYEE DATE OF 
TYPE POSITION TITLE DEPARTMENT SEPARATION FTE SALARY 

APAS Academic Advisor 1 Dean -STEM 8/22/2023 1.00 $37,004.95 

APAS Coordinator Undergraduate Admissions 9/8/2023 1.00 $41,616.00 

Excluded Assistant Provost Diversity and Inclusion 9/1/2023 1.00 $116,160.66 

Temporary Associate Director 

Excluded International Programs Study Abroad 8/18/2023 0.80 $57,120.00 

Excluded Director Facilities Maintenance 9/30/2023 1.00 $98,838.00 

Civil Environmental & 

Externally Funded Visiting Scientist Chemical Engr 7/19/2023 1.00 $68,340.00 

Externally Funded Executive Director Rich Center for Autism 8/4/2023 1.00 $101,303.72 

Externally Funded Instruction Specialist Rich Center for Autism 8/15/2023 1.00 $25,144.02 

Externally Funded Instruction Specialist Rich Center for Autism 10/6/2023 1.00 $24,480.00 

Externally Funded Technical Director Excellence Training Center 7/23/2023 1.00 $85,000.00 

Externally Funded Instruction Specialist Academic Success Center 8/20/2023 1.00 $22,175.00 
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SEPARATION 
TYPE 

Resign 

Resign 

Death 

Resign 

Retirement 

Resign 

Resign 

Resign 

Resign 

Non-Renewal 

Resign 



EMPLOYEE 
NAME 

Cheff, Michelle* 

Gallo, Nicholas 

Osman, Alyssa 

Santangelo, 

Christopher 

Wynn Buchanan, 

April* 

Yasnowski, Carrie 

Yavorsky, Liza* 

Centofanti, Allison 

Liposchak, Marissa* 

Packard, Francine 

Ellis, Jacob* 

Hauser, Isaac* 

LaRiccia, Dawn 

Pal, Krista 

Riedel, Chris* 

Seagroves, Reilly 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 

APPOINTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT DATES 

APAS Coordinator Nursing Clinical Experiences Nursing 10/2/2023 
Andrews Student Recreation & 

APAS Coordinator Membership and Marketing Wellness Center 7/17/2023 
Coordinator Social Media and 

APAS Communications Marketing & Communications 9/1/2023 
Coordinator Career Exploration & 

APAS Development Career Exploration & Development 9/5/2023 

APAS Coordinator Courtyard Apartments University Courtyard 10/1/2023 
Coordinator Social Media and 

APAS Communications Dean Cliffe College of Creative Arts 8/1/2023 
APAS Assistant Director Courtyard Apartments University Courtyard 10/1/2023 

Excluded Associate Director Communications Marketing & Communications 9/1/2023 
Excluded Associate Director Courtyard Apartments University Courtyard 10/1/2023 

Excluded Director Student Counseling Services Student Counseling Services 8/21/2023 
Coordinator Community Engagement and 

Externally Funded Event Operations Rich Center for Autism 8/16/2023 
Coordinator Small Business Development 

Externally Funded Center Dean -WCBA 8/8/2023 
Externally Funded Instruction Specialist Rich Center for Autism 10/2/2023 
Externally Funded Instruction Specialist Rich Center for Autism 10/2/2023 

Program Manager Networking and Center for Workforce Education & 

Externally Funded Telecommunications Innovation 7/17/2023 
Externally Funded Instruction Specialist Rich Center for Autism 10/2/2023 
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FTE SALARY 

1.00 $49,000.00 

1.00 $41,500.00 

1.00 $40,400.00 

1.00 $40,000.00 

1.00 $40,000.00 

1.00 $47,500.00 
1.00 $50,000.00 
1.00 $50,800.00 
1.00 $60,000.00 

1.00 $83,000.00 

1.00 $50,000.00 

0.50 $24,994.23 
1.00 $28,000.00 
1.00 $27,000.00 

1.00 $80,000.00 
1.00 $25,000.00 



EMPLOYEE 
NAME 

Seifert, Michelle 

Smith, Levi* 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 
APPOINTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT DATES 
Technical Director Advanced Manufacturing 

Externally Funded and Facilities Engineering Excellence Training Center 10/2/2023 
Center for Workforce Education & 

Externally Funded Budget Administrator Innovation 9/1/2023 
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FTE SALARY 

1.00 $90,000.00 

1.00 $58,573.00 



EMPLOYEE 
NAME 

Kengor, Brett 

Stipetich, James 

Ware, Johnny 
Kralj, Kevin 

Luce, Stacey 

Delisio, Richard 

Loveland, Scot 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 
RECLASSIFICATIONS/POSITION ADJUSTMENTS 

