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Youngstown State University
BENEFITS SUMMARY 


2018 



At Youngstown State University we are committed to a comprehensive employee benefit program that helps our employees live healthy, feel secure, and maintain a work/life balance.

This summary provides an outline of the benefits available to the following employee groups
 
· Faculty – fulltime
· YSU Police  - fulltime
· Administrative – fulltime and part time (.50)
· Administrative Excluded – fulltime and part time (.50)
· Classified – fulltime and part time (.50)
· Classified Excluded – fulltime and part time (.50)

LIVING HEALTHY
· Medical, Dental, Prescription and Vision Care
· Flexible Spending Accounts (Section 125 Benefits ) and Health Savings Accounts
· Wellness (Living Well Program)

FEELING SECURE
· Life Insurance
· Long-Term Disability Insurance
· Voluntary Long Term Disability
· Voluntary Long-Term Care
· Retirement Plan

WORK/LIFE BALANCE
· Employee Assistance Program – IMPACT Solutions
· Paid Leave
· Other Benefits
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CONTACT INFORMATION
Refer to this list when you need to contact one of your benefit vendors. For general information contact Human Resources.
MEDICAL INSURANCE      	         4
Provider: Medical Mutual of Ohio	
Web Address: medmutual.com	Phone Number: 1-800-521-6492
RX Provider: Express Script	Phone Number: 1-800-417-1961
Web Address: express-scripts.com	24/7 Nurse Line: 1-888-912-0636
		
DENTAL INSURANCE	 6
Provider: Delta Dental of Ohio	
Web Address: deltadentaloh.com 	Phone Number: 1-800-524-0149

VISION INSURANCE	7
Provider: National Vision Administrators (NVA)
Web Address: e-nva.com	Phone Number: 1-800-672-7723

HEALTH SAVINGS ACCOUNT	 8
Provider: PNC Bank
Web Address: pnc.com/pncbenefitplus	Phone Number: 1-844-356-9993

FLEXIBLE SPENDING ACCOUNTS (SECTI ON 125 BENEFITS)	 9
Provider: Medical Mutual of Ohio (Flex-Save)	
Web Address: MedMutual.com/myspendingaccounts	Phone Number: 1-800-525-9252

WELLNESS (LIVING WELL PROGRAM)	10

LIFE INSURANCE AND AD&D COVERAGE	11
Provider: SunLife Assurance Company	Contact: Chuck Stevens  330-533-6500
		Phone Number:  1-800-247-6875
VOLUNTARY LIFE INSURANCE COVERAGE	12
Provider: SunLife Assurance Company	Contact: Chuck Stevens  330-533-6500
		Phone Number: 1-800-247-6875
LONG-TERM DISABILITY		13
Provider: Sun Life Assurance Company	Phone Number: 1-800-247-6875

VOLUNTARY LONG-TERM DISABILITY	14
Provider: SunLife Assurance Company	Contact: Chuck Stevens  330-533-6500
		Phone Number:  1-800-247-6875
VOLUNTARY LONG TERM CARE	15
Provider: Genworth Financial	
Web Address: genworth.com	Phone Number: 1-800-416-3624

VOLUNTARY LONG TERM CARE (PREVIOUS CARRIER)	
Provider: John Hancock	
Web Address: johnhancock.com	Phone Number: 1-800-525-4361

RETIREMENT PLANS	14
Provider: STRS	Provider: OPERS 
Web Address: www.strsoh.org	Web Address: www.opers.org
888-227-7877                                 888-400-0965

EMPLOYEE ASSISTANCE PROGRAM (EAP)	16
Provider: impactsolutions	
Web Address: www.myimpactsolution.com	Phone Number: 1-800-227-6007

PAID LEAVE	16

OTHER BENEFITS	17
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Eligibility
To be eligible for coverage under all the health plans, an employee must be included in one of the employee groups list on page 2 of this summary.  Group coverage is effective on the day the employee becomes eligible for coverage which can be the hire date or status change date.  Employees have 30 days from that date to elect coverage.  If the employee fails to enroll within the election period of 30 days, he/she will have an opportunity to enroll or make changes to their coverage during annual open enrollment.  Changes in family status such as a marriage, divorce, birth, adoption, or loss of coverage provides an opportunity for employees to make changes within 30 days of the status change date. Contact the Human Resources department to determine if a family status change qualifies under the Plan document and IRS regulations.  

