
RESOLUTION REGARDING TERMS AND CONDITIONS OF 

EMPLOYMENT FOR CLASSIFIED EMPLOYEES 

EXCLUDED FROM COLLECTIVE BARGAINING 

WHEREAS, the Board of Trustees ratified a collective bargaining Agreement with 

the Youngstown State University Association of Classified Employees (YSU-ACE) 

for the three-year period August 16, 2023 through August 15, 2026, which defines 

wages and other terms and conditions of employment for classified employees in the 

bargaining unit; and  

WHEREAS, it is deemed to be equitable and in the best interest of the University to 

extend some of the provisions of the Agreement to classified employees excluded 

from collective bargaining. 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of 

Youngstown State University, that the following YSU-ACE collective bargaining 

agreement articles and/or sections be extended to classified employees who are 

excluded from collective bargaining:  

1. Article 3 (Wages) with the exception of Section 3.6 (Distinguished

Classified Civil Service Awards);

2. Article 11.1 (Holidays);

3. Article 15 (Leaves) with the exception of Section 15.18 (Emergency Sick

Leave Reserve) and 15.20 (Emergency Service Leave);

4. Article 17 (Vacation) except to the extent it is inconsistent with the O.R.C.

Sections 9.44 and 124.131 regarding computation of prior service credit;

5. Article 21 (Retirement/Resignation);

6. Article 22 (Insurance Benefits); and

7. Article 27 (Miscellaneous) with the exception of 27.5 (Staff

Development).
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