NEW 
EMPLOYEE 

TYPE/ NEW 
PREVIOUS DEPARTMENT/ CONTRACT/ 
EMPLOYEE NEW POSITION TITLE/ PREVIOUS APPOINTMENT 

TYPE PREVIOUS POSITION TITLE DEPARTMENT DATES FTE 
Senior Academic Advisor 1/ 

APAS Academic Advisor 2 Dean - STEM 7/16/2023 1.00 

Senior Academic Advisor 1/ 
APAS Academic Advisor 2 Dean -STEM 7/16/2023 1.00 

Assistant Director/Coordinator Student 
APAS Enrichment & Diversity Programs Honors College 9/1/2023 1.00 

Excluded Director Labor and Employee Relations Human Resources 10/1/2023 1.00 
Director Employee Benefits & Wellness/ 

Excluded Manger Benefits & Training Human Resources 10/1/2023 1.00 
Procurement Consultant/ 

Program Director Procurement & Technical 

Externally Funded Assistance Center Dean -WCBA 7/16/2023 1.00 
Program Director Procurement & Technical 

Assistance Center/ 
Externally Funded Procurement Consultant Dean -WCBA 7/16/2023 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$46,149.03 $43,951.46 

$49,171.14 $46,829.66 

$43,778.94 $41,694.23 
$109,727.58 $104,502.46 

$81,753.88 $71,090.33 

$61,200.00 $71,400.00 

$72,828.00 $60,000.00 



EMPLOYEE 
NAME 

Austin, Nikeesha 

Clyde, Carrie 

Kostantas, Amalia 

Reardon, Amanda 

Thompson, 

Kimberly 

Warren, Colleen 

Egleton, Tysa 

Hans, Tiffany 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 
PROMOTIONS 

EMPLOYEE 
TYPE/ 

PREVIOUS NEW DEPARTMENT/ CONTRACT 
EMPLOYEE NEW POSITION TITLE/ PREVIOUS APPOINTMENT 

TYPE PREVIOUS POSITION TITLE DEPARTMENT DATES FTE 
Senior Academic Advisor 1/ Academic 

APAS Advisor 2 Dean -WCBA 6/1/2023 1.00 

Assistant Director Honors College/ 
Learning & Development Honors College/ Human 

APAS Administrator Resources 6/16/2023 1.00 

Counselor Penguin Service Registration & Records / 

APAS/ Center/ Academic Operations Psychological Sciences & 
ACE Specialist 2 Counseling 7/1/2023 1.00 

Procurement Services/ 

Buyer/ Andrews Student Recreation 
APAS Coordinator & Wellness Center 5/1/2023 1.00 

Assistant Director Federal Programs/ Financial Aid and 
APAS Senior Counselor Financial Aid Scholarships 5/1/2023 1.00 

APAS/ Counselor Penguin Service Registration & Records / 
ACE Center/Customer Service Assistant 2 Undergraduate Admissions 7/1/2023 1.00 

University Registrar/ 
Excluded Interim University Registrar Registration & Records 7/1/2023 1.00 

Interim Manager Delivery 

Excluded/ Services/Receiving & Distribution 
Classified Excluded Supervisor Delivery Services 6/16/2023 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$48,000.00 $39,907.30 

$56,794.00 $56,616.52 

$43,598.88 $36,753.60 

$48,500.00 $42,325.53 

$45,000.00 $41,316.03 

$43,598.88 $37,336.00 

$95,735.16 $90,154.00 

$51,000.00 $37,939.20 



EMPLOYEE 
NAME 

Korda, Dalton 

Kraus, Erika 

Natoli, Frank 

Nolasco, Frank 

Bettura, Justin 

D'Amato, Joseph 

Shargo, Megan 

Binsley, Jenna 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 
PROMOTIONS 

EMPLOYEE 
TYPE/ 

PREVIOUS NEW DEPARTMENT/ CONTRACT 
EMPLOYEE NEW POSITION TITLE/ PREVIOUS APPOINTMENT 

TYPE PREVIOUS POSITION TITLE DEPARTMENT DATES FTE 
Assistant Director Operations & 

Events Services/Coordinator 

APAS Operations & Event Services Kilcawley Center 9/16/2023 1.00 
Associate Director International 

Admissions & Recruitment/ Assistant 
Director International Admissions & 

APAS Recruitment International Programs Office 10/1/2023 1.00 
Business Systems Administrator/ IT Data Analytics/ 

APAS Data Administration Specialist 1 Alumni Engagement 8/1/2023 1.00 
Associate Director First Year Student 

Services/ 
APAS Success Coordinator First Year Student Services 8/16/2023 1.00 

Director & Chief Information Security 

Officer/Director & Deputy Chief 

Excluded Information Officer IT Security Services 9/16/2023 1.00 
Associate Director International International Programs 

Student & Scholar Services/ Office/English Language 
Excluded Associate Director Institute 10/16/2023 1.00 

Coordinator Continuous Institute for Teaching & 
Improvement/ Learning/Provost VP -

Excluded Executive Assistant - Provost Academic Affairs 10/16/2023 1.00 
Associate Director Marketing & Center for Workforce 

Externally Funded Communications/Manager TILT Education & Innovation 10/16/2023 1.00 
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NEW PREVIOUS 
SALARY SALARY 