Eligible dependents include:
· Spouse
· Unmarried children, stepchildren, legally adopted children or children for whom the employee or domestic partner is the legal guardian or custodian or those who, by court order, must be provided coverage

Verification of dependent eligibility is required upon enrollment.

The Affordable Care Act requires the plan to offer coverage to adult children up to age 26, even if the young adult no longer lives with the parent, is not a dependent on a parent’s tax return, or is no longer a student.  Coverage is available until the young adult reaches the age of 26.  Coverage is not available for the young adult’s spouse or children.


Working Spouse/Coordination of Benefits
If an employee’s spouse/domestic partner is eligible to participate in their employer’s group health insurance and/or prescription drug insurance, as an active or retired employee, the spouse/domestic partner of the employee MUST enroll with at least single coverage in said employer’s sponsored group insurance coverage(s).  If a spouse/domestic partner is self-employed and offers a group health and/or prescription drug plan to his/her employees, such self-employed spouse MUST also enroll with at least single coverage in such employer-sponsored group insurance.    
SEE HEALTH CARE SUMMARY: 
Traditional (90/10) PPO Medical Mutual Benefits
Alternative (80/20) PPO Medical Mutual Benefits
High Deductible Health Plan

· Plan options vary depending on bargaining agreements

Upon the spouse/domestic partner enrollment in any such group sponsored health and/or prescription drug insurance coverage, as an active or retired employee, that coverage will become the primary payer of benefits, and the coverage sponsored by the University will become the secondary payer of benefits according to the primary plan’s Coordination of Benefits and participation rules.    
This requirement does not apply to any spouse/domestic partner who works less than 25 hours per week AND that must pay more than 50% of the monthly single premium paid by the spouse’s employer or $300 per month, whichever is greater.  A certification form is required annually for all spouses/domestic partners covered by the University as primary. 

More information is available in the employee’s policy handbook.  

Employee Contributions
Employees contribute to the premiums through payroll deduction which may be deducted on a pre-tax basis.  Premiums may be adjusted annually based on the renewal rate and rates and bargaining unit language. Employees may elect:
· Single coverage
· Employee and One Dependent Coverage (spouse/domestic partner or a child) 
· Not available for HDHP plan
· Family Coverage (employee with two or more dependents)


Please Note:
 If you and your spouse both work for the University, the employee with the higher income will be the primary holder of the benefits for the couple/family.
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Eligibility
To be eligible for coverage under all the health plans, an employee must be included in one of the employee groups list on page 2 of this summary.  Group coverage is effective on the day the employee becomes eligible for coverage which can be the hire date or status change date.  Employees have 30 days from that date to elect coverage.  If the employee fails to enroll within the election period of 30 days, he/she will have an opportunity to enroll or make changes to their coverage during annual open enrollment.  Changes in family status such as a marriage, divorce, birth, adoption, or loss of coverage provides an opportunity for employees to make changes within 30 days of the status change date. Contact the Human Resources department to determine if a family status change qualifies under the Plan document and IRS regulations.  

Eligible dependents include:
· Spouse
· Unmarried children, stepchildren, legally adopted children or children for whom the employee or domestic partner is the legal guardian or custodian or those who, by court order, must be provided coverage

The Affordable Care Act requires the plan to offer coverage to adult children up to age 26, even if the young adult no longer lives with the parent, is not a dependent on a parent’s tax return, or is no longer a student.  Coverage is available until the young adult reaches the age of 26. Coverage is not available for the young adult’s spouse or children.


Employee Contributions
Please see page 5

SEE DENTAL SUMMARY:   Delta Dental Summary 
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Eligibility
To be eligible for coverage under all the health plans, an employee must be included in one of the employee groups list on page 2 of this summary.  Group coverage is effective on the day the employee becomes eligible for coverage which can be the hire date or status change date.  Employees have 30 days from that date to elect coverage.  If the employee fails to enroll within the election period of 30 days, he/she will have an opportunity to enroll or make changes to their coverage during annual open enrollment.  Changes in family status such as a marriage, divorce, birth, adoption, or loss of coverage provides an opportunity for employees to make changes within 30 days of the status change date. Contact the Human Resources department to determine if a family status change qualifies under the Plan document and IRS regulations.  

