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The Role of the Provost

The Provost and Vice President for Academic Affairs reports directly to the president, is considered the university’s 
second-highest ranking officer, and acts on behalf of the President when so designated. As the chief academic officer, the 
Provost provides leadership for all academic activities of the university.  The provost is expected to: 

• Lead the Division of Academic Affairs with integrity, transparency and a commitment to shared governance.
• Collaborate implementing the strategic plan including helping to develop the annual budget that aligns resources with 

strategic priorities.
• Enable the professional development and advancement of faculty teaching, scholarship and creative activity, and 

service.
• Create an environment of respect for faculty excellence in a collective-bargaining environment.
• Institute a data-informed, transparent, and consultative decision-making process that is principle-based, and embraces 

the highest level of shared governance and shared responsibility.
• Stimulate increased institution-wide focus on student success including persistence, progress, completion, placement, 

and closing the student achievement gap.
• Foster an environment that enhances and values academic excellence including high-quality instruction, research and 

creative activity, service and experiential learning initiatives among faculty, staff and students.
• Develop strategies that emphasize and enhance diversity and inclusion.
• Support the implementation of a revitalized general education curriculum that will provide signature experiences and 

differentiate YSU graduates.
• Facilitate relationships in the community that contribute to student educational experiences, faculty scholarly and 

creative activities, and outcomes that are mutually beneficial.
• Engage with colleagues to assure diligence in aligning academic resources with strategic objectives to achieve the 

outcomes of the strategic plan and the mission of the university.
• Collaborate with the university’s leadership team, including strategic agenda setting for the Board of Trustees.
• Lead engagement in selected state-wide and national higher education initiatives that have the potential to distinguish 

YSU in the higher education landscape. 

Personal Qualifications and Qualities
An earned doctoral degree is required. A successful record of academic teaching, research, and service with credentials 

appropriate for rank of professor and tenure in an academic department are requisite. A progression of responsibilities in 
leadership roles in higher education is expected.

The Provost and Vice President for Academic Affairs will have extensive experience providing innovative leadership 
for academic planning; program development, implementation, and evaluation; and management of financial and human 
resources. Experience in a comprehensive public institution is anticipated.

Through the expression of interest and other subsequent interactions, the preferred candidate also will demonstrate the 
following:

• Personal integrity, intellectual curiosity, compassion, resilience, and energy.
• Demonstrated leadership style emphasizing openness, consultation, transparency, communication, and collaboration.
• Strong communication, leadership and interpersonal skills.
• Evidence of enhancing academic excellence and student success.
• Commitment to building a campus community that demonstrates the value of equity and inclusion.
• Commitment to scholarship, including the scholarship of teaching and learning, creative activity, and public and

professional service.
• Knowledge of emerging technologies and the expanding role of online education.
• Experience in advancing shared governance through active engagement of academic senate, faculty, staff, board of

trustees, students, and other stakeholders.
• Demonstrated involvement with successful strategic planning and implementation.
• Strong operational and financial management skills with the demonstrated ability to make strategic budget decisions.
• Experience in faculty and staff personnel issues including knowledge of or preferably experience with collective

bargaining.
• Demonstrated ability to collaborate within a university and with other institutions.



• Knowledge about public systems of higher education and of the challenges and opportunities facing state-assisted
institutions of higher education.

• Understanding of and experience with current challenges and emerging issues in higher education, including
student access, enrollment management, student persistence and placement, curriculum development and revision,
and information technology.

Procedure for Candidacy
Interested individuals are encouraged to submit an expression of interest, curriculum vitae, and the names with contact 

information of five individuals who have agreed to provide a confidential reference. References will not be contacted without 
the applicant’s knowledge.  

Please submit electronically to provostsearch@ysu.edu. Efforts will be taken to maintain confidentiality, but all materials 
are subject to Ohio’s public record law. 

Individuals are encouraged to submit materials by January 18, 2019 for full consideration. It is anticipated the selected 
individual will start the position July 1, 2019.

For confidential inquiries or to make a nomination, please contact Mike Sherman, PhD, special assistant to the president 
at 330-941-7281 or msherman02@ysu.edu.

Youngstown State University does not discriminate on the basis of race, color, national origin, sex, sexual orientation, gender identity 
and/or expression, disability, age, religion or veteran/military status in its programs and activities.
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