$43,696.80 $41,616.00 

$61,799.00 $57,222.00 

$68,500.00 $37,419.20 

$57,000.00 $43,860.00 

$125,331.69 $113,937.90 

$63,448.12 $60,426.78 

$50,386.00 $46,464.26 

$68,500.00 $61,200.00 



EMPLOYEE 
NAME 

Hyden, Martha 

Newman, Kelly 

Hauser, Isaac 

Chapman, Chaste 

Chapman, Gabrielle 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 

SALARY ADJUSTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT NEW NEW 

TYPE POSITION TITLE DEPARTMENT DATES FTE SALARY 

APAS Senior Athletic Advisor Academic Counseling 9/16/2023 0.50 $20,808.00 
Coordinator learning 

APAS Resources Nursing 8/1/2023 1.00 $55,912.31 

Externally Coordinator Small Business 

Funded Development Center Dean-WCBA 9/16/2023 1.00 $49,994.23 
Externally 

Funded Instruction Specialist Rich Center for Autism 9/1/2023 0.60 $13,607.06 
Externally 

Funded Instruction Specialist Rich Center for Autism 9/1/2023 0.80 $17,278.80 
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OLD PREVIOUS 
FTE SALARY 

1.00 $41,616.00 

1.00 $53,835.60 

0.50 $24,994.23 

1.00 $22,678.43 

1.00 $21,598.50 



EMPLOYEE 
NAME 

Phillips, Desja 

YOUNGSTOWN STATE UNIVERSITY 

PROFESSIONAL ADMINISTRATIVE 

PERSONNEL ACTIONS 07/16/2023 THROUGH 10/15/2023 

TRANSFERS 

NEW EMPLOYEE NEW POSITION CONTRACT 
TYPE/PREVIOUS TITLE/PREVIOUS NEW DEPARTMENT/ APPOINTMENT 
EMPLOYEE TYPE POSITION TITLE PREVIOUS DEPARTMENT DATES FTE 

Dean - Williamson College of 

Business Administration /Dean 

Bitonte College of Health & 

APAS Senior Academic Advisor 1 Human Services 7/16/2023 1.00 
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PREVIOU 
NEW s 

SALARY SALARY 

$45,000.00 $45,000.00 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 
Athletic Employees 

07/16/2023 through 10/15/2023 

Separations - 4 

• Professional Administrative Excluded - 4 

Appointments - 5 

Replacement Positions - 5 

• Professional Administrative - Excluded - 5 

New Positions - 0 

Multi-Year Appointments - 1 

• Professional Administrative Excluded - I 



EMPLOYEE 
NAME 

Buffenbarger, Elle 

Butler, Chelsie 

Hernandez, Ulises 

Tomei, Megan 

YOUNGSTOWN STATE UNIVERSITY 
ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
SEPARATIONS 

EMPLOYEE DATE OF 
TYPE POSITION TITLE DEPARTMENT SEPARATION FTE 

Excluded Assistant Coach Softball 8/31/2023 1.00 
Excluded Assistant Coach Basketball - Women's 9/11/2023 1.00 
Excluded Head Coach Tennis - Men's 9/6/2023 1.00 

Assistant Coach Track Field 

Excluded Throws Track - Women's 7/31/2023 1.00 
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TYPE OF 
SALARY SEPARATION 

$30,600.00 Resign 

$52,540.20 Resign 

$42,923.74 Resign 

$47,547.30 Resign 



EMPLOYEE 
NAME 

Glass, Jacob 

Harris, Robert 

Jewell, Teonna 

Norris, Timothy 

Woolard, Taylor 

YOUNGSTOWN STATE UNIVERSITY 
ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 

APPOINTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT 

TYPE POSITION TITLE DEPARTMENT DATES 
Excluded Assistant Coach Track Field Throws Track - Men's 9/16/2023 
Excluded Head Coach Women's Lacrosse Lacrosse - Women's 7/17/2023 
Excluded Assistant Coach Women's Basketball Basketball - Women's 10/9/2023 

Director Corporate Sponsorships and Athletic 

Excluded Marketing Ticket Office 9/1/2023 
Excluded Assistant Coach Women's Lacrosse Lacrosse - Women's 8/16/2023 
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FTE SALARY 
1.00 $45,257.00 
1.00 $70,000.00 
1.00 $65,000.00 

1.00 $63,000.00 
1.00 $45,000.00 



EMPLOYEE 
NAME 

Scott, Aline 

YOUNGSTOWN STATE UNIVERSITY 

ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7/16/2023 THROUGH 10/15/2023 
MULTI-YEAR APPOINTMENTS 

CONTRACT/ 
EMPLOYEE APPOINTMENT NEW 

TYPE POSITION TITLE DEPARTMENT DATES FTE 
Excluded Head Coach, Volleyball Volleyball 8/16/2023-6/30/2026 1.00 $ 
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NEW PREVIOUS 
SALARY SALARY 

76,152.00 $ 76,152.00 