Eligible dependents include:
· Spouse
· Unmarried children, stepchildren, legally adopted children or children for whom the employee or domestic partner is the legal guardian or custodian or those who, by court order, must be provided coverage

The Affordable Care Act requires the plan to offer coverage to adult children up to age 26, even if the young adult no longer lives with the parent, is not a dependent on a parent’s tax return, or is no longer a student.  Coverage is available until the young adult reaches the age of 26.  Coverage is not available for the young adult’s spouse or children.

Employee Contributions
Please see page 5

SEE VISION SUMMARY:  NVA Vision Benefits
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Health Savings Plan (HSA)






Eligibility – Not allowed if enrolled in Traditional PPO Plan, but enrolled in HDHP
Youngstown State University employees who are eligible (page 2) may elect to participate in the plan on his/her date of hire.  An election form must be completed within 30 days of the employee’s date of hire.  Once enrolled, the elections are fixed for the remainder of the plan year.  Changes in family status allow employees to make midyear changes in coverage consistent with the family status change.    Please contact the Human Resources department to determine if a family status changes qualifies under the Plan document and IRS regulations.  

Elections for the healthcare and dependent care programs must be made annually during the annual open enrollment period.  Elections do not roll over into subsequent years. Funds deposited into your HSA remain in your account and automatically roll over from one year to the next.

HSA FAQ’s

Benefits You Receive
Health Savings Accounts (HSAs) allow you to set aside money to reimburse yourself for health care expenses. Estimate how much you’ll spend on health care during the year, and set the money aside in your HSAs at the beginning of the year. You’ll have funds to pay for expenses when they come up. And, you’ll lower your taxable income since contributions are taken pre-tax from your pay. You have control, portability, tax advantage, and retirement savings.

Health Care Reimbursement FSA
This program lets Youngstown State University employees help you save for qualified medical expenses on a tax-advantaged basis. Additionally, you have the option to invest in a variety of mutual funds and grow your dollars tax-free upon reaching certain minimum balance requirements and withdraw your dollars tax-free as long as you use them for qualified medical expenses.

	2017 IRS Limits 
	Single Plan 
	Family Plan 

	Maximum Contribution Limit 
	$3,400 
	$6,750 

	Minimum Deductible 
	$1,300 
	$2,600 

	Maximum Out-of-Pocket 
	$6,550 
	$13,100 

	Catch-up Contribution (55+) 
	$1,000 
	$1,000 
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Eligibility – Not allowed if enrolled in HDHP plan
Youngstown State University employees who are eligible (page 2) may elect to participate in the plan on his/her date of hire.  An election form must be completed within 30 days of the employee’s date of hire.  Once enrolled, the elections are fixed for the remainder of the plan year.  Changes in family status allow employees to make midyear changes in coverage consistent with the family status change.    Please contact the Human Resources department to determine if a family status changes qualifies under the Plan document and IRS regulations.  

Elections for the healthcare and dependent care programs must be made annually during the annual open enrollment period.  Elections do not roll over into subsequent years.   IRS rules indicate that claims must be submitted by March 31 of the following year or funds will be forfeited.

Benefits You Receive
Flexible Spending Accounts (FSAs) allow you to set aside money to reimburse yourself for health and dependent care expenses. Estimate how much you’ll spend on health and/or dependent care during the year, and set the money aside in your FSAs at the beginning of the year. You’ll have funds to pay for expenses when they come up. And, you’ll lower your taxable income since contributions are taken pre-tax from your pay. Plan carefully: anything you don’t spend is forfeited at the end of the year. 

Health Care Reimbursement FSA
This program lets Youngstown State University’s employees pay for certain IRS-approved medical care expenses not covered by their insurance plan with pre-tax dollars. Some examples include:
· Co-pays, deductibles and coinsurance for which the employee is responsible 
· Hearing services, including hearing aids and batteries
· Vision services, including contact lenses, contact lens solution, eye examinations, and eyeglasses not already covered by the plan
· Dental expenses such as deductibles, coinsurance or services not covered by the plan
· Chiropractic services
· Acupuncture
The annual maximum amount you may contribute to the Health Care Reimbursement FSA is $2,650. Claims may be incurred from January 1 to March 15 of the following year using a 14 ½ month plan year. 

Dependent Care FSA
The Dependent Care FSA lets Youngstown State University’s employees use pre-tax dollars towards qualified dependent care such as caring for children under the age 13 or caring for elders. The annual maximum amount you may contribute to the Dependent Care FSA is $5,000 (or $2,500 if married and filing separately) per calendar year. Examples include:
· The cost of child or adult dependent care
· The cost for an individual to provide care either in or out of your house
· Nursery schools and preschools (excluding kindergarten)




[image: https://encrypted-tbn0.gstatic.com/images?q=tbn:ANd9GcRahVoz5RWUHWv3CyTAVaxSvqNdugXD2iZkbQrZZgobpKiLkUyE1g][bookmark: Wellness] WELLNESS
 (LIVING WELL PROGRAM)



[image: living welll_logo]

Eligibility
Any benefit eligible employee is able to participate in wellness programs.  Some programs are accessible to spouses/domestic partners and are specified at time of program promotion.

About the Living Well Program
Living Well offers health promotion programs and education to address and support at risk populations in their pursuit of healthier lives, while at the same time assisting the low risk population to maintain health.
Living Well aspires to increase employee’s awareness about the relationship between lifestyle and health, as well as to educate and empower employees to make healthy choices.

Types of Program Offerings
· Health Screenings & Health Risk Assessments
· IMPACT Solutions Employee Assistance & Work Life Program (see page 20)
· Wellness Challenges
· Weight Watchers @ Work
· Wellness Education Series, Financial Education Series, and Work Life Seminars
· Rec Center Reimbursement
· Discounts to Area Fitness Facilities
· Smoking Cessation Tools & Resources
· Wellness Portal & Incentive Earnings Campaign

How to Participate
To access the Living Well wellness portal go to wellness.ysu.edu and select “Register New Account” to create a new account.  When creating your profile, use your full name and YSU Banner ID#.  Create a username and password. You can also access the Living Well portal by logging into the MyYSU portal. Click on the “Faculty/Staff” tab then scroll down to “Employee Resources” and click on the Living Well Portal for direct access. If you have any issues call 330.941.3360 or e-mail crclyde@ysu.edu.
For more information about current wellness programs, events, and resources, go to www.ysu.edu/wellness, call 330.941.3360, or e-mail crclyde@ysu.edu.  
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Eligibility
Youngstown State University employees who meet the eligibility standard on page 2 of this document are eligible to participate in the Life Insurance plan. Coverage becomes effective on the date the employee becomes eligible. 

Benefits You Receive
Basic Life & AD&D Insurance
Youngstown State University provides life insurance in the amount of 2.5 times your basic annual compensation (rounded to the next higher $1,000) to a maximum benefit of $250,000.    Basic compensation does not include supplemental pays such as overtime, overload.   It does include deferred earnings under the retirement plans such as STRS, OPERS, ARP and voluntary 403(b) contributions. 

Accidental Death and Dismemberment covers a percentage of the full benefit for the loss of a limb.  A loss of life would provide another death benefit of 2.5 times you annual compensation.

Employees are asked to keep updated beneficiaries on file in Human Resources.

Voluntary Life Insurance 
Employees who want to supplement their group life insurance benefits may purchase additional coverage. When you enroll yourself and/or your dependents in this benefit, you pay the full cost through payroll deductions. You can purchase coverage on yourself and your spouse in $10,000 increments. Minimum coverage is $10,000 and maximum coverage is $500,000 (employee) and $250,000 (spouse).  Coverage is available for children in the amount of $5,000 for ages 6 months until age 26.

Rates are available in the Human Resources department. 
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Eligibility
Youngstown State University employees are eligible to participate in the Long Term Disability Insurance plan if they have less than 5 years of Ohio Retirement System service and meet the eligibility criteria on page 2 of this document. Coverage becomes effective on the date the employee becomes eligible.  Voluntary coverage is available after that date for those who are not covered by the state disability plan through STRS or OPERS.

Benefits You Receive
Youngstown State University provides long-term disability income benefits, and pays the full cost of this coverage. In the event you become disabled from a non work-related injury or sickness, disability income benefits are provided as a source of income. 
	Long-Term Disability

	Elimination Period
	90 days

	Percentage of Income Replaced
	60% of monthly income

	Maximum Monthly Benefit
	$7,500

	Minimum Monthly Benefit
	$100



Voluntary Long Term Disability
Employees who are no longer eligible for the group disability coverage who have been in the Ohio Retirement System for more than 5 years and are participating in the ARP are eligible to enroll in the plan.  Application must be made within 30 days of losing the group coverage to be accepted under a guaranteed issue.  Late applicants must complete a medical screening. 

Application for coverage is made through the vendor and must be approved.  Employee pays full premium for the coverage.  

Benefits You Receive	
The coverage schedule for the voluntary long term disability is similar to the group policy provided by Youngstown State University.  In the event you become disabled from a non work-related injury or sickness, disability income benefits are provided as a source of income.  Benefits paid through the voluntary plan are not taxable to the employee.
	Voluntary Long-Term Disability

	Elimination Period
	90 days

	Percentage of Income Replaced
	60% of monthly income

	Maximum Monthly Benefit
	$7,500

	Minimum Monthly Benefit
	$100
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Eligibility
Voluntary long term care insurance coverage is offered to employees who meet the eligibility criteria on page 2 and are at least age 18.  Employees may elect multiple plans for other family members including: spouses, domestic partners, parents (including in-laws), grandparents (including in-laws), siblings and adult children. All eligible persons must maintain a permanent U.S. residence and have an active U.S. Social Security or tax ID number.   Employees are responsible for the full premium based on the coverage selection. 

Benefits You Receive
Unlike traditional health insurance, long-term care insurance is designed to cover long-term services and supports, including personal and custodial care in a variety of settings.  The policy reimburses the policyholder a daily amount for services to assist them with activities of daily living such as bathing, dressing, or eating.  The insurance program is flexible and provides options to meet individual needs. It is also portable and can go with you if you leave the group coverage. The three important plan elements include:

1) The Monthly Benefit: The maximum amount the plan will pay for covered services each month. 
· Monthly benefits range from $3,000 to $7,500 per month.
2) The Total Coverage Maximum: The total amount the plan will pay for covered services over the lifetime of the coverage.
· Total coverage choices range from $72,000 to $450,000
3) The Benefit Increase Option: How your Monthly Benefit and Total Coverage Maximum can increase over time to keep up with the costs of care. Some options are available for an additional cost.
· Buy more coverage over time – member may purchase additional coverage every 3 years. 
· Automatic 3% increase for life – compounded – monthly benefit and total coverage maximum increase by 3% every year.
· Automatic 5% increase for life –compounded – monthly benefit and total coverage maximum increases by 5% every year.  

For more information or to enroll in the plan, go to:  www.genworth.com/groupltc
Use Group ID:  youngstown
Access Code:  groupltc
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Eligibility
Since Ohio public institutions do not participate in the federal Social Security system, you have a choice regarding your retirement plans.  Eligible faculty members will be enrolled in the State Teachers Retirement System (STRS) and staff members will be enrolled in the Ohio Public Employees Retirement System (OPERS). New employees have 120 days to make an election to opt out of the above plans and participate in the Alternate Retirement Plan (ARP). 

STRS is the state retirement plan for faculty.  Effective July 1, 2016, faculty contribute 14% of their salary to the retirement plan.  The university contributes 14% of the faculty member’s salary to his or her retirement plan. More information is available at: www.strsoh.org

OPERS is the state retirement program for staff.  Staff contribute 10% of their salary each pay to the retirement plan, which is deducted on a pre-tax basis.  The university also contributes to the staff member’s retirement plan based on 14% of his or her salary.  Ohio Revised Code Section 3305.6(d) allows OPERS to withhold a portion of the employer’s contribution to offset any negative financial impact in the OPERS Traditional Plan may experience by the offering of the alternative retirement plan. More information is available at:  www.opers.org

If enrolling in OPERS/STRS, you have 180 days from your eligible appointment date to elect enrollment in of the three OPERS/STRS plan options:
	Traditional Pension Plan (OPERS)/Defined Benefit Plan (STRS) 
	Member-Directed Plan (OPERS)/Defined Contribution Plan (STRS)
	Combined Plan (OPERS/STRS)

Refer to the OPERS/STRS publications at www.opers.org or www.strsoh.org for details regarding each of its retirement plan options.  Enrollment in OPERS/STRS cannot be changed while employed at Youngstown State unless you meet certain criteria. 

Alternative Retirement Plan (ARP)
The Alternative Retirement Plan (ARP) is an alternative to OPERS/STRS for eligible faculty and staff. It provides a retirement investment program but does not offer benefits after retirement like OPERS/STRS.  By participating in the ARP, employees must elect an investment provider from the list approved by Youngstown State University and the state of Ohio. 

Faculty contributes 14% of their salary to the retirement plan. The university contributes 9.5% of the faculty member's salary to his or her retirement plan, and is required to contribute 4.5% of salary to STRS to finance unfunded liabilities. 



RETIREMENT PLANS continued




Staff contributes 10% of their salary each pay period to the retirement plan, which is deducted on a pre-tax basis. The university also contributes to the staff member's retirement plan based on 14% of his or her salary. Ohio Revised Code Section 3305.6(d) allows OPERS to withhold a portion of the employer's contributions to offset any negative financial impact the OPERS Traditional Plan may experience by the offering of alternative retirement plan options. 
Participants in the ARP plan must choose a provider from the approved list and activate an account with the chosen ARP provider.  Enrollment in the ARP cannot be changed while employed at Youngstown State.   You may change your ARP provider at any time by returning an ARP Provider Change Form available online.   A list of the current ARP vendors and the contact information can be found at: YSU ARP PROVIDER LIST

Tax Sheltered Annuity/Deferred Compensation
You may enhance your retirement plan savings through voluntary contributions to either a Tax-Sheltered Annuity or Deferred Compensation Program. You can voluntarily save additional pre-tax funds toward your retirement with either of these plans.  The benefit is determined by your account balance and the payment option(s) you choose when you apply to receive benefits.  Deferred Compensation Program is defined under Section 457(b) of the Internal Revenue Code. Tax Sheltered Annuity plans are defined under Section 403(b) of the Internal Revenue Code.  

The benefit to these savings plans is that you do not pay income tax on allowable contributions until you begin to make withdrawals from the plan after you retire. The allowable contributions to a 403(b) plan reduce your taxable income. The earnings and gains on amounts in your 403(b) are also not taxed until you withdraw them. 

The 2018 maximum contribution limit is $18,500 for the 403(b) and $18,500 for the 457(b). There is an additional catch-up deferral of $6,000 for both plans for employees over the age of 50.

To begin saving, the employee must have an open account with one of the approved vendors. A list of the available vendors and contact information is available at Approved 403 vendors

To begin your tax sheltered annuity 403(b) salary reduction, you must log on to Retirement Manager, our third party administrator, to indicate the amount to be deducted each pay.  Retirement Manager is a convenient, secure, web-based access point from which you can manage our retirement plan activities.  You can use the website to change your contributions, request loan and withdrawal certificates or read financial planning information.   To register and begin to use your account, visit: https://www.myretirementmanager.com/?YSU. Although account balances are noted on the website it may vary slightly with your vendor based on the timing of the last contribution.

Salary Reduction forms must be completed with the vendor to begin contributions to the 457(b) program. 
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I & WORK LIFE PROGRAM
Overview

The IMPACT Employee Assistance (EAP) & Work/Life Program is a program available to you and your family offering access to confidential professional support 24 hours a day, 365 days a year.  All IMPACT counselors are qualified masters/ doctoral level professionals.
Program Features


19

The IMPACT program includes access to: Unlimited phone consultation
6 complimentary face-to-face counseling sessions per person per occurrence

Numerous resources

Live, Immediate Assistance

Call toll-free, 24/7:


800-227-6007


Speak with an IMPACT professional for guidance and support related to:

General day-to-day issues

Stress

Depression or anxiety

Job performance difficulties Alcohol/drug abuse Legal/financial matters
Identity theft recovery assistance

Child/eldercare and other family issues

And More…



Frequently Asked Questions

Who pays for the program?
The IMPACT Employee Assistance & Work/Life Program is available to you free of charge, courtesy of your employer.

Please note: Certain professional treatment services, such as medical care, long-term counseling/ psychotherapy or testing are not included in the EAP offerings.  In the event that such services are needed, refer to your health care plan for an explanation of covered services.

Will my employer know when I use the program? All services are confidential and governed by federal and state laws.  Information will not be shared without your consent or as mandated by law.  Using the program will not affect your job security or advancement and all organizational policies and procedures remain in effect.

Who is eligible for the program?
All employees, household members, dependents in and away from home, and parents/parents-in-law are eligible.


For additional support, log on to the web for access to a wide range of articles, resources, and interactive features visit
www.myimpactsolution.com Member Login: YSU
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Youngstown State University offers several paid and unpaid leave programs that support faculty and staff as they balance their career and family life.  Although each bargaining unit has its specific leave provisions, this summary only identifies those leaves that are common for all eligible employees addressed in this summary.    

Paid Leave
The university provides paid sick leave, maternity leave, military leave, personal leave and legal leave which is used for jury duty or court appearances.   Each contract addresses the specific accruals for the bargaining unit.  The University Guidelines outlines the accruals for the excluded employees.

Unpaid Leave
When paid leave is exhausted employees may use unpaid leave for extended medical or disability reasons.    Employees may also request up to 6 months of unpaid leave for extended child care.

Holidays
Youngstown State observes ten legal holidays throughout the academic year and summer session.  There may be times when the holiday is observed on a date other than the legal holiday.  A schedule of the university designated holidays is located on the Human Resources webpage. 

Family and Medical Leave (FMLA)
Eligible employees are entitled to up to 12 workweeks of protected leave during a 12-month period for the employees own serious illness; birth of a child; placement of a child for adoption or foster care; care of a child, spouse, or parent with a serious health condition; or because of any qualifying exigency arising out of the fact that the employee’s spouse, son, daughter or parent is a covered military member and is called to active duty.  During the leave, health benefits are continued under the same terms and conditions as for active employees.  Upon the employee’s return from leave, restoration of employment to the same or an equivalent job will occur. 

FMLA shall run concurrently with any paid leave of absence. Contact Human Resources ext. 2137 for additional information and request forms. 
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Youngstown State University offers a variety of additional benefits and programs that help you meet both your personal and professional needs. 

Continuing Education Classes
Employees receive instructional fee remission twice per calendar year for non-credit courses at the Metro College Workforce Development & Continuing Education.  Employee spouses and children are eligible for one fee remission per calendar.   Contact the Metro College for a list of available classes. (33)941-3000.

Discounts 
Employees are encouraged to take advantage of the wide variety of entertainment and sporting events offered through the university.  Discounts are offered for the theater and athletic events at 50%.  Employees also receive a 20% discount for purchases at the University Bookstore. 

Parking
Parking permits are provided to all employees for convenient access parking in university lots.

Sick Leave Conversion/Payoff
Eligible employees who retire from the university with at least 10 years of service may receive a portion of their accrued and unused sick leave in a lump sum upon their retirement.  Calculations are outlined in the individual bargaining agreements. 

Tuition Remission
Employees receive remission of both instructional and general fees, including out-of-state fees for up to 18 semester hours per academic year and 6 semester hours each Summer Term.  Spouse and children also receive remission for instructional fees, including out-of-state fees.  Children are eligible to receive the benefit to the end of the academic year in which they reach age 25.  An academic year runs from summer session through the spring session of the following year. 



The information in this Benefits Summary is presented for illustrative purposes only. The text contained in this Summary was taken from various summary plan descriptions and benefit information. While every effort was taken to accurately report your benefits, discrepancies, or errors are always possible. In case of discrepancy between the Benefits Summary and the actual plan documents or collective bargaining agreements, the actual plan documents will prevail. All information is confidential, pursuant to the Health Insurance Portability and Accountability Act of 1996. If you have any questions about this summary, contact Human Resources at 330-941-3748